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Build your own brand
FROM PAGE B4

An analyst in a consulting company is evaluated on the 
quality of his/her deliverables. If they choose to focus on 
sales or other activities that form a manager’s KPI (key 
performance indicator), the quality of their work will 
inevitably suffer. 

This expectation will change as you progress in your 
career. And if you want people to trust your brand, you 
must perform at a high level in all the competencies your 
role requires.

Develop your skills: While this is in no way limited 
to developing your personal brand, it is still a very 
important step in making people trust you. People will 
hire you or work with you based on your offering. If you 
don’t offer a higher quality of service than the alternatives 
in the market, there is no reason for them to choose you 
over them. 

Consistency: If your quality of work suffers from 
a series of hits and misses, then you will be branded as 
inconsistent. You must churn out high quality output 
consistently and have a learning mindset that seeks to 
minimise the mistakes that you make. 

Create trust in your manner of work: The way you 
communicate, how you dress, the delivery in a presentation 
and the way you handle conflicts are all reflective of your 
competency. In industries such as investment banking, a 
dress code is strictly adhered to, while in tech industries, 
that may not be an expectation. Expectations differ, so find 
out what matters most.

Deliver according to client expectations: Clients are not 
necessarily external; your boss or your superiors can be 
clients as well. However, for those in a client-facing industry 
such as banking and finance or professional services such 
as consulting, meeting client expectations is the bedrock 
on which their personal brand is built. 

The most rewarding careers are based on clients, whether 
they are individuals or institutions, trusting you to make 
decisions on their behalf. If they can trust that you would 
place their interests before your own and would always 
be available to them, then you will command a strong 
brand. For instance, the CFA Institute’s code of ethics states 
that charter-holders must put their clients ahead of both 
themselves and their employers. 

Highlight your work: Finally, all the above may be 
ineffective if you are unable to communicate that your 
work is of very high quality. Ask for more responsibility, 
take the tough jobs, make that client presentation, go the 
extra mile, and deliver on the responsibility that you have 
assumed. 

If you never claim credit for your work, you will never 
gain renown. But if you are a braggart or someone who 
steals credit, no amount of competency will let your brand 
survive.

Personal or individual brands can’ be built overnight. It 
takes years of consistently doing the right thing at a high 
level. This comes down to attitude and a relentless focus 
on doing work that is tough and learning from it. 

How you carry yourself, how you act in a challenging 
situation, how your work motivates people, why people 
will remember you in your absence, and moreover, how 
you create value in the society -- all combine to help you 
build your own brand.

The author is a partner at PwC Bangladesh. Views are his own.  

UK to probe systematic bias in medical devices tech
AFP, London

Britain’s health secretary announced 
Sunday he has launched an 
independent review to examine 
if “systematic bias” exists in the 
development of medical devices, after 
Covid-19 brought the issue “to the 
fore”.

Sajid Javid said he would also work 
with his counterpart in the United 
States, Xavier Becerra, and other like-
minded nations around the world “so 
we can shape what sits behind these 
valuable technologies”.

Writing in the Sunday Times 

newspaper, Javid cited research 
showing that oximeters -- which 
monitor oxygen levels and have been 
used during the pandemic -- are less 
accurate on people with darker skin 
as highlighting the potential problem.

“One of the founding principles of 
our NHS is equality, and the possibility 
that a bias -- even an inadvertent 
one -- could lead to a poorer health 
outcome is totally unacceptable,” he 
wrote, referring to Britain’s National 
Health Service.

“We urgently need to know more 
about the bias in these devices, 
and what impact it is having on the 

front line. “So I have commissioned 
an independent review, looking at 
whether systematic bias exists within 
current devices, and if so, how we can 
address it.”

Javid, the son of Pakistani 
immigrants and the first person from 
an ethnic minority to hold the role 
of UK health secretary, said it would 
assess all medical devices, and other 
common biases aside from racial bias, 
such as gender.

He noted his interest in focusing 
on this issue came in part from seeing 
health disparities during the height of 
the coronavirus crisis last winter.

IMF renews $50b credit 
line for Mexico

AFP, Washington

The IMF announced Friday it has renewed a two-year credit 
line for Mexico for $50 billion.

The Mexican economy remains exposed to risks, 
including from the impact of Covid-19, and the flexible 
credit line (FCL) will provide insurance against those risks 
and bolster market confidence, the International Monetary 
Fund said in a statement.

The government considers the credit line  “precautionary” 
and has gradually reduced the amount since 2017, when it 
totaled nearly $90 billion, the IMF said. 

“The Mexican economy is rebounding from its deepest 
recession in decades, spurred by strong US growth and 
rising vaccination rates,” said Geoffrey Okamoto, the IMF’s 
first deputy managing director.

 “The authorities have successfully maintained external, 
financial, and fiscal stability, despite the pandemic-related 
challenges. 

“The IMF first approved the FCL for Mexico in 2009, and 
it is one of five countries that has received the backstop 
along with Colombia, Chile, Peru and Poland, which 
exited the arrangement in late 2017. None of the countries 
has drawn on the funds, the IMF said.

Md Ehsan Khasru, managing director of Padma Bank Ltd, inaugurates the bank’s new loan scheme Padma-Proyojon 

at the BGB Hall in Dhanmondi recently. Under the scheme, if an account-holder has a minimum balance of Tk 5,000 

in the last six months in any account with the bank, he or she will get the required loan with an easy installment 

(only Tk 90 per month). Faisal Ahsan Chowdhury, deputy managing director of the bank, Zabed Amin, chief operating 

officer, and Md Shoriful Islam, chief financial officer, were present. PADMA BANK
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Mohammed Monirul Moula, managing director of Islami Bank Bangladesh Ltd, inaugurates the bank’s 380th branch 

at Kaliakair in Gazipur yesterday. JQM Habibullah, deputy managing director of the bank, Md Mahboob Alam, senior 

executive vice-president, and Mohammod Ullah, head of the Dhaka east zone, were also present.

Tarique Afzal, managing director of AB Bank Ltd, inaugurates automated challan system of the bank to allow its customers 

to pay income tax, passport fees and other government fees through AB Internet Banking. AKM Mukhlesur Rahman, senior 

functional consultant, and Md Zobayer Ahamed, junior consultant of the finance ministry, Md Rafiqul Islam, and Md Tariqul 

Islam, joint directors, and Muhammad Din Islam, assistant director of the central bank, were present. AB BANK


