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LABOUR RECRUITMENT TO MALAYSIA

Time to break the never-ending cycle
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We need to

ALAYSIA stopped hiring
Mworkers from Bangladesh

in September 2018,
alleging  massive  irregularities
in the recruitment process via a
syndicate of 10 recruiting agencies.
After several meetings in the last
three vyears, the (wo countries
signed an MoU on December 19,
2021 to reopen the labour market.
Surprisingly, it seems the same
syndicate is controlling almost
everything — again!

Such incidents are not new
when it comes (o migration to
Malaysia. According to the Bureau
of Manpower, Employment and
Training (BMET), 23 Bangladeshis
went to Malaysia for the first time
in 1978, but workers started going
regularly from 1992. Over the last
44 years, there used to be a diflerent
name for the recruitment process,
but allegations of mismanagement,
high migration costs, and corruption
have been persistent. The Malaysian
labour market was closed to
Bangladeshi workers again and again.

The market was almost shut down
from 1997 to 2005, and Malaysia
introduced the calling visa system

through private agencies again. But
this time, they adopted a syndicate
of 10 agencies. There was corruption
and massive ambiguity about the
process in both the countries, and
the monopolistic control of 10
recruiting agencies eventually led to
the 2018 suspension by the Mahathir
government.

are owned by three sitting MPs,
and one is related (o an influential
minister. The rest also have powerful
connections. There is an allegation
that a Malaysian Dato of Bangladeshi
origin, who hasaccess to the corridors
of power in Putrajaya, is the most
influential person in this syndication
process — whether now or in the past.

It's true that there is a huge demand
for workers, but Malaysia is now under
international  pressure for its faulty
recruitment system, and many of its top
companies are facing challenges in hiring
workers. Bangladesh could make use of this
opportunity as no other country can provide
a large number of workers. In addition,
three prime ministers have been replaced in

The process of recruiting Bangladeshi workers in jobs overseas must be transparent to protect these migrant

ministry has not yet approved any medical
centres.

It indicates that if the same syndicated
system becomes active again, Bangladeshi
workers will have to pay more, and it may
lead to another market closure, causing
substantial financial losses to the migrants.
So, we should immediately develop a process
where anyone who wants to go abroad
would have to register in a digital platform,
which would create a functional database.
According to the Overseas Employment and
Migrant Act, this should have been initiated
in 2013.

We need to develop a system to make
the whole recruitment process transparent,
not just for Malaysia, but for all countries
of employment. After the registration of
potential migrant workers in the database,
there should be a system using which
employers from any country can place their
demands. Then the agencies can hire workers
according (o their skills from the database.

On the other hand, those who are going
abroad from Bangladesh are not very
conscious, and they are desperate to go
at any cost. This is risky behaviour. Before
going abroad, everyone should calculate how
much money they can earn and what their
migration cost is. We must remember that
the cost of migration from Bangladesh is the
highest globally, and the workers” earnings
are the lowest. According to a national survey
by the Bangladesh Bureau of Statistics, a
Bangladeshi worker has to spend 17 months’
worth of salary to go abroad, which is one
kind of modern-day slavery.

Considering  the  situation,  both
Bangladesh and Malaysia should remain
resolute in promoting safe, fair, transparent
and ethical recruitment, upholding the
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Apphications are invited from the eligible candidates of Bangladeshi cifizens
to fill the following posts to conduct the activities of a 32 months {1st April
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position of this project.

2022 1o November 2024,

3. Online application s only acceptable. Mo application will be recesved by
and experancas for in-persen interview for the selection to recruit
9. Any personal communication is considered as disqualification for any

6. All the positions are full-time and fixed-term contractual. The posdions
(2nd circular) are valid only for the project penod of August’Saptember

7. Persons already in full-time job must have official clarencefleave from
the employer before joining if selected.

f| (ST ) Wt2 ) (S8%%e. | || 8. No applcation fee is required. No TAIDA s adissible for in-person
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