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girls to STEM; empower them as leaders of
the future 4IR promises. We also need to
ensure they can create the technologies that
help us avoid the replication of old gender
stereotypes and inequalities in the digital
space.

2. Given that women are more involved
in repetitive work, women are at high risk
of displacement by technology. However,
automation will also dictate efforts to create
a level playing field between men and
women so that no one is left behind. 4IR
will put emphasis on human talent such
as creativity and ingenuity as opposed to
masculine skill sets, Women with digital
skill sets may get equal opportunities to
engage in the new tech-enabled world. But,
women must first “show up” in the digital

By opening up more
opportunities and
more flexible ways of
working, and building
safe Infrastructure,
We can give our girls
(he opportunity to
learn the skills they
need to become

(he next generation
of leaders and
entrepreneurs.

field to be in the game.

3. Accelerate gender parity - increase
WOIMen's economic participation
worldwide. Political leaders, policy makers
and business leaders globally are aware
of the urgent need to empower women.
Accenture predicts we could reach gender
equality in the workplace by 2040 in
developed countries and by 2060 in
developing countries if we increase the pace
at which women become ‘digitally fluent’

4, The new digital landscape will provide

female entrepreneurs with the flexibility
to start businesses with a small investment
and have access to markets globally. To
encourage wommen entrepreneurs, an
ecosystem needs to be built where women
are inspired, encouraged and rewarded for
embracing entrepreneurship.

Bangladesh is an impressive economic
success story, It has made dramatic strides
in reducing poverty, increasing GDP and
lifting future prospects for millions of
people. Bangladesh hopes to benefit from
the big opportunity of digital equality and
41IR for which we must shift gears quickly to
give girls the tools, skills and opportunities
they need to succeed in and fiercely drive
a digital future. The need of the hour is
maverick mindsets who dare to cross the
chasm.

By opening up more opportunities and
more flexible ways of working, and building
safe infrastructure, we can give our girls the
opportunity to learn the skills they need
to become the next generation of leaders
and entrepreneurs. However, none of this
will be possible till we address the specific
gendered discriminations, exploitations
and dangers they face every day. We also
need to make sure that our laws, policies
and infrastructure are in place to ensure
girls can access training, financial resources
and jobs in safety, without fear of violence,
harassment and discrimination.

In conclusion | feel we should deeply
reflect on the impact 4IR will have on
human beings. The assumption that
technology is dividing us is not true. |
believe it's us human beings who divide
us, the same way that human beings have
divided ourselves throughout history
before technology was even available to be
blamed. It is important for men and women
to consciously unite professionally and
digitally. Technology is just a reflection of
us. It cannot be a divider or an equaliser; it
merely follows the instructions given by us.
We should all try to remember this as we are
entering an exciting period of history where
the world expects balance, We know that a
balanced world with no bias is a better one.
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I often joke saying, “We
Bangladeshis may have taught
the world what BBA is! There
really weren't many before, (if
any at all).” Business schools
may hate me for this. Surely,
one can learn the various
aspects of running a business,
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however, I am a skeptic when it
comes to the idea of “learning”

entrepreneurship.

As the renowned idiom says, “You can take
a horse to the water, but you can’t make him
drink it,” it is important to understand that
business and entrepreneurship are different. Most
successful entrepreneurs in the past did not study
entrepreneurship, go to a business school, or even
go to university. Business as a major, evolved from
the need to be able to run systems in an existing
business, to improve the functions and gain profit
margins. | strongly believe that when it comes to
products and service delivery, the businessmen
replicate and the entrepreneurs innovate.

Most universities have
assigned counsellors
who are often busy with
assigning subjects. |
think the objective of
orientation is for it to be
a space where teachers
and students can interact
and make it clear to the
students as to why he or
she is taking this subject.
What their interests are
and how these subjects
may enrich future career
prospects are crucial.

My intention here isn't to belittle businessmen,
because they reinvent processes and systems every
day. However, entrepreneurs innovate and find the
product market fit. Not only that, in order to scale
up their businesses, they have to face challenges
in policy and business models, and manage
investors and regulators, among other duties.
Surely, businesses have to do the same, except for
product innovation and market ready challenges.
In a country like ours, the terms businessmen,
businesswomen and entrepreneurs surely have a
thin line of differentiation compared to those in
developed countries, where they are largely different
as the market forces and finances have kept the big
corporations alive.

So what can we teach?

Students need to learn the aspects of business
management; from accounting to marketing, etc.
However, for me, entrepreneurship is a mindset

and a mix of soft and hard skills. When it comes to
entrepreneurship, it is necessary to nurture a different

reneurship be
taught at universities?

mindset.

[t starts off with the ability to take calculative
risks; just because it makes sense as a great idea and
looks rational, there is no guarantee that it will be
adapted by the users. | often come across lofty ideas
which cannot take constructive criticism. Don't get
me wrong, students should be allowed to dream
and create unrealistic ones but, they should also be
able to accept people giving constructive criticism
as it shall create the space for learning rather than
enforcing their own thoughts. Give students the
space, but also give them the reality check. Teachers
should constantly balance it out.

Then, the students should be trained to be able
to learn from different sources, to be able to adopt
and adapt, to understand people, to be able to think
critically, have strong decision-making skills and
much more. In today's world, no one lives in silos,
interdisciplinary interactions are a must, where
students from business, science and the arts must
work together in real life projects. These not only
give them the life skills of people management but
also an understanding of various functions of an
organisation.

Most universities have assigned counsellors who
are often busy with assigning subjects. I think the
objective of orientation is for it to be a space where
teachers and students can interact and make it
clear to the students as to why he or she is taking
this subject. What their interests are and how these
subjects may enrich future career prospects are
crucial.

We surely need to retrain teachers to be
facilitators of learning. This is challenging not
only for institutions but parents too. Students’
performances have been judged solely based on
their grades. Remember how, as a child, our class
teacher interacted with other subject teachers and
then wrote a progress report for our parents? Why
did we forget that age-old practice? I know it is easier
said than done but that surely had its upsides. There
is a dire need to retrain teachers. Now, this may
anger many in the teaching community. However,

I strongly believe that in this era of information,
teachers need to be facilitators of knowledge, rather
than a repository. These days anyone and everyone
can Google information if they want to know.
Universities and teachers must channel teachings to
transform how individuals think, learn and innovate.

Now, one may say that what I mentioned here,
is generic for all and not just entrepreneurs. That is
my argument; we trained a whole nation to be ready
for the job market, and now we want everyone to
be entrepreneurs. The honest truth is that we are a
very entrepreneurial nation, However, the current
education system seems to be curtailing that risky
mindset. With the standardisation practices and lack
of constant retraining of teachers, we are unable to
nurture skills that are required for us to be better
than machines in the incoming fourth industrial
revolution.

Be it job holders or entrepreneurs, we need to
nurture an entrepreneurial mindset that encapsulates
the skills of the future. To summarise, if we want
the mindset to thrive, educational institutions must
continuously facilitate critical thinking abilities,
cognitive flexibility, creativity, collaboration and
empathy. Further skills, which the entrepreneurial
mindset needs, include the risk-taking abilities, stress
management, work-life balance, conflict resolution,
time management, and communication. Many
of these are already in practice, but teachers need
to continuously facilitate and nurture these traits
through the courses they teach.
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