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Athletes stop learning
new skills at age 28

Bangladeshi sports scientist comes up with shocking revelation

The doctor showing how smooth and shiny a cricketer’s brain can become after age 28. (Image
generated using Al)

‘My husband isn’t
husbanding right’

NAZIBA BAIRER
[ had an arranged marriage. My parents picked
out the best suitor for me and I trusted them.

But I was betrayed.

This man, Shunno, has been on my case since I
married him. He pays me too much attention.

For example, when I am in any trouble, he asks

can absorb no more information. “I believe me how he can h.elp..Growing up,.I havg seen
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examples of Bangladeshi parents

in time, the brain is
like a shiny, smooth

But this imbecile, he leaves his office early to
come spend time with me. Should I be suspicious
of his behaviour? Perhaps he is not working as

- especially fathers - and how seashell that can hard as he should.
\;lol_enll}tfl_mlhey react anyutrlne absorb no more Not only does he show up early, while other
their chidren point out that information.” husbands expect a warm, home-cooked meal as

they might be mistaken about
something.

“Bangladeshis, after a certain
point in their life, simply cannot
be better in any way. We age like
a bottle of carbonated beverages,
exciting at first, flat after a while,
and absolutely not fit for human
society afterwards,” he said.

When asked about how foreign
athletes like MS Dhoni, Luka
Modric, and Novak Djokovic can
not only play until their late 30s
and early 40s, but also improve
every year, Dr BCB said, “Look,
Bangladeshi athletes play with a

Virat Kohli and
absve

national teams win hearts, but
not games.”

Dr BCB prescribed the most
efficient regimen for ageing
Bangladeshi athletes.

“If you're 28 or older and doing
anything that may make you a
better player, like playing in a
high standard foreign league, or
training in a smart way to elevate
parts of your game that may be
lacking, you must stop now! The
only way forward is to look back
at whatever you've done in your

soon as they come home, this strange man waltzes
into the kitchen while I'm cooking, hugs me from
behind (may God have mercy on me) and tells me
to get dressed so he can take me out to eat! How
DARE he expect that I would not slave after him?
Did he not grow up in this society?

I don’t know how his
parents raised him but
mine raised me to succumb
to the age-old societal
pressure and traditions that
we grew up with. Breaking
barriers and what not are a
total waste of time

Moreover, sometimes, he puts his head on my
lap. Even in front of his parents! Who asked him
for romance? Because I sure as hell did not. Does
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Low salary and poor increment actually
benelicial to employees: study

NUTBOLTU

Money apparently is not the root of all
evil. Neither is it the ticket to happiness.
In fact, money ceases to matter at all
now that watermelon in Dhaka costs
more than the monthly food cost of a
family of chickens.

This is the basis upon which the new
study has been studied. “Money does
not matter,” said Liza Rahman, CEO of
Ransom Group of Industries. She was so
busy counting her money as she replied
to our question. She did not have time
to elaborate as to what does matter
since money is as inconsequential as a
political candidate’s promise.

We tried to find out what does
though. For decades employees have
been demanding proper raises adjusted
to inflation and rising prices of iPhones.
And HR department professionals have
been always answering those demands
by saying, “We are trying our best” with
fingers, toes and other appendages
crossed behind their, um, not sure how
this works anatomically.

Regardless, employees want money.
Bosses say there is no money.

Others say, “Work for the joy of
contributing to the growth of the
organisation.”

Turns out, the bosses are right.
Money should not be a motivating
factor. In fact, the study shows money
makes an employee comfortable.
Comfort is bad. Remember Titanic?

The guy watching out for icebergs was
comfortable getting a decent salary.
He screwed up. If he was paid less than
bare minimum he would have stayed
up all night, anxious, hungry from the
acid reflux, hoping to clear his sadness
by getting slapped by the icy sea breeze.

Paying people less is good. It keeps
the organisation afloat, unlike the
Titanic. It helps employees become

(from 9:00am to 8:00pm only).

Also, low pay for regular employees
ensures salaries of senior management
who would otherwise have to forgo the
Europe trip at the end of the year. These
study results have met with industry-
wide acclaim. More companies are
jumping on the bandwagon of low pay,
high productivity.

“We are so excited with the money

The study shows money makes an employee
comfortable. Comfort is bad. Remember Titanic?
The guy watching out for icebergs was comfortable
getting a decent salary. He screwed up. If he was
paid less than bare minimum he would have stayed
up all night, anxious, hungry from the acid reflux,
hoping to clear his sadness by getting slapped by

more adept at saving. They no longer
waste money on things like watermelon,
thereby bringing an end to the ruthless
watermelon syndicate.

Low salary is also good for the
environment. Some employees have
managed to buy an air conditioner.
The audacity! But not having money
to pay electricity bills mean they use
it less frequently thus reducing global
warming. Which is heartwarming
for HR as now those same employees
spend more time at the office to take
advantage of the “free” air conditioning

the icy sea breeze.

we saved during the 2024 annual
increment, we managed to buy (wo
extra calculators for no reason,”
exclaimed Raihan Rayhaan, Head of
HR and Other Stuff at a local media
firm.

“When we handed our employees
their new contracts with less-than-
optimal increments, we could tell they
were thinking hard on how to advance
their career by working extra hard.”

This study is funded by Strategic
Compensation and  Management
Incorporated (SCAM Inc).

DISCLAIMER

See how cute this dog looks while it is looking at the dish it can’t have? You could look as cute

by gazing longingly at the salary package you will never get.
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