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Speakers at the discussion at The Daily Star Centre yesterday.

Social norms a
major barrier

Speakers tell roundtable on
stopping child marriage
STAFF CORRESPONDENT

Parents’ role as well as social norms are the major barriers to stopping
child marriages and forced marriages in society. I’s a violation of child
basic rights, said speakers at a roundtable yesterday.

Besides, religious reasons are also another concern.

They made the remarks at the discussion on Care’s Impact on Social
Norms Programming at The Daily Star Centre in Dhaka.

Care Bangladesh, in association with The Daily Star, organised the
event.

Ramesh Singh, country director of Care Bangladesh, and Golam
Mortoza, editor of The Daily Star Bangla, gave the welcome speech at
the event.

Mahmudur Rahman Khan, technical coordinator of Research,
Monitoring and Evaluation at Care Bangladesh, said their intervention
reduced the hazards of child marriage by 63 percent among the girls
who attended 36-40 of their sessions during the third phase of their
initiative.

The initiative was implemented in 51 villages in Rangpur’s Pirgacha
upazila.

Adolescent girls and boys, their parents, community members,
religious leaders and relevant local government officials were included
as intervention participants.

“We need long-term programmes. Otherwise, it will be challenging
to see the immediate impact on social norms only,” said Khan.

However, Muhammad Munir Hussain, programme analyst
(adolescent and youth) at UNFPA stressed innovative initiatives instead
of traditional programme designing.

“We are still placing close to Afghanistan in global rankings on child
marriage, which is astonishing for us. The socioeconomic reality and
religious factors are at work here,” said Golam Mortoza.

Nobonita Chowdhury, director of the Preventing Violence Against
Women Initiative at Brac, said there is no other way out without
addressing the social norms through constant effort.

“We have no reason to be disappointed. We have been able to create
awareness regarding the benefits of oral saline or sending girls to school.
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High cost

leads to poor
response

Only 32,000 register
for hajj against quota
of 1.27 lakh

RASHIDUL HASAN

Only 32,000 Bangladeshis have
registered to perform hajj this year so
far, against the country’s quota of 1.27
lakh.

Due to the poor response, the
government has  extended the
registration deadline for the second
time to March 7, the religious affairs
ministry said in a circular yesterday.

Earlier on February 22, the ministry
extended the deadline till yesterday.

But in the last six days, only 13,860
intended hajis have registered, said
sources at the hajj camp office.

A Bangladeshi will have

to spend at least Tk 6.83
lakh to perform hajj under
government management,
up by around Tk 1.61 l1akh
from the previous year.
The minimum cost under
private management has
been fixed at Tk 6.72 lakh,
about Tk 1.5 lakh more than
that of the year before.

As of vyesterday, 7415 people
registered under the government’s
hajj-management  scheme, while
24,588 signed up under private hajj
agencies.

Top leaders of Hajj Agencies
Association of Bangladesh (HAAB)
and Association of Travel Agents of
Bangladesh (ATAB) said despite the
huge interest to perform hajj, fewer
people registered due to the high cost
of hajj packages this year.

The agencies and officials at
Ashkona hajj camp now doubt
whether Bangladesh will be able to
meet the quota this year due to the
high costs.

A Bangladeshi will have to spend
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Jnauguration of

180 Bedded Multidisciplinary

Comprehensive Cancer Care Hospital

¢ Radiation Oncology Unit

External Beam Radiotherapy
Brachytherapy

Dermatology Unit
Nephrology and Dialysis Unit

e Surgery and Allied Service

CAREER OPPORTUNITY WITH

The Baily Star

The Baily Star is looking for an experienced, efficient, innovative, and result-oriented Head of HR & Admin.

Job Responsibilities:

 To be responsible for Organizational Development by manpower planning, re-structuring, and HR budgeting in an
efficient and cost-effective manner.

- To develop, implement and review policies, SOPs, and employee handbook in compliance with statutory laws, company
objectives, and industry practices.

r To deal with Talent Acquisition & Management by leading and administrating the recruitment & selection process,
competency mapping, managing talent, retention strategies, and succession planning.

- To deal with Training & Leaming through assessing each employee’s training needs (TNA), preparing annual training
plan, developing training modules, facilitating training, and measuring outcomes of the training (ROI). To ensure
employee induction program (EIP) for each newly joined employee. '

- To deal with Compensation & Benefits management by designing, analyzing and modifying compensation and benefits
policies to establish competitive programs and ensure compliance with legal requirements.

r To deal with KPl-based Performance Management System through continuous development and implementation,
monthly KPI reviewing and necessary activities.

« To ensure HR Automation by proper implementation and management of the Human Resources Management Software
(HRMS).

To improve Employee Relations through maintaining employer-employee relationships that contribute to increased
productivity, motivation, and morale; dealing with poor performance, grievances and disciplinary issues, etc. of
emplqyeas.

- To lead the adminisirative activities which include asset management, vehicle management, purchase, events
management, security management, employee health & hygiene, communication etc.

r To lead the team in maintaining liaison with government and semi-government offices for various issues.

Educational Requirements:
~ MBA (major in HRM) from any reputed educational
institution.
Experience Requirements: Salary:
r Atleast T years of practical experience, including 3 years in r Competitive.
e ko Company provided Benefits:
Job Requirements: - Festival Bonuses, Incentive Bonuses,

Pravident Fund (PF), Gratuity, Group Life
Insurance, Health Insurance, Leave Fare
Assistance (LFA) Etc.

 Proven track records in the HR field with a renowned organization,
- Should display good leadsrship, mofivational, and communication skis.

How to Apply:
Candidates fulfiling the above criteria are requested to submil their complete resume with one (1) recent passport size color photo to:
Human Resources Department
The Daily Star Centre

64-65, Kazi Nazrul Islam Avenue
Dhaka-1215

Email application to:
career@thedailystar.net

N.B: The position must be clearly mentioned on the email subject line.

Application Deadline: Varch 15, 2020

o 150 Bedded IPD
¢ 30 Bedded Chemotherapy Day-

eMedical Oncology Unit

Chemotherapy
Targeted Therapy
Immunotherapy
Hormone Therapy

e Surgical Oncology

Gynae Oncology Unit
Head-Neck Oncology Unit
Ortho Oncology Unit
Uro-Oncology Unit

Breast Cancer Unit

o Medicine and Allied Service

Neurology Unit
Pulmonology/ Respiratory
Medicine Unit

Internal Medicine Unit
Gastroenterology Unit
Endocrinology Unit
Rheumatology Unit
Physical Medicine & Reha-
bilitation Unit

Gynaecology Unit

General and Laparoscopic
Surgery Unit

Hepatobiliary and Pancreatic
Surgery Unit

Oral and Maxillofacial Surgery Unit
ENT Surgery Unit

Neuro Surgery Unit

Colorectal Surgery Unit
Thoracic Surgery Unit
Oncoplastic Surgery

e Hospice Centre
¢ Bone Marrow Transplantation

Centre

o Liver Transplantation Centre
o Kidney Transplantation Centre

o Other Speciality Unit

Interventional Radiology Unit
Haemato Oncology Unit
Pediatric Haemato Oncology Unit
Pain and Palliative Care Unit
Psycho Oncology Unit

Diet & Nutrition Unit

e Gastro Unit

¢|CU/ HDU

e 24 hrs Emergency

e 6 Modular Operation
Theater & Robotic
Surgery Unit

¢ Laboratory with Latest
Technology

Histopathology and
Cytopathology
Flow Cytometry
Molecular Lab
Next Generation
Sequencing (NGS)

e Radiology with Latest
Technology

PET CT Scan

MRI 3T

CT Scan
Ultrasonography 4D
Mammography 3D
Tumor Ablation Centre

LA3AD
CANCER HOSPITA

Email: info@labaidcancer.com
Youtube: /labaidcancerhospital
Linkedin: /company/labaid-cancer-hospital

26 Green Road, Dhanmondi, Dhaka-1205
Customer Care: 09666710001, 01766662222
Web: www labaidcancer.com fb.com/labaidcancerhospital

HOTLINE
10664
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' AND SUPER SPECIALITY CENTRE
- Winning Cancer




