1 MSTAR
WEEKEND
December 14, 2018

| LABOUR RIGHTS |
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Women's participation in the ready-made
garments sector, and the importance of this
sector to national exports and economic

growth has contributed to changed
perceptions of women's economic and public VIOLENGE AGAINST WUMEN |N THE RMG SECTUR
role and has provided women themselves
with more options.

The increased participation of women in
paid work both outside and inside the home
has now brought to the fore issues of their

safety and security in the workplace and on
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issues but are now recognised as critical or could take in the case of incidences ky THE WORKPLACE 3 8 %

enough that International Labour of violence. o No committee

Organisation (ILO) 1s preparing an | _ Ji
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Women's labour rights are protected by T floci o Effective committee

law. Through the revision of the Labour Act, -1l A

2006 in 2013 and formulation of Labour /A A J s 2 8ly

Rule in 2015 the rights of workers were a7 " N 2 F i 1)
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addressed and 1nitiatives taken to ensure a .
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decent work environment. This included
workers' right to trade unions, introduction RS b (G i,
of an insurance scheme, setting up of a = | i. g o L 2%
central fund to improve the workers' living et ' ‘ IHalfastive cirstoitae
standards, and requiring 5 percent of annual 8 ' '
profit to be deposited in employee welfare

funds. The recent Labour Rules also have WHATWOULD RESPONDENTS DO :

introduced detailed specifications for IF FACED WITH VAW INTHE The baseline study was done

provisions such as child care and E?'T;HE%IEFEL&EG{;UREES} for Shojag by DRI (Development

compensations. The National Industrial Research Initiatives) between

Health and Safety Council has drafted an March and June 2018, with 382

Occupational Safety and Health Policy which female garment workers from

remains at the final stages of approval. The EE:;?;::;LEE Savar, Ashulia and Gazipur

implementation of this policy would benefit areas interviewed.

women more than men as they are more

affected by its absence. 24 ! 6 % 1 9 3 6 % Seven focus group discussions
The Labm'lr CDdEJ?UUG and its revision in Would directly address the Would seek assistance and seven key informants’

2013 recognised the issue of sexual matter with the perpetrator from own family intarviews wereconducted.

harassment in the work place. The High

Court judgement on sexual harassment also 0 0

provides guidelines to employers and 1 0.2 A) 3 3 ll- A)

educational institutions on how to address Would complainto ‘Would take violent 17% of the respondents were

sexual harassment issues. aElonyQicials BEHON= A NS, PORDEL AT aware of criminal lawsin place
However there are still various barriers and to punish the perpetrators.

constraints to women's participation in the 2 90/ ‘I 6Iy

labour force, Espleclally in paid W'Dl'k outside Wit nmplaﬂm Wolid t.hrealennlegal 94% of the respondents agreed

the home. The kinds of work available for the committee (if any) action against offender that VAW is a punishable offence.

women do not meet their expectations and

are sometimes demeaning and PDDF]? paid; 0 0 However there was a lack of

there are strong cultural and social 0 5 AI 03 Al clarity about the penalties.

constraints to outside paid work; and Would seek assistance Would seek assistance Mostcommanaairca ot

working conditions, safety and security in the from Goyt. legal aid service from Trade Union
workplace, housing and in public spaces on
the way to and from work are often concerns
for women entering the labour market and
their families.

knowledge about laws is
word of mouth (20%).
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