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Manufacturing industry
should get more focus

Economist Rizwanul Islam gives recipe for rapid GDP growth

STAR BUSINESS DESK

Bangladesh's policymakers should
focus on increasing the number of
labour-intensive manufacturing
industries instead of relying only
on the potential of readymade
garments to achieve a rapid GDP
growth, economist Rizwanul Islam
said.

East and South-East Asian coun-
tries such as South Korea, Indonesia
and Malaysia adopted this diversifica-
tion, leading to a higher growth of
manufacturing output in GDP com-
pared to those in South Asia, he said.

The simultaneous development of
five or six such industries not only
served their rapid growth but also
generated productive jobs and
absorbed surplus labour, the former
economics teacher of Dhaka
University said.

He spoke during a public lecture
on “Economic growth, structural
transformation and employment:
Which pathway?".

Held on Tuesday, it was the third
lecture to be organised by the
Department of Economics and Social

Sciences of Brac University at its
Mohakhali campus auditorium.

In 2000, manufacturing provided
29 percent of South Korea's GDP and
23 percent of the country's total
employment while the figures for
China were 32 percent and 16 percent
respectively in 2005 and for Taiwan
33 percent and 32 percent respec-
tively in 1990, he said.

All of these led to their rapid eco-
nomic growth and structural changes,
Islam said.

There are alternatives for struc-
tural transformations, exemplified
by Nepal's tourism sector which
provided 2.4 percent of GDP, 2 per-
cent of employment and 7.5 percent
of foreign exchange in 2000 while
India's ICT sector provided 9.5 per-
cent of GDP, 15 percent of exports
and 3.5 million jobs in 2014-15, he
said.

India's ICT sector promises
50,000-60,000 jobs annually if it
continues a 15 percent growth but itis
dwarfed in comparison to that of
manufacturing, growing at 12pc and
promising around 3.6 million jobs,
which is one third of the total addi-

o

tion to the labour force, Islam said.

In Bangladesh, manufacturing
generates about 4 lakh new jobs a
year, about 30 percent of the annual
addition to a labour force of 62.1
million in 2015-16, said the former
special adviser for employment sector
at the International Labour
Organisation.

With a 12-14 percent annual
growth, it could absorb over one third
of the annual addition, provided
there is reasonable growth of invest-
ment and diversification, he said.

Brac Chairperson Sir Fazle Hasan
Abed, former finance minister M
Saiduzzaman, former Bangladesh
Bank governor Saleh Uddin Ahmed,
the Centre for Policy Dialogue's
Executive Director Mustafizur
Rahman and Policy Research
Institute's Chairman Zaidi Sattar were
present.

Brac University Vice Chancellor Prof
Syed Saad Andaleeb gave the opening
address, the economics department
Chairperson Prof ATM Nurul Amin
moderated the session and Pro-Vice
Chancellor Ansar Ahmed presented the
closing remarks.

PAN PACIFIC SONARGAON

Tran Van Khoa, Vietnamese ambassador to Bangladesh, and Paul Flett, general manager of Pan Pacific Sonargaon Dhaka,
cut a ribbon to open a three-day “Vietnamese Food Festival and Cultural Fest” at the hotel in the capital on Tuesday.
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Female graduates most unemployed

FROM PAGE B1

“There is evidence that employers tend
to have a bias against women in white-
collar occupations because they are
perceived to come with some costly
extra burden, irrespective of whether
such a burden is real,” said Zahid
Hussain, lead economist of the World
Bank's Dhaka office.

Dispelling such irrational perceptions
and changing the gender determined
division of labour within families require
sustained awareness-building and deter-
mined leadership to change the deeply-
rooted social norms that militate against
femmale participation.

Executives said many private
employers do not show interest in
hiring females as it involves issues such
as maternity leave and creation of
other facilitates in the workplace.

High unemployment rate among
educated women in comparison to
their male counterparts in the same age
and education cohorts is a manifesta-
tion of the deeper social norms that
tend to discriminate against women in
the labour market.

"We are still far from making enough
progress in breaking the social barriers
to female employment in Bangladesh.
The burden of family responsibility falls
asymmetrically on women, educated or
not,” Hussain said.

BBS data show that unemployment
rate among educated females declined
in 2013 from 2010. The level of unem-
ployment among them rose during
subsequent years to 2015-16. At the
same time, enrolment of girls at both
public and private universities rose.

For instance, the number of girl
students in public universities almost
doubled to 159,472 in 2016 from 2009.

Some 35.27 percent of the total
students in public universities in 2016
were female, up from 31.28 percent of
the total in 2009, according to
Bangladesh Education Statistics by the

Bangladesh Bureau of Educational
Information and Statistics.

It used to be believed that gender
barriers can be overcome by expanding
access of women to education, train-
ing, credit and such other economic
opportunities.

“These sound simple and straight
forward. Research, however, shows that
these are at best necessary but hardly
ever sufficient,” Hussain said.

The QLFS 2015-16 showed that, of
the employed population of 5.95
crore, 0.7 percent females are managers
and 5.6 percent are professionals.

The unemployment rate is higher
among educated women because the
quality of education is low and does
not match with the expectations of
employers, said Rushidan Islam
Rahman, executive chairperson of the
Centre for Development and
Employment Research.

In addition, women may have pref-
erences about job type and location
that are difficult to match with the
supply of jobs. "Employers sometimes
have biases and perceptions of prob-
lems about hiring women, which is not
correct,” she said.

The government has a 10 percent
quota for female jobseekers in public
services to empower women.

But the quota is not followed in
private sector recruitment, said
Fahmida Khatun, executive director of
the Centre for Policy Dialogue.

Female candidates seeking jobs fall
in a disadvantageous position com-
pared with their male counterparts in
terms of skills and training.

“Women's access to technology and
information should be increased,” said
Fahmida, while suggesting setting up
technical training centre in rural areas.

High unemployment among
women, particularly educated females,
1$ a matter of concern, said ATM Nurul
Amin, chairperson of Brac University's

department of economics and social
sciences. He went on to call for exten-
sion of the quota system to the private
sector as well,

Any government support to the
employers should be given with the
condition that women are given the
preference in hiring, he said.

There is a conscious effort by all in
the banking sector to hire females, said
Anis A Khan, managing director and
chief executive of Mutual Trust Bank.

“The situation now is better than in
the past,” said Sabbir Hasan Nasir,
executive director of ACI Logistics that
operates Shwapno.

One of the limitations is that
women cannot do many jobs for secu-
rity reasons. A work culture and
empowerment index can be developed
and the government can provide vari-
ous incentives against the index perfor-
mance,” he added.

M Zulfiquar Hussain, chief execu-
tive officer of grow n excel, an HR and
management consultancy firm, said a
women-friendly organisation is
important for females to work.

He said an increased number of
female professionals took up various
corporate jobs in the last decade.

"Despite good progression in terms
of numbers at the entry-level positions,
women are still struggling to reach the
mid- and top-level.”

Hiring more females should not be
considered only to balance the male
and female ratio in the workforce.

“Rather, we need to realise the sig-
nificance of a gender diverse workforce
and how it impacts the overall business
performance.”

Women have strong multitasking
capabilities that allow them to collabo-
rate effectively within various func-
tions of the organisation. Female
professionals also tend to take a
broader, holistic and contextual per-
spective of any issue, he added.

Invitation for Tenders

Bangladesh Public Administration Training Centre

1 Ministry/Division Ministry of Public Administration.

2 | Agency Bangladesh Public Administration Training Centre (BPATC).
3 Procuring Entity Name Project Director, Capacity Enhancement of the Core Courses of BPATC Project.
4 | Procuring Entity Code Not used at present

9 Procuring Entity District Dhaka

6 | Invitation for Tender Goods Single lot

7 Invitation Ref No. 05.01.2672.247.99.013.17.285

8 | Date 06/03/2018

KEY INFORMATION

9 | Procurement Method NCT Open

FUNDING INFORMATION

10 | Budget and Source of Funds | Development Budget Grant

11 | Development Partners (if
applicable)

Debt Relief Assistance-Counterpart Fund (DRGA-CF), Govt. of Japan.

PARTICULAR INFORMATION

12 | Project Code 5001
13 | Project Name Capacity Enhancement of the Core Courses of BPATC.
14 | Tender Package No. GD-06
15 | Tender Package Name Supply of Equipment for Enhancing Health Care Facilities of BPATC.
Date
16 | Tender publication date 08/03/2018
17 | Tender Last Selling Date 22/03/2018
Date Time
18 | Tender Closing Date and 25/03/2018 02.00pm
Time
19 | Tender Opening Date and 25/03/2018 02.30pm
Time
20 | Name & address of the Address
office(s)

- Selling Tender Document

Office of the. Project Director, Capacity Enhancement of the Core Courses of BPATC
Project, BPATC, Savar, Dhaka-1343. International Training Complex (ITC), Ground
Floor, Room No. 102.
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No conditions apply for sale, purchase or distribution of tender documents

- Receiving Tender Office of the Project Director, Capacity Enhancement of the Core Courses of BPATC
Document Project, BPATC, Savar, Dhaka-1343. International Training Complex (ITC), Ground
Floor, Room No.102.
- Opening Tender Document | Office of the Project Director, Capacity Enhancement of the Core Courses of BPATC
Project, BPATC, Savar, Dhaka-1343. International Training Complex (ITC), Ground
Floor, Room No.102.
21 | Place/Date [Time of Office of the Project Director, Capacity Enhancement of the Core Courses of BPATC
Project, BPATC, Savar, Dhaka-1343. International Training Complex (ITC), Ground
Floor, Room No.102.
Pre-Tender Meeting Date Time
(Optional)
NIA NIA
22' | Brief Eligibility and For Package GD-06: Previous experience in supply of Equipment for Enhancing
Qualification of Tenderer Health Care Facilities of BPATC, detail eligibility in the tender document.
23 | Brief Description of Goods For Package GD-06: Supply of Equipment for Enhancing Health Care Facilities of
BPATC, detail eligibility in the tender document.
24 | Brief Description of Related | For Package GD-06: Supply of Equipment for Enhancing Health Care Facilities of
Services BPATC, detail eligibility in the tender document.
25 | Price of Tender Document (Tk)
Lot No | ldentification of Lot Location Tender Document | Tender Security | Completion Time in
Price Amount (Tk) Weeks/Months
26 1. Supply of Equipment for BPATC 3,000/- 3,20,000/- 4 weeks
Enhancing Health Care Savar,
Facilities of BPATC Dhaka
27 | Name of Official Inviting Tender Md. Zaydul Hogue Molla ndc
28 | Designation of Official Inviting Tender Project Director
29 | Address of Official Inviting Tender Office of the Project Director, Capacity Enhancement of the Core
Courses of BPATC Project, BPATC, Savar, Dhaka-1343. International
Training Complex (ITC), Ground Floor, Room No. 102,
30 | Contact details of Official Inviting Tender Telephone: 02- Fax: 02- Email:
7742102 7745029 cecbpatcproject@gmail.com
The Procuring Entity reserves the right to reject all Tenders or annul the Tender proceedings.
Md. Zaydul Hoque Molla ndc
MDS (Project) &
GD-647 Project Director




