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Safeguarding private 
sector employees
FROM PAGE B4

India, Nepal and Bhutan have already implemented the 
scheme. In fact, 186 countries have some kind of pension 
scheme for everyone.

In India, the scheme is known as the Employee Pension 
Scheme (EPS), which guarantees monthly pension after the 
retirement of the employees. The family of the employee 
gets the pension in case the employee expires. 

Both the employee and the employer contribute at 
the rate of 12 per cent of the basic wages and dearness 
allowance per month. The government contributes 1.16 
per cent of the basic pay in the pension account.

The entire 12 per cent of an employee’s contribution is 
added towards the employee provident fund (EPF), while 
8.33 per cent of the employer’s contribution is diverted to 
the EPS, and 3.67 per cent is invested in the EPF. The fund 
is managed by a statutory body, the Employee Provident 
Fund Organisation.

It is always easier said than done! To implement the 
employee benefits, private organisations have to spend, 
which would naturally increase their costs. What would be 
the incentives for the companies to invest? 

A study styled Employee Benefit Trends Study (EBTS) 
conducted by MetLife shows that good benefits packages 
contribute to increase loyalty, productivity, and job 
satisfaction, and reduce absenteeism and attract talents.

Studies suggest that a large number of private sector 
employees are worried about their healthcare, the 
uncertainty post-retirement and unforeseen mishap. A 
study shows 23 per cent of employees are less productive 
because of these worries. The same survey showed that 
58 per cent of employees had lost sleep because of the 
worrying about future. 

Sleepy, worried employees lack focus at work and 
thus are less productive. On the contrary, appropriate 
fringe benefits help employees reduce their stress and 
become more productive. 

The EBTS reveals that 51 per cent of employees agree 
that benefits increase their productivity. The productivity 
rises by 20 per cent. 

Another study shows that 25 per cent of companies 
with the largest health promotion budgets have seen a 16 
per cent year-on-year reduction in productivity loss. So, 
increased productivity means reduced cost of production 
or services that eventually impacts the bottom-line 
positively.

Companies that offer considerate benefits are more likely 
to attract better talents and retain them, which eventually 
boils down to managing their businesses efficiently. 

So, in order to safeguard private sector employees, we 
need a regulatory framework first. The framework will 
outline the minimum of benefits an organisation must 
ensure. The government should take immediate action to 
introduce the universal pension scheme.  

Policy support like tax benefits and soft loans to 
organisations with the best of the employee benefits will 
also encourage private enterprises. 

Concerted efforts from the regulators, thinks-tanks and 
employers are essential to protect the interests of millions 
of private sector employees who play a massive role in the 
county’s impressive journey towards building a prosperous 
Bangladesh.

The author is chairman and managing director of BASF 
Bangladesh Ltd. Views are personal.
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Mohammed Monirul Moula, managing director and CEO of Islami Bank Bangladesh, 

virtually addressed its “Business Development Conference-2021” and workshop on 

“Anti-Money Laundering and Combating the Financing of Terrorism issues” with its 

agent banking outlets under Dhaka central, Dhaka East and Bogura zones recently. 

Muhammad Qaisar Ali, additional managing director, senior executive vice presidents 

Mohammad Jamal Uddin Mazumder, Md Mahboob Alam, Mahmudur Rahman and 

Mohammod Ullah, and executive vice presidents ASM Rezaul Karim, Md Abdus Sobhan 

and Md Shamsuddoha also spoke at the programme.

Mercantile Bank 
gets new exec 
committee 
chairman
STAR BUSINESS DESK

Mercantile Bank has 
recently witnessed the 
appointment of a new 
chairman to the executive 
committee of its board of 
directors.

The appointee, Akram 
Hossain, previously served 
the bank as vice chairman 
and chairman, says a press 
release. He is the chairman 
and managing director of 
FARS Group.   

Akram Hossain

SBAC BANK

The South Bangla Agriculture and Commerce Bank signed a deal with Dhaka and Chittagong stock exchanges 

at DSE Tower in Dhaka yesterday on sharing a uniform and integrated electronic subscription system for IPO 

management. Md Mokaddes Ali, senior vice president and company secretary of SBAC Bank, Md Rabiul Islam, 

senior manager, Listing Affairs Department of the DSE, and Md Zahidul Islam, deputy manager of the CSE, signed 

the agreement, says a press release. M Shaifur Rahman Mazumdar, chief operating officer of DSE, and Mohammad 

Asadul Haque, executive vice president and head of treasury of the bank, were also present.   

German industrial 
orders fall on tepid 
global demand
AFP, Frankfurt

German industrial orders 
fell sharply in May, hit by 
weak demand from abroad 
as the pandemic continues 
to pummel Europe’s top 
economy, official data 
showed Tuesday. 

Orders were down by 
3.7 per cent, according to 
the federal statistics office 
Destatis, dashing the hopes 
of analysts polled by Factset 
who had pencilled in a rise 
of 0.8 percent compared to 
April. However a year-on-
year comparison showed 
a whopping 54.3 per cent 
increase compared to May 
2020, when the economy 
came to a screeching halt 
during the first wave of the 
global pandemic.

International orders 
in May sank particularly 
sharply, by 2.3 per cent 
from eurozone countries 
and 9.3 per cent from the 
rest of the world according 
to month-on-month data.

Industrial orders are 
closely watched as a 
key indicator of future 
economic activity, 
especially in manufacturing 
powerhouse Germany.

Oil prices extend gains 
after Opec+ talks fail

AFP, Hong Kong

Oil extended gains in Asian trade Tuesday 
after a gathering of top producers fell apart 
without any agreement on a plan to lift 
output despite stockpiles shrinking and 
demand surging along with the global 
economic recovery.

The breakdown of talks between OPEC 
and other key crude nations raised the 
possibility of $100 a barrel--a level not seen 
since 2014--and stoking fresh fears about 
inflation, which could force central banks 
to taper their monetary policy or hike 
interest rates earlier than thought.

Still, equity markets remained largely 
buoyant in early business, though the US 
Independence Day break Monday meant 
there were few buying catalysts. 

However, Hong Kong’s tech firms 
remained under pressure owing to fears that 

a new crackdown on the sector by Chinese 
authorities will make them unattractive 
to investors.But eyes are on oil after Brent 
broke above $77 for the first time since 
2018 while WTI also rallied.

The OPEC+ group on Monday cancelled 
a planned meeting that was supposed to 
overcome an impasse between the United 
Arab Emirates and other members on how 
to lift output. No new date has been set.

The countries have been slowly lifting 
production in recent months after turning 
the taps down last year in response to a 
collapse in prices caused by virus lockdowns.

With demand rocketing on the back of 
the global rebound--and the US holiday 
driving season underway--officials had 
planned to hike output by 400,000 barrels a 
day each month from August to December, 
but the deadlock means no new supplies 
will be forthcoming.

BO account transfer 
now possible online
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Commissioner Shaikh Shamsuddin Ahmed said 
the module would reduce investors’ sufferings 
when transferring shares from one brokerage to 
another.

“We have the capability to modernise the stock 
market and improve the technology which was 
proved by the module creation within a very short 
period of time,” he said.

“We are trying to improve our technology so 
that it becomes easy for people to get involved in 
the stock market,” he added. “Now we are working 
on an online IPO application software so that 
investors can apply online,” he said.

Sayedur Rahman, president of Bangladesh 
Merchant Bankers Association, Sharif Anwar 
Hossain, president of DSE Brokers Association, 
Abdul Matin Patwary, managing director (in 
charge) of the DSE, and Mamun-Ur-Rashid, 
managing director of the CSE, were also present.  

Stocks fall on 
profit booking
FROM PAGE B4

The Bangladesh Securities and 
Exchange Commission (BSEC) in 
a directive on June 30 instructed 
both the DSE and CSE to 
promote their digital platforms 
to enable investors to trade from 
home instead of being physically 
present at their respective 
brokers’ offices.

“The CSE’s state of art ITS facility 
and android mobile application 
CHITRA can provide uninterrupted 
trading facilities for investors. 
These digital channels can ensure 
faster and real time online trading 
facility,” it added.

The DSE mobile app is also 
running for investors to conduct 
trade online.  

Md Anwarul Azim Arif, chairman of Social Islami Bank’s Board of Directors, virtually presided over its 26th annual 

general meeting recently. The bank approved 5 per cent cash and 5 per cent stock dividends for 2020. Belal Ahmed, 

vice chairman, Md Sayedur Rahman, vice chairman of the board, and Md Tajul Islam, additional managing director, 

were also present. SOCIAL ISLAMI BANK


