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DU 'Ga' unit Admission Test
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petition filed by 12 admis-

sion seekers, who came out

successful in the test.
The HC bench of Justice

AHM Shamsuddin
Chowdhury Manik and
Justice Jahangir Hossain
asked the authorities to
immediately remove the
dean of business studies
faculty Prof Jamal Uddin
from his post and appoint

another competent teacher.
Prof Jamal Uddin cannot

deny his responsibility as the
anomalies in the guestion
papers of the admission
tests damaged the dignity
and image of DU, said the

court.
It also directed the DU

authorities to immediately
form another committee to
identify the persons respon-

sible for damaging the uni-
versity's image and dignity
and take action against them

as per DU rules.
Citing statements made

by Dhaka University
Teachers' Association
President Prof Anwar
Hossain before it, the court
said around Tk 50 lakh of the
state will be squandered, if a

fresh admission testis held.
The directives came a day

after Prof Anwar and Dr
Zafar Igbal told the court
that the answer sheets could
be re-evaluated excluding

the erroneous questions.
The HC has solved the

crisis over the admission test
with the assistance of expert
educationists, petitioners’
counsel advocate Manzill

Murshid told The Daily Star.
Contacted, DU Vice-

Chancellor Prof AAMS
Arefin Siddique said, "After
receiving the copy of the HC
order, we will consult our
counsels to decide the next

course ofaction.”
The admission test for the

2011-12 academic session
was held on November 11.
But the publication of the
results sparked protests
from hundreds of students
for the alleged wrong count-
ing of marks.

In the wake of allegations,
the DU authorities decided
to cancel the results and
hold a fresh test on

December9.
The 12 petitioners

approached the court on
November 22 seeking its
directives for the DU author-
ities to continue the admis-
sion process.

[vy for strong local govt
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way Dhaka Mayor Sadeque

Hossain Khoka has to leave
his office... it is sad.
Democracy will not get
institutional shape if there
i1s no strong local govern-
ment system in the coun-
try.”

Ivy yesterday started
from her home on foot at
about 11:00am and
reached Nagar Bhaban
around 12:20pm and
assumed the responsibil-
ities of the mayor. Several
hundred people walked
along with the new

mayor.
“While leaving Nagar

Bhaban on June 27, after
expiry of my term as
municipal mayor, I told

Bangladesh betters a bit
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public sectors -- both

administrative and political
--0f 182 countries are.

Bangladesh was at the
bottom for five years (2001-
2005) on the TI scale. In the
following five years, it
ranked third, seventh, tenth,
thirteenth and twelfth.

In the list ordered from
top Bangladesh stood 120th

this year.
Among the South Asian

countries, Bangladesh was
ranked fourth, better than
countries like Myanmar,
Nepal, Pakistan, Afghanistan,
and Maldives but stands after
Bhutan (5.7), Sri Lanka (3.3)
and India (3.1).

Bhutan made a steady
and remarkable develop-
ment in curbing corruption
and performed better than
countries like Poland (5.5),
South Korea (5.4), Hungary
(4.6), Czech Republic (4.4)
and Italy (3.9).

Score above 5 indicates

success in moderate control

in corruption.
Data of 17 surveys done

by 13 international organi-
sations and opinions from
observers, including experts
from inside and outside the
countries, have been used to
prepare the index.

However, not all surveys
include all countries.
Bangladesh was included in
nine surveys for this year's
index, which covered the
period between January
2010 and September 201 1.

Two Asian countries --
Singapore (9.2) and Hong
Kong (8.4) -- were ranked
fourthand 10th.

Countries like the USA,
the UK, France, Austria and
Belgium scored less than 8.0,
indicating that corruption
remains a serious global
problem. The USA did worse
than Qatar, Chile, Bahamas
and Barbados.

LONGWAYTO GO

The report pointed out

seven points that helped
Bangladesh make the slight
progress. Those are reaffir-
mation of strong electoral
commitment, formulation of
Right to Information Act and
Whistleblower Protection
Act, establishment of
Information Commission
and Human Rights
Commission, citizen's char-
ter in service providing insti-
tutions, training on anti-
corruption in government
bodies and formulation of an
implementation strategy of
the UN convention against
corruption.

“There is no scope to be
satisfied with the improve-
ment as the score still puts
Bangladesh in the list of the
most corrupt countries,” Dr
Iftekharuzzaman, executive
director of Transparency
International, Bangladesh
(TIB), said as he unveiled the
report at a press conference
in the Jatiya Press Club.
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4. DESTINY DEVELOPERS LTD.

National Scout Bhaban (10th Floor)
70/1 Inner Circular (VIP) Road, Kakrail, Dhaka-1000.

CESTINY DEVELDFERS LTID,

-
"~ {INVITATION FOR TENDER

01) Agency

03) Procuring Method

05) Name of Work

09) Tender Selling Date

cate,

completion.

02) Invitation ref. No. & Date

04) Budget and Source of Fund

06) Time for Completion of works

07) Price of Tender document

08) Amount of Earnest Money

10) Tender Submission Date & Time

11) Tender Opening Date & Time

12) Name and address of the office
for Selling of Tenders

- Destiny Developers Ltd.
DDL-011/11/10 Date: 28-11-2011
- Open Tender Method (OTM)

Own Source

- Supplying and Installation of Thai
Aluminium, Curtain Glass and S.S
Railing work for
Destiny Beach Hotel and Resort’ at
Plot # 14, Road # 1, Hotel motel
zone, Cox’s Bazar.

6 (Six Month)

Tk. 3,000/- (Three thousand) only
Per set of Tender document in cash.

I

13) Eligibility of Tenderers :

a) The tenderer must have current valid enlistment certificate, Trade license,
VAT Registration Certificate and up to date Income TAX clearance Certifi-

b) Soon after the publication of the tender notice, the intending tenderers shall
have to be acquainted with nature of the works and shall be given full facility
and opportunity of having familiarity with the Project site.

c) The tenderer must have experience in practically doing internal and external
Thai Aluminium, Curtain, Glass and 5.5 Railing works in a Hotel Project, High
rise building or equivalent building project to an amount of Tk. 50,00,000.00
(Tk. Fifty Lacs) in a single work order or included in a Building work duly
certified by an officer not below the rank of Executive Engineer. The contrac-
tor may also submit statement of works in hand

14) The Contractor has to maintain the work for 1 (One) year from the date of

15) The officer Inviting Tender - Chief Engineer, Destiny Developers Ltd.

16) The Authority reserves the right to accept or reject any or all tenders or part
of it without assigning any reason what so ever.

17) If it is not possible to open the tender on the schedule date for any unavoid-
able circumstances, the same will be opened on the next working date at the
same time and venue.

Muhammad Shajahan

Destiny Developers Ltd.

2% (Two) of the quoted value from
any schedule Bank of Bangladesh in
favour of Destiny Developers Ltd.

- From 29-11-2011 to 18-12-2011.
19-12-2011 up to 02:30 P.M.

19-12-2011 at 03:00 P.M. in pres-
ence of Tenderers or their Autho-
rized representatives in the office of
the undersigned.

Manager (Accounts), Destiny Devel-
opers Ltd. National Scout Bhabon
(10th floor) 70/1, Inner Circular (VIP)
Road, Kakrail, Dhaka-1000.

‘Best Western

Chief Engineer

Bangladesh could have
done better if relevant bod-
ies like Anti-Corruption
Commission were allowed
to work independently, he
said while replying to a ques-
tion over the current status
ofthe ACC.

Asked whether the
alleged corruption in the
Padma bridge project left
any impact on the index, he
replied in the negative but
warned that it will “definitely
have adverse impact on the
index nextyear”,

TIB also expressed its
concerns citing eight issues
responsible for pulling back
the progress of curbing

corruption.
The issues are controver-

sial amendment proposal
over the ACC law, failure to
punish the corrupt, culture
of boycott and conflict of
interest in parliament, non-
disclosure of assets by high
profile personalities, allow-
ing whitening of black
money in the budget,
amendments to public
procurement and telecom-
munications laws, and parti-
san political influence on
administration and other
public services.

For upgrading
Bangladesh's status in the
CPI, the anti-corruption
watchdog also made sugges-
tions that include fulfilling
anti-corruption election
pledges of the government;
strengthening parliament
and its different commit-
tees, the ACC and the
Election Commission;
establishing integrity in
judiciary and public service;
and ensuring transparency
in public procurement.

“I hope the government
would consider the report as
an incentive in the fight
against corruption,” said TIB
trustee board Chairman
advocate Sultana Kamal.

M Hafizuddin Khan, a
member of the trustee
board, was also present at
the press conference.

you that I will be back in
Nagar Bhaban with peo-
ple's mandate. I was confi-
dent that in discharging
my responsibilities as the
municipal mayor, [ did
nothing that went against

the people'sinterest.”
Ivy said Nagar Bhaban

will remain open to all,
irrespective of their party
affiliation or opinion.

She had a warning for
ward councillors, officials
and employees of the city
corporation: “Don't get
involved with tender
manipulation. Work for

the welfare of the people
and win their confidence
taking them along with

you."
[vy was elected mayor

defeating Shamim Osman
with a margin of more
than one lakh votes in the
election held on October

30. Prime Minister Sheikh
Hasina administered her

oath of office on
November 27.

She said she has no clue
as to why the ruling Awami
League did not back her in
therace for mayor.

Plan

Job Opportunity

Plan is an international humanitarian, child-centered development organization with no religious,

political or government affiliations working in 67 countries across the globe with its headquarters in
the UK. Plan works with over one million children, their families and communities in 49 developing
countries around the world, implementing projects at the grass root and national level in health,
education, water and sanitation, income generation and cross cultural communication. Plan is
registered with the United Nations following recognition in 1989 and has consultative status with the

United Nations Economic and Social Council and UNICEF. Plan Bangladesh is accepting applications for:

Deputy Country Director - Programs
Consolidated Monthly Salary Tk. 250,000 — 300,000 + Based in Dhaka

Reporting to the Country Director you will be responsible for leading a team of professionals engaged in delivering
our country program objectives in the areas of Community Managed Health, Quality Primary Education, Protection
of Vulnerable Children and Disaster Risk Management. In this role, you will deliver the development and
implementation of program policies, advocacies and strategies and will ensure the program effectiveness. On a
regular basis, you will be engaged in coordinating sponsorship management, program activities across programs,
sectors and approaches; supervising Program Managers on major strategic and operational issues; providing
support on major organizational advocacy issues and guiding implementation of programs at the field level; setting
directions and approaches for Monitoring, Evaluation & Research team and building upon organizational learning;
ensuring effective linkages with government and strategic networks and maintaining influence at national level;
representing organisation and networking with donors and other development actors; participating in the decision
making process of country management team; and managing performance of the team members and building their
professional capacity. For this role you should have Master’s degree plus 5-7 years' experience as program head in
any development organisation with demonstrated ability to develop and implement program strategies. You must
possess highly developed interpersonal, communication and negotiating skills, together with a “can-do” attitude

and the necessary enthusiasm and commitment to get things done.

The tentative interview date is 15th December.

Deputy Country Director — Operations
Consolidated Monthly Salary Tk. 250,000 — 300,000 + Based in Dhaka

Relevant overseas experience will be useful.

Reporting to the Country Director you will be leading a team of professionals managing financial systems, ICT
services, grants management, internal communications and administrative supports. In this role, you will be
ensuring effective and efficient administrative and logistical support including management of assets; ensuring
optimal use of financial resources within the organisation in a transparent and accountable manner consistent with
Plan’s systems and procedures; establishing ICT systems for efficient and effective communication and data
management for the organisation; coordinating responses to grants opportunities with quality proposals;
establishing internal communications for managing public relations activities of the organisation; ensuring efficient
communications and logistical supports during organization’s responses to disasters; participating in the decision
making process of country management team; and managing performance of the team members and building their
professional capacity. For this role you should have Master's degree preferably in Business Administration/
Operations Management plus 5-7 years’ experience as Head of Operations/Administration/Finance in any reputed
organisation with demonstrated ability to manage complex operations. You must possess highly developed
interpersonal, communication and negotiating skills, together with a “can-do” attitude and the necessary
enthusiasm and commitment to get things done. The tentative interview date is 15th December.

Compliance Manager

Consolidated Monthly Salary Tk. 105,000 - 120,000 +Based in Dhaka

Reporting to the Country Director, you will be responsible for ensuring that organisation meets its financial,
administrative and risk management related compliance by establishing risk based audit programs. On a regular
basis, you will be engaged in conducting internal and external audit testing of specified area and identifying
reportable issues and dimension of risks; determining level of compliance with policies and procedures; submitting
audit reports to the Country Director; following-up on the process of implementation; managing performance of
the team members and building their professional capacity. For this role, you should have Master's degree in
Accounting/CA cc with 3-5 years’ experience as head of compliance/audit function in any development
organisation. You must possess highly developed interpersonal, communication and analytical skills, together with
an ability to produce authentic audit reports.

To apply, please send your CV with a covering letter and completed Plan’s Job Application Form to:
planbd.hr@plan-international.org by 11th December. The Job Application Form can be downloaded from
www.bdjobs.com site. Only shortlisted applicants will be called for interview. Any form of persuasion in the
selection process will automatically disqualify the candidacy.

Plan is an equal opportunities employer
As an international child-centered development organization, committed to the wellbeing of children and to
supporting the Convention on the Rights of the Child, Plan does not tolerate child abuse.
www.plan-international.org
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World’s

trusted

money
transferre

The Company

. Smart Executives for UAE

(Abu Dhabi, Dubai, Sharjah, Umm Al Quwain, Fujairah, Ras Al

Khaimah, Ajman)

Competitive Remuneration + Benefits

UAE Exchange Centre LLC, an ISO 9001:2000 company, is a renowned brand name in the Financial Services Industry in the
Middle East. It focuses primarily on money transfers and money exchange and it is part of the NMC Group, which is one of
the biggest and most prestigious business conglomerates in the UAE. The company celebrates over 30 progressively
successful years of commitment to quality and an unblemished image - empowering it to become an acknowledged force in
the world remittance market.

Assistant Customer Service/Junior Officer

Graduates in any discipline with 2 - 3 years experience, possessing good communication skills, pleasing personality and a
flair for customer service. Age bracket is between 22 -27 years old. The ideal incumbent will assist and provide full
range of quality customer service at the counter to different nationalities in their remittance needs, banking transac-
tions, credit card payments as well as foreign exchange transactions.

Interested applicants may send their updated resume with photograph to recruitment.jobsdubai@gmail.com

Resume submit time should be within 5 days starting from the 2nd December 2011.




