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A spoontul of
chromium, with
love

An alarming rise in the number
of cancer patients in Bangladesh
proves that heavy metal
poisoning is quite common. The
article titled “A Spoonful of
Chromium, With Love”
published in Star Weekend on
April 28, 2017 reveals how these
carcinogenic heavy metals have
penetrated so deeply into our
food chain that even some of our
essential food items carry the life
threatening elements. Water, egg,
milk: some of the most essential
sources of our nutrition have
been contaminated by unsafe
levels of heavy metals such as
lead, arsenic and chromium. The
article highlights that
Bangladesh's health sector has
not conducted any research on
lead and chromium poisoning
and its impact on public health.
More research should be
conducted on this issue so that
these multiple sources of heavy
metal emission can be identified
and the current amount of heavy
metal existing in our food chain
can be neutralised.

Sheikh Shahbaz

Narinda, Dhaka
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— J.M.Barrie, Scottish novelist and playwright

Living with the ghost of Rana Plaza

Last week I read the article titled 'Living with the ghost of Rana Plaza' (published in Star Weekend

on April 21, 2017) which revealed the psychological condition of the Rana Plaza victims. I would

like to thank the writer for writing on this important but less discussed issue. I really liked the
beginning paragraph of the article which touched me and carried me through the rest of the
article. I felt very sad for the workers who survived the incident but could nut’ overcome the
psychological shock. It is really appalling that, even after four years, these victims still feel the
trauma of that tragic incident. They cannot work in an enclosed space as they feel like the walls
and ceiling of the building are falling on them. Huge amount of money has already been paid to
ensure medical treatment and rehabilitation of the injured workers. However, nobody cared
about the psychological damage that has decisively affected the lives of these people. And, due
to lack of psychological treatment it is very unlikely that these victims will be able to overcome
this trauma in their lifetime.

Elias Azad

“The reasons birds can fly and we can't is simply because
they have perfect faith, for to have faith is to have wings.”

SNAPSHOT

Setting our

priorities straight

At first let me thank Scott Nova
for his nice article. Being an
official of a European logistics
company operating in
Bangladesh, I, myself, have been
looking after the company's
compliance related issues for a
long time. S0, Nova's article
attracted me a lot. From my
experience, [ would like to state
that Bangladesh has been
implementing revolutionary
changes in ensuring building
and fire safety specifically after
Rana Plaza and Tazreen
incidents. Several local and
international organisations are
providing training on fire and
building safety. They are also
doing electrical and building
safety assessments as per the
Accord, Alliance and
Bangladesh National Building
Code guideline. Recently
newspapers have published
reports that said that 'The
Alliance for Bangladesh Worker
Safety’, a group of major North
American apparel brands, has
appreciated Bangladesh's
progress in improving fire safety
standards in its major garment
sector. However, it is necessary
to continue these development
initiatives to sustainably
establish the rights of the
workers.

Sharfuddin

Agrabad, Chittagong
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| SPECIAL FEATURE |
ot long after he subscribed to a
weekly paper that assembles job

Nadvertisements, Didarul Alam,

desperate for a job, noticed a lucrative
ad—from “Village Save The Children”.
The name of the organisation sounded
familiar to the 21-year-old who had
completed his H5C exams from a rural
area in Khagrachari. The ad sought
candidates for a few hundred posts of
health care workers and office staff, with
no prior experience required. Selected
candidates were to be stationed in
hospitals or clinics in their own locality
and promised a monthly salary of Tk.
15,000.

Didarul was reluctant, but his parents
insisted that he should give it a try.
“What's so wrong with trying?” asked
his tfather, who was about to retire from
his government job and worried that his
son would not be able to compete in the
cutthroat job market.

Didarul sent his CV, and the next day,
he was contacted by a woman. “You
have been selected for the interview,” she
said. There was only one problem
though: she also said that he would have
to pay Tk. 2950 as “registration fee” if
he's selected. Didarul, not knowing any
better, agreed to the term, and came to
Dhaka to face the “interview”.

He went to the address provided in

HOODWINKING
GULLIBLE JOBSEEKERS
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the advertisement, and saw other
candidates waiting for the interview.
Among them was a friend he knew from
his school days. A few minutes later, he
was called in. The interviewer asked him
to answer a set of questions and write a
paragraph. After he finished, the
interviewer told him that he had been
selected.

Then, he was asked to pay the “fee”.
He did. He was instructed to go back
home and assured that he would be
contacted soon. Didarul never got the
call. His friend, who had also been
selected, was also never contacted.

It is unclear how many job seekers

become victims of such fraud every year.
A content analysis of ten recent issues of
four weeklies — chosen randomly — that
solely publish recruitment
advertisements reveals that 15 percent of
the ads were of dubious, apparently fake

organisations. For example, one ad in
Chakrir Khobor seeks candidates for

Project Director of “UNDP”, which
stands for “Union National Development
Project” instead of United Nations
Development Programme, using the
original UNDP logo. Another ad seeks
applicants for “Grameen Save The
Children”, apparently referring to
microfinance organisation Grameen
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and a logo that looks similar to our logo
a few weeks ago, but the full name is
different from ours,” he says. Terming it
as a “carefully thought scam”, Drobnjak,
argues that none of his colleagues could
recall similar incidents in the past.

UNDP, on Tuesday, published a
warning on its official Facebook page,
stating that UNDP does not charge a fee
at any state of its recruitment process.

Currently, the security department of
UNDP is dealing with the case, and may
soon turn this officially to law
enforcement agencies. There's an
ongoing internal investigation, following
which the agency is expected to come up
with an official statement for the media.

Job fraudulence through newspaper
ads has been rife in the capital in recent
years, claims Barrister Jyotimoy Barua, a
lawyer at the Supreme Court. “If a
company seeks candidates for a few
hundred posts, at least 5000 job-seekers
try it. If each of them is asked to pay, say,
Tk. 300 as registration fee, where does
the total figure stand?”

Do newspapers have a
responsibility?

People behind these weeklies tried to
distance themselves from the ads they
publish. “We don't publish ads by
ourselves. We I'Epublish ads that had
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Scanned images of the fraudulent recruitment ads published in different newspapers.

Bank and internationally reputed NGO
Save The Children Fund.

We sent CVs to 10 of these random
ads, and received replies within hours.
Half of them asked for a registration fee.
“Grameen Save The Children”
demanded Tk. 2,600. Another one,
namely Trust Company, apparently
intended to confuse job seekers with the
Army-run Trust institutions, sought Tk.
520.

Dejan Drobnjak, Communications
Management Officer at the UNDP,
confirms that his organisation is aware of
the fraud. “We noticed some fraud
advertisements using UNDP acronym
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already been published throughout the
week by national newspapers,”
Mohammad Babul of Chakrir Khobor says
in defense. When asked about job fraud
allegations, he argues, “We publish a
disclaimer that all the ads are collected
from national dailies. We also caution
readers not to exchange money under
any circumstances. So if anyone gets
swindled, we are not responsible.”

A quick search on Google reveals that
the advertisement Didarul followed had
also been published in at least two
national dailies, and that the same

Continued to page 4
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