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Transcom to install AC system at
Datlodil Smart City

STAR BUSINESS DESK

Transcom HVAC, a leading provider of
HVAC solutions in Bangladesh and a
subsidiary of Transcom Group, recently
entered into an agreement with Daffodil
International University to execute the
country’s largest HVAC VRF project for
Daffodil Smart City.

The agreement signing ceremony was
attended by senior executives from both
Transcom HVAC and Daffodil University,
marking the commencement of a long-
term strategic partnership between the
(WO organisations.

Under the terms of the agreement,
Transcom HVAC will oversee all future
HVAC projects for Daffodil University,
reinforcing a relationship grounded in
trust, innovation, and sustainability.

This landmark project, with an
impressive capacity of 2,700 tonnes, will
utilise the Midea VRF System, making it
the largest VRF project in Bangladesh.
Moreover, it will be showcased as one
of Midea’s flagship global reference
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Officials from Transcom HVAC and Daffodil International University pose for photographs after signing an agreement in Dhaka

recently.
projects.

Following the agreement, Transcom
HVAC has commenced preparations for
the execution of the project, ensuring its
timely completion while upholding the

highest quality standards.

With a track record of successfully
delivering over 850 projects, Transcom
HVAC continues to lead the HVAC
industry in Bangladesh.
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The company remains steadfast in its
commitment to providing premier HVAC
solutions, supported by a team of skilled
professionals, an innovative design team,
and unparalleled service quality.

Shahab Uddin
Khan re-elected

as president of
KBCCI

STAR BUSINESS DESK

Shahab Uddin Khan,
chairman and managing
director of  Zeeshan
Group, has been re-
clected as the president
of the Korea-Bangladesh ]

Fe
——

J

Chamber of Commerce |
& Industry  (KBCCI)  ghahab Uddin Khan
for a two-year term

(2024-2026). The election took place during the
chamber’s annual general meeting (AGM) at The
Westin Dhaka in the capital recently, according to
a press release.

Jahangir Saadat, president of Korean EPZ, was
elected as senior vice president, and Gerald Chun,
managing director of LG Electronics Bangladesh
Ltd, as vice-president.

Jin Hur, country manager for Bangladesh at
Woori Bank, was also elected as treasurer, and
Million Park, managing director of MKP Designers
Company Ltd, as secretary general.

Prime Bank declares 20%
dividends for 2024

STAR BUSINESS DESK

Prime Bank PLC yesterday announced 20
percent dividends, including a 17.50 cash
dividend, for the year 2024.

The announcement was made at the bank’s
board meeting held at its head office in Dhaka
yesterday, according o a press release.

The dividend declaration reflects the
bank’s commitment to delivering sustainable
financial results to its shareholders while
maintaining a strong financial position.

The board of directors also adopted the
annual audited financial statements at the
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same meeting.

The bank posted a 54 percent growth in
net profit after tax (NPAT) compared to the
previous year. The standalone NPAT was
recorded at Tk 745 crore in 2024, up from Tk
484 crore in 2023.

Farnings per share stood at Tk 6.58,

compared to Tk 4.27 in the corresponding
period last year.

The net asset value per share and net
operating cash flow per share were recorded at
Tk 34.27 and Tk 3.06, respectively.

The bank’s total assets stood at Tk 54,812
crore at the end of December 2024. Prime
Bank’s capital to risk-weighted assets ratio
stood at 17.37 percent, one of the highest in the
banking industry, as stated in the press release.

The bank has announced the date for its
annual general meeting, which will be held on
May 5, 2025, with the record date set for April
10 this year.

bKash honours 18 business partners

STAR BUSINESS DESK

bKash, the country’s leading mobile financial
services provider, recognised 18 best partners
across eight categories at the “bKash Partner
Excellence Award 2025” for their outstanding
contributions in supporting the MFS’s
nationwide operations.

The fifth edition of the awards, held recently
at a hotel in Dhaka, underscored the vital role
supply chain partners play in ensuring the
seamless delivery of bKash services to millions
of customers throughout Bangladesh.

The event celebrated partners who excelled
in operational efficiency, compliance and
integrity, proactive support and collaboration,
and partner profile management.

Ahsan Khan Chowdhury, chairman and CEO of Pran-RFL Group, and Mohammad
Mamdudur Rashid, managing director and CEO of United Commercial Bank, shake
hands and exchange signed documents of an agreement at the bank’s head office in
Dhaka yesterday.
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UCB strikes cash management
deal with Pran-RFL Group

STAR BUSINESS DESK
United Commercial Bank PL.C (UCB) signed
a digital cash management agreement
with Pran-RFL. Group, an industrial
conglomerate in Bangladesh, aiming to
transform the digital financial landscape
in the country.

Mohammad Mamdudur Rashid,
managing director and CEO of the bank,
and Ahsan Khan Chowdhury, chairman
and CEO of Pran-RFL Group, signed the
agreement at the bank’s head office in
Dhaka yesterday, according to a press
release.

Highlighting the significance
of the partnership, Rashid stated,
“From traditional banking to cutting-
edge digital solutions like mobile
banking, online transactions, and asset

management, we are committed (o
innovation.”

“Pran-RFL Group, with its widespread
reach and diverse product portfolio, has
become a household name. Together, this
collaboration will set a new benchmark
in delivering advanced digital economic
services,” he added.

Chowdhury emphasised the group’s
mission to elevate the living standards of
Bangladeshis, stating: “This partnership
with UCB will unlock new digital
transaction opportunities for SMEs,
enabling faster and more efficient business
operations.”

“Aligning with a trusted institution like
UCB is a significant step forward in our
digital transformation journey,” he added.

Sharif Zahir, chairman of the bank,
attended the signing ceremony.
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