OPINION

DHAKA THURSDAY OCTOBER 27, 2022

KARTIK 11, 1429 BS
The Baily Star

We can’t have ‘Digital Bangladesh’ without

Habibullah N Karim
is a digital entrepreneurship
promoter, investor and writer.

HABIBULLAH KARIM

In table talks these days, one cannot
escape passionate discussions on
how technology start-ups — budding
business ventures that start with
a few dreamy founders offering
innovative products or services based
on cutting edge technologies — have
been spawning young billionaires all
over the world. From Airbnb’s Brian
Chesky, TikTok’s Zhang Yiming,
Facebook’s Mark Zuckerberg to
Flipkart’s Sachin Bansal, Snapchat’s
Evan Spiegel, and Uber’s Ryan Graves,
their innovative ideas and gumption
led to them becoming self-made
billionaires in their 20s.

Start-ups have created enormous
wealth for themselves and the
economies they operate in over
the past two decades, and are
increasingly seen as key drivers of
growth and social equity. Given their
outsize influence on socio-economic
transformations, the Asian
Development Bank (ADB) came
out with a special update to their
Outlook 2022 on Entrepreneurship
in the Digital Age in September this
year, where it developed a Global
Index of Digital Entreprencurship
Systems (GIDES) that “measures the
quality of an economy’s environment
for digital entrepreneurs.” In this
first ever ranking of 113 countries for
digital entrepreneurship, Singapore
is at the top, and is the only Asian
economy in the top 15 denoted as
“Leaders” in the ranking. Other
Asian nations in the top 40, denoted
as “Followers” and “Catchers-up”,
are Bahrain, China, Israel, Malaysia,

Saudi Arabia and South Korea.
South Asian countries do not
figure prominently as all of them
came under the bottom category
of “Tailenders”. Bangladesh, ranked
96th, is smack in the middle of all
South Asian countries in the study,
with India and Sri Lanka above and
Pakistan and Nepal below.

This ADBstudy reports that digital
entrepreneurs  outperform  non-
digital peers in terms of innovations
andjob creation. It found strong links
between facilitating institutions and
dynamism in entrepreneurship, and
also reported that entrepreneurial
vibrancy is sapped by corruption.

It is disheartening to see that
Bangladesh, along with other South
Asian countries, couldn’t find a
place in the top third of the ranking
in this very telling study. Looking at
the details of the ranking criteria,
we find that Bangladesh did very

poorly in four of the eight areas
— namely informal institutions,
market conditions, human capital
and formal institutions. If we could
alleviate our positions in these areas
to the average level of the other four

namely physical infrastructure,
knowledge creation/dissemination,
finance and networking/support —
then we could improve our ranking
to be at par with India. This is not a
very big ask.

If we could highlight
improvements in  institutional
support to the digital economy,
that would mitigate shortcomings
in formal institutions and help
us score reasonably higher than
the current paltry 10 out of 100.
Similarly, the market conditions
score could be improved by sharing
with ADB the information on
recent high growth in e-commerce
ventures, especially women-founded
Facebook commerce initiatives.
The e-BIN registration drive of the
commerce ministry is helping bring
such women entreprencurs to the
mainstream and, at the same time,
helping reduce the risks of fraudsters
masquerading as  e-commerce
entrepreneurs.

Bangladesh’s very low score in
human capital is mysterious. While
it is true that technical human
resources skilled in the latest tools

Bangladesh’s very low score in human capital

is mysterious. While it is true that technical
human resources skilled in the latest tools and
technologies take time to groom, there are plenty
of technical graduates to go around. Bangladesh
has one of the largest pools of engineering
graduates in the world and even in South Asia.
These graduates have the fundamental academic
learning to be trained in the required tools
easily. However technical managers take longer
to groom and can be a challenge for a start-up.
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and even in South Asia. These
graduates have the fundamental
academic learning to be trained in
the required tools easily. Technical
managers take longer to groom and
can be a challenge for a start-up. The
ICT Division, in collaboration with
industry associations, is addressing
the human resource issue in a
persistent manner and has many
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well-funded projects to overcome
the lack of ready availability of
technical and managerial labour
pools. With these highlighted, the
human capital score can certainly be
improved from a lowly 8.5.

That leaves tackling the abysmally
poor score of 2.1 in informal
institutions. Thisislargely dependent
on business and entrepreneurship
culture and is much more difficult
to contend with. However, there are
a great many private initiatives for
incubation, mentoring, competition
and pre-seed financial support in

the country. If the government
— particularly the ICT Division -
takes initiative to identify all such
measures and helps channel such
efforts to the most promising start
ups, with a focus on women and
minority entrepreneurs, then here
also we can improve our score

substantially.
With these so-called “low hanging
fruit”  initiatives, = Bangladesh’s

ranking can be at par with India’s,
and that should be our target for the
2023 GIDES. But our efforts should
be steered towards getting us moved
to the top half of the ranking, above
Vietnam and Thailand, by steadfastly
improving our scores on average by
three times from the current average
in five years or less.

Improving our digital
entrepreneurship scores three times
in a few years s a steep challenge, but
this is a challenge we must overcome
if Bangladesh is to maintain its
growth momentum on the back of
its graduation to the developing
country category in 2026.

The GIDES report concludes,
“Policymakers have plenty of scope
to foster a more entrepreneurial
Asia full of dynamic entrepreneurs
who innovate, create jobs, and
propel growth.” This is more so
for Bangladesh, which has had
a whirlwind journey since 2009
towards digitalisation, and has
been recognised by international
institutions, such as the
International  Telecommunication
Union (ITU) and the World Summit
on the Information Society (WSIS),
on several occasions. It is time we
brought home the harvest of all
the policy and piloting efforts for
“Digital Bangladesh” in the Ilast
decade, and really allow our spirited
entrepreneurs (o rise to the call for
digital innovations and scale up their
enterprises to get young millennials
on board for a thriving Bangladesh.

Government of the People's Republic of Bangladesh
Scheme on Improvement of Public Financial Services Delivery through Implementation of BACS and iBAS++
Strengthening Public Financial Management Program to Enable Service Delivery (SPFMS)

Finance Division, Ministry of Finance

Institution of Engineers, Bangladesh (IEB) Bhaban, (4™ Floor), Ramna, Dhaka-1000
Request for Expression of Interest (Job Opportunity)

ECH Rel, MNo-07.00.0000.000.11.002.19-278

Date:  26/10/2022

Mintstry of Finance

Ministry/Division :
Agency z

Finance Division

Procuring Entity Mame I

Mational Program Director

Ministry of Finance

Strengthening Public Financial Management Program to Enable Service Delivery, Finance Division,

Procuring Entity Code

Mot used at present

Procuring Entity District

Dhaka

Expression of Interest for Selection of

Individual Consultant (Mational) (Time-Basad)

KEY INFORMATION

Procirement Sub-Method | s

Selection of Individual Consuliants (SI1C)

FUNDING INFORMATION

eI
igero
Banglad=sh

) :

NS I AP

fofeen sgrenas sfEm

T4y THTEE [HIEmREn, 5OUTT- 894 |
¢-mail-ctbh@hospi.dghs.gov.bd
S AT 2033/ TBHATA 6 e S ferre At cRTeee/ 02a-38/93

€
£ H 100

i

,

wifEes-24/s0 /302308

ad TEIEY

1Y @ AR TN TH |

a2 HEH

151 wewag |

[ o0 | ouPRATEE wEE A

eyl gEem, SR, SAT

b BT SRR (R AT

Budget and Source of Funds [: | GoB o - i :
PARTICULAR INFORMATION A SR T 4740 e \ e
Program Mame Sirengihening Public Financial Manags Program o Enable Service Delivery (SPEMS) oh T WIEEHETA e fﬁﬁww [mﬁﬁﬁ FIE) |
Sehiétie Nare :‘:-I;I:Sr:!_cr?:'- Impravement of Public Financial Services Delivery through Implementation of BACS and Ty 52T m,ﬁ fram Twaiy T, M' TR |

EOI shall be submitied fo the SPFMS program office on or before 12:30 pm, 17/11/2022 In sealed | atr T T T N, BT @ WHI] 2 FICRe T (R |

EOI Closing Date and Time

envelope deliversd to the undentipned and be clearly marked “Reguest for Expressions of Interest for
Selection of [Name of the position]”. Contact address with email and mobile no of the applicant should be
wrillen on the left side of the Ad size envelope. Necessary documents in supporl of cducational
gusalifications, experience and skills have to be submitied.

INFORMATION FOR APPLICANT

oy | TN/ RETER YW

& w9 #%® (Open Tender Method) |

o AMHT © T TR

TS (1033-2030% Wd4E) |

¥ WY fA@e ol 6 s

famiy srafors gomm wifad 480 bo 3 20338 B (391 o3, oo Wie o1fa

* Mo of service may vary; **iBAS+ is Government Integrated Financial Management Svstem of Bangladesh

Other Details (il applicable) t

A copy of the terms of reference (TOR). Request for Application (RFA) and necessary forms may be
obizined from the office of the undersigned during 08.00 10 13.00 howrs till 17/11/2022 and website of

Finance Division (www.mofgov.bd) and SPFMS program office (wwwspimagovhd) within the
| sipulued due
Association with forelgn firms is Mot Applicable
Eal Detail Information
Rel No | Phasing OF Services [ Location ] Start Date | Completion Dute |
02 | Single: Time Based | Dhaka | Maov, 2022 | Jume, 2023 (1o be extended

PROCURING ENTITY DETAILS

Mazma Mobarek

Title OFf Service Sfrt.i::‘ gt‘a';:}:;r;n Minimum General Experience Brief Description of Assignment 2 RV ST (4T I @ yof33/200% olft 3).00 a1 g
o Mimimum 10 years' experience in IT Frgurs fhal iBAGT modojes meot it SR B‘Ifi‘ i mﬂiﬂiﬂh W 2492 m 'ﬁi I
Senior IT Consultant | Graduation in any discipline, | o s i Eperiesion b internaticnal quality standards af‘.d - 38 weg Reme Wi e Tl sgravrTes iy, Twary TmHTeT, ElswrEEE, 53|
{Quality Assurance) praferably in Engineering ol et released for live operation after adequaiz .
il b testing and validations. S | WO R 6 (4R S ol SERRTSs FRWY, TR TATGH, THTBRRES, BT |
[T Consultant 3 Gmﬂ:“":? w "'E" disciphine, | pginimum 8 years® experience in hiin =|"d ;d::lu;? e hc:'r;:: mmf’ b1 AV SRR T @ Rl WS R
(Programmen) preferably in Engineering sllve o programming of Inteprates et an
Acgounting System {iBAS+), L] et Ll T WA ( CTF=TTT )
) N [ Minimum 8 years' experience in IT Documentation and maimtenance of m = ATETE o '.-.m e
S S Cl;msulmnt‘r 1 Gmd?ﬂ!l:[l s a;_s' SEplIRE, with 2 years" experience in technical technical design and user manuals of all W ! =4¢o/- ( M) Sr 1 ( ) | =5,00,600/- (&% 7T%) BT |
(System Diocumentation) prefemply In Enginesti®: | docomentation, developed systems and modules o AR wiE ey =Roo/- (FHEE) BT T | (SCwweaT) =30,000/- (W %) BT T
I'T Conguiltamt Graduation inany diseipline, | Minimum B years® experience in System development and maintenance .—““" ’T’i@' it E " = ;
(Programmer (Safety Met) ; preferably in Engincering | sofiware development. support of the Safety Met Dainbase. =3 = ol W et “3°5u!r‘ (_5 k) ﬁ—":w | (STEERET) =ag,000/- (* fol 2T ) BTt W |
o e Minimum B years' experience in [T Giraphical user interfice design and related 9 HTHY asti EF‘F"‘_“E% {?.':EET,F TRATELE |
I Consul_lam 1 Graduation sy d.'“'PhM‘ ineluding 2 years™ experience in programming of iBAS++ to improve user B ;
{UIAUX Designer) preferably in Engineering | 1)1 o docian, el S REWTEN (AMTE] @ WA I RIE | FTEWTIE G METTH (1043-2039) 49 WEDTH 999IE ¥a welE Spene, e ¢ R
Minimum 10 years' experience in Completion ol classification cade listing; e A ﬂﬁﬁﬁs EHTT T m]ﬁm {a}}.{oaﬂ‘{ 'ﬂm m S EEI e, "!ﬁ'&'!?[.
Graduation in any discipline | government service. Experience In data migration logie: preparation of formats e i
c‘ijon_sll.m::.“ ) | preferably in Accounting/ implementing budget and accounting for statutery and management reports based L 9 voo Ml ﬁﬁﬂ ﬁ&m AT IE M) AR OF T TR
(Classification, Finence clessification system will be given on new classification; prepare complete I HEWET Sue, W W TF =™ B w0 wE g, AT Yo7 W Tl
preference. transaction logic of new chart of accounts. 'E, E
Jr. IT Congultant Misi 5 & I = Provid tevel rt for SAE & SOE g AT UEEELE] wfeivet wod e l, *TA (BN 4T TR iﬁ.\‘ ﬂi‘-’é Qi
B T inimuin § years® experience in rovide user level support for SAE :
Mi‘lsd.AIJE: Isrn(}pi;:&n:on::fl;n 2 Gmdu:t:;::blr;}.:nd;:slphm providing sofiware implementation and other modiles of IBAS++ milout and TGS Am, N m &-D[h*h W BrE i ﬁﬁrﬁ Bk w _H'ﬁa— TAoEEE A,
and Support) suppart, implemeniation. . #3033 TR AINF CUOTITRT T 9 03/od/2024%: TR 120E wo/do/r0ssk: Wi iy
T | ety i | iy e | e g < oo - 73 o) 3 D7 i, *foba T N S, Sefobe
Implementation) accounting classification system. BACS implementation. | mem AT, *HETE APIAG ¥R #fee uft, cefe g e Gfele wE Adfre
|}atl:|1lpr\uccssji1|:.g. documentation. W BT (I AN (UTRT M AT SR W (16 M- 3-2953-0000-30Uk-4
Junior Consultant o - Minimum 5 years' experience as publication, file management, process
{Executives) g Greduation i any discipline office executives. involces, support training arrangement, W BTz " i}iﬁl iﬁl‘ﬁ' Ll m m e ﬁﬁ-’-‘@" & ‘Fﬁ'ﬁ' m' W
transport and catering services. whge 3T @R (e S T AW, @ R, @RE R e s e

TETE TR PR AT e e 2w Hieem i s wErd g
wefaE ufem

fas As- o fefey et o fomm At (fewaE (e WA wnfie Tl T
2fufia aufors &5 |

S | NTH RGETE HI0E 99

¥ 1

| swouTal PGE THTHTE @ AT NS TP era Saunn |

35| =l oo S SIpres MUOTIE BGTS (AT y Tk (AT €9 4% TE TRT S DS T e |

| T T (T AR AT TG C (O A € SRR 31 S WO A 41 109 S ] W T |

MNaine of Official Inviting EOL i
Designation of Official Inviting EOI :

Mativnal Program Director (Additional Secretary)

Address of Official Inviting EQI t

Institution of Engineers, Bangladesh (IEB) Bhaban, (4* Floar), Ramna, Dhaka-100

Contact details of Official Inviting EOI

Phone ; 551 10546-55, Email : mhossaing@ibas.govbd -

The procuring entity reserves all the right to accept or reject any or ull Eols

GD- 1974

(Nazma Mobarek) 2£6. (¢, 202 2
Mational Program Director (Additionsl Secretary)
Strengthening Public Financial Management Program to Enable Service Delivery, (SPFMS)
Finance Division, Ministry of Finance
Phone: 02-551 1 0546-55, Website: www splims.gov.bd

GD-1972

i o

(T8 O, 0% T TR
fifoon sgams
AT TTRATE, T TIAEs, BT |
TITETRH Rt-0 b dh-Rebubly,




