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DISASTER MANAGEMENT

Women and qirls: Invisible force of resilience

'In Bangladesh, women char-dwellers increase food security through
homestead gardening and food processing and storage, and preserve the

seeds of a great variety of food crops and vegetables. Composting kitchen
waste provides soil-enriching fertilizer. Women here also preserve rainwa-
ter by coating the pits they dig with cow dung, and select fast-growing
seedlings to make char soils more stable. They prepare for floods by
securing fodder for their livestock and planting trees around the low

houses they build with local materials and cross-bars for wind protection.'

SAADI ISLAM

country. These disasters range

from ravaging tornadoes to
devastating floods. But the above story
of Bangladeshi women taking the lead
to build a disaster-resilient country
contrasts vividly with the more familiar
images of women as passive and needy
victims flashed around the world in the
aftermath of every major disaster.

Resilience: According to DFID, 'Di-
saster Resilience is the ability of coun-
tries, communities and households to
manage change, by maintaining or
transforming living standards in the
face of shocks or stresses -- such as
earthquakes, drought or violent conflict
-- without compromising their long
term prospects'. Most definitions of
resilience share four common elements:
context, disturbance, capacity to deal
with disturbance and reaction to distur-
bance. Together these elements form a
resilience framework.

Impact on women and girls: Women
and girls are more than half of the
world's population and are among the
most affected by disasters. For an exam-
ple, in 1991, during the cyclone disasters
in Bangladesh, of the 140,000 people
who died, 90% were women. Existing
gender based inequalities interact with
social class, race, ethnicity, and age,
putting them at high risk in various
stages of disaster.

Invisible force: Women and girls are
portrayed as the victims of disaster, and
their central role in response to disaster,
relief work and post disaster reconstruc-
tion is often overlooked. But there is no
doubt they are the invisible force of
resilience. According to the IDNDR,
"Women's knowledge of local people
and ecosystems, their skills and abilities,
social networks and community organi-
zations help communities mitigate
hazardous conditions and events,
respond effectively to disasters when
they do occur, and rebuild in ways that

leave people more, not less, resilient to
the effects of subsequent disasters.’

Role of women and girls: The follow-
ing are some of the role played by
women and girls in Bangladesh to make
the country disaster resilience:

Avoidance/Prevention:

Predicting and preparing for disas-
ters: In the flood-prone areas, women
have used their own science and arts to

predict floods.
Protecting houses and homesteads:

Before the flood or cyclone season,
women and girls try to make their
houses more resilient to disasters by
reinforcing walls and roofs with locally
available resources, increasing the
plinth level of households and elevating

the level of cow sheds.
Storing essential items: Women and

girls preserve fuels, matches, dry food,
ropes and medicine at home and pre-
pare portable mud stoves for future use.
They often collect firewood to store in
dry places for later use. Many of them
store cooking utensils, productive assets
and other valuables under the soil to
protect them from being washed away
by cyclones.

Educating children: Teaching life-
saving skills such as swimming and
understanding cyclone signals are exam-
ples of how women prepare their chil-
dren.

Management:

Safety of family members: During
disasters, women constantly look after
children, elderly and disabled family
members, and animals to ensure their
safety. In flood-prone areas, women
prepare elevated platforms for family

members.
Ensuring food security: When a

household faces a food crisis during or
after a disaster, women and girls are
responsible for adjusting household
food consumption by changing the type
of food eaten or by consuming less.
Household works: Workload distribu-
tion within the family disproportion-
ately, however, affects women during a

disaster. When male members become
unemployed, daily work for women
increases even more as they have to
manage resources, feed the family and
look after the elderly.

Migration and alternative employ-
ment: In the post disaster period, many
women and girls migrate as an adapta-
tion strategy. The major activities that
employ women in urban areas include
serving as domestic help, brick break-
ing, sewing, jute bag making, ash sell-
ing, fish and vegetable vending, selling
rice cakes and working in the RMG
industry. All, however, to support family.

Recovery:

Rebuilding houses, re-stocking live-
stock, securing an income, repaying
borrowed money, treating affected
family members, and restoring other
aspects of life such as children's educa-
tion, are all parts of recovery from disas-
ters. In all of these activities, women and

girls are actively involved.
Women and girls in resilience: SARC

experiences: South Asia is the worst
disaster affected sub-continent in the
world. Studies carried out in
Bangladesh, India, Nepal, Pakistan, and
Sri Lanka on 'Gender issues in disasters'
show females are playing a great role in
building sustainable and disaster resil-
ient communities. The following are
some of the role played by them:

Risk managers: Women in South
Asian societies play a major role in risk
and emergency management, Taking
care of the family in emergencies, taking
children and animals to safety, and the
storage of food and other essential
items, are some of the functions carried
out entirely by women in such situa-
tions.

Living with floods: In Bangladesh,
women take on the role of preparing
and storing food items, which can be
the source of energy and nutrition for
the family for days when the floods
come. Women in Jhang area in Punjab,
Pakistan, have mastered the skills to
survive floods through generations.

Vigilance: Gondennawa in Sri Lanka is
an area where people live in constant fear
of landslides and rock falls. Women and
girls in this area have taken the initiative
to form themselves into vigilant groups
along with men to keep vigil in the
nights, for possible threats of rock fall
during the heavy monsoons, so that they
can alert the neighbours to run for safety.

Surviving drought: In the dry zone of
Sri Lanka, people face scarcity of food
and water during the long dry periods.
Women resort to various mechanisms
to survive the difficult conditions.

Drought in desert: In Tharparkar
desert area in Pakistan, women and girls
carry the responsibility of ensuring
drinking water needs of the family
during the long dry months which last
6- 8 months a year.

When disaster hits: A study on floods
in Jolpur, Bangladesh observes that the
social networks of women provide emer-
gency survival support during floods.
They are the first to provide nursing care
to the most affected family members,
before any official relief work begins.

Post disaster rebuilding: Women and
girls contribute in a variety of forms,
along with their regular chores of pre-
paring food, collecting water and fuel
wood. A research conducted in the
earthquake hit Gujarat, India in 2001
records the role women played in
postquake reconstruction.

Devastating storm lashed Noakhali villages
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Recommendations: Women and
girls can contribute to make a country
disaster resilience in the following three
phases, namely:

Preparedness phase: Awareness
building; building early warning and
communication systems; mapping
risks, resources and capacities; formu-
late strategies to increase resilience;
skills development; networking and
knowledge exchange; capacity building;
practice of safety measures; learning
about first aid; improving health care
and access; preparation and implemen-
tation of family and community disaster
plans; participation in test disaster
plans; learning infrastructure construc-
tion skills; securing land, housing and
shelters; engaging with institutional
actors; maintaining strong partnerships
with local and national government;
membership in decision-making bod-
ies; organising communities; conserv-
ing natural resources; accessing institu-
tional funds.

Response phase: Search and rescue;
shelter management; maintaining
environmental health; identification of
needs and available resources; emer-
gency feeding, clothing; provision of
first aid; care about vulnerable groups;
providing emotional support for com-
munity members; addressing needs of
relief workers.

Recovery phase: Support for the
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restoration of primary health care ser-
vice; replanting of crops; resettlement of
refugees; making provision for water
storage facilities; assisting with recon-
struction of damaged infrastructures.

Unfortunately, roles of women and
girls in overall disaster management are
often unrecognised. But their skills and
contributions are crucial in this field.
The activities presented here prove that
females are capable to make a country
disaster resilience. So, we should make a
change in the approach towards disas-
ter management, where women and
girls' contributions are recognised and
appropriate space given to utilize their
potentiality. Women and girls must be
empowered and guaranteed human
rights, equality and equity to truly real-
ise their potential for positive change
and contributing to sustainable devel-
opment particularly in the area of envi-
ronmental and natural resource man-
agement, governance, socioeconomic
development and urban land use plan-
ning which are the four key drivers of
disaster management. Surely, this will
turn them from 'most vulnerable' to a
'force of resilience’.

The writer studies Geography and Environment
at the University of Dhaka. His essay was
selected best in his group by Disaster
Management Bureau and won third place in
regional competition co-organised by UNISDR
with SAARC.
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DHAKA POWER DISTRIBUTION COMPANY LTD

(An Enterprise of the Government of the People’s Republic of Bangladesh)
Web site : www.dpdc.org.bd
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ESSENTIAL DRUGS COMPANY LIMITED

395-397, Tejgaon Industrial Area

Dhaka-1208

[INTERNATIONAL TENDER NOTICE )

EDCL invites two envelope system International Tender for supply & installation of following items for
Essential Drugs Company Limited, Bogra Plant & Khulna Essential Latex Plant (KELP), Khulna on urgent basis :-

S.L
No.

Tender No. Date

Name of the Item

Cost of Tender
Schedule

Last date of
Closing & opening

IMP / Reach Truck /
SEM/19/
2012-2013

dated 11/10/2012

O1.

Supply, Installation & Commissioning
of 02 units Reach Truck for EDCL,
Bogra Plant & KELP, Khulna Plant
(Details specification of Reach Truck
enclosed in the tender schedule)

Tk. 1,600.00/set
Equivalent to
USS 20.00
Non-refundable

Closing : 05/11/2012
at 11.00 AM

Opening : 05/11/2012
at 11.15 AM

Tender schedule will be sold from the Accounts Department of Essential Drugs Company Limited, Dhaka on
payment as stated above during office hours on all working days (except Friday, Saturday and Govt. Holidays).
No tender schedule will be sold on the opening date of the tender.

The tender will be accompanied by an amount of Earnest Money as mentioned above in the from of Bank Draft /
Pay Order / Bank Guarantee from any Schedule Bank of Bangladesh in favour of "Essential Drugs Co. Ltd."
without which the tender will be considered as non-responsive.

EDCL authority reserves the right to accept or reject any or all the tenders without assigning any reason
whatsoever.

(Md. Ali Mukarram)
Manager, Planning &
Procurement Deptt.

For : Managing Director.

ASHUGANJ POWER STATION COMPANY LTD.

(An Enterprise of Bangladesh Power Development Board)
Ashuganj, Brahmanbaria-3402, Bangladesh

CAREER OPPORTUNITY

Ashuganj Power Station Company Ltd (APSCL), one of the biggest Power Generation Company in Power Sector of
Bangladesh, is looking for energetic and promising persons for immediate appointment to the following posts and invites
applications in the prescribed form to be downloaded from APSCIL. website from Bangladeshi Nationals who are interested to
serve company and ready to accept the challenging job:

(1) Positions:
ﬁl.;' Name gl;;gs::aﬂ; Initial T’?:-s.iﬂ Qualification, Experience & Age
(i) Candidates should have
a. Master Degree with Bachelor Degree (Honors). MBA (HRM)
will get added advantage.
b. At least B(eight) vears of service experience in which at least 3
vears as Deputy Manager in the field of Human Resources
Management/ Administration in any government/serni-
: Manager (HRM) 01 government’ reputed multinational/private company.
; Basic Pay Tk. 39,000 ¢. Knowledge & experience in computer usage (MS Word, MS Excel
etc.) is essential.
d. Sound knowledge on Company Law and Labor Law.
(ii) Working experience in large Power Station/Power Sector will get added
advantage.
(1i1) Age Limit : Upto 45 wyears as on 01-11-2012 (mav be relaxed for
exceptionally deserving Candidates/from Power Sector)
(i) Candidates should have
a. B.Sc. in Electrical/ Mechanical/ Electrical & Electronics Engineering
i) Manager (Mechanical) 03 degree from Public/Government approved University and at least
8(eight) vears experience in the field of Operation/Maintenance of
o J ii) Manager (Electrical) 03 Power plant in power sector as Class-1 Officer.
b.  Knowledge in computer usage
Basic Pay Tk. 39,000 (ii) Age Limit: Upto 45 years as on 01-11-2012 (may be relaxed for
exceptionally deserving Candidates/from Power Sector)
(i) Candidates should have o
a. B.Sc. in Electrical/ Mechanical/ Electrical & Electronics Engineering
1) Sr. Engineer (Mechanical) 03 degree from Public/Government approved University and at least 4
[f‘nur)l years experience in the field of Operation/Maintenance of Power
=l 3. ii) Sr. Engineer (Electrical) 03 plant in power sector as Class-1 Officer
b. Knowledge in computer usage.
Basic Pay Tk. 33.000 (11) Age Limit: Upto 35 wvears as on 01-11-2012 (may be relaxed for
exceptionally deserving Candidates/from Power Sector)
(1) Candidates should have B
a. Master Degree with Bachelor Degree (Honors).
b. At least O4(four) years of service experience in the field of
Human Resources Management/Administration in  any
government/semi-government/  reputed  multinational/private
t:l::-mpal.nif aséﬁ]ass—! Officer.
c. Knowledge & experience in computer usage (MS Word, MS Excel
4. ggsl.i!cﬂ[?{amgfeé {;—;Rﬁf:]*l{}; 01 clc.) is essential. Pe P i
e d. Sound knowledge on Company Law and Labor Law
(11) Working experience in large Power Station/Power Sector and
specialized Training on Industrial Relations/HRM will get added
advantage.
(iii) Age Limit: Upto 35 wyears as on 01-11-2012. (may be relaxed for
exceptionally deserving Candidates/from Power Sector)

(2) Conditions:

3.
4,
apply through proper channel.
3, 1
6.
T
application.
8.
Q.
10. A panel shall be prepared.
11

’%\-(.ﬂﬁ (flof 17—

Muhammad Amanar Mowla
Manager (MIS & ICT) &
Manager (HRM) Addl. charge

1. Candidates must apply in prescribed Form of APSCL and should be attached necessary documents as
described in the Form. Form is available in www.apscl.com. Handwritten/Incomplete application/other than
prescribed Form will not be accepted.

2. Remuneration/fringe benefits for every post
Accommodation at site or 25% House Rent Allowance, I'wo Festival Bonus, Medical Allowance, Children Education
Allowance, CPF, Gratuity and other Fringe Benefits as per Company’s Rules.

Below GPA/CGPA 2.75 or third class/division in any public examination will not be considered.

Persons employed in Government, Semi-Govt. or Autonomous organization and Departmental Candidates should

include Basic Pay,

Application along with a pay order/ Bank draft of the wvalue of Tk. 200/- payable to “Ashuganj Power Station
Company Ltd.”” must be reached on or before 01-11-2012,

The post applied for must be marked on the top of the envelope.
An cnvelope with necessary postage stamp and mailing address of the candidate should be attached with the

The number of posts may be increased or decreased.
Government rules of Quota regarding recruitment and selection will be followed.

. APSCL management reserves the right to cancel any or all applications without assigning any reasons whatsoever.

APSCLAMD/HRM-220122169 date: 11-10-2012

25% Power Station Allowance,

Residential




