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e A7 Py @it e L SSRGS G R R SRR Government of the People's Republic of Bangladesh

(CoEIRTET a9 @) 4T AEeT Office of the Project Director
Bangladesh Gas Fields Company Ltd. 38-3¢, Sfefier <ififere @i opETy s YRS T SAng e
(A Company of Petrobangla) Ela EICIRCEC epL. O Immigration assports ehaban
e BIF1-3000 E-7, Agargaon, Dhaka-1207
“SITIT SSIR W | 9T WAGH “fape s g Farerar
Y I TS AR Ao T2 | e SefaE HEF T GG/ - /AW TME-D/2038- 3¢ /30wy OIS 20-0¢-203¢F No-MRP-MRV/Estb/Tender-MRP/8-01(Part-5)/2014/ Date: 19/05/2015
International Re-Tender Notice vt ﬂﬁﬁ”m' wi iﬁww | Corrigendum
1. Ministry/Division Ministry of Power, Energy & Mineral Resources/Energy & Mineral m e frdifes Bew ool T ko] Fasarerd The fﬂllﬂwmg rE'f'l'l'.ET'I.lj|'|'|E|'|t has been ma.de in EQI for selection of service prﬂvldﬁr to continue thE
_Resources Division. ) i B T Atme e Ffe AT o9 weme Support Service in Data Center and Disaster Recovery Center under the MRP & MRV project
2. | Procuring entity Bangladesh Gas Fields Co. Ltd. (BGFCL), A Company of Petrobangla. TRRATESR TR efebTe Fia% 23re NAIEFe W SITHH No. MRP-MRV/Estb/Tender-MRP/8-01(Part-5)/2014/190, dated 13/05/2015.
3 IF’FQ;JUHWG Rﬂﬁfﬁﬁf district _$f3';m%@?ﬂa~ e T S T T4t Ti3TerE | The details of the Serial No-15, 16, 18 in EOl which as follows:
; nvitatuon ~el NO. enaer net. NO. died iviay 14, ; e Afeara e NEE g .
5. | Invitation for Procurement of Sealant under Group-A and Battery (Lead Acid Type) i Tm'ﬂﬂ?rﬂl 3 ;ﬁﬁm g:ﬁwﬁ'ml L S‘L Description Previous Amendment
— ‘under Group-B. B '

g. E[fjf”’?g“&“t rnethfmfj - Eﬁ" RTemeﬁng n'ﬁ“&'ﬁ; {ETM}. ? [ o ﬁfm‘”'ﬁ**m W R T 15 | Brief The main objectives of the | The main objectives of the
: get a SOUIGE Of Tund Wit RESOUICES Of £ : LS, ipti ] ' ‘ ‘ ' '
8. Tondor slingschodl N N R RGN | oo SRR | [ AT s

a) Date & time Tender documents will be available between 0900 hrs & 1400 hrs (BST)on | | S | ' S i
all working days (Sunday to Thursday) from May 20, 2015 to June 16, R A T managing the activiies at | fne activities at Data Center and
2015. Bex Data Center and Disaster | Disaster Recovery Centre for MRP
b) Place BGFCL's Liaison Office at Petrocentre (14" Floor), 3, Kawran Bazar C/A, 5 | mm o | S5-00-505¢%% ] Recovery Centre for MRP | and MRV in Bangladesh and (ji)
Dhaka. d MRV in Bangladesh and it: of P t and Vi
. w5 an angladesh a support of Passport a sa
o VR v Fep e :;Eﬁg; b‘lja':;““me”ts will be sold on payment of BDT '1,000.00 (non- q wa | BTG | ol fewed, s8-s¢, WewE afEe (i) simplification of Passport | Issuance procedure. The
9. | Tender recaiving and opening fma I S | GER. BIEl-Sooo | WEeE famfy ofgem and Visa lssuance tenhnma!fprnfessmnql staff _nf th_e
a) Time and date of tender| i) Up to June 16, 2015 during office hour. wifr e BIfed T20T 02-ob-0d¢ 3L T procedure. The consultant, | firm, consultant, inter alia, will
receiving ii) On June 17, 2015 up to 1100 hrs (BST). BEIFIE o o | inter alia, will perform the | perform the following:
b) Time and date of tender| On June 17, 2015 at 1115 hrs (BST). v | WA SEeTd EE, | G AEwed, 8-, wﬁﬁm;ﬁﬁa following: Other Para (a), (b), (c), (d), (e), (),
opening Sifrd '8 I o $l, TiFl-do00 | oB-ob-3¢ [ EE N\ wi : ,
c) Place BGFCL's Liaison Office at Petrocentre (14™ Floor), 3, Kawran Bazar C/A, fase 8 00 =it o | : : : : {9}' [h}’ (l] WAL Tall un-:hanged .
Dhaka. = e e e e o e e 16 | i) Company i) Previously not mentioned | (i) Company must have experience in
If it is not possible to receive/open the tender on the scheduled date for any P ' name and IT sector. Details to be mentioned.
unavoidable circumstances the same will be received/opened on the next ' experience
working day at the same time and same place. 29 | TR N A IOPTS, O “fismey, 38-3¢, TR . : — .
10. | Eligibility of tenderer Reputed fims and suppliers from all countries except Israel with TS eI, BRPTR S 5 | ) Qu.?lllﬁc:atlnn 16(a) Team leader/Manage/ | 16(ii)(a) Team leader/Manager/
international experience: 33 WAHEATS (ETEl | TewE mfm sfesma gexperience and En[erprESE administrator [:ND, Entemriﬂﬂ administrator {ND of Post-
(a) Overall 07 years experience. N | meE PfeeE Fffe SR working of Post-1): Post graduation | 1): Post graduation degree. 05 years'
(b) Minimum 05 years experience in supplying similar materials to other CITEITae waeig Wi Sfars 2309 | position degree. 05 years' experience in introduction and
e ‘ than the Itenderer'snwnmunw. 3y | WA Wlﬁ. e | fewE wRm,  SH-efnEe, ﬁr“ﬂ experience in introduction | implementation  including risk
: ption of materials Group-A: Sealant o, omar @ emr | (SEen), o ofiweR, 38-s¢, WEfAE - : Sl
: : * ‘ : and implementation | mitigation and change management
Group-B: Battery (Lead Acid Type). FififEe ==, 5iFl-3000 | : ; ; i f DC & DR H h h
12. | Tender security amount Group-A: BDT. 6,000.00 or USD 80.00 o | T ISR | TR T @ W ST Ui including risk mitigation and | of X . He must have the
Group-B: BDT. 14,500.00 or USD 190.00 STl Be CAfNSES, o7 ofived, SR change management of DC | experience u_f implementation,
13. | Delivery time Group-A & B: 120 days from the date of opening LIC. SFT w0000/ (FT TEmE) BT TS & DR of MRP and MRV. | running, mﬂnltnnpg_ of MRP and MRV
14. | Name of official inviting| Engr. Md. Taufigur Rahman Tapu. Rl e B 0 W W@ Experience about | System for minimum 02 vyears.
tender s faETE  (crrerET) e fAre certificaton ~ of  system | Experience about certification of
15. | Designation of official inviting | General Manager (Technical Services). 379 | - Network, Database (oracle), | system Network, Database (oracle),
tender 38 | waem el | ago/- (FrEeT =) (SCEFETAT) HP Server, Training on HP | HP Server, Training on HP storage
16. | Address of official inviting| Bangladesh Gas Fields Co. Ltd. (BGFCL), Head Office, Birashar, e i | storage and systems, juniper | and systems, juniper devices and
tender Brahmanbaria-3400, Bangladesh se | Ao FopmE | @ W*frc:TT WETAF2 [ @ A deuicges andy uthe}l cEre other cofe infrastructure
TEE?.IF'L“"E s R Sy o e :ﬁ;ﬁwm?ﬂ ! infrastructure  technologies. | technologies. His location would be
E-mail: prbgfcl@gmail.com/ dgmpr@bafcl.org.bd 5 : z : ; C :
17. | Th ing enti i ~ His location would be in DC. | in DC. He will act as the
: e procuring entity reserves the right to accept or reject any or all tenders. eTwte Fagm representative of the firm
28.10.0001.001.03.009.14/45(FP) Engr. Md, Taufigur Rahman Tapu P T, e (SReY) Other Para (a), (b), (c) { d), (),
GD-1883 General Manager (Technical Services) -Sblr o7 e, BT s I.mch,angéd o (8, AT,
18 | Association Joint wventure firm may | Joint venture firm (Association of any
with foreign firm | participate in combination | firm with International and Local) may
Government of the PEQPIE S RepUbIIC of BﬂﬂglﬂdeSh Sy 'ﬁ%ﬁ'ﬂ'ﬂ'ﬂsﬁ"l‘ﬁ with the local partner. In | participate in combination with the
Ministry of Finance, Finance Division LG ICIGE course of level of act_iun, the Iﬂcar partner. In course of Iewgl of
Skills for Employment Investment Program (SEIP) Y, (GG, BIFl-do00 company would be liable to | action, the company would be liable
- STETIED: acc.org.bd take consultancy support by | to take consultancy support by

RequeSt for Expressu)n Of Interes': (REOI) ﬁﬁ’mﬁ themselves, who has the | themselves, who has the experience
For Consultancy Package SD 11: Social Marketing TR VR e experience of MRP & MRV | of MRP & MRV system.

NG SEI/SDATIRAIIE e DR IniE A /2ITs @ FATEg20/200 3 (T-2)/383bk  TifEds dv-0¢-203¢ system.

0. 7 ate: 19-05-

The Finance Division, Ministry of Finance has been allocated public funds from the Government of the People's s | T/ 2 | A WA SR | Rezftutl:gwal
Republic of Bangladesh (GOB) and the Asian Development Bank {(ADB) towards the cost of Skills Employment 2 | TG g | HAMS WaeT FFare(e | GD-1872 For Proiect Director
Investment Program (SEIP) and, intends to apply part of the proceeds of these funds under the ADB Loan No. @ FesEE FrEE s | el v i | ! )

3131-BAN, to eligible payments under the contract for the provision of consultancy services for the Program by a

Consulting Firm (National). 81 | FRATEF FEER(FE | 8| v0d |

2. The main purpose of this assignment is two-fold: (i) to support, organize and implement social marketing B

strategy and activities to raise general public awareness of skills training programs under SEIP; and (i) to & | Hes(EE HEE (G

impl t targeted social marketing f tivati d integration of disadvantaged ( ibed i ol o 3
implement targeted social marketing for motivation and integration of disadvantaged groups (as prescribed in ><
NSDP 2011) in SEIP program. An experienced firm will be selected competitively for this assignment. 2 (3 I Sy 2| TS Ve I wefae e W ﬁm

o

3. The first objective is intended to support, organize and implement social marketing for the skills training W (A T TG AL AT 3
programs to raise the awareness of the general public. It will highlight the objectives of SEIP, its benefits, targets e S bd AR AT, G WAF© ol CTGE SUF= Tawg' (@ ey aff e ey aforf
set in the design including the gender action plan. It will communicate messages to the potential beneficiaries (=156 Ff%oe =7 | Ffae @e Ffdr dgesad ¢ aewnewe fGfay 475 g v faf = v afsre
regardu_ag_access tu_th_e fraining programs in pnr:tn_ty sect_n:_-rs an{:l_ralse awareness on the JuL'_J pmspects for the o 2 [ S——— = WefEE fosfia @nE wfow ¢ WEE N3as Eﬂ%ﬁﬂ@@ /GT A BT (ZEArY O € w315
beneficiaries to maximize benefits from SEIP. It will mobilize a wide network of training providers, industry and POV
employers to provide support for skills development and opportunities for gainful employment. It will draw lessons TeE/20/203 3 (TLH-2) /3835 | Slile YE) foreTvTe /2 SUITe 5 20e e S 41 AR | fResfe e faaer frgeners
from various ongoing initiatives to strengthen the social marketing programs. It will also raise awareness on b | 1IEE] 2| Shfod/y03¢ | 31 PRI GEREE] QAT I |
occupational health and safety among key stakeholders. = weh - TED TR GEE ACETHT TR
4. An associated objective is to help to raise the image of skills development training programs. It will involve & : v O TM) 1 all RE O = — 4R, l
intensive stakeholder consultation. The value and status of skills training need to be upgraded and enhanced. Yo | | AEE @ WHI T | 3 | AT AT | 9 | FICed f4gae DOX CTLIE SAF TN (o [y af+f eif*rwe FfR
Skills based education and training is no longer considered as a second class option for students and workers 38 | | wadE esag offed | 8| 23/0¢/303¢ | [@® ¢ FEfae 79dl gdgeead | ©F TEia (38 9F T ATE
gNatmnal Skull; E_iauelﬂprrﬁent PF'uhuyr 2011). Firm will work t‘:" ensure estabi:shmen_t of a pg[tpershlp among SEIP, S5y | A e : | o8/ob/203¢ s & 1T /Afaif AEE A % =g friTs
industry associations and social partners and thereby organize and implement various activities to raise the status . i S
of skills based training and education. The assignment is also intended to create an arrangement with the ez oo wiferd BRI T 714G | Ak QUARRSIRERIGUEIC RIS SIREEUE RIS
electronic and print media for a continuous advocacy program during implementation of SEIP to promote skills @ A e et wae A9y TEifae Fivs e awe <40
gaﬁd Edwat.ijmbaﬂ:t'tqug' el Fmntonal Sctives i et parkear s sauy achsmenn | | Hﬁﬂ ipiibahil ﬂgﬂw R W TR L oo - e o e

. The second objective is to undertake promotional activities in different pa country to achieve its overa :
target of 30% female participation and enrolment target of 40,000 disadvantaged trainees in SEIP project. SEIP S L ! gl bt il e bl T 2,000.00 (D19]
will support disadvantaged trainees (which include female, rural, extremely poor, persons living in remote Y8 | | WEOE (AT HW, | 8 | WS WA I, &y wEE Ll uZ TEE W@) BF FACIT, bo CTHE SFFA 2978,
mmmﬁur{ities, ethnic minorities, persons with dis:ab]llitiesjl T.I'lu'ithl a;lditlinnal stipends, .BD% thrqugh industry wifge & 7o AfABETE (=P @ FTFI)-43 qteH9d IR, ofTET M 9T WgFE (ST
assmmahﬂgstfHEME.tPlfSF :E:jnd tﬁi}“}j .th';ug:: ?,2 pt;lglslutraémngl fnstltut;ﬂ;st.l Thﬁq griljnpﬂlzl, also Ewm?aw thte target T FOF APAT 09/ob/20Me TG e mﬁ AT GIFG/C-CT S 2T |
groups and targeting strategy identified in the National Skills Development Policy map the target groups GG k yfiers -
living in different parts of Bangladesh and implement promotional activities like organizing focused group i - @ | waE Aifed e Do CTOE SAF*7 2T, ATETHIT GWIwA, Far=F |
discussion with key stakeholders at field level, road shows, preparation and implementation of docudrama, annual TSI BAfEfers (3 (R Y | waeE oA ooF woifad | s ww vavm fqeefe geee W Zre 28 7 20363
planning and implementation of social networking campaign and outreach service, disseminating promotional TS ATT) (e T | & T SIfFd Y300 TG T |
materials, advertisement through print and electronic media, national and local daily newspapers etc. The firm will \e | | waee ffeEs g | HATE W= e, gq i,
also review the targeting sitrategies adopted by different education and training institutions and projects in foe B/ee \ GG BIEL 060 | 9 | vad W B9 503 (TLE CHEe Za7E, B8Rkl T, "Tﬁ'ﬁ 4
Bangladesh and ascertain drawing lessons leamed. The firm will consult with major training providers to seek their . ’ IS (BT T3 |
advice and feedback on how to include socially disadvantaged people in their training programs. So | | FEeE W § | e A A, A P, 1 WA QI 4 o1Ed | o) o 305¢%2 B4 Y300 THI |
6. Based on the national and international experiences, firm will (i) develop strategies to help participating training B AEd Y, CTEFEI5I, TTFl-3000 | j “*
institutions to identify the target groups; (ii) help the training institutions to implement targeting mechanisms to vq | | #fers vavE o | #feE wesm Gl Ty S
provide stipends and other related support to identified target groups; (iii) assess the effectiveness of the targeting & WaAE (A SIEY 8 | o) BT 205632 S99 3200 95T

. : . ; : PrieerE I y,000f- (93 EEME) O

mechanism and propose strategies to scale up targeting from tranche 2; and (iv) develop a manual to target T
support to disadvantaged groups and (v) conduct sample surveys on the experience of target groups in SEIP (SCEFETIT) |
participation. The consultant team will organize workshops and focused group discussions as required with key S || wEeinEE Frarerat 2| mERlEE Y wERlE EEEe S0 | | P FMER FRFA FHET W Siferd ZC® d¢ (A) e |

stakeholders to facilitate the activities. TS farta 3,30,000/- (95 7% &= pl| *STaee
7. The firm will work to develop strategy, targeting mechanism and manual of target support to disadvantaged TrEE) BIaTd A GRS /AT 5 ; e affe Wi Iﬁ Srefs 5
groups in first six months of the contract and implement strategy of social marketing in the remaining 18 months, ) = A ' w B L ) ’ STl HCS
All implementation costs will have to be borne by the selected firm. @ @ AT T (Fees A (3) AREE 97 F4, () YW CIFFEfE/ET AREE ¢ NfFem afeneas #f,
8. The assignment will ensure engagement of 1 Team Leader for 24 person-months, one Content Development JILF) =00 TR HAfnEe (wd (@) S AfT=TeE 4 (8) o0 @fEG= Fam=raa S |
SPOcol o ok Syocul s e Doty ysce o b o % 7, A o S < v TS T T T B TR 3,0% X (ST T e o
: .5€Ip-1d.gov.bd), FEHEE, G- HIFE e STRE sae st TS
(www.imed.gov.bd), and ADB (www.adb.org). FACE T | ST WAeE AR ; BOR : %ﬂﬁl kel T SIEE )
10. Interested eligible consulting firms having adequate similar experience in relevant fields are hereby invited to TG 1T FOF qIIRTF GG/ (-G 4w\ $90 274 |
submit EO including, but not limited to, the following information with supporting documents: . . et 0T 175 26 | o | W q-.-%;q; @ (@ SAfers/faafEe amy << =ar TEre A9 4T |
a)  Background of the consulting firm with brochures including name, year of establishment, trade license (if o | | WEUTEE (Ao g Wﬁﬂrf@' g oo S AL | 10T o
any), VAT and tax-payer's identification, address, telephone number, contact person, key activities etc; T (Validity) weerers carera wifad 9 | @ 7 G GN2EH TES A NG AW T 0 I SIAITE AT,
b) Management competence of the firm/institute/organization (maximum of two pages) to conduct training o 330 (a9 F) Fr o1 ©ithe ACSs T 419 T 13 |
prﬂgrﬂmstﬂ raise EIWEI‘EHEEE of skills tramlng programs and raise awareness on the I‘Dh‘ pmspaﬂts for the et | % | WENE Eﬁﬁq HIH Wﬂ% AT FSEeCad Ay @@ TG m T
beneficiaries to maximize benefits from SEIP. RS - S S— 5
c)  Technical competence of the firm/institute/organization including: (i) specialization vis a vis the sartorial 20 | | WAWTSE AMTel @ 2| 4Fw FEREsE  FEaaESal MER SR
focus of the assignment; (i) experience vis a vis the assignment's Terms of Reference (TOR); and (iii) brief s gt wfdefu U | VEAWOE waeEd Fre b | WaviEnierce wasitag afefls WEhEE Gn 9Fe Rang (W6 61 9L G99 FUh
on similar projects executed during last 5 (five) years. % T e I w FA0E 304 | (FlEA FHES 97 esmaraBe ageraeg 77
d)  Report on financial status (audited financial reports for the last three years). Te I, g afis = 5
11. EOl must be submitted in standard format that may be downloaded from ADB website or obtained on request TGRS @ R A ' | wEmrel A i WeAere afefafed (3 @R TeAfge Arew) e wRed I o4
from the office of the undersigned. HCTAAETE FHIF AIF FACS EICH
12. A consulting firm will be selected using the Quality Based Selection method in accordance with the ADB T | | WEE AR TOACES SMA/RIAT AT 7 T A Sy A
Guidelines for Use of Consultants. It is expected that the services will commence from November 2015. I — - | i % D ' |
13. Interested firms may obtain further information by applying to the address below during normal office hours. Rl 8 | (CulE ST ' ' " wr Ll ¢ A
14. Expressions of Interest shall be submitted by 3:00pm BST on 20-06-2015 in sealed envelope to National Bk | A LW Olfad T0e FE TWMiT FITAT Se« F47 204 |
e, Dbk Bargladoa b dlay matked " pusesons of niiest o Socil Wertatng of s Cormeg | | | g T | AR (s R o P "y T I G G RO AT VAR St S
it pgle ks ikl | AT T AT B | O (O VG S0 LT MO A1 &IZ0et 14y oz |
15. The procuring entity reserves the right to accept or reject any or all EQls. 201 | AT R | 8 | gAfe W e, e e, T | 7o WL (TN 4O ©UTv SNE e IE © emeere e wifite
Jalal Ahmed o 3, CIEIA, BT | fFrrrFaadia Sfes/meq 20e FECIE 28 (T 03¢ FoF 00 IHFE Wy @A e
Additional Secretary and National Project Director 38 | | HAYE WEESEE | ¢ | »ovolae (W) | |
SDCMU/SEIP Project AT ST
Finance Division, Ministry of Finance Sl WA /T/205¢ /5003 FAEID
UCEP ChE}fﬂE TGWEI' {2"" F|Elﬂr} ':'\Ci D&' h_d. h'ﬂ :ﬂiﬁ' I"E-ng ?&ﬁ
25, Segunbagicha CT8 ST MRS logs % '
GD-1868 Dhaka-1000 fEfE-3ra9 GIEPIGES (ﬁl@f 8 T&19) f&fG-sbra qrEyed Cﬁﬂ'ﬁ'ﬂ‘iﬁ, 9@‘251
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