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South Korean protesters hold signs reading ‘Trump, apologize!’ during an anti-US rally near the US Embassy in
Seoul yesterday, denouncing the detention of South Korean workers following a US immigration raid in Georgia.

Patience has run
out with Putin

Says Trump as Kremlin declares ‘pause’ in Russia-

AGENCIES

US President Donald Trump
yesterday said his patience with
Russian President Vladimir Putin
was running out, as the Kremlin
announced a “pause” in peace talks
between Russia and Ukraine.

“I’s sort of running out and
running out fast,” Trump said in an
interview with Fox News’ “Fox and
Friends” program.

Pushing for a deal to end the
fighting, Trump has engaged in
a flurry of diplomacy -- including
hosting  Russian  counterpart

~ Poland tells Trump
Russian drone raid not
a ‘mistake’

~ Russia, Belarus start
drills as West watches

plant in drone barrage:
Russia

Vladimir Putin in Alaska -- but
Moscow has pressed on with its
offensive and aerial barrages.

“Our negotiators have the
opportunity t0  communicate
through channels. But for now, it
is probably more accurate to talk
about a pause,” spokesman Dmitry
Peskov told reporters, including

AFP, in a briefing call.
“You can’t wear rose-tinted

glasses and expect that the
negotiation process will vyield
immediate results,” he added.

Meanwhile, Polish Prime
Minister Donald Tusk vyesterday
dismissed Trump’s suggestion that
a Russian drone raid into Polish
airspace could have been a mistake.

“We would also wish that the
drone attack on Poland was a
mistake. But it wasn’t. And we know
it,” Tusk said on X.

In a separate development,
Russia and its key ally Belarus began
major joint military drills early
yesterday, putting Nato on edge
days after Poland accused Moscow
of escalating tensions by firing
attack drones through its airspace.

The “Zapad” exercises come as
Russian forces grind across the
sprawling front line in Ukraine and

escalate aerial attacks on Ukrainian
cities.

The Russian defence ministry
posted a video showing heavy
military equipment - including
armoured vehicles, helicopters and
navy ships -- taking part in the drills.

Russia also accused Ukraine
of launching an attack drone at a
nuclear power plant, as Moscow said
it downed more than 200 Ukrainian
drones in one of Kyiv's largest
overnight attacks.

Ukraine has for months launched
retaliatory drone strikes against
Russian energy sites, calling them
a fair response to Moscow’s own
barrages on its cities and power grid.

Russia’s nuclear power agency
Rosatom said one had targeted
the Smolensk nuclear power plant,
around 300 kilometres (186 miles)
west of Moscow.

Rights deteriorated in N Korea

UN warns, citing ‘suffering, repression, increased fear’

AFP, Geneva

The human rights situation in
North Korea has deteriorated, the
UN warned vyesterday in a report
describing a decade of “suffering,
repression, and increased fear”.

The UN first published a scathing
report against North Korea in 2014
detailing a wide array of crimes against
humanity, likened by the inquiry

chairman to those of the Nazis, South
African apartheid,and the Khmer Rouge.
Information  gathered  since
then by the UN human rights
commissioner’s office shows that the
situation has not improved and “in
many instances has degraded,” with
increased government overreach.
“No other population is under
such restrictions in today’s world,”
concluded the report, which is based

on hundreds of interviews.

North Korea, ruled with an iron
fist for seven decades by the Kim
dynasty, maintains very tight control
over its population.

“If the DPRK (Democratic People’s
Republic of Korea) continues on its
current trajectory, the population will
be subjected to more suffering, brutal
repression and fear,” warned UN rights
chief Volker Tark in a statement.

BNP ready to sign; Jamaat, NCP hesitant
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The Jamaat and NCP also
held separate meetings
yesterday to review the
document. Jamaat
Assistant Secretary
General Hamidur Rahman
Azad said the party was still
discussing the matter and
would decide after internal
consultations.

NCP Joint Convener
Javed Rasin said if the
commission handed
implementation
responsibility  to  the
government, it  would
push the issue (o the
next parliament or into
uncertainty. “In that case,
the party would decide in
its forum whether to sign
or not,” he said.

Islami Andolan’s
presidium member Ashraf
Ali Akon said their leaders
were on organisational

tours and could not yet
evaluate the charter. They
would only sign if assured
of alegal framework during
the interim government, he
added.

The Communist Party
of Bangladesh (CPB) is
also undecided. General
Secretary Ruhin Hossain
Prince said CPB would
not sign if the final text
retains a clause preventing
signatory parties from
challenging the document
in court.

Gono Odhikar Parishad,
meanwhile, is dissatisfied
that the 2018 quota
reform movement was not
explicitly recognised in the
charter. Although the final
draft mentions the broader
movement, Office Secretary
Shakil Uzzaman said the
party is still considering its
position.

Bangladesher
Samajtantrik Dal (Marxist)
has raised objections
on state principles and
women’s representation in
parliament, and will not
sign unless these matters
are addressed, party
sources said.

On the other hand,
Jativa Samajtantrik Dal
(JSD) has decided (o
sign and will send Vice
President Tania Rob’s
name to the commission,
General Secretary Shahid
Uddin Mahmud Swapan
confirmed.

On Thursday night,
commission members met
at Jamuna with chair and
Chief Adviser Muhammad
Yunus. Sources said
although its tenure was
scheduled to end on
September 15, it may be
extended to September 30.

Commission Vice-
President Prof Ali Riaz
told this newspaper that
progress had already been
made on implementing
some charter provisions,
especially those not tied
to constitutional changes.
He said parties agreed the
interim government could
carry out reforms through
ordinances and executive
orders, and some have
already been enacted.

“Regarding
constitutional reforms, a
few are fundamental to
governance and structural
change, and these need to
be prioritised,” Riaz said.
“Many have been agreed
upon by all parties. Others
should be implemented to
ensure a ‘new Bangladesh’.
Acceptable methods must
be agreed upon for these
issues.”
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BRAC Bank PLC is a full-service private commercial bank in Bangladesh,
aiming to become the most trusted, innovative and inclusive bank, driven by
purpose and powered by people. It plays a pivotal role in shaping the
country's financial future, with a clear focus on sustainability. With the highest
market capitalization, the highest international shareholding and the
country’s best credit rating, the bank leads the Bangladesh banking industry
in key financial metrics. BRAC Bank is considered the standard bearer of good
governance, ethics and values-based banking. BRAC Bank today serves as a
trusted partner for individuals and businesses across every segment of the
economy - Small & Medium Enterprises (SME), Corporate & Institutional and
Retail Bonking.

BRAC Bank seeks an ambitious, intelligent, purpose-driven, and enthusiastic
individual for the following position in its Corporate, Commercial and
Institutional Banking Division:

Head of Corporate, Commercial
& Institutional Banking

Job Grade
Employment Type

: Deputy Managing Director (DMD)
: Full-time

KEY RESPONSIBILITIES:

Strategy Development

Lead the implementation of Corporate, Commercial & Institutional Banking strategy in line with BRAC Bank's vision,
mission and objectives.

Translate business strategies into actionable annual and pericdic plans, ensuring clear alignment across teams,

Grow market share, client wallet share within the segment as well as grow footprint in newer avenues with clear business
strategies,

Develop medium-to-long term strategic roadmaps, factoring in macroeconomic, industry, and regulatory, sustainability,
and green finance trends in Bangladesh.

Business growth

Set the growth drivers and deliver sustainable financial results encompassing loan, depasit, trade, portfolio quality and
meet revenue targets and other assigned KPls through strong relationship management, collective team efforts,
stakeholder collaboration and market foresight.

Onboard new clients and expand business in newer avenues in line with the risk appetite of the bank.

Portfolio Management

= Review assets of Corporate, Commercial & Institutional Banking division and manage the asset quality throughout the
lifecycle of the loans.

« Monitor portfolio health through effective tools to mitigate risks from market volatility and other potential factors and
ensure issuance of early alert on time.

+ Collaborate with Credit Risk teams to perform periodic stress testing and scenario analysis for early warning signal
detection and on time execution.

* Maintain robust customer selection processes to maintain a high level of portfolio quality.

Innovation

« Spearhead the division's innovation agenda, fostering a culture of creativity and forward-thinking to develop and
implement new banking products, services, and solutions that meet the evolving needs of corporate and institutional
clients.

« Champion the use of data-driven insights to optimize business processes, streamline client onboarding, and enhance the
overall customer experience.

Customer Service

» Provide exemplary services to customers ensuring that long-term relationships are developed and nurtured so that
customers come to view BRAC Bank as their trusted advisor,

Budgeting

« Approve the Corporate, Commercial & Institutional Banking budget in line with organization's growth aspiration as well
as monitor actual expenditure against the approved budget.

Inclusion

= Cultivate an inclusive and diverse work environment within the Corporate, Commercial & Institutional Banking team,
ensuring equitable opportunities for professional growth and leadership development.

= Act as an advocate for inclusive business practices, both internally and in partnerships with clients, to create a positive
social impact beyond traditional financial metrics.

Managing Internal & External Stakeholders

» Oversee effective collaboration amongst Corporate, Commercial & Institutional Banking functions and with other bank's
functions,

= Liaise with external stakeholders to ensure the bank's compliance with regulatory frameworks and its representation in
related schemes.

+ Act as a business advisor who represents the division to the Board and various Sub Committees by presenting market
business proposals and related divisional issues.

Compliance & Good Governance

* Lead process-oriented work culture to adhere with compliance and good governance practice.
* Embed ESG principles in all corporate lending and investment decisions.

* Identify risks, implement mitigation measures, strengthen internal controls, and ensure compliance and fraud prevention,
= Perform any other duties assigned by supervisor(s) from time to time.

KEY QUALIFICATIONS

Qualification & Experience

* MBA or equivalent postgraduate qualification preferably in Business/Economics,
= 15+ years Corporate, Commercial & Institutional Banking experience, including a substantial period of leading a large
team of relationship management.

Functional [ Technical Skills

» Expertise in banking fundamentals, products, and processes; compliance and fraud prevention; credit risk and portfolio
diversification; relationship management and communication; market intelligence; business analytics; and strategic
planning and forecasting.

« Understanding of Trade Finance & Working Capital Solutions.

« Knowledge of Regulatory Landscape (BB, BASEL lll).

* Mastery in working on M5 Office & Android / Apple platforms.

Behavioural Skills

= Mastery in customer centricity, ownership & results delivery, highest order of integrity and collaboration and developing
others.
= Strategic thinking & vision, crisis management & decision-making under pressure.

BRAC Bank is o values-driven organization that prioritizes protecting all its stakeholders, including
coworkers and the community we work in, fromn harassment, abuse, neglect, exploitation, and
discrimination. As an equal opportunity enabler, BRAC Bank encourages applications from
gender-diverse individuals and persons living with disabilities. We consider personal persuasion to be
a disqualification of candidature.

If you want to take up the challenge, please send your resume to career@bracbank.com by
mentioning Head of Corporate, Commercial & Institutional Banking in the subject-line

Only short-listed candidates will be communicated for the next stage as per the recruitment process.
BRAC Bank reserves the right to accept or reject any application without assigning any reason,
whatsoever.

BRAC Bank does not charge any fee at any stage of the recruitment process.

Application Deadline: September 21, 2026




