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PRIME BANK

Syed M Omar Tayub, head of micro, small and medium enterprises banking of Prime Bank, and Uzma Chowdhury, 

director of finance at Pran-RFL Group, recently signed a strategic partnership deal enabling the former to avail 

collateral-free loans of up to Tk 1 crore in the form of overdraft facility. Hassan O Rashid, managing director of 

Prime Bank, and Faisal Rahman, additional managing director, were present.  

10pc of UAE private sector workers 
should be Emiratis in five years
REUTERS, Dubai

Private sector companies in the UAE 
will have to fill 10 per cent of their 
positions with Emirati nationals in five 
years time, the UAE said on Sunday in 
its latest tranche of economic reforms.

The Gulf state also said it plans 
to spend 24 billion dirhams ($6.53 
billion) to create 75,000 private sector 
jobs for its citizens over five years.

The target for 10 per cent of private 
sector workers to be Emiratis will start 
with a 2 per cent target in the first 
year, the UAE government said on its 
Twitter account.

It also said it wanted to have 10,000 
Emiratis in the nursing sector in five 
years time.

Oil-rich Gulf countries like the 
UAE have traditionally relied heavily 

on expatriate workforces for skilled 
and cheap labour. 

Citizens largely worked in 
government jobs.

The UAE historically sourced most 
of its nursing staff from countries such 
as the Philipines and India.

Since the 2014-2015 oil price shock 
and as Gulf states try to diversify 
their revenue bases away from 
hydrocarbons, they have increasingly 
encouraged their citizens to work in 
the private sector rather than be on 
the state’s payroll.

The initiatives are part of 50 
new economic projects the UAE is 
announcing this month to boost the 
country’s competitiveness.

The UAE, a regional business and 
tourism hub, has launched several 
measures over the past year to attract 

investment and foreigners to help the 
economy recover from the effects of 
the Covid-19 pandemic.

The changes also come amid a 
growing economic rivalry with Gulf 
neighbour Saudi Arabia to be the 
region’s top trade and business hub 
as Gulf states move away from oil 
economies.

Various other provisions around 
private sector employment were 
announced on Sunday, including 
granting Emiratis in government jobs 
a leave of absence and 50 per cent 
salary for 6-12 months should they 
want to explore starting their own 
business. A child allowance of 800 
dirhams per month up to a maximum 
of 3,200 dirhams will be made to 
Emiratis working in the private sector, 
officials said.

Norway’s wealth fund, a jumbo 
piggy bank to be used prudently

AFP, Oslo

Norway, which holds legislative elections 
on Monday, has the world’s largest 
sovereign wealth fund, a piggy bank of 
more than $1.4 trillion.

The idea behind the fund is that oil is 
a fortuitous natural resource that belongs 
to all Norwegians, and should benefit both 
current and future generations by financing 
the expenses of the welfare state. 

By setting aside oil revenue now, 
Norwegians will still be able to reap the 
benefits when the planet no longer uses 
fossil fuels.

The Government Pension Fund Global 
(GPFG), as it is officially known, was set 
up in 1990 but received its first deposit 
only in May 1996 with a modest cheque of 
less than two billion kroner (about $305 
million).

Today, all of the state’s oil revenues are 
placed in the fund: taxes, profits from the 
state’s holdings in oil and gas fields, and 
dividends from oil firm Equinor, owned 67 
percent by the state.

Absolutely not. In 2001, Norway decided 

that governments could tap the fund to 
balance the budget, but within a strictly-
defined framework. 

The government is only allowed to use the 
fund’s estimated returns, not the capital itself, 
to prevent the fund from being depleted. 

The fund’s estimated return was 
originally set at four percent (after inflation 
and management costs), but was slashed in 
2017 to three per cent, a figure considered 
more realistic for the future performance of 
financial investments.

The fund has so far averaged an annual 
net return of 4.6 per cent.

In 2016, the government began 
withdrawing more from the fund than it 
put in, as its oil revenues decline.

Even though this means Oslo has de facto 
stopped saving, the fund has continued to 
grow as the yield on investments exceeds 
the government withdrawals.In exceptional 
times, such as this year due to the pandemic, 
the government is authorised to tap a little 
more money than usual. 

The government plans to tap 3.7 per 
cent of the fund’s value, or some 39 billion 
euros, this year.

Small US employers frustrated 
by Covid vaccine mandate
REUTERS

Small employers like Bob Roth on Friday 
voiced frustration with US President Joe Biden’s 
mandate that workers either get vaccinated or 
tested regularly to combat the spread of the 
coronavirus.  

The co-owner of RoMan Manufacturing, a 
producer of transformers and glass-molding tools 
in Grand Rapids, Michigan, helps vaccination 
however worries about elevated prices, 
reminiscent of for testing and administration, 
that small firms like his will likely be compelled 
to bear. He referred to as the brand new mandate 
“encroaching.”

“It’s easy when you sit in Washington, DC, to 
say the employers will handle it,” he stated.

On Thursday, Biden took purpose at vaccine 
resistance, saying insurance policies requiring 
most federal workers to get Covid-19 vaccines 
and enormous employers to make sure their 
staff are vaccinated or examined weekly. 

The new measures would apply to about 
two-thirds of all US workers, who work for 
companies with greater than 100 staff.

Large employers like US automakers General 
Motors Co and Ford Motor Co and uncommon 
earths producer MP Materials Corp stated they 
encourage workers to get the vaccine, however they 
have been quiet about Biden’s government order.

“If we are required to mandate vaccines 
or weekly testing, we will certainly comply,” 

railroad operator Union Pacific Corp stated in 
a press release.

Executives stated Biden’s new mandate 
supplies cowl for firms that need to elevate their 
vaccination charges. 

But RoMan’s Roth stated it presents a 

problem at a time when his 160-employee firm 
is struggling to fill 18 open jobs.

RoMan’s vaccination charge has been caught 
at 54 per cent, and Roth stopped paying workers 
$50 every to get vaccinated when it turned clear 
no extra have been stepping ahead.

Sub-assembly worker Joel Dykema works on the sub-assembly of a transformer in the RoMan 

Manufacturing plant in Grand Rapids, Michigan, US. REUTERS/FILE

Dairy cooperatives 
failing Milk Vita
FROM PAGE B4

However, the state-run entity says it has continued 
providing livestock development, marketing, veterinary 
and feed services

For just Baghbari zone, 1,026 grazing zones have been 
provided. Just recently, soft loans of Tk 4 lakh were provided 
to farmers, said Babul Akter, manager (association) of Milk 
Vita. There is no law limiting the cooperatives’ sales to Milk 
Vita, said Chairman Sheikh Nadir Hossain. 

“We are trying to motivate them…The price per litre has 
been increased by Tk 4 twice during this pandemic,” he 
said.

Private Chilling Centres 
During a recent visit, this correspond counted 12 private 

chilling centres to have sprung up in Baghabari zone over 
the last couple of months.

If there is no possibility of raw milk to reach a processing 
plant within four hours of production, a chilling centre is 
required to save the milk from deterioration.

But the centres were found to be moving milk in dirty 
containers originally meant for storing water.

Md Mohor Hossain set up one at Arkandi Bazar in 
Pabna’s Faridpur upazila 

Also president of Arkandi Poramanikpara Milk 
Cooperative Association, he said he was paying farmers Tk 
45-Tk 46 for each litre and selling it to private entities in 
Dhaka for Tk 55 to Tk 60.

“I have no milk truck. I just load milk in a water tank at 
zero temperature and then send it to Dhaka on a pickup 
truck,” he said.

Maintaining hygiene is a must, said Dr Md Al Mamun 
Hossain, Pabna district livestock officer. 

“We are not the legal authority to take action against 
them. The local administration can take action against 
them,” said Milk Vita Chairman Sheikh Nadir Hossain.  

Focus on product diversification 
in next industrial policy
FROM PAGE B4

“Ensuring that policies are sustainable is very much needed 
to make progress,” he said.

“If we arrange skill development measures and training 
for migrant workers, then they will have more capacity to 
contribute to the national economy,” Hossain added.

Husne Ara Shikha, a general manager of Bangladesh 
Bank, said the manufacturing and service sectors have 
already been included in the industrial policy but trading 
was still left out.

Micro merchants should also be included in the service 
industry sector, she said.

DCCI President Rizwan Rahman emphasised on 
addressing the issue of developing the e-commerce sector 
in the proposed policy.

Mentioning that Vietnam advanced 27 steps in the 
competitive industrial performance index between 2006 
and 2016, he suggested taking cues from that country’s 
industrial policy for formulating Bangladesh’s one.

Due to their current definitions in the existing industrial 
policy, cottage, micro, small and medium sized enterprises 
are facing various problems, with many deprived of their 
due benefits or loans, said Rahman.

Citing that different bilateral and multilateral trade 
agreements will get priority after Bangladesh’s status 
graduation, he emphasised on taking steps from now 
to enhance the negotiation skills of different related 
ministries as well as private sector entities.  


