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Sammilito 
Islami Bank 
gets BB nod
Finance ministry allocates  
Tk 20,000cr for the bank

MD MEHEDI HASAN

Sammilito Islami Bank, the proposed 
largest shariah-based state-owned bank 
set to be formed through the merger of 
five troubled banks, got the preliminary 
approval from the Bangladesh Bank 
yesterday.

The central bank issued the Letter of 
Intent (LOI) to the Ministry of Finance on 
the same day, following on-circulation 
approval from the regulator’s board, 
officials familiar with the matter told The 
Daily Star.

The approval also followed meetings 
between BB Governor Ahsan H Mansur, 
Finance Adviser Salehuddin Ahmed, and 
other officials concerned.

Earlier, the finance ministry, acting 
on behalf of the government, submitted 
an application to the central bank last 
Wednesday.

Nazma Mobarek, secretary of the 
Financial Institutions Division (FID), will 
serve as the chairman of the new bank’s 
seven-member board.

The other board members are Md 
Khairuzzaman Mozumder, secretary of 
the Finance Division; M Saifullah Panna, 
secretary, Chief Adviser’s Office; Md 
Kamal Uddin, secretary of the Ministry 
of Religious Affairs; Md Shahriar Kader 
Siddiky, secretary of the Economic 
Relations Division; Mohd Rashedul Amin, 
joint secretary of the Finance Division; and 
Sheikh Farid, joint secretary of the FID.

Following the central bank’s 
preliminary approval, the finance 
ministry will now apply to the Registrar 
of Joint Stock Companies (RJSC) to 
formally establish the bank.

The ministry has also allocated Tk 
20,000 crore to a separate account for 
the new bank, central bank officials said 
on condition of anonymity.

READ MORE ON B3 

No more 
closed-end 

mutual funds
BSEC proposes in draft 

regulations
AHSAN HABIB

The stock market regulator has moved to phase out 
closed-end mutual funds, calling them outdated, 
inconsistent with international standards, and 
lacking flexibility for investors. It also cited a long 
record of irregularities in their operation.

In a draft of the new mutual fund regulations, 
the Bangladesh Securities and Exchange 
Commission (BSEC) has proposed that no new 
closed-end schemes will be approved once the 
rules come into force. Only open-ended funds will 
be permitted in future.

The BSEC published the draft in October, 
seeking public feedback. After reviewing the 
responses, it will finalise the rules and issue it 
through a government gazette.

A senior commission official said closed-end 
funds often leave investors stuck for years despite 
poor returns.

“In many cases, closed-end funds have locked 
up investors’ money for a decade with little 
accountability on performance,” said the official, 
requesting anonymity.

Mutual funds pool money from investors to buy 
shares, bonds and other assets. In return, investors 
receive dividends based on profits earned.

In closed-end mutual funds, a fixed amount of 
capital is raised for a specific period, usually ten 
years, and listed on the stock exchange. Investors 
cannot redeem units before maturity, which limits 
liquidity.

By contrast, open-ended funds allow investors 
to buy or sell units directly from the fund manager 
at any time, based on the fund’s net asset value 
(NAV). These are not listed on the stock market.

Industry insiders say phasing out closed-end 
mutual funds would make the industry more 
transparent and investor-friendly. Several fund 
managers have welcomed the proposal.

Saiful Islam, president of the DSE Brokers’ 
Association of Bangladesh (DBA), said most fund 
embezzlement cases in the country occurred within 
closed-end mutual funds. READ MORE ON B3 

Labour law changes 
ignite union row

REFAYET ULLAH MIRDHA

The advisory council’s approval of the 
Bangladesh Labour Act (Amendment) 
Ordinance 2025 last month caught 
both factory owners and labour 
representatives by surprise.

Because the approved draft on 
forming trade unions differs from what 
was agreed in earlier meetings among 
employers, unions and government 
officials, according to industry leaders.

They say the new thresholds for 
union registration are far easier than 
the current level and way lower than 
the consensus reached at the Tripartite 
Consultative Council (TCC).

Employers, especially the Bangladesh 
Garment Manufacturers and Exporters 
Association (BGMEA), said the changes 
could lead to confusion and unrest at 
factories instead of protecting the rights 
of workers.

During the TCC meetings, the highest 
forum for labour law decisions, the 
existing 20 percent threshold for union 

registration was dropped in favour of a 
multi-tier system. At factories employing 
50-500 workers, it was agreed that a 
trade union could be formed if at least 50 
workers gave their consent. 

For factories with 501 to 1,000 workers, 
it will require the consent of 150 workers. 

The meetings also agreed that in 
factories employing 1,001 to 3,000 
workers, 300 workers’ consent would be 
necessary, and in units with more than 
3,000 employees, 400 workers could apply 
for a union. Regardless of size, up to five 
unions could be formed in a single factory.

But the advisory council lowered 
these figures, reducing the thresholds 

significantly. The draft 
allows just 20 workers 
to form a trade union 
at a factory employing 

between 20 and 300 workers. 
According to the draft, 40 workers’ 

consent will be needed where 301 to 500 
are employed, 100 workers’ consent for 
factories with 501 to 1,500 employees, 300 
for 1,501 to 3,000 workers, and 400 for 
factories with more than 3,000 workers.

The advisory council will now forward the 
draft to the law ministry for vetting. After 
review, it will go to the President’s office 
for approval and be issued as an ordinance, 
since parliament is currently not in session.

Bangladesh has been updating its labour 
law amid pressure from international 
bodies such as the International Labour 
Organisation (ILO), the European Union 

and the United States to align with global 
standards. Stronger labour rights are seen 
as crucial for improving the country’s 
trade competitiveness, attracting foreign 
investment, regaining GSP facilities, and 
signing new trade deals.

Still, garment manufacturers say that 
the lowered thresholds could backfire. 

They fear the emergence of external 
groups influencing union formation, 
potentially leading to “chaos, confusion 
and conflict” across factories.

“Primarily, we want the government to 
adopt the decision that was taken at the 
TCC meetings as the decision was taken 
in consultation with all stakeholders,” 
said Mohammad Hatem, president of the 
Bangladesh Knitwear Manufacturers and 
Exporters Association (BKMEA).

READ MORE ON B3 

Current
Agreed in Tripartite 
Consultative Council

Approved by the advisory 
council

20% of 
workers 
regardless 
factory size  

50 workers at factories with a 
labour force of 50 to 500 

100 workers at factories with a 
labour force of 501 to 1,500

150 workers at factories with 
a labour force of 501 to 1,000

20 workers at factories with a 
labour force of 20 to 300

40 workers at factories with a 
labour force of 301 to 500

Worker thresholds for trade union at factories

SOURCE: COMPILED BY BGMEA

300 workers at factories 
with a labour force of 1,001 
to 3,000

300 workers at factories with a labour 
force of 1,501 to 3,000

400 workers at factories with a labour 
force of 3,001 and more

Not more than 5 unions at a factory

400 workers at factories with 
a labour force of 3,001 and 
more

Not more than 5 unions at 
a factory

Not more 
than 3 unions 
at a factory


