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DHAKA POWER DISTRIBUTION COMPANY LTD.

ADVERTISEMENT

(An Enterprise of the Government of the People’s Republic of Bangladesh)
Biddut Bhaban, 1, Abdul Gani Road, Dhaka-1000

Memo No: DPDC/HR/DGM(A )/Appointment/Officers/2013/ 908

Date: 19.02.2015

The Baily Star |

'\ North-West Zone Power Distribution Co. Ltd.(NWZPDC).

4 zﬁ“ (An Enterprise of the Bangladesh Power Development Board)
18/1, Naya Paltan (6th floor), Dhaka.

NWZPDC

JOB OPPORTUNITY

North-West Zone Power Distribution Company Limited (NWZPDC), entrusted with the responsibility of operation, maintenance
and development of power system network within Rajshahi & Rangpur Division invites applications from the citizen of Bangladesh
for appointment to the post of Managing Director, Director (Technical) & Director (Finance) on contract basis, initially for a
period of three (03) years, may be extended by another two (02) years, but renewal is subjected to satisfactory performance
against specific yearly targets to be set by the Board, during which the age limit will not exceed 60 years

Amendment to the following advertisement of DPDC:

Jobs:

1. Managing Director : The Managing Director is the Chief Executive of the Company responsible to the Board of
Directors. He is the leader of the Management Team of the Company responsible for overall management, e.g., Administration,
Corporate Planning, Business Development and ensuring the compliances of Laws, Rules, and Regulations and for good
governance including development of setup, rules, regulations and systems and legal functions of the organization. He is also
responsible for supervision of all technical, financial, welfare aspects, negotiating project financing issues with
GoB/donors/development partners and listing the company in the stock exchange(s) etc.

Required Qualification:

Candidates must be Graduate Electrical/Electrical & Electronics/Electro-mechanical /Mechanical Engineers or Post Graduate
in Physical Science, Applied Science, Finance, Accounting, FCA/IFCMA/FCS/MBA. The candidate shall have at least twenty
five (25) years of working experience in large Public Utility Organization, Large Private Sector Company under multidisciplinary
environment in the 1st, 2nd or 3rd position of the organization. Candidates with Post Graduate qualifications in Engineering
and working experience with large public utility will get preference. The candidate should be efficient, dynamic & energetic with
assertive leadership ability to ensure the vision and execute the mission for incremental growth of the Company. He should
have excellent communication skills in Bangla and English language both in writing and speaking. Candidate with Computer
skills shall be given preference.

2. Director (Technical): The Director (Technical) is the Chief Technical officer reporting through the Managing Director to
the Board of Directors. He shall act as a member of the Management Team of the Company to assist the Managing Director, to
overall co-ordination of Company's management, Planning, Business Development and operation of Project profiles for the
electrical network system, ensuring the compliances of Laws, Rules and Regulations and for good governance including
development of setup, rules, regulations and systems and legal functions of the organization. He is also responsible for
technical studies, engineering, construction, supervision, Operational & Maintenance of all facilities of the Company and
assists the Managing Director for negotiating project financing issues with GoB/donors/development partners and listing the
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company in the stock exchange(s) etc.
Required Qualification:

Candidates must be Graduate Electrical/Electrical & Electronics/Electro-mechanical /Mechanical Engineers with at least twenty
(20) years of working experience as Assistant Engineer and above in large Public Utility Organization, Large Private Sector
Company under multidisciplinary environment in the 2nd or 3rd position of the organization. Candidates with Post Graduate
qualifications in Engineering and working experience with large public electric utility will get preference. The candidate should
be efficient, dynamic and energetic with assertive leadership ability to ensure the vision & execute the mission for incremental
growth of the Company. He should have excellent communication skills in Bangla and English language both in writing and
speaking. Candidate with Computer skills shall be given preference.

3. Director (Finance): The Director Finance is the Chief Financial Officer reporting through the Managing Director to the
Board of Directors. He shall act as a member to assist the Managing Director for overall financial Management Team ensuring
the compliances of Laws, Rules, and Regulations, for good governance including development of setup, rules, regulations and
systems and legal functions of the organization. He is also responsible for financial forecasting and shall assist the Managing
Director for negotiating project financing issues with GoB/donors/development partners and listing the company in the stock
exchange(s) etc. Other fields of important activities will include developing and implementing computerized billing and
management accounting system of the Company and development of an internal audit and delegation of financial power, etc.

Required Qualification:

Candidates should have Masters Degree in Accounting/Finance with MBA(major in Accounting/Finance)and20(Twenty)years
service experience or FCA/FCS/FCMA with at least 12 years service experience. The candidate serving below the post of
Deputy General Manager (DGM) or equivalent in any reputed Company/ Organization need not apply and working
experience with large public electric utility will get preference. The candidate should be efficient, dynamic and energetic with
assertive leadership ability to ensure the vision and execute the mission for incremental growth of the Company. He should
have excellent communication skills in Bangla and English language both in writing and speaking. Computer skills of a
candidate shall be given preference.

Age Limit : Age should preferably be between fifty to fifty five years (50-55) for Managing Director & forty five to fifty five years
(45-55) for Director (Technical) & Director (Finance) and in case of exceptionally qualified deserving candidates age is
relaxable up to fifty seven years (57) as on 01.03.2015,

Remuneration/Compensation Package: Basic salary per month Taka One lac (1,00,000.00) only for Managing Director &
Taka eighty five thousand (85,000.00) only for Director (Technical) & Director (Finance). House rent (if proper
accommodation can not be made available) will be 50% of basic pay per month, two festival bonuses in a year, contributory
provident fund, group insurance, encashment of leave. fringe benefits, gratuity-etc. as per applicable rules of the company.
Expenses at actual for medical services for self spouse and dependent children within Bangladesh will be reimbursed up to a
maximum limit of three (3) months basic salary per annum, and full time transport with driver will be provided. Income Tax shall
have to be paid by the employee. Other benefits & Remuneration/Compensation package will be as per pay structure of the
company for the above post.

Interested candidate may apply along with complete CV, two (02) passport size recent photographs and copy of national
identity card to the Company Secretary at the above address on or before 10-03-2015- within the office hours. Only the short
listed candidates will be called for test/interview. Candidates working in any office/organization should apply through proper

h l.
channe A K M Mushfiqur Rahman, FCS
Company Secretary
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