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ADVERTISEMENT

). EAST WEST UNIVERSITY

Progoti Foundation for Education and Development

Permanent Sanad Holder

East West University (EWU) is inviting Tender from the bonafide/intending
suppliers/firms for the following items:
1. Procurement of 3000 reams offset Paper (80 gsm, A4 size) for various
Departments/Offices of EWU to be used for the period of January to June 2026.
2. Procurement of 22 different types of Printer Cartridge for various Departments/
Offices of EWU to be used for the period of January to June 2026.
3. Procurement of Souvenir/Gift (2500 pcs Table Crest) for the 25th
Convocation-2026 of EWU.
4. Procurement of 22 sets Computer with Monitor and 22 units UPS for Digital
Systems Lab, Department of CSE of EWU.
5. Supply and Installation of Fire Door at Main Campus of EWU.

The schedule of the above-mentioned tender items with terms and conditions can be
obtained from the Finance & Accounts Department (1% floor) of the University until
03.11.2025 during office hours (until 03:00 p.m.) on working days. The schedule of item
# 2 & 4 will also be available in the e-tendering process (http://etender.ewubd.edu).
The price of the tender schedule (non-refundable) is Tk.500/- {Taka Five Hundred) only.

The interested bidders are requested to submit the tender by 04.11.2025 by 02:00 P.M.
through hard copy or e-tender process (as mentioned in the schedule). The tender (hard
copy) must be dropped in the tender box kept at the 2™ floor of the office of the
Treasurer (Room No-316) of the University. The tenden(s) submitted within the deadline
will be opened on the same day (04.11.2025) at 02:30 P.M. in the Conference Room
(4th floor) of East West University in the presence of the representatives of the bidders.

The bidders must mention the *name of the item™ at the top of envelope. Otherwise,
the bid document will be treated as cancelled.

East West University authority reserves the right to accept any tender in full or part of

INVITATION OF TENDER

GAL NOTICE
IN THE SUPREME COURT OF BANGLADESH
HIGH COURT DIVISION
(STATUTORY ORIGINAL JURISDICTION)
COMPANY MATTER NO 1584 OF 2025
IN THE MATTER OF: An application under Sections-81(2), 85(3), 183 read with Section
196 of the Companics Act, 1994, AND
IN THE MATTER OF: Mazidul Islam, Sharcholder, Director and Managing
Director of Konik & Nafi Associates Lid, of Nafi Tower (Level-6), 53, Gulshan
(South) Avenue, Gulshan-1, Dhaka, Bangladesh. Petitioner
-YERSLS-
Konik & Nafi Associates Ltd. of Nafi Tower (Level-6), 53, Gulshan (South)
Avenue, Gulshan-1, Dhaka, Bangladesh and The Registrar, Joint Stock Companies
wndl Firms, TCH Bhaban (5th Floor), 1, Kawren Bazar, Dhaka, ~—Rispondents
Take notice that an application under Sections-81(2), 85(3) & 183 read with Section 396 of the
Companies Act, l?@gwas filed before the Hon'ble High Coun Division of the Supreme Court
of Bangladesh on behalf of the above named Petitioner for condonation of delay in holding
Annual Genernl Meeting of Konik & Nafi Associates Lid. for the calendar vears
2021, 2022, 2023 and 2024 and 1o give necessary direction for hobding the said meeting
within a reasomable time, Upon hearing of the application on 26-08-2023 the Honble Company
Judge Mr. Justice Ahmed Sobel has been pleased 1o admit the said application. If you
are mnierested 1o oppose the said application you may appear before the Hon'ble Court
cither in person or through an advocate on or before the date fived for hearing. Copy of the
application may be obtained from the undersigned on payment of necessary eost.
Advocate Md. Anowar Hossain
Room No. 351 {Main), Supreme Court Bar Association Bhaban,
Shahbagh, Dhaka-1000. Mobile: 01913391551

IN THE SUPREME COURT OF BANGLADESH
HIGH COURT DIVISION
(STATUTORY ORIGINAL JURISDICTION)
COMPANY MATTER NO 1583 OF 2025 y
IN THE MATTER OF: An application under Sections-B1{2}, B5(3), 183 read with Section
196 of the Companies Act, 1994, AND
IN THE MATTER OF: Humayun Kabir Bablu, Shareholder, Director and
Managing Director of Romania Food and Beverage Lid. of Bengal House, 75,
Gulshan Avenue, Gulshan-1, Dhaka, Bangladesh, Petitioner
-VERSLIS-

Romania Food and Beverage Lid, of Bengal House, 75, Guishan Avenue,
Grulshan-1, Dhaka, Bangladesh and The chiﬁ[rdr.slu'inl Stock Companies and Firms,
TCB Bhaban (6th Floor), |, Kawran Bazar, Dhaka. ——Respondents
Take notice that an application under Sections-B1{2), 85(3) & 183 read with Section 396 of
the Companies Act, %94 was filed before the Hon'ble High Court Division of the Supreme
Court of Bangladesh on behulf of the above named Petitioner for condonation of delay in
holding Annual General \1L‘1:1]|1l;jul' Romania Food and Beverage Ltd. for the
cilendar years 2022, 2023 and 2024 and to give pecessary direction for holding the said
meeding within 4 reasonable time. Upon hearmyg of the spplication on 26-08-2025 the Honhle
Company Judge Mr. Justice Ahmed gohel !FIIilh been pleased to admit the said

plication. If you are interested 1o oppose the said application you may appear before the
Hon"ble Court either in person or through an advocale on or before the date fixed for hearng.
Copy of the application may be obtained from the undersigned on payment of necessary cost.
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POWER GRID BANGLADESH PLC

{An Enterprize of Bangladesh Power Development Board)

Grid Bhaban, Avenue-3, Jahurul Islam City, Aftabnagar, Badda, Dhaka-1212
HIEF «2- 39.%5.0000,000,9%0,38,0003, 3¢

www.powergrid.gov.bd
w1293 sy/v0/z02a s
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FIEANS,

Advocate Md. Anowar Hossain
Room No. 351 (Main), Supreme Court Bar Association Bhaban,
Shahbagh, Dhaka-1000. Mobile: 01913391551

“Mewa fie rearer Prasf sgors

it or reject all tenders without mentioning any reason thereof.  cpiofof HR & Logistics
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Join a Legacy of Excellence
Join Jamuna Bank PLC as Risk Officer
Certified Financial Analyst (CFA)-Mandatory

3 g

' Jamuna Bank PLC, a leading private commercial bank of Bangladesh, is committed to achieving excellence
through innovation, strong governance and sustainable financial performance. As part of its ongoing
transformation into a digitally advanced and risk-intelligent institution, the Bank is looking for o CFA
Charterholder with exceptional analytical and guantitative expertise to join its Risk Management Division as
a Risk Officer.

The incumbent will play a critical role in safeguarding the Bank's financial integrity by developing advanced
risk models, assessing market and credit exposures and ensuring compliance with Bangladesh Bank’s
regulatory framework and international best practices.

Step into Leadershi
Join Jamuna Bank PLC.
as Chief Human Resources
& Administration Officer (CHRO).

Jamuna Bank PLC. one of Bangladesh’s top-rated private commercial banks, is undergoing a major
transformation towards becoming a future-ready, technology-driven institution. To lead this
transformation, we are seeking a visionary and accomplished Chief Human Resources &
Administration Officer (CHRO)-a pivotal leadership role responsible for driving people strategy,
organizational excellence and centralized operational efficiency.

The CHRO will serve as Head of Human Resources, Administration and Training & Development,

ensuring the Bank achieves world-class HR practices while building a modern, agile and Strategic & Risk Governance
technology-enabled workplace. This role demands strategic foresight, deep knowledge of HR and m Assist the Chief Risk Officer (CRO) in implementing the enterprise-wide Risk Management Framework in
operations, and the ability to integrate governance, compliance and digital transformation in line with line with Bangladesh Bank's Core Risk Guidelines and Basel lI/IV standards.
Bangladesh Bank guidelines and global best practices. ® Conduct comprehensive risk identification, measurement, monitoring and reporting across all major risk
Key Responsibilities categories-Credit, Market, Liguidity and Operational.
Strategic Leadership m Contribute to ICAAP formulation, stress testing and capital planning exercises to ensure the Bank's
® lead the Bank's HR, Administration and Training & Development functions, ensuring alignment with FEIEOER MNCGT NS FEONDIKE SAERtcHe
corporate vision and long-term goals. Credit & Market Risk Analysis
B Act as a strategic advisor to the Managing Director & CEQ and the Board on people, succession ® Conduct advanced financial and risk medeling, including Value-at-Risk (VaR), Expected Shortfall and
planning, governance and workforce strategy. stress-scenario simulations.
B [Orive centralization of core .;}pe{(][ions {gccoun[ services, card operc:tinns, branch administration, 8 Evoluate credit portfolios, investment exposures and counterparty risks using statistical and econometric
and transaction processing all department A to Z ensuring uniformity, efficiency and compliance tools.
with highest quality standard human capital, ® Perform in-depth risk-return analysis and recommend portfolio optimization strategies consistent with

regulatory and internal policies.

® Monitor IFRS 9-based provisioning, PD/LGD modeling and asset guglity metrics to ensure accurate
reparting.

Operational & Enterprise Risk

® Develop and maintain key risk indicators (KRIs) and early warning signals (EWS) to monitor risk trends
across business functions.

® Collaborate with internal control, audit and compliance units to strengthen the Bank's risk culture and
governance ecosystem.

m Ensure business continuity planning, operational resilience and data integrity across risk systems.

Regulatory Compliance & Reporting
® Prepare high-quality risk reports, dashboards and presentations for the Management, Risk Management

Human Resources & People Strategy

® Oversee full-spectrum HR: recruitment, performance management, compensation & benefits,
employee relations, labor low compliance and succession planning.

® |ead talent acquisition, retention and leadership development to build a future-ready workforce.

® mplement data-driven HR analytics, HRIS and automation to optimize decision-making and
efficiency.

® Design and enforce HR policies, SOPs and governance frameworks ensuring compliance with
Bangladesh Bank and BSEC regulations.

Training & Organizational Development
®m Develop and deliver learning & development programs to build employee skills for future banking

andfintechdemands. _ ) i Committee (RMC) and the Board,
® Promote diversity, equity, inclusion and ethics across all HR and operational policies. ® Ensure full compliance with Bangladesh Bank regulations, Basel II/IV requirements and BSEC risk
® lead change management, organizational development and employer branding initiatives to management guidelines.

strengthen corporate culture. m Coordinate with external and internal auditors and contribute to the enhancement of internal control

systems and risk policies.
Educational & Professional Qualifications

Administration & Operational Excellence
m Establish and enforce bank-wide operational manuals and procedures for consistency.

® Drive digital transformation in HR & administration through Al-driven tools, automation and ® Master’s degree in Finance, Economics, Accounting, Statistics or a related field (ho third division/class in
centralized service models. any examination),
® Conduct regular workforce audits, manpower planning and cost analysis to ensure efficiency and ® Must be a CFA Charterholder (Certified by the CFA Institute, USA). Applications from candidates without

governance, the CFA Chcftef will not be considered.
m Candidates holding additional professional qualifications such as FRM (Financial Risk Manager), PRM or
Educational & Profess_ionul Gualifications i 2 . relevant postgraduate certifications will receive preference.
® Master’s degree in Human Resource Management, Business Administration or relevant fields (no ® Strong command over financial modeling, portfolio analytics and data tools such as Excel (Advanced),
third division/class in any exam). Power B, Python or R.
® Pprofessional certifications such as CHRP, GPHR, SHRM-SCP, CIPD, PMP, PRINCE2 or Lean Six Sigma Experience Requirements

will be preferred. e ; o : : :
® Strong knowledge of Bangladesh Bank regulations, BSEC law and Bangladesh labor law: ST 110 Ve a1 SoprEn e Sk VereBeTen TSy Gl AR st

Experience Requirements m Proven expertise in implementing Basel frameworks, risk quantification and regulatory capital
® Minimum 20 years of progressive leadership experience, including at least 5 years in senior HR & assessment.

Administration roles (VP or above) in the banking sector. m Solid understanding of macroeconomic indicators, global financial markets and asset-liability
® Proven track record of HR modern system handling, management (ALM),
B Demonstrated Expeﬂjse in governance, cDmp"unce and quun';zctiom| transformation. | E)(peﬁeﬂce in stress testingJ ICAAP and scenarico-based risk an:::lvsis will be considered a strong

advantage.
Compensation & Benefits g
® Position: Chief Human Resaurces & Administration Officer Compensation & Benefits
® Rank: SEVP/DMD m Position: Risk Officer
= Employment Type: Full-time ® Department: Risk Management Division
® Job Location: Corporate Head Office ® Employment Type: Full-time
® Age Limit: 45-52 vepgrs ® Job Location: Corporate Head Office, Dhaka
Rosg T, By 1 - ] - - m Age Limit: Up to 45 years

& Compenscion: Hohly compehive resrsration package: with: performonce -asedt ncentives, ® Compensation: Attractive and competitive remuneration package commensurate with qualifications

along with comprehensive benefits as per Bank policy.
Application Procedure

Interested candidates are invited to apply online at career jomunabank.com.bd or email their CV (with

a recent passport-size photograph, max 30 KB) to career@omunabankcombd with cc to

and experience, along with performance-based incentives and other benefits as per Bank policy.

Application Procedure
Interested candidates are invited to apply online at careeriamunabank.combd or email their CV (with a

roufjbl.cs@gmail.com by October3C, 2025,

Only shortlisted candidates will be contacted for further selection stages.

recent passport-size photograph, max 3C KB) to career@omunabankcombd with cc to

roufibles®gmail.com by October30, 2025.

Only shortlisted candidates will be contacted for further selection stages.

[,/] Jamuna Bank
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