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Important Notice
POSITIVE PAY INSTRUCTION

M Our success
makes us
more committed

Dhaka Bank is proud to have been recognized
as the ‘Manufacturing Sector Friendly
Bank of the Year’ at the 1st SME Banking

Award 2014, jointly organized by Bangladesh
Bank and SME Foundation.

As advised by Bangladesh Bank, to prevent any possibility of
fraud through counterfeit cheque, fake signature, MICR Line
distortion etc.

 Every individual customer/personal accountholder has to provide
3@ mandatory Positive Pay Instruction to honor the clearing
cheque of BDT 5 Lac & above.

» Every Corporate/SME/Proprietorship business has to provide a
mandatory Positive Pay Instruction to honor the clearing

ChEQUE of BDT 1 Lac & above. This award enhances our corporate responsibility
and makes us more committed to positively
contribute further in the manufacturing sector

of the country.

If Positive Pay Instruction is not provided by the customer,
paying bank may return the cheque(s) showing the reason
"Advice not received”. This Positive Pay instruction is a
confirmation from you to honor the cheque.

We wholeheartedly thank all our valued patrons,
customers and well wishers to have supported
us for achieving this milestone that has

For details, please contact the nearest branch of your Bank. contributed to the development of the country.

Thank you for your understanding and cooperation.

On behalf of all the member banks of Association

jead Offcs. DHAKA @
Head Office

of Bankers, Bangladesh Limited (ABB)

Association of Bankers ,
S Biman Bhaban
Bangladesh Limited 100 Motijheel Commercial Area L | M I 11 E D
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