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Camp soon to resist

sea robbers

Plan to set it up at a char in Bhola

OuUR CORRESPONDENT, Patuakhali

A camp of joint forces would be set up at Bhasan
Char in Bhola district soon to resist the deep sea
robbers, police superintendent Bashir Ahmed
told this correspondentlastweek.

The joint team having the members of Air
Force, Navy, Raband Coastguard would alsowork
tostopinternationalsmuggling, said the SP

The initiative has been taken for the sake
of fisheries sector in six coastal districts --
Bhola, Patuakhali, Noakhali, Laxmipur,

Barguna and Bagherhat.

SOUrces.

A four-storied building and a watch tower
would be constructed at the camp. The
construction work would start very soon,
said Patuakhali District Fisheries office

Speedy, well-equipped ships and heli-
copter will be kept ready to chase the rob-

bers, they said.
Over seven lakh people are engaged in

fishing in the Bay of Bengal and most of them
are helpless as robbers often attack them
and loot their cash, fishes and trawlers.

Krishak Dal leader gets
life for murder

UNB, Faridpur Government Rajendra
College and daughter of
Abul Kalam Bhuiyan of Uttar
Sadipur in the town, out of
her house and killed and left
her body on General
Hospital premises on March

9, 2009.
Victim's brother Liton

filed a case against Asad,
Shahid Khan and Akhter
Khan with Kotwali police
station the next day.

Two other accused --
Shahid and Akhter -- were
acquitted as the prosecution
failed to prove the charges.

A court here on Monday
sentenced a Krishak Dal
leader to life term imprison-
ment for killing a college girl

about four years ago.
The convict, Saidur

Rahman Asad, 38, vice presi-
dent of district Krishak Dal,
was also fined Tk 10,000, in
| default, to suffer six months
} more in jail.

According to the prosecu-
tion, criminals forcibly took
Keya Afroz Parvin, second
year student of Social
Welfare department at

PHOTO: STAR
A tree in Rajshabhi city adorned with flame of the forest, locally known as palash, as spring

appears with its flamboyance, bidding bye to bitter winter.

Shops, jute godown
gutted in fire

STAR NATIONAL DESK

Eleven shops and a jute
godown were gutted in
separate fire incidents in
Chittagong and Pabna dis-
tricts early yesterday while
seven more shops were
burnt to ashes in Chandpur

the day before.
Afire at Kaliganj Bazaar in

Anwara upazila of
Chittagong gutted 11 shops
early yesterday, reports our

staff correspondent.
The fire originated from

an electric short circuit at a
shop of the bazaar around
1:00am and soon engulfed
the adjoining shops, said fire
service sources.

On information, a
firefighting unit from Patiya
fire station rushed to the spot
and doused the blaze after an
hour of frantic efforts with

help oflocal people.
The damages caused by

the blaze would go up to Tk

4.5lakh, said fire officials.
In Pabna, a jute godown

was damaged in a fire at
Ataikula Bazar in Sadar
upazila early yesterday,

reports our correspondent.
The fire originated from

an electric short circuit at the
godown at about 1:30am and
gutted alarge quantity of jute,
said local fire service sources.

On information, a

firefighting unit from the
town rushed to the spot and

extinguished the blaze after
two hours of frantic efforts.
Rashedul Hasan Liton,

owner of the godown,
claimed that there were 80
maunds of jute and losses
caused by the fire would go
up to Tk 10 lakh.

In Chadpur, seven shops
were gutted at Pirojpur
Bazar in Hajiganj upazila on
Monday early morning.

Witnesses said, the fire

started at a shop of Kalu Market
at about 4:00am and soon

engulfedtheadjacentshops.
Ten people were injured

while extinguishing the
blaze. They were admitted to
Hajiganj upazila health
complex.

The affected owners
claimed that losses caused
by the fire could go up to Tk
30 lakh.
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WALTON

It's our product

Go for more with ...

Walton Ultrabrid 4D

No-Frost Refrigerator

~ Excellent quality and design
'5 Saves 40%-60% cost

Walton Refrigerator

Conditions apply

MADE IN
ANGLADESH

The mark of ultimate confidanca

Are you confident about quality of your preserved food in Refrigerator?

@® Rust develops in 90% of refrigerators if lock is placed on doors cutting the door metal-sheet.

@® Walton uses special kind of door locks which are placed between two doors of refrigerators
without cutting the door metal-sheet. These locks give 100% rust-resistant guarantee, are not

damaged and can be replaced easily.

Nano Healthcare Technology in Walton Refrigerators

@ Keeps food fresh for a long time

® Protects from harmful bacteria

@ Silver Nano keeps interior of fridge fresh & healthy
® Prevents bad odor

(Wi IS0 9001 208 Cetfid g e ses e nesuorkal ovrthecauny i uson ] ot facebool.comwaltonhilwwwwaltonba.com

Buy refrigerators checking whether the door locks are rust-resistant

_You need above minus 18°C in the Refrigerator's freezer part to give your
food a total protection and this temperature keeps food fresh & frozen for a
long time during the absence of electricity.

Usually all other brands are conditioned in a way to make ice only in the freezer
part, as a result those fridges run with high risk in keeping food fresh & frozen.

® Walton uses DECS technology & Copper Condenser which upshot the
outstanding ‘Cooling Density’ to keep food fresh & tasty for a long time.

100% Copper Condenser ensures the world class standard of Walton Refrigerator

A bonanza offer-14 months' instaliments on Walton products

available at all Walton Plazas across the country
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United Commercial Bank Ltd., a first generation leading commercial bank having its business network across the country with 130 branches is looking for a good number of self motivated, experienced
banking professionals to offer them “Career, just not the job” in the following positions:

Head of Corporate Banking (EVP - SEVP)

Job requirements:

e Masters in any discipline from a reputed university with good
academic record.

e Minimum 15 (fifteen) years of banking experience with reputed
Commercial Bank(s) having a unique blend of professional
exposure in credit, foreign trade and corporate relationship
management including core risk management.

¢ Excellent knowledge in corporate business environment, market
economy, corporate credit policy and compliance issues,

¢ Age should not exceed 50 years as of end February, 2013.

Branch Manager (AVP - EVP)

Job requirements:

e Masters in any discipline from a reputed university with good
academic record.

e AVP - VP: Minimum 8 - 10 years of Branch banking experience
with minimum 2 (two) years managerial experiences in any
branch of reputed Commercial Bank(s) having a unique blend of
professional knowledge in credit, foreign trade, general banking,
relationship management, general management and core risk
management within the age of 40 years as of end February,
2013.

¢ SVP - EVP: Minimum 10 - 12 years of Branch banking
experience with minimum 4 (four) years managerial experiences
in any branch of reputed Commercial Bank(s) having a unique
blend of professional knowledge in credit, foreign trade, general
banking, relationship management, general management and
core risk management within the age of 50 years as of end
February, 2013.

¢ Proficiency in developing business plan & strategy
implementation to manage large business units ensuring quality
of asset and sustainable profitable growth in line with strategic
plan, credit policies and business objectives.

¢ Excellent knowledge in business environment, market economy
and compliance issues.

Head of Card Business (VP - SVP)

Job requirements:

¢ Masters in any discipline from a reputed university with good
academic record.

¢ Minimum 10 - 12 years of banking experience including at
least 6 (six) years of on the job exposure in credit card business
portfolio of which minimum 3 (three) years experiences as Head
of Card Division in reputed Commercial Bank(s).

¢ Proficiency in developing card business plan & strategy
implementation to manage the business ensuring quality of
asset and sustainable profitable growth in line with strategic
plan, credit card policies and business objectives.

¢ Must be well conversant of Card Business operational activities.

* Excellent knowledge in card business environment, core risk
management, vendor management, market economy and
compliance issues.

e Computer knowledge is must.

o Age should not exceed 45 years as of end February, 2013.

Internal Control & Compliance (EO - VP)

Job requirements:

e Masters in any discipline from a reputed university with good
academic record.

e AVP-VP: Minimum 8 - 10 years of banking experience with
reputed Commercial Bank(s) having a unique blend of
professional exposure in credit and foreign trade operations
with 4/5 years of working experience in Internal Control &
Compliance would be preferred within the age of 40 years as of
end February, 2013.

® [T Audit (AVP- VP): Minimum 8 - 10 years of banking experience
having exposure in credit & foreign trade business operations
with 2/3 years of working experience in IT Audit is required.
Candidates having graduation in IT and/or with any specialized
IT certification in IT audit would be preferred within the age of
40 years as of end February, 2013.

e EO-SEO: Minimum 5 - 7 years of banking experience with
reputed Commercial Bank(s) having exposure in credit or foreign
trade (export/import) business operations with branch banking.
Reasonable working experience in Internal Control &
Compliance would be the preferred competence within the age
of 35 years as of end February, 2013.

e Career growth opportunity for all employees in IC&CD would be
faster coupled with intensive training & development
opportunity.

Credit Risk Management (SEO - VP)

Job requirements:

e Masters in any discipline from a reputed university with good
academic record having no 3rd division in educational feat.

® SEO - VP: Minimum 8 - 10 years of banking experience with
reputed Commercial Bank(s) with exposure in credit and foreign
trade (export/import) business operations in branch banking of
which 2/3 years work experience in CRM division dealing with
credit approval process, credit administration and monitoring
with expertise in measuring credit risks i.e. internal credit risk
rating, all kinds of risk review & stress testing.

e Age should not exceed 40 years as of end February, 2013.

Human Resources Management (SEOQ - FAVP)

Job requirements:

o Post graduate preferably MBA with major in HRM from a reputed
university with good academic record having no 3rd division in
educational feat.

e Minimum 6 - 8 years of Banking experiences with minimum
3(three) years in HRM with significant exposure in handling
disciplinary cases with reputed commercial banks.

o Working knowledge in writing show cause/charge sheets,
enquiry proceedings & appraisal of the cases with legal
compliance are some of the key job requirements besides
proficiency in HR operations, HR development and Career
management.

® Basic appreciation in banking business will be considered as
additional competence.

e Age should not exceed 40 years as of end February, 2013.

Credit / Foreign Trade (EO - AVP)

Job requirements:

¢ Masters in any discipline from a reputed university with good
academic record having no 3rd division in educational feat.

¢ Minimum 5 - 8 years of working experience with reputed
Commercial Bank(s) of which 3 - 4 years exposure in credit or
foreign trade (export/import) business operations in branch
banking.

¢ Good orientation with standard operating procedures in credit
and foreign trade business including working knowledge in
business marketing and relationship management.

e Age should not exceed 35 years for EO and 40 years for SEO &
AVP as of end February, 2013.

In-charge of Business Finance (FAVP - VP)

Job requirements:

e Qualified Chartered Accountant with good academic
background from any reputed institutions.

e Minimum 6-8 years of work experience with banking business/
financial organization having a unigue blend of professional
exposure in accounting & business finance.

e Proficiency in developing business finance plan & strategy
management, steering the financial direction of the business,
financial modeling and undertakes all strategic financial
planning and reporting to stakeholders, support in managing
corporate business portfolio ensuring quality of asset and
sustainable profitable growth in line with strategic plan, credit
policies and business objectives.

¢ Excellent knowledge in corporate business environment, market
economy, corporate credit / foreign trade policies and
compliance issues.

e Age should not exceed 40 years as of end February, 2013

In-Charge of Regulatory Reporting: (AVP - VP)

Job requirements:

¢ MBA (Major in Accounting & Finance)/Masters in Economics/
Commerce from a reputed university with good academic
record.

o Minimum 6-8 years of work experience with banking business /
financial organization having a unigue blend of professional
exposure in Accounting & Business Regulatory Reporting.

¢ Proficiency in business MIS, steering Central Bank reporting
strategy & implementation, liaison & coordination with the
competent authority of the Central Bank, undertakes all
strategic reporting to stakeholders in line with strategic plan
and business objectives.

¢ Excellent knowledge in corporate business environment, market
economy, corporate credit / foreign trade policies and
compliance issues.

e Age should not exceed 40 years as of end February, 2013.

Commercial Officers - RMG (Junior Officer - Senior Officer)

Job requirements:

e Graduates in any discipline from a reputed university with good
academic record.

¢ Minimum 3 - 5 years of work experience with reputed Garment
factories handling commercial affairs/customs, merchandizing,
dealing with banks on export/shipments, good

understanding of production process, production scheduling
and other allied business activities.
e Age should not exceed 35 years as of end February, 2013.

Legal Officers (SEO - AVP)
Job requirements:

e LL.M from a reputed university with good academic record.
e Minimum 5 - 7 years of work experience in the areas of core
competence with reputed organizations, preferably commercial

banks.
e Core Competence:

- Working knowledge in civil, criminal, labor and banking laws.

- Proficiency in dealing with court cases, preferably cases
related to banking business i.e. Arth Rin Suits.

- Strong capability in drafting legal instruments/documents/
agreements/preparing & filing court cases independently.

- Competence to plead cases in courts.

- Proficiency both in writing & spoken English with computer

skills.

- Able to advise management on various legal issues
e Age should not exceed 40 years as of end February, 2013.

General Instructions:

e Terms & conditions of job requirements including age in any of
the positions as above may be relaxed for highly suitable and

competent candidates.

e Job grade / designation / position and pay package shall be
offered to the deserving candidates commensurate with their
experience, qualification, and professional competence.

¢ Potential candidates in their respective field of interest
satisfying the job requirements are invited to apply with
complete CV and two recent passport size photograph
(attached) addressed to Head of Human Resources Division,
United Commercial Bank Ltd., Corporate Office, House #
CWS(A)-1, Road No. 34, Gulshan Avenue, Dhaka-1212 and also
send CV to career@ucbl.com on or before 10th March, 2013.

® The candidates are requested to mention the position applied
for on the envelop and subject line provide contact phone/cell

number in the CV.

e Only short listed candidates will be called for Test/Interview
through competitive recruitment process. UCB reserves the right
to accept or reject any application without assigning any reason

whatsoever.

Please apply in confidence and be a proud
member of UCB family.

United we achieve ‘ uc B




