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Erosion renders 500 families
homeless in Jamalpur

OuR CORRESPONDENT,
Jamalpur

Erosion by the River Jamuna
took a serious turn, render-
ing around 500 families
homeless at three villages in
Sarishabari upazila in the
last couple of weeks.

The affected villages are
Randhanagar, Bashuria and
Kablibari villages, said Water
Development Board (WDB)

SOUICes.
Scores of homesteads

and more than 60 acres of
cropland were devoured by
the river, said locals.

A flood control embank-
ment at Randhanagar and
about 300-metre-long por-
tion of Tarakandi-Bhuapur
road are now under the

threat of erosion.
About 50 metres of the

road have partially gone into
river water, causing
immense sufferings to the
villagers.

A team of army personnel
led by major Reza a few days
ago dumped GO bags and
CC blocks to protect the
embankment and road, said
Jamalpur WDB executive
engineer Nizamul Haque
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Army personnel are dumping sand bags into the Jamuna to protect the flood control
embankment from onslaught of the river at Radhanagar village under Sarishabari upazila
of Jamalpur. The river has already devoured a portion of the dyke.

villagers leaving their home-
steads for safer places in fear
of erosion.

The erosion hit people are
facing acute crisis of drink-
ing water and foods, said

Md Abdul Malek, mem-
ber of the UP said that the
river devoured his 32 bighas
of cropland besides the
homesteads in the last cou-
ple of weeks.

everything, including home-
steads and 11 bighas of
cultivable land".

Upazila nirbahi officer
Parvez Raihan said at least
three bundles of corrugated

Bhuivan. Khandakar Motahar Another victim Tara Mia tinandTk7,500were distrib-
During a recent visit, this Hossain, chairman of of Radhanagar village said uted among each of the
correspondent found many Pingnaunion parishad. “The river washed away my affected families.
(GHATAIL BY-ELECTION
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Roadside structures demolished

OUR CORRESPONDENT, Pabna

The Department of Roads and Highways has demol-
ished about 1,200 roadside illegal structures in the
district on Sunday and Monday for smooth vehicular
movements on Dhaka-Pabna highway. Md Khaled
Shahed, executive engineer of R&H, Pabna, said
mobile courts conducted the drives from Gaspara to
Pabna bus terminal and removed illegal shops and
bazars. The R&H department had earlier issued
notices to the owners of the illegal structures to
remove their establishments from its land, said
Shafiqul Huda, sub-divisional engineer of R&H, Pabna.
We will launch drives in Ishwardi and Kashinathpur
areas of the district soon, he added.

Teenage boy stabbed to death

Our CORRESPONDENT, Thakrugaon

A teenage boy, who was stabbed by a villager at
Matrigaon village under Sadar upazila on Saturday,
succumbed to his injuries at Rangpur Medical College
Hospital on Monday night. The victim was identified as
Jamil Ansari, 18, son of Nazrul Islam of the village.
Locals said Mahabub Alam, son of Abdul Karim of the
village, stabbed Jamil in the back while he was working
in their cropland in the afternoon. Hearing screams,
Jamil's father rushed to the spot and took him to
Thakrugaon Sadar Hospital. Jamil was later shifted to
Rangpur Medical College Hospital where he died at
7:45pm on Monday. Locals said the attack on Jamil was a
sequel to a previous enmity between the two families.

Midday meal in Rangamati

OuUR CORRESPONDENT, Rangamati

Golachhari Government Primary School in
Moghban union under Sadar upazila yesterday
started midday meal programme for the students,
thanks to the initiative of district administration.
Deputy commissioner Mostafa Kamal inaugurated
the programme. Around 200 learners along with
guardians thronged the school compound on the
occasion. Addressing the programme, the DC said,
“The programme aims at increasing school enroll-
ment, reducing the number of dropouts and ensur-
ing quality education”. Among others, upazila
nirbahi officer Nazia Shirin, district primary educa-
tion officer Reaz Uddin Ahmed and Arun Kanti
Chakma, chairman of the union parishad, spoke.
Sweetmeats and cakes were distributed among the
students on the first day of the programme.
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Employment Opportunity

Global Merchants Ltd, a high profile fast growing leading
multi-national Sweater Manufacturer, i1s in search of
competent and self-motivated professional to {ill in the
following position for its sweater manufacturing unit
located at Gazipur:

TECHNICAL MANAGER (COMPUTERIZED AUTO
MACHINE SWEATER DESIGNER - 01
Qualification, Experience & Salary:

¢ HS5C or Equivalent

¢ Minimum 10 years professional experience in a reputed
company.
¢ Salary negotiable.

Expatriate having similar educational qualifications and
experiences can also apply.

Interested candidates are requested to apply along with CV
and a PP size photograph to the following address or E-
mail: jobsiithemerchantsbd.com within 23 October 2012.

M Global Merchants Ltd.

Baimail, Konabari, Gazipur, Bangladesh.

Disgruntled Rana
rejects nomination
to rival Lebu

OUR CORRESPONDENT,
Tangail

The supporters of Tangail
Awami League leader
Amanur Rahman Khan Rana
staged a demonstration in
Ghatail municipality area
vyesterday, rejecting
Mohammad Shahidul Islam
Lebu as party candidate for
contesting the Tangail -3
(Ghatail) by-elections slated
for November 18.

The agitating AL men, led
by Rana, religious affairs
secretary of Tangail district
unit and former general
secretary of Ghatail AL unit,
took out a procession in the
municipality at noon and
then held a rally demanding
cancellation of the nomina-
tion. Rana was one of the six
aspirants for party nomina-
tion.

The Awami League
Parliamentary Board (ALPB)
on Monday night nomi-
nated Mohammad Shahidul
[slam Lebu to contest the by-
polls.

The 10-member ALPB
finalised the nomination ata
meeting held at Gono
Bhaban with Prime Minister
Sheikh Hasina in the chair.

Addressing the rally in
front of Ghatail upazila
parishad, Rana said the
party nominated Lebu with-

out consulting Ghatail
upazila unit leaders and
activists. Ghatail people
have rejected Rana and
won't vote for him.

“Ghatail people are with
me and I will contest the
election as their candidate,”
Rana said. His supporters
chanted slogans against
party candidate Shahidul
Islam Lebu. Jamuria Union
Parishad Chairman
Shahidul, former Ghatail
upazila AL joint secretary
Masudur Rahman, former
publicity secretary Saiful
[slam and Ghatail upazila
Jubo League President
Sultan Mahmud Sujon also
spoke.

The speakers urged the
ALPB to cancel Lebu's nomi-
nation and pick Rana as AL
candidate for contesting the
by-polls.

Contacted, Shahidul
[slam Lebu said the ALPB
has nominated him in
recognition of his contri-
bution to the party poli-
tics at grassroots level. He
requested all leaders and
activists of AL upazila unit
to stay united and cam-
paign for him.

As per the polls schedule,
the last day for submitting
nomination papers is
October 18.

SEPT 22 RANGAMATI INCIDENT

Probe body identifies
9 who fuelled clash

OUR CORRESPONDENT,
Rangamati

The committee formed to
investigate the 22
September clash between
indigenous people and
Bangali settlers in the dis-
trict town has identified
nine people who allegedly
fuelled the brawl.

The disclosure was made
at a press briefing in the
town yesterday.

Among others, Dr.
Mostafizur Rahman, head
of committee, was present.

However, the details of
the identified persons were
not disclosed at the briefing
for the sake of legal steps in
this connection.

More than 20 people,
including a union parishad
chairman and a sub-
inspector, were injured in

the clash that erupted on
Rangamati Government
College campus.

On September 19, an
altercation took place
between first year student
Md Hasan alias Badsha and
classmate Pinkel Chakma
over sitting in a college bus,
said Motafizur,

The altercation soon
turned into clashes
between the two communi-
tiesin the area.

The situation deterio-
rated as the clash spread
outside the college and to
areas like Banarupa,
Kanthaltoliand Rajbari.

Later, a three-member
probe committee was
formed as per the directive
from State Minister for
CHT Affairs Dipankar
Talukder.

Two electrocuted in Khulna

A CORRESPONDENT, Khulna

Two people were electro-
cuted in separate incidents
in the district yesterday and
the day before.

Poltu Mallick, 33, son of
Bimal Mallick of Rangpur
village under Dumuria
upazila was electrocuted at
around 11:00am as he camein

touch of a live electric wire at
his home yesterday morning.

Ekramul Shaikh, 30, a day-
labourer, was electrocuted
while working at Shaheed
Hadis Park in the city at
around 2:30pm on Monday.
He was admitted to Khulna
General Hospital where he

The Shipping Corporation Of India Lid.

(A Government of India Enterprise)

Shipping House, T&0S Division,
245, Madame Cama Road,
Mumbai - 400021 (India)

—— TENDER NOTICE - SHIP FOR SALE —

Nawratna Company
150 8001 - 2008 Company

M.V "LOK PREM", a Handy Size Bulk Carrier, built in 1990 NRT 9298 MT,
LDT 7294 LT is available for sale for further trading or for scrapping through
e-auction by M/s. MSTC Ltd. Mumbai on “as is where is” basis at Mumbai MFL
(Maharashtra). Interested parties may kindly visit www.shipindia.com,

www.mstcecommerce.com and www.eprocure.gov.in from 1810/2012 %
onwards for tender details. =
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| CAREER OPPORTUNITY

i Advertisement for National, Regional, District & Cluster Level Positions

- Ty .’ﬂ:lﬂ

Social Development Foundation (SDF), an autonomous development organisation under the Ministry of Finance, The
Government of the People's Republic of Bangladesh (GoB) is implementing the innovative Empowerment and Livelihood
Improvement "Nuton Jibon" Project (IDA Credit No 4757-BD) with the objective of providing assistance to the
vulnerable communities in 16 districts of Bangladesh financed by The World Bank. The organisation follows international standard
management practices and offers attractive benefits to its employees. SDF invites applications for the following positions from
Bangladeshi Nationals who are highly experienced, competent, motivated and willing to accept the challenges of implementing a large
donor funded project working for disadvantaged people particularly in the rural areas.

1. Position : Director, Finance & Procurement:

Salary Scale: 50,000-2,000x5 EB 2,500x5-72,500 plus house rent (60% of the basic pay) and other allowances admissible under SDF
Rules. A higher salary grade may be offered to a highly deserving candidate.

Duty station: Dhaka. The work involves scheduled travel to regional and district offices in the project areas.

Key responsibilities: This is a senior management position in SDF, reporting to Managing Director. He will assist the MD in setting
financial management and accounting standards and be responsible for formulation of budgets, budgetary control and all required
financial statements. S/he will be responsible for internalizing and operationalizing accounting software developed by SDF. The position
requires scheduled field visits to project areas to ensure compliance to Financial Guidelines and procurement rules as well as Fiduciary
aspects at all levels of project implementation including the community level. The Director (F&P) is the Guardian of Financial Rules,
Manual and Guidelines.

Minimum qualification, experience and competencies required: Qualified Chartered Accountant/ M.Com. in
Accounting or Finance/ MBA (Finance/ Accounting) from a reputed University and work experience of at least 20 years of which 15 years
in Senior Financial Management positions in Government/ Autonomous bodies/ poverty alleviation programs/ donor funded large projects/
corporate business groups/ reputed large organizations etc. Knowledge and work experience in World Bank projects in the area of
Finance & Procurement, fund disbursement to village communities, submission of withdrawal applications to World Bank will be given
preference. Must have hands on experiences in PPR 2008 and World Bank Procurement Guidelines. Must be computer literate and
sound Knowledge in Accounting Software application. Number of years of experience may be relaxed for highly qualified candidates.

2. Position: Manager, Procurement :

Salary Scale: 35,000-1400x5 EB 1600x5-50,000 plus house rent (60% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Dhaka. The work involves scheduled travels to the project areas.

Key responsibilities: Preparation of Procurement Plan for Goods, Services & Works required for the project; Carry out procurement
activities as per plan following Public Procurement Rules- 2008 & World Bank's Procurement Guidelines- 2011; Preparation of Bidding
documents; Evaluation of bids for Goods/Works, Request for Expression of Interest and Request for Proposal (RFP); Finalization of
Specification & Terms of Reference. Responsible for getting clearance of relevant procurement documents from World Bank. Provide
training to National, Regional and District teams. Preparation of monthly and quarterly progress reports.

Minimum qualification, experience and competencies required: Masters degree in any discipline/ B.Sc. Engineering
degree. Minimum 10 years practical experience in Government/ Autonomous bodies/ poverty alleviation programs/ donor financed large
projects/ corporate business groups/ reputed large organizations in procurement activities. Knowledge on PPR-2008 & World Bank's
Procurement guidelines is essential. Computer literacy is a must. Capacity to make correspondence with Ministries, donors and different
departments in procurement related matters is necessary.

3. Position : Manager, Information Technology ( IT) :

Salary Scale: 35,000-1400x5 EB 1600x5-50,000 plus house rent (60% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Dhaka. The work occasionally involves travel to regional and district offices in the project areas.

Key responsibilities: Working with and reporting to the Director, Monitoring & Leamning, the incumbent will be responsible for
providing safe and secure operating environment of IT assets and MIS related Hardware, Software and Network components, scheduling
upgrades and security backups of hardware and software systems. Researching and installing new systems, ensuring smooth running of
all ICT systems including anti-virus software, print services and email provision etc.

Minimum qualification, experience and competencies required: Bachelor Degree in Computer Science & Engineering/
Computer Science or equivalent with 8 years of work experience or Masters Degree in any discipline with proven expertise in IT & 10
years of work experience in IT System design and management in corporate IT department. Expected to have experience in
administering and configuring network, troubleshooting network, hardware and software issues, maintaining organisation's IT security and
policy. Knowledge on server, LAN, router and switch is desirable. Experience in web development, MySQL, Visaul Basic, Dot.NET and
Cake-PHP will be an added advantage. Experience in designing and developing/using Accounting & Financial Software and Payroll
system will be preferred. Number of years of experience may be relaxed for candidates holding senior IT positions in large organizations.

4. Position : Manager, Mobile Capacity Building Cell :

Salary Scale: 35,000-1400x5 EB 1600x5-50,000 plus house rent (60% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Dhaka. The work involves frequent scheduled travel to the project areas.

Key responsibilities: Reporting to the Senior Director Programs the incumbent will play a key role in developing capacity of SDF
staff at all levels and of the village community. He will be responsible for analyzing training/learning needs of SDF staff and the
communities societies. Design and implement training strategy, curriculum and materials for different audiences based on the Community
Operational Manual (COM), in consultation with relevant departments at SOF HQ and the Regional Directors.

Minimum qualification, experience and competencies required: Masters degree in Social Science or any other
relevant discipline with minimum 15 years experience in designing/implementing/organizing/delivering/evaluating training and capacity
building activities in large organizations.

5. Position : Manager, Finance ( Village fund ) :

Salary Scale: 35,000-1400x5 EB 1600x5-50,000 plus house rent (60% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Dhaka. The work occasionally involves travel to regional and district offices in the project areas.

Key responsibilities: This is a mid-level Financial management position assisting the Director, Finance in planning and releasing
funds to the village communities and monitoring & ensuring proper use of the fund in accordance with Community Operation Manual
(COM), Fund Management Guidelines and Project documents. Ensuring compliance with SDF's regulations, Internal control, Quality
Control, Risk management & mitigation and work flow procedures. Capacity building of FM team members at region, district & cluster level.
Minimum qualification, experience and competencies required: M.Com. in Accounting or Finance/ MBA
(Finance/Accounting) having 10 years experience, particularly in supervisory position in finance preferably in development sector.
Candidates with Chartered Accountancy Course (Part | completed) will be preferred.

6. Position: Regional Finance Manager - Village Fund/ Corporate:

Salary Scale: 28,000-1200x5 EB1350x5-40,750 plus house rent (55% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Rangpur/ Jamalpur/ Barisal. The work frequently involves travel to the project areas,

Key responsibilities: Ensure proper maintenance of books and records in accordance with the donor requirement, GOB
established rules, Accounting standards, Ensure that all financial reporting are received from sub-project level and are disbursed or
financial obligations are liquidated. Support the RPD in annualirevised budget formulation, fund release and disbursement activities and
reporting & review functions. Ensuring compliance with SDF's regulations, Internal control, Quality Control, Risk management & mitigation
and work flow procedures. Capacity building of FM team members at region, district & cluster level. Ensure that the deduction of Income
Tax and Value Added Tax are made as per Government Rule and deposited to Govt. treasury accordingly. Any other works assigned by
the SDF Management as and when required.

Minimum qualification, experience and competencies required: M.Com. in Accounting or Finance/ MBA
(Finance/Accounting) having 10 years experience, particularly in supervisory position in finance preferably in development sector.
Candidates with Chartered Accountancy Course (Part | completed) will be preferred.

7. Position: District Program Officer, Monitoring, Evaluation & Learning (ME&L):

Salary Scale: 16,000-800x5EB875x5-24,375 plus house rent (55% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: District level. The work frequently involves travel to the project areas.

Minimum qualification, experience and competencies required: Post Graduate in Social Science/ Statistics/
Economics/ Management or any other relevant discipline. At least 7 years of experience in the field of MEL of which at least 5 years
experience in the field of monitoring and learning systems, assessment of results/ impacts, preparing progress reports and annual
reports. Experience in Management Information System and working in rural development/ community driven demand programs will be
given additional weightage.

8. Position: District Program Officer, Technical/ Engineering:

Salary Scale: 16,000-800x5EB875x5-24,375 plus house rent (55% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: District level. The work frequently involves travel to the project areas.

Minimum qualification, experience and competencies required: Bachelor's Degree in Civil Engineering with 2 years
experience or Diploma in Civil Engineering with 4 years experience. At least 2 years of experience in planning and implementation of
Rural Infrastructure Projects, design and implementation and field supervision of rural infrastructure works in large Organizations/ Donor
Financed Projects and ability and willingness to work with rural poor community.

9. Position: District Program Officer, MIS:

Salary Scale: 16,000-800x5EB875x5-24,375 plus house rent (55% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: District level. The work frequently involves travel to the project areas.

Minimum qualification, experience and competencies required: Graduate in Computer Science/ Engineering/ Masters
in Social Science with specialization in Information Management (IM). At least 4 years experience, working with IM/ ICT on development
issues and dealing with development projects with MIS background. Have good analytical skills and in report writing and ability to
implement hands-on coaching to field implementers and MIS staff.

10. Position: Cluster Facilitator, Technical/ Infrastructure:

Salary Scale: 10,500-600x5EB650x5-16,750 plus house rent (55% of the basic pay) and other allowances admissible under SDF Rules.
Duty station: Cluster level.

Minimum qualification, experience and competencies required: Diploma in Civil Engineering. At least 3 years of
professional experience in Civil Engineering and Infrastructure Development related works implementation in the rural communities with
experience in planning, designing and implementation of local infrastructure activities.

General Conditions:

e Application Format: Interested persons are requested to send their application with CV duly signed (mentioning mobile
number and e-mail address) along with 3 (three) copies of recent passport size photographs. For details about SDF and duties and
responsibilities, please visit SDF's website (www.sdfbd.org). Candidates may download the Application/ CV format from SDF's website.

e Applicants are suggested not to attach any certificate with the application. They will be required later.

e Candidates should write the position applied for on the top of the envelope.

e Deadline and Submission: The application (as per format) must reach the Managing Director, Social Development Foundation (SDF),
'Z' House, House # 6/6, Block -F, Lalmatia, Mohammadpur, Dhaka 1207 on or before November 11, 2012 during office hours.

e Only short-listed candidates will be contacted for tests/ interview.

e Those who applied earlier for the positions are not eligible to apply. Departmental candidates should apply through proper channel.

e Canvassing in any form will automatically disqualify the candidature.

e SDF reserves the right to accept or reject any application without assigning any reason.

e Women are especially encouraged to apply.

® Salary Scale is subject to review by the Governing Body of SDF from time to time.

Md. Nurul Islam Sardar
Managing Director, SDF




