
NEWS

No place to study
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adjacent to the school were 
rented for conducting 
classes of fourth and fifth-
grade students.

Several students said 
they face various problems 
attending classes there as 
the rooms are just beside a 
road.

Rimi Akter, a seventh 
grader, said most of the 
time students cannot even 
concentrate because of the 
noise. 

“Moreover, the rooms 
are so small that we feel hot 
and suffocated,” she added.

Samia Akhter Setu, a 
ninth grader, said, “Around 
40 students have to study 
in each of the small rooms. 
This is not a classroom 
environment.” 

Shariful Islam, the 
school’s headteacher, 
said, “I have requested 
the authorities on several 
occasions to complete the 
building’s construction as 

quickly as possible but to 
no avail.”

Contacted, Kazi Sumon, 
the building’s contractor, 
said, “We are going 
bankrupt due to increasing 
prices of all construction 
materials. Itis difficult to 
work on previous rates.”

“Moreover, the 
department did not pay 
our bills yet, saying they 
have no money,” he added.

C o n t a c t e d , 
Mohammad Shahriar, 
assistant engineer of the 
Department of Education 
and Engineering in Tangail, 
admitted to the allegations 
made by the contractor.

High officials have 
visited the site recently and 
spoke to the contractor, 
said Shahriar.

“We have requested the 
contractor to complete the 
work and also assured them 
that the bills will be paid 
immediately after receiving 
the fund,” he added. 

States must do more for human
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nutritious food, denied 
adequate healthcare, and 
face prolonged and in some 
cases mandatory separation 
from their families.

Migrants were put at 
a disproportionate risk 
of Covid-19 infection by 
policies that excluded them 
from government support 
in several countries, the 
report mentioned.

“Migrant workers are 
often dehumanised. They 
are human beings entitled 
to human rights and full 
protection of their human 
dignity,” observed the 
report. 

Illustrative examples 
in the report show that 
temporary migrant workers 
in one state are prohibited 
under the terms of their 
work permit from marrying 
citizens or permanent 
residents without the 
express permission of the 
government.

Another example 
highlights that certain 
residential zones are 
designated family zones, 
and properties there 
cannot be rented to 
temporary migrants as they 
are not allowed to migrate 
with their families.

In some seasonal 

schemes, migrants are 
reportedly expected to work 
on Saturdays and Sundays.

In one state, migrant 
construction workers 
reported receiving 
substandard medical 
care arranged by their 
employers in clinics.  

“They [migrant workers] 
should not be expected to 
give up their rights in return 
for being able to migrate for 
work -- however crucial it is 
for them and their families 
and the economies of their 
countries of origin and 
destination,” said UN High 
Commissioner for Human 
Rights Volker Türk.

A celebration of pride
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The songs that were 
performed include “Aji 
Bangladesher Hridoy 
Hote”, “Ekhon Ar Deri 
Noy”, “Songo Soron 
Trithojatra”, “Chol Chol”, 
“Banglar Hindu, Banglar 
Bodhho’’, “Bolo Bolre Bolo 
Sobe”, “Heyeyo Re Heyeyo”, 
“Lakho Lakho Sohider 
Roktomakha”, and “Ek 
Sagorer Rokter Binimoye”.

But the main attraction 
of the show came at 4:31pm, 
when the artists on stage 
and thousands of audiences 
in attendance stood up to 

sing the national anthem 
of Bangladesh -- exactly 
at the time when Pakistan 
army surrendered to the 
joint forces of Bangladesh 
and India 51 years ago.

Then, the audiences 
started chanting “Joy 
Bangla” in unison, which 
was the slogan of the 
Bangladeshi forces during 
1971. And just like this, the 
spirit of the Liberation War 
lives on from generation to 
generation.

To appoint the right people
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an expert on what with 
just a few clicks. “The right 
people will be appointed to 
the right posts,” he added.

According to the GEMS 
website (gems.gov.bd), there 
are 19.13 lakh sanctioned 
posts for government 
employees in the country. 
Right now, 15.54 lakh 
government employees are 
working.

All government 
employees of grade 1 to 20, 
barring those working in 
the defence department, 
will be brought under 
GEMS within five years, 
said A Razzaque Sarker, 
programme director (joint 
secretary) of Government 
Employee Management 
System (GEMS).

Right now, the 
performance of a 
government official is 
evaluated through Annual 
Confidential Report (ACR), 
which is written by the 

immediate superior of the 
respective officer.

Through the new 
Annual Performance 
Appraisal Report (APAR), a 
government employee will 
declare their annual target 
and prepare their own 
performance report at the 
end of the year. Superiors 
will then verify it.

Pointing out that APAR 
will be incorporated in 
the profile of an officer, 
Sarker said this initiative 
will, to some extent, stop 
foul practices in case of 
promotion.

The ministry will look 
after GEMS centrally, while 
respective departments will 
manage the system locally.

A department will not 
have access to information 
of another department, and 
only designated persons 
of respective departments 
will have access to the 
system.

Five IT professionals 

have been working since 
June to develop the system. 
The ministry is hiring more 
consultants to expedite the 
development work.

About Tk 4 crore is 
estimated to be spent per 
year for consultancy fees. 
The data will be stored at 
the national data centre 
with a high-end security 
system to prevent hacking, 
said Sarker.

Mohammed Mezbah 
Uddin Chowdhury, the 
ministry’s senior secretary, 
opined that the new system 
will give them freedom 
to manage government 
employees.

Asked whether GEMS 
will create any conflict 
among departments and 
ministries, he said they 
have already held some 
stakeholders’ meetings 
to make departments 
concerned aware of 
GEMS. “We will hold more 
meetings.”

Stirring social change
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Theatre. When I act, I 
manifest myself in my 
role, I cry and laugh as 
the character. When my 
performance and my work 
helps a person or changes 
their life for the better, 
I feel very good; I take a 
lot of pride in my work,” 
said Sharmin Akhter, 
Friendship Char Theatre 
artist from Kurigram. 

“Besides, I run the cost of 
my family and my education 
with the money that I make 
from working as an artist 
here,” she added. 

In terms of actor 
selection and their training, 
all the actors at Char 
Theatre take part in seven 
days of training, which 
includes drama exercises 
and information about 

human rights and social 
issues that are included in 
the performances. 

The most unique feature 
of this programme is 
perhaps the fact that after 
every show, the audience 
is requested to give 
feedback on the content 
and performance of the 
dramas. They are asked 
if they understood the 
content and many offer 
their personal impressions. 
Many go through a 
reflective experience 
through the plays. 

“Friendship Char 
Theatre brings out talent 
from distant river islands, 
and empowers and 
enhances their storytelling. 
The impact is most visible 
when hundreds of people 
gather to celebrate these 

actors,” said Runa Khan, 
founder and executive 
director of Friendship.

Contacted, Rifat Zinat 
Jahan, senior manager 
of theatre and material 
development at Friendship, 
said, “Theatrical works 
serve as life’s mirror by 
recounting stories of the 
latter’s different phases. 
They convey messages 
directly between actors and 
the audience.”

“Friendship has 
conducted activities 
revolving around this 
trend in the Char Theatre 
to create awareness, 
infusing education with 
entertainment, so that 
the learnings would reside 
in the thoughts of the 
spectators forever,’’ she 
added. 
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Wearing gloves and carrying jute sacks, volunteers participating in a clean-up 
programme organised by International Coastal Clean-up collect trash and marine debris 
from St Martin’s Island. This photo was taken yesterday. PHOTO: ANISUR RAHMAN

Locals beat up 
leopard cub

OUR CORRESPONDENT, Moulvibazar

Locals have beaten and broken the left leg of an 
endangered leopard cub, which ventured into the 
locality in Rahisal village of Habiganj’s Lakhai 
upazila, after losing its habitat. 

The forest department was reportedly treating the 
cub till yesterday afternoon. The injured leg has been 
amputated, said Rezaul Karim Chowdhury, divisional 
forest officer of Sylhet’s Wildlife Management and 
Nature Conservation Division in Sylhet.

According to local sources, the cub was walking 
along the road in Rahisal haor on Wednesday 
afternoon. At that time, some locals caught it, beat 
it up and tied it with a rope. 

Later, another group of locals rescued the cub 
and handed it over to Habiganj district office of the 
Department of Wildlife Management and Nature 
Conservation.

Tofail Ahmed Chowdhury, forester of Habiganj’s 
wildlife management department, said the cub is a 
boy and approximately two months old. 

“We are currently giving him treatment. He lost 
his way and became a victim of violence due to 
people’s ignorance,” he added. 


