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extremely difficult for young people.
When banks grapple with non-
performing loans (NPLs) in ways that
our financial institutions are at this
moment, they become reluctant to
finance new business ventures even
when those ventures show great
promise to succeed. This form of
“overheating” in the financial/loan
market may contribute quite substan-
tially in preventing new businesses
from setting up and flourishing, by
making it difficult for potential entre-
preneurs to get access to financing
through the traditional banking
channels. This should provide
another reason for the government to
fix the numerous problems that are
plaguing our financial sector—and
have been for a very long time.
Through improved regulatory over-
sight and strict adherence to banking
policies, the government could
ensure that businesses that have the
capability of becoming big employ-
ment generators in future, are able to
establish themselves with the help of
the necessary financial assistance
from banks.

But even if it manages to increase
the contribution of banks in financ-
ing new businesses, the amount of
funds that can be made available to
young people may not be optimised
through that alone, To optimise
resource allocation, the government
therefore could also partner up with
the private sector and encourage
established corporations to work and
perhaps even invest a part of their
R&D budgets in the innovative ideas
of start-ups and new businesses if
they see some benefit in it,

Along a different path, one major
aspect of focus for the government
should be to reduce corruption and
red-tape. Young people who are
among the most intelligent and con-
scientious (the best two predictors of
business success according to behav-
ioural research) are naturally reluc-
tant to start a business in Bangladesh,
fearing corruption and other related
problems such as having to pay
bribes. And their reluctance to resort
to unfair means is completely justi-
fied; merit-wise, they have what it

it. As we are seeing increasingly
around the world, it is new ideas and
inventions that are now the central
generators of employment, as auto-
mation continues to rapidly replace
humans in performing more rudi-
mentary jobs. Therefore, what we are
actually losing are highly qualified
people whose creative abilities could

The government
needs to realise that at
the end of the day.
businesses tend to
thrive where there is
more freedom and
less bureaucracy. It is
with this in mind that
the government
should adjust its exist-
ing policies, as well as
formulate new ones.

generate many more jobs than are
being left for others to grab in their
absence.

And even besides that, those who
are choosing to get employed at
established companies in
Bangladesh, simply because of the
overwhelming red-tape and other
troubles of setting up a business
(even though they would prefer to),
are also potential employers that we
are losing out on. This is where the
government must act to reduce the
hidden costs of doing business in
Bangladesh that disincentivise new
businesses to set up shop here. The
government needs to realise that at
the end of the day, businesses tend to
thrive where there is more freedom
and less bureaucracy. It is with this in
mind that the government should
adjust its existing policies, as well as
formulate new ones.

of managerial positions in different
industries of our country are being
held by foreign workers. Aside from
reducing the scope of employment
for Bangladeshis, what this also does
is cause large outflows of money
from our domestic economy in the
form of remittances.

There is, however, nothing wrong
with businesses looking to hire the
most qualified employees they can
find. What we should concern our-
selves with is trying to find out why
those who are being considered as
the most qualified for top managerial
positions are not Bangladeshis. That
is, what capabilities are lacking in our
workers, and what can be done to
change it.

As is well known, Bangladesh is
currently enjoying what is recognised
as a period of “demographic divi-
dend”. Unfortunately, we haven't
really been “enjoying” it as much as
we've been scratching our heads,
trying to figure out what approach to
pursue to make the most of this
demographic dividend.

Yet, the truth of the matter is that
there is no one "best” approach. And
to get the best outcome, what is
needed is the application of different
measures that, when combined
together, can connect and create net
positive outcomes when it comes to
generating more job opportunities,
especially for our young people. Be
that through encouraging young
people to start their own businesses,
or by providing them with greater
skills as per the demands of the
labour market.

What is obvious is that whoever
fails to adapt quickly to the demands
of our changing times will eventually
get left behind. Thus it is up to us and
our policymakers to make the choice
of not falling into that category by
being proactive, rather than reactive,
in our actions, and to try and make
the most of the opportunities that are
coming our way, during the Fourth
Industrial Revolution.

Eresh Omar Jamal is a member of the
editorial team at The Daily Star. His
Twitter handle is: @EreshOmarlamal.




