THE BLESSING OF ELDER SISTERS

NAHIAN NAWAR

Between my two elder sisters, there is a
running joke that I am the wisest sibling
despite my age. It's because being the
youngest means I get to live through
them vicariously, so I draw collectively
from their experiences alongside my
own. While, personally, I think there’s
still a long way to go before, I can claim
to have surpassed them in wisdom, it’s
true that my sisters have taught me just
about everything I need to know to
navigate the world as a young woman.
From teaching me the know-hows of
the perfect eyeliner wing, to giving me
my first lessons on feminism, Apu and
Apuni have the antidote to all life has to
throw my way.

When it comes to love lives, elder sis-
ters know better than relationship advice
columnists. Nusaiba Hoque*, a private
O Level Candidate, shares how her sisters
helped her end a toxic relationship.
“When I was fifteen, I made the mistake
of dating a guy who was a lot older than
I was. The relationship was unhealthy
and there was an imbalance of power
resulting from the age gap. My sisters
helped me realise how I was being taken
advantage of and that I deserved to be

treated with more respect. When I finally
broke it off with the guy, I was so glad I
took my sisters” advice.”

Older sisters are also a godsend when
you are going through an academically
stressful period. Naomi Sharif, a recent
HSC graduate from Vigarunnisa Noon
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School, shares how her older sister, Or-
nee, has been helping her cope with the
gruelling university admission process

in Bangladesh. She says, “The networks
she had already built in these spaces gave
me access to the information I needed

to make the right call about my future.

While I had watched first-hand when she
had struggled through this process all by
herself, she made sure the same didn't
happen to me.”

Lamia Nur Rahman and her sister Far-
zana have a 10-year gap between them,
but still share a strong bond. Lamia,
who passed her A Levels from European
Standard School, says, “People in my
family call me the rebel who paved her
own path but few know that the credit all
goes to Sadu apu. She’s the first woman
in the family to take trips abroad on her
own with friends, and also made her
own choices when it came to important
things like career and marriage. I get to
be the best version of myself because she
already fought the nasty battles for me.”

I truly believe I would not have
made it so far through life (relatively)
unscathed had it not been for Apu and
Apuni, and the more I think about it, the
more it baffles me how anyone is sup-
posed to function without older sisters to
guide them along the way.

*Name has been changed for privacy
Nahian Nawar is a slow reader and a fast

eater. Teach her how to be the opposite at
nahiannawardhk @gmail.com

Making a case for the quiet kid in class

NOUSHIN NURI

A teacher in high school once wrote in my
report card, “Noushin is talented, but she
is quiet.” It was a revelation for a 13-year-
old me — talented and quiet don't quite
go hand-in-hand.

Being perceived as talented, specifically
“smart,” required being outgoing to a
certain degree. After all, when the teacher
asks a question, the “smart” kids are
known to raise their hand and share their
answer with the whole class. Having the
quiet sort of personality doesn’t usually
agree with that ordeal.

Being an introvert didn't help when
occasionally, the class was made to sit
around tables with students facing each
other. While everyone was expected to
discuss and interact more than usual, this
was proven especially cumbersome to us,
the quiet sorts.

Thus, doing good in class often re-
quired something I wasn’t naturally good
at.

In an attempt to prepare students for
the “real world,” schools often end up
constantly pushing students to be more
“outgoing, collaborative team players,”
as most job circulars I've come across
have indicated. The premium placed on
extroversion in most workplaces explains
why universities increasingly prefer team
assignments. Therefore, extroversion bias
in primary or high school is just a fore-
shadowing of what is to come.

Yet, I would argue that schools should
re-evaluate their teaching methods that
give a tough time to introverts. No matter
how relevant extroverted skills might be
in getting ahead, the formative years of
childhood is just not the right time to tell
kids to bend their natures.

If a child’s strength lies in deep think-

ing and reflecting on their own ideas, forc-
ing them into a small group discussion
will not only stifle the spur of creativity
but only stop them from discovering
what they are capable of under an ideal
setting. Schools should acknowledge that
constant social interaction required by the
system is often draining to a section of the
kids.

The urge to force kids into extroversion
can also stem from the notion that intro-
verts cannotsocialise — therefore it is a
shortcoming and must be overcome. The

truth is, introverts can socialise but doing
it within limits usually helps them come
up with the best output. Our current class-
rooms do not accommodate this.
Introverts should not have to over-
come the energy barrier of speaking up
in front of a crowd every time they want
to express an opinion. We need more
introvert-friendly methods like participat-
ing in discussions through writing. The
brainstorming sessions would bring much
more out of introverts if they are allowed
to take time and generate ideas on their
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own before exchanging with the group.

There is no denying the unfortunate
fact that the world is governed by the
extrovert ideal. While an extrovert kid
might be called smart, a smart introvert-
ed kid is at best considered a “geek.” We
need to change this perspective if we want
introverts to thrive, and what better place
to start than school?

Noushin Nuri is an early bird fighting the
world to maintain her sleep schedule. Reach
her at noushin2411 @gmail.com
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Theatre - grand stories, poetics of the
stage decor, thrill of seeing a live perfor-
mance. The whole affair is nothing but
enchanting. But how does this dazzling
world work, and how does one find their
way into it?

Saim Bin Mujib is a permanent mem-
ber of Prachyanat, one of the most revered
theatre groups in Dhaka, founded in
1997. He explains how their productions
come to be.

“There’s an executive body that decides
when we start work on a new play. For
one to two months there’s script read-
ing and rehearsals. Then we have vocal
practice, blocking, figuring out whose exit
and entry is where. Parallelly we do music
production, costume design, then target a
start date or festival,” Saim explains.

He continues, “If someone wants to
work here, first they must complete a
six-month course offered by the troupe.
Upon completion, you are kept on a wait-
ing list after which you are interviewed
and if successful, recruited for a position
in the group.”

For young people who want to pursue
their passion for theatre, the experience
of setting foot in the industry is varied as
each theatre group operates in their own
way. Despite some exceptions, the overall
structure of the training period is the
same.

The main focus of the course is on
acting but it also covers everything from
vocal projection, dancing, physical
exercise, improvisation, characterising,
script writing and more. Students often
have to make miniature versions of a set
as well. This is intended to give everyone
a well-rounded idea of what it is like to
work in theatre. There is also a batch pro-
duction at the end of the course.

The course runs on weekends. There
are people from all walks of life. Most are
students but there are also parents and
senior citizens. Some are even recom-
mended to take up the course to improve
their mental health. It brings positive
changes in people. Introverts join and

learn to become expressive people. Many
actors and models join for skill building
and career growth.

Zaheen Mahdee is a current student of
the course at Prachyanat School of Acting
& Design. He speaks of how his mindset
is different now, and that his observation
skills have improved. Zaheen is also a
businessman, juggling with two start-ups.

“I have business interests. After the
course, I want to work with OTT plat-
forms professionally,” he adds.

As interesting as the course may be, it
is an arduous journey. Saim elaborates,
“Theatre is a hard test. For six months,
there is very cruel work, no matter where
you come from. Unless someone is very
lucky, they won't get major roles initial-
ly. Perhaps in commercial proj-
ects or street performances,
but not in regular shows.”

However, hard work
often pays off, as
Saim was cast as the
lead in a short film
through networks he
made at the group.

There are, of
course, avenues
in theatre beyond
acting. Since the intro-
ductory course covers
all the areas, people take
it as a starting point. Com-
pared to acting or directing, there
is more scope in sound and light or set
design for example, since less people try
to pursue these.

Ziauddin Al-amin Shiplu says of his
experience with the theatre group Palakar,
“For one and a half months, I basically
lived in the studio, working on music
arrangement and performance. Gaining
experience in theatre is good for anyone
who wants to work in Bangla music. The
work is versatile and you can learn a lot.
But you have to move on to apply and
build a career elsewhere.”

Zia now works as a member of the
Multimedia team at The Daily Star.

“You really have to be in love [with
theatre] and just a tad bit crazy to go into
it,” comments Fazle Rabby, a natyakarmi

working with Aranyak Natyadal. Aranyak
was established 50 years ago by eminent
actor, director and scriptwriter Mamunur
Rashid.

Rabby explains, “Bangladeshi theatre
is like nijer kheye boner mosh tarano, as
no funding or monetary compensation
exists for the beginner. You have to pay
for everything on your own, starting from
the training. Other than joy, there is not
much that you will get in return. So, if
you think about profit or money, this is
not the path for you.”

The earnings any group makes, such
as through ticket collections, goes to
the group collectively and is spent on
costumes, props or other expenditures

there might be. People who do individ-
ual gigs get some money from
their work. This is because
you can hire other people
from different groups
or individuals if you
need support, ac-
cording to Rabby.
“Theatre groups
are requested to
perform at festivals,
corporate programs
or government events
where organisers
ensure payment. All
group members get paid
for these,” adds Saim.
Despite the lack of financial
prospects, all hope is not lost. As the CEO
of Open Space Theatre Tisha Mahjabeen
Chowdhury clarifies, “Theatre is not yet a
sustainable profession for many, but it is
in the process of becoming one. I know
certain professionals who are earning a
living by just doing theatre-related work.
To be able to earn a living from theatre, a
person needs to reach a highly demanded
skill level.”

Beyond that, people still love theatre
because it's a process of self-development.
As Tisha says, “Even if you are not inter-
ested in theatre, I would still encourage
you to try it, because it gives you con-
fidence, growth, and freedom within
yourself.”

“The process of taking a production
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from script to stage teaches you extreme
resourcefulness and helps you discover
new skills. No matter where you are in
life, when you get involved in theatre, you
start a process of personal enrichment,”
she adds.

On an academic note, if someone
wants to pursue theatre as a career, they
can always look at university programs.

Dr. Fahmida Akhter, professor at the
Department of Drama and Dramatics at
Jahangirnagar University (JU) says, “We
focus on the technical aspects like theatre
design, acting, singing, directing, lighting,
costume, and makeup as well as the theo-
retical aspects like reading and analysing
plays, studying colour theory and commu-
nicative media. We teach everything from
how to sew a shoe to reading Chandi
Path.”

“Students of the department also get
opportunities to work at the National In-
stitute of Mass Communication, different
theatre groups or jatra pala depending
on the course and instructor,” adds Dr.
Akhter.

Beyond a career in media, acting or
performative arts, drama majors pursue
careers in fields that involve communica-
tion, critical thinking, and collaborative
work. From working in theatre, acting,
advertising, television, radio or opting
for higher studies, there are examples of
these all among graduates of JU’'S drama
department.

For a complete beginner, the world of
theatre is accessible yet it is not a simple
one to get into. However, considering the
sheer love actors and performers have for
their craft, despite the hardships, what's
on the other side of the curtain must be
just as beautiful if not more than what we
see on stage.

Tazreen dreams of becoming a Himalayan
hiker despite her inability to walk even 30
minutes a day. Expose your inner boomer by
calling her a ‘farmer murgi’ at tazreenzah-
an@gmail.com

Mrittika probably missed her chance of work-
ing in theatre already but isn't too sure. You
can reach her at mrittika.anan@gmail.com



