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It’s been a 
good run, 
but have I 

been a good 
manager?

This issue’s feature talks about being 
a good manager. As I was editing 
the piece, I couldn’t help but think, 
have I been a good manager to 
my absolutely wonderful team of 
writers without whose support this 
publication would fall in an instance?

As I write my last editor’s note 
for this wonderful publication that 
I have been a part of since its very 
beginning, I look back at this journey 
that has been nothing less of a 
roller coaster ride in every sense. I 
can’t tell if I was a good manager or 
not, but I have had the privilege of 
working with the two most brilliantly 
wonderful bosses, who allowed me to 
make horrifying mistakes and learn 
from them, and an amazing team that 
helped me to grow every step of the 
way. 

As I step into my next endeavour, 
I take with me everything that these 
people have given me, the guidance, 
the warmth and the unexpected 
amount of love and patience that I’ll 
be forever grateful for.

It’s been quite a long run, and a 
great one. 

Nahaly Nafisa Khan, 
Sub-editor, signing off 
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Facebook has announced two new Portal 
video-calling devices.

The 10-inch Portal Go is an all-new, 
portable form factor wrapped in fabric 
with a standalone battery. The updated 
Portal Plus replaces the 14-inch device 
that first debuted three years ago. New 
software updates put even more of an 
emphasis on video calls in a remote work 
setting.

The Portal Go and Portal Plus cost 
$199 and $349, respectively.

The new Portal Plus is similar to its 
predecessor in terms of functionality, 
but Facebook has removed the swivel 
display that could rotate from portrait 
to landscape mode. Both Portals, like 
previous versions, have a physical shutter 
to cover the camera.

The Portal is almost entirely dedicated 
to video calling. A new calendar app 
syncs with Outlook or Google to display 
upcoming meetings and allow you to 
jump into calls directly from the Portal 
home screen.

All Portal devices now support 
Zoom, Cisco’s Webex, BlueJeans, and 
GoToMeeting, in addition to Facebook-
owned Messenger and WhatsApp.

In December, Portal will add Microsoft 
Teams support, reports The Verge.

Facebook 
unveils two 
new video-
calling devices Using a raised eyebrow or smile, people 

with speech or physical disabilities can 
now operate their Android-powered 
smartphones hands-free, Google said 
Thursday. Two new tools put machine 
learning and front-facing cameras on 
smartphones to work detecting face and 
eye movements.

Users can scan their phone screen 
and select a task by smiling, raising 
eyebrows, opening their mouth, or 
looking to the left, right or up. “To 
make Android more accessible for 
everyone, we’re launching new tools 
that make it 
easier to control 
your phone and 
communicate 
using facial 
gestures,” Google 
said.

The Centers for 
Disease Control 
and Prevention 
estimates that 61 
million adults in the United States live 
with disabilities, which has pushed 
Google and rivals Apple and Microsoft 
to make products and services more 
accessible to them. “Every day, people 
use voice commands, like ‘Hey Google’, 
or their hands to navigate their phones,” 
the tech giant said in a blog post. 
“However, that’s not always possible for 
people with severe motor and speech 
disabilities.”:

The changes are the result of two 
new features, one is called “Camera 
Switches,” which lets people use their 
faces instead of swipes and taps to 
interact with smartphones. The other 
is Project Activate, a new Android 
application that allows people to use 
those gestures to trigger an action, like 
having a phone play a recorded phrase, 
send a text, or make a call.

“Now it’s possible for anyone to 
use eye movements and facial gestures 
that are customized to their range of 
movement to navigate their phone - 
sans hands and voice,” Google said. 
The free Activate app is available in 
Australia, Britain, Canada and the 
United States at the Google Play shop.

Apple, Google and Microsoft have 
consistently rolled out innovations 
that make internet technology more 
accessible to people with disabilities or 
who find that age has made some tasks, 
such as reading, more difficult. Voice-

commanded digital 
assistants built 
into speakers and 
smartphones can 
enable people with 
sight or movement 
challenges to tell 
computers what 
to do. There is 
software that 
identifies text on 

web pages or in images and then reads 
it aloud, as well as automatic generation 
of captions that display what is said in 
videos. 

An “Assistive Touch” feature that 
Apple built into the software powering 
its smartwatch lets touchscreen displays 
be controlled by sensing movements 
such as finger pinches or hand clenches. 
“This feature also works with VoiceOver 
so you can navigate Apple Watch with 
one hand while using a cane or leading 
a service animal,” Apple said in a post.

Computing colossus Microsoft 
describes accessibility as essential to 
empowering everyone with technology 
tools. “To enable transformative change 
accessibility needs to be a priority,” 
Microsoft said in a post. “We aim to build 
it into what we design for every team, 
organisation, classroom, and home”.

Differently-abled people can 
now operate Android 

phones with face gestures

Microsoft, this Wednesday, got done with 
their Fall Surface keynote event where 
they announced seven new products 
which ship with Windows 11 from the 
factory, including the Surface 8 Pro, 
Surface Go 3, the new, refreshed Surface 
Duo 2 and much more.

Keep reading to find out what more got 
announced by the end of the event.

The event started with the 
announcement of the much-awaited 
Surface 8 Pro which comes with a 
120Hz high refresh rate display that is 
brighter and has narrower bezels from 
last year. Also comes with Intel’s new 
11th generation quad-core processor and 
Windows 11 by default.

Microsoft also announced the new 
Surface Go 3, which primarily will be 
competing against the 9th generation 

Apple iPads; the Surface Duo 2, 
Microsoft’s take in making a dual-screen 
phone; a new Surface Studio which 
succeeds the Surface book lineup and a 
Surface X refresh where nothing much 
changes from the older model apart from 
64-bit ARM support and comes with 
Windows 11 out of the box.

Apart from the computers, Microsoft 
also announced the ‘Ocean Mouse’-- a 
new eco-friendly mouse made of 20% 
recycled plastic from the ocean. 
The packaging that the mouse will 
be shipped on will also be made of 
100% recycled material.

Microsoft also introduced the 
Surface Adaptive Kit that assists 
people with disabilities. The kit 
includes a lanyard opener for the stand 
which makes it easier to pull the tab 
and stickers to help visually impaired 
users to identify keys and other items.

Here’s everything Microsoft announced 
at its 2021 surface event

ARFIN KAZI



3

From making sure everyone in the 

company is on the same page, to keep 

things organised to enhance productivity, 

having good team collaboration apps 

is a must for any company that values 

efficiency. 
Flexible apps like the ones below 

can help you stay on top of projects, 
keep your information secure, and 
prevent anyone from being clueless 
about priorities, important projects and 
deliverables. Read about our top picks to 
pick the collaboration app that suits your 
team the best.  

TRELLO
Pricing: Free plan available; paid plans 
start from $6 per user per month ($5 if 
billed annually)

Trello is a kanban-styled collaboration 
app that helps you quickly find out the 
progress of different projects and the 
assignees working on them. It organises 
your projects into boards that can be set 
up within seconds. You can easily add 
Trello cards in order to add tasks and add 
simple descriptions. 

Team members can set deadlines and 
reminders, attach files, add checklists, and 
comment on the cards. The cards can also 
be moved from lists to update the status 
of the tasks, for example from the “To-
do” list to “Done”. You can also integrate 
Trello with many other work apps with 
Trello, such as Slack, Google Drive, 
Dropbox, Jira, SurveyMonkey, etc. 

Trello also allows you to automate 

certain common actions, such as moving 
lists, showing the team members 
upcoming deadlines and scheduling 
assignments- without requiring any 
coding knowledge.
Pros:
1. Intuitive interface
2. Free mobile (iOS and Android) and 
desktop apps
3. Templates available for assisting users
4. Data can be exported in CVS and JSON 
formats
Cons:
1. The free version limits the number of 
boards you can make.
2. You cannot view the board from 
different angles using the free version  

ASANA
Pricing: Free plan available; paid plans 
start from $13.49 per user per month 
($10.99 if billed annually)

Asana is a multipurpose app that helps 
teams collaborate and stay organised. 
With Asana, you can arrange and assign 
tasks, set deadlines, and do more using 
the list view. You can visualise your tasks 
and projects in different ways. Sort tasks 
using filters such as due dates or assignees 
to view them as you need. 

You can also use timelines to manage 
dependant and unscheduled tasks. Asana 
also has a kanban-styled board view, 
much like the one in Trello. The calendar 
view shows a colour-coded version of 
your tasks to help you identify schedule 
overlaps. Asana has over 200 integrations 
with apps like Slack, Microsoft Teams, 

Everhour, Zoom, etc. 
Pros:
1. Free version allows unlimited tasks and 
projects
2. 50+ templates to help you get started
3. Data can be exported in only CVS or 
JSON formats
Cons:
1. The wide range of features overwhelms 
new users sometimes (so, may not be the 
best fit for small teams)
2. Prices of the paid plans may be hefty  

NOTION
Pricing: Free plan available only for 
individuals; paid plans for teams start 
from $10 per member per month ($8 if 
billed annually)

Being a part note-taking and part task-
management app, Notion brings the best 
of both worlds together. Notion allows 
you to keep important documents like 
your company policies, goals, benefits etc. 
listed in your company home. This keeps 
such crucial information in one place for 

your existing employees and new hires to 
quickly access when needed. Make lists 
and move tasks to update progress. 

You can also list your projects in 
kanban boards, set deadlines, add tags, 
and assign them to team members. Filter 
and group your projects according to your 
convenience. 

You can keep your notes and 
meeting minutes organised and allow 
team members to view and edit them. 
Comment anywhere and tag people to 
communicate clearly. Keep data secure 
by controlling who gets access to certain 
Notion pages. You can integrate over 
500 others apps inside Notion pages, 
including Slack, Figma, and Google Docs.
Pros:

1. Unlimited storage and number of team 
members allowed for team plans
2. 50+ starter templates available
3. Bulk export possible in Markdown and 
CSV or HTML formats
4. Accessible through the web, desktop, 
and mobile apps
5. Version history available for at least 30 
days
Cons:

1. No free plans available for teams
2. Bulk PDF export, custom invoicing, 
and early access available only in the 
Enterprise plan
3. A dedicated success manager is 
available only for teams with over 
100 members who are enrolled in the 
Enterprise plan and pay annually.

OISHEE EERADA MAUDUD

Looking for team collaboration apps? 
Here are our top picks
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The word ‘manager’ is 
probably clichèd enough for 
anyone to be enthusiastic 
about managerial roles. 
The truth of the matter is, 
most people don’t want to 
be managers. Managerial 
skills usually include 
planning, communicating, 
problem-solving, decision 
making, delegating and 
motivating––all at once. 
This is why many find being 
a ‘good’ manager to be 
more challenging than it is. 
Developing managerial skills from early 
on can help young professionals see 
through the challenges of becoming bad 
ones. While some companies tend to 
overlook the importance of addressing 
the fears, mapping out the concerns can 
help employees look forward to managing 
teams and departments more effectively. 

After all, nobody wants bad managers 
to leave a legacy. Every young professional 
will inevitably find themselves in a 
managerial role at least once, so it is 
a good idea to develop some crucial 
managerial skills to not enable and 
normalise bad management in an 
organisation. 

A good manager prepares their 
successors  
Young or aspiring managers with 
limited experience intuitively think 
managerial roles come with big and 
scary responsibilities. They are not only 
required to meet their own goals but also 
help their team reach their desired goals 
in the company, consistently. They also 
need to have an exit strategy –– where 
they can aspire to transition to a better 
role and develop someone to take on 
their current one. 

“A good manager is someone who 
realizes the difference between a supervisor 
and a leader. He/she must have good 
‘people skills’ that inspire others around 
him/her and give out a positive vibe in 
the team. A good leader should be able to 
delegate tasks to the team without the fear 
of their subordinates failing at it. Practising 
this would eventually allow them to 
prepare a successor, which is evidence of 
good leadership,” says Pritom Das, Brand 
Manager at Grameenphone Ltd. 

More commonly, managers around 
the world are expected to have good 
communication skills because they need 
to divide work, delegate and prepare their 
subordinates to face challenges regularly. 
Without empathy, emotional intelligence 
and solid interpersonal skills, a manager 
cannot possibly expect excellent results 
from a team that he/she is failing to relate 

to and motivate. 

Good managers learn (about 
their team) everyday
A manager is only successful when they 
let their team/ subordinates grow under 
their leadership. This process requires an 
immersive experience for the manager, 
as they need to learn and stay updated 
about their subordinates’ challenges at 
work every day. True leadership requires 
learning about the people for the people 
to learn. 

“To be frank, I learned most lessons 
in my professional life from people I was 
afraid of becoming. Today I am a manager 
myself and I wake up every day with a 
heavy responsibility on my shoulders. I 
am aware that my decisions can have big 
consequences too. What keeps me going 
even then is my nature of calling myself a 
learner for life –– as a manager, you have 
to be on your toes to keep things relevant 
for your team,” said Sanjida Tanny, an 

Education Advocate and Communications 
Professional. 

“Be open to ideas, be open to learning 
from everyone around you, be open to 
teaching and sharing your learnings, and 
while we all love being tech-savvy, make 
sure the human in you is always alive,” 
she added. 

Good managers don’t overshow 
their competence 
“Managers need to have some level of 
competence for managing people and 
guiding the team. However, there is a 
significant difference between ‘being 
competent’ and ‘showing competence’. 
Their subordinates need to trust their 
judgements based on their competence 
but if the manager is over-showing it 
in any opportunity they get, the team 
is likely to lose trust in them and get 
intimidated by their methods of getting 
work done,” said Arijit Saha, a Senior 
Business Analyst at a leading IT company. 

“A manager’s job is to keep the 
people going––through conversations, 
inspiration and appreciation. But for that, 
they need to be ‘interested in the people 

they work with to show interest in them. 
Young professionals in any managerial 
instance thinking they hold the authority 
and power to control someone makes the 
foundation of bad management. 

Setting clear expectations and focusing 
on simply being a good human being to 
your team is a good start. The rest can be 
figured out through time, patience and 
consistency,” he added. 

To set clear expectations, managers 
can give specific instructions, make them 
measurable (metrics to track), lay out 
the relevance of the task and expected 
outcomes based on the capacity of each 
employee. 

Good managers give helpful 
feedback (not just feedback)
From the fear of being a bad manager 
and googling “what does a good manager 
do?”Many would pick up a common trait 
of a manager– giving feedback. While 
giving feedback is considerably easy, 

giving ‘helpful’ feedback that directly 
improves the performance of a team 
member is more important. 

Telling your graphic designer that the 
design ‘misses a spark’ wouldn’t help 
bring the spark into it. Instead, giving 
them specific instructions that you think 
would help it to improve is always a better 
approach than waiting for them to figure 
it out and get frustrated in the process. 

Good managers also give out helpful 
feedback outside of work. Noticing your 
team members enough to give them 
helpful feedback outside of work helps 
the team sync well to handle challenging 
situations together and smoothly 
overcome them. 

Good managers are ideally 
‘mentors’ 
“As a manager, the first thing I always 
want to do is to not label myself as 
one. I would like to see myself as the 
combination of three separate roles; 
an advisor, a guide and a colleague. A 
manager to me is more of a mentor.” said 
Ayman Rahman Arghyo, Chief Creative 
Officer at Purplebot Digital Ltd, adding a 

different perspective to the discussion. 
“A bad manager can hold you back 

from new opportunities and career 
advancement, set you off on a trajectory 
that is not right for you, and even sour 
you on industry entirely. The role of a 
mentor is a tremendous responsibility 
that could potentially give you a great 
deal of power and influence over someone 
in need of real advice, moulding, and 
guidance. 

This includes everything from support, 
encouragement, and motivation; to 
opening new doors; to networking and 
job opportunities. To have someone 
whose journey is complementary to yours 
and who is personally invested in your 
success is when you know you have a 
good manager,” he added. 

Good managers take the bullet 
for their team
“Good managers don’t need positions 
of authority/seniority to exercise 
leadership. They just need to be one step 
ahead of you in terms of technical and 
interpersonal skills and be willing to help 
you grow,” said Samuel Mursalin, Chief 
Strategy Officer at Bolstar, an HR-Tech 
startup and Lecturer, Department of 
Management at North South University. 

“Good managers articulate everything, 
bad and good, very clearly so that you 
know what they expect from you, what 
you need to do to attain the KPIs and 
what is at stake. Good managers manage 
the expectations of teams very well. They 
will give their team members all the credit 
and take all the bullets himself/herself.” 
he added. 

Managers can be a lot of things, but 
one thing managers are is their perception 
of who they are. Working with a team to 
steer it forward can be overwhelming but 
managers who ask for help and empower 
others in the process do it seamlessly and 
consistently.

“A good manager should encourage 
ideas and ownership. The manager I 
would want to work with should see to 
it that subordinates are presented with 
opportunities for learning and growth. 
They should also be able to deal with 
issues fairly, politely, and professionally,” 
said Oishee Erada, Sales Development 
Representative at a local SaaS startup.

While the roles and responsibilities 
of a good manager are definite, it is also 
subjective. Giving in to the fear of being 
a bad manager because you are dealing 
with one is what does the most damage to 
an individual’s growth. 

Instead, talk to people before you are 
to take up a managerial role, learn about 
the basics of not coming off as arrogant 
to your subordinates and do your job 
with integrity. These might not make you 
a ‘good’ manager overnight but will not 
make you a bad one. 

No matter what you do, give out credits 
for good work. Stealing credits doesn’t 
put you in the spotlight, it makes you as 
annoying as the blinking tail light of a 
totalled car, to your subordinates. 

The fear of becoming a bad manager 
might make you one

NOMROTA SARKER

Kilo Flight, a team of Mechanical 
Engineering students of Khulna University 
of Engineering and Technology (KUET), 
has built a formula racing car out of jute 
fibre and are looking forward to bringing 
the technology to regular road cars. 
The car illustrates not only the young 
aspirants’ potentials but also the diverse 
applicability of our golden fibre.

Team Kilo Flight built the car with 
the primary goal of participating in 
the Formula Student UK event--an 
annual engineering competition where 
participants showcase small-scale 
formula-style racing cars. It’s one of 
Europe’s most established educational 
engineering competitions. The team 
participated online and came out 33rd 
out of the 64 countries that took part.

Team captain, Arfan Islam, shared that 
they wanted to implement the theoretical 
knowledge gained from academic studies 
and develop their skills. When explaining 

why they chose the automobile sector, he 
said, “It was preferable for us since we are 
Mechanical Engineering students. Also, 
Bangladesh is underdeveloped in this sector, 
so we hope to contribute to its progress.”

The car
The car, known as Kilo Flight Alpha, uses 
a jute composite for a large portion of 
its form. The body, the air intake system, 
aerodynamic devices, and the driver seat 

are made of jute composite. 
The car features precise, handbuilt 

components. Most of the parts were 
designed and manufactured by the Kilo 
Flight team. It took about three years and 
BDT 10-12 lakhs to carry out the project. 

When asked about the power output 
of the car, Arfan said, “According to the 
Formula Student UK event regulations, 
we could not go any higher than 710 
CCs. Our engine produces 43 bhp, and 
it propels the car up to 162 km per hour. 
The car has a hydraulic braking system.” 

“The team will continue to develop 
and improve the car,” he added.

Safety and durability
As for safety features, Arfan says, “Formula 
cars are the safest vehicles in the world. 
There are automatic response systems in 
the car to save the driver in the case of an 

accident. The chassis is designed in such 
a way that even if the car rolls over, the 
driver will remain untouched.”

While talking about the durability of 
the jute composite, Arfan informed that 
the composite is much stronger than it 
might seem. “It will not get torn, as some 
people might imagine. It will break, like 
iron and steel,” he says. “We tried to cut 
the composite with a tool used to cut iron 
but couldn’t cut it.”

Furthermore, the composite is much 
easier to repair, according to him.

Difficulties faced
The three years of manufacturing was not 
a smooth journey. The competition holds 
annually, so the team has to work year-
round. “Managing the team and keeping 
the spirit up for such a long time is a big 
challenge for us,” the team captain said. 

They also faced financial and technical 
troubles.

“Investment in this sector is insufficient 
in our country. The team, along with 
the help of our alumni, financed the 
project. Since we have crossed the primary 
threshold, we hope that we will receive 
private and government funding now.”

Additionally, the team felt a need for 
advanced machinery to make precision 
parts for the car. “Sometimes, we 
need precision to the sub-millimetre 
level,” Arfan said. “We need to process 
the raw materials and prepare them 
for production, which also demands 
expensive machinery. So we found 
alternative ways and got around the 
problems.”

Where do they go from here?
The team participated in the event 
online this year because of the 
pandemic, but they will go to England 
and showcase their works next year. 
Arfan stated, “We will bring electric 
and driverless vehicles along with the 
combustion vehicle next year. For the 
next four or five years, we will develop 
and refine this technology.”

“Our ultimate goal is to bring this 
technology to passenger vehicles,” Arfan 
noted. He explained that the technology 
used in racing vehicles are far advanced 
than passenger vehicles. “Considering the 
road conditions of Bangladesh, we will 
bring such things that no one else has 
done or thought of.”

Bangladesh is keen on electric vehicles, 
and policies are getting prepared for 
domestic production. This team of 
aspiring engineers could help our auto 
industry move up the reputation ladder if 
given proper funding, technical help and 
recognition.

ARFIN KAZI, ABDUS SALAM SHAWN

A CLOSER LOOK AT KUET’S 
JUTE-FIBRE RACE CAR

PHOTOS: TEAM KILO FLIGHT
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After a very long time, we are 
back with OPPO’s exciting 
upper-midrange device- the 
F19 Pro. F19 is an iteration 
of OPPO’s mid-tier product 
segment and since its launch 
several months back readers 
have been asking us for a 
review of the device. OPPO 
handed us this review unit 
almost a month back and 
here’s what we have to say 
about the device: 

Firstly, the phone comes with an ‘atypical’ 
form factor and not an ‘awe-inspiring’ design, 
But does it mean it’s mundane? Definitely 
not. The phone does not shy away from the 
F series design language rather embraces it. 
The plastic body has a glossy finish and is 
really soothing to hold on hand. The phone 
is slim and sleek as well: weighing around 
172gm and just 7.8mm thick. On the back, 
you will find the quad-camera housing and 
a flash. The power button is on the right 
and the volume rockers are on the left 
with the triple card sim slot. The phone 
comes with a 3.5mm audio port which is 

becoming rare these days. 
The phone sports a stunning 6.44-inch 

AMOLED 60Hz Widevine L1 display despite 
not having a higher refresh rate screen. 
The smoothness while scrolling the screen 
was evident but the colour rendition and 
high brightness of the screen were trying to 
compensate for it (it was not able to though!). 

The performance of the phone is where 
we feel like it has significant room for 
improvement. The phone comes with a 
MediaTek Helio P95 chip and 8GB RAM + 
128GB ROM. Helio P95’s 12nm process output 
is not the best in its class and the result can 
be seen while gaming, particularly if you are 
playing graphics-intensive games. For example, 
while running Call of Duty Warzone we could 
only get around 30frames per second in high 
settings. 

The phone comes with OPPO’s proprietary 
Color OS 11.1 which is based on Android 11. 
Over the years, OPPO has made significant 
improvements on its Color OS 11. It is light, 
smooth and much more intuitive than 
before. One great thing about the UI is that it 
does not, unlike Xiaomi or Tecno, show any 
advertisements which is a nuisance to many. 

The camera of the phone has a quad-camera 
setup in the back and houses a 48 MP main 
camera with a 5MP ultrawide lens, 2MP Macro 
and 2MP depth sensor. The options on the 
camera were plentiful and not so hard to use. 
If you are pro- you can try to use the macro 
features. Sadly, the quality of the images was 
not that great in macro 
mode. 

Check our website for sample shots. Regular 
photos seemed fine to use. The night mode 
tried to suppress noise but was not able to 
bring out too many details either. The run of a 
mill punch-hole selfie camera on the front was 
able to produce average ‘groupfies’. 

The phone comes with VOOC 4.0 30W fast 
charger. It could charge the phone from zero 
to full in a little over an hour. The 4,310 mAh 
battery nearly lasted a day which is something 
we loved about the phone. Priced at BDT 
26,990, the phone is expected to face stiff 

competition in the market as there are 
several great phones out there with 

excellent hardware in the same 
price range. 

OPPO F19 Pro - A phone 
for noobs and pros

HANDS-ON REVIEW

SHAHRIAR RAHMAN

Priced at BDT 
26,990, the phone is 
expected to face stiff 
competition in the 
market as there are 
several great phones 
out there with 
excellent hardware in 
the same price range.
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Apple has finally released the 
iOS 15 for the public and it’s 
available to download now in 
Bangladesh. We have received 
our first update and here are 
the key highlights:

A NEW SAFARI
Safari’s new “tab bar” mode, which places the 
URL bar at the bottom of the screen changes 
the old Safari layout completely. It’s taking 
some getting used to. But being able to swipe 
between tabs is more convenient, and Apple 
has fixed the URL bar’s behaviour so that it 
stays at the bottom of the page. If you prefer 
the old style, you can easily change it in the 
Settings app.

SHAREPLAY
A new feature in FaceTime, SharePlay allows 
you to be on FaceTime with others and 
continue working, watching or listening to 
music and even share your screen. It seems 
great for collaboration or virtual hangouts.

FOCUS MODE
Focus modes, which are essentially a beefed-
up version of Apple’s existing Do Not Disturb, 
allow you to set specific apps and contacts to 
ping you at specific times. Focus modes can 
be activated at specific times of the day or in 
specific geographic locations, as well as toggle 
specific home screen layouts. You can also 
have iOS 15 switch Focus modes on and off 
for you based on when it thinks you’ll want 
them on or off.

LIVE TEXT
You can use your camera to capture any text, 
whether it’s handwritten or typed, and Live 
Text will turn it into copyable text. Tap and 
hold to bring up a “live text” icon in the same 
pop-up menu that copy/paste commands live 
in to snag text directly into a message or email 
in the camera app, with photos you’ve saved, 
in Safari, and even in most text fields.

OFFLINE SIRI
For the first time, Siri can now process 
speech entirely on the device, allowing 
for (theoretically) more secure and faster 
interactions, as well as offline Siri commands. 
Those are obviously limited in what they can 
do, but you can still use them to open apps, 
set timers, and toggle settings while your 
phone is in aeroplane mode.

REVAMPED APPLE MAPS
Apple Maps is releasing a new 3D map that 
appears to be quite fancy. The new, more 
detailed maps look fantastic, but their 
functionality is severely limited. San Francisco, 
Los Angeles, New York, and London are 
expected to be available at the start. Trees, 
bridges, and major buildings are now visible 
in Apple’s stylized 3D view, and streets even 
show individual lanes when zoomed in.

WHAT ELSE?
Several Apple apps, including Photos, Music, 
Safari, Podcasts, and Apple TV Plus, now 
include a new “Shared with You” section. It’s a 
good reminder of Apple’s stranglehold on your 
phone’s core services. Links, photos, Apple 
Music songs, TV Plus shows, Apple News 
articles, and podcasts will now be highlighted 
in Apple’s corresponding apps if you receive 
them.

There’s a built-in VPN like masking system 
called Private Relay, which is still currently in 
Beta. The Weather app also receives a facelift. 

Offline Siri, 3D maps, screen 
sharing: Here’s what’s new 
in Apple’s iOS 15
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With a hope to count on October as 
its promise to bring a little chill with a 
cold-ish breeze, we got other things to 
chill with in-store as well. To go with 
the weather, Netflix has brought along 
a supply of October’s fresh bunch of 
series, movies and docuseries’ for you 
to watch.

So, buckle up and let’s take a look at 
what is in store for you on Netflix this 
month.

MAID 
Margaret Qualley and Andie McDowell 
star in this gripping limited series 
about a young mother who takes a job 
cleaning houses to escape an abusive 
relationship, but finds her new life is 

more complex than she’d anticipated. 
The best-seller adoption of 

Stephanie Land’s ‘Maid’, has gained 
quite a hype from its trailer. To witness 
her fight to provide for her child, eyes 
on the screen. 
Release Date: October 1

THE GUILTY
The Guilty on Netflix is the new 
American adaptation of an edge-of-
your-seat Danish drama. 

Jake Gyllenhaal and Ethan Hawke 
star in this thriller about a police officer 
who has been moved to dispatch duty. 
One distressed caller on a bad day of 
demotion, and the scrambling attempts 

to rescue, with some tormented 
revelations. 
Release Date: October 1

POKEMON THE MOVIE: 
SECRETS OF THE JUNGLE
Good news ahead for Pokemon 
lovers! The 23rd animated movie 
from Pokemon is coming to Netflix. 
When Ash and Pikachu go to explore 
the forest of Okoya, they discover 

a boy named Koko. Meeting them 
Koko discovers the human world, and 
something threatening his home!
Release Date: October 8

HOUSE OF SECRETS: THE 
BURARI DEATH
The mysterious deaths 
of 11 members of 
the Chundawat 
family in Burari, 
Delhi shook India in 
2018. Leena Yadav’s 
creation of the 
docuseries examines 
chilling truths and 
theories around the 
deaths--murders, suicide 
or something else? 
Release Date: 
October 8

YOU (SEASON 3)
You might have already 
felt the chill of the red 
and white cake from 
the trailers. Joe and 
Love are married and 
have moved to California. 
As their relationship dynamic 
takes a new turn, Joe 
continues to repeat the cycle 
of obsession, again.
Release Date: October 15

LITTLE THINGS ( SEASON 4)
A piece of good and sad news for the 
fans of Dhruv and Kavya couple from 
our favourite romance series. The final 
season of this cute bit-of-life series 
is about to air, with a chance of the 
couple taking the next big step in their 
relationship. 
Release Date: October 15

MY NAME
Another dark k-drama thriller after last 
month’s Squid Game is on the hype. 
In order to find the truth about her 
father’s death, Yoon Ji Woo, a member 
of an organised crime ring, infiltrates 
the Police as an undercover agent. 
Hope it lives up to the hype!

Release Date: October 15

NIGHT 
TEETH

This suspenseful 
thriller has raised 

quite a mystery in its 
trailer, for starters. A 
young driver picking 
up two mysterious 
women in his taxi 
might lead to a risk of 

his life. Will he make it 
through?

Release Date: 
October 20

What’s new on Netflix in October
TAHSEEN NOWER PRACHI
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