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Under-five mortality drops| 'Save Kapotakkho to
in last two decades

STAFF CORRESPONDENT

he under-five mortality rate dropped glob-
ally by more than one-third, from 88 deaths
per 1,000 live births to 57, reported United
Nations International Children's
Emergency Fund (Unicef) and World Health
Organisation for the period 1990 to 2010.
The latest worldwide estimates released
yesterday showed the number of under-five
children dying each year declined from
more than 12 million in 1990 to 7.6 million in
2010.
However, this progress is insufficient to
meet the Millennium Development Goal 4,
vhich calls for a two-third reduction in the
rate by 2015.

Under-five deaths are increasingly con-
centrated in sub-Saharan Africa and
Southern Asia.

“Focusing greater investment on the
most disadvantaged communities will help
us save more children's lives,” said Anthony
Lake, Unicef executive director.

The report revealed from the Unicef New
York office shows that newborns and infants
are most prone to the risk of dying, but there
has been less progress for them than within
the under-five age category.

The new estimates are published in the
2011 report, Levels & Trends in Child
Mortality, issued by the UN Inter-agency
Group for Child Mortality Estimation.
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Speakers yesterday stressed the need to prepare a master plan

involving the local people, public representatives and experts
to save the Kapotakkho river.

They were addressing a meeting in the Dhaka Reporters
Unity, said a press release.

The government will have to implement a technical solu-
tion for the river, said former BUET vice chancellor Prof MM
Safiullah.

The Kopotakho river has been flowing over capacity for
years causing water logging in Khulna, Satkhira, Jessore,
Jhinaidah, and Chuadanga.

Speakers suggested ensuring water flow in the river up
stream connecting Mathabhanga river by excavating it.

Kapotakkho Rakkha Andolan Member Secretary Nikhil
Bhadro and water expert M Inamul Haque presented the
keynote paper. Dr Rashid E Mahmub of Jano Udyog presided
over the meeting.
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Inaugural Session
17 September, 2011, 10.00 am

Chief Guest :

Prof. Dr. Emajuddin Ahamed
Former Vice-Chancellor, University of Dhaka
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JOB OFFER READY

FOR HIGH POTENTIALS

United Commercial Bank Ltd. (UCB), a leading first generation private sector progressive commercial bank having its network
across the country with 110 branches employing about 2800 workforce having state of the art technology providing fully online
services to the customers and a team of highly motivated personnel committed to developing excellence in banking, is looking
for smart, young, energetic, confident, self motivated and hard working fresh graduates as Management Trainee to meet the
growing needs of its expansion program.

At UCB, we provide our employees a stimulating work environment of “preferred place to work”, in which they are trained and
nurtured so that their full potential is realized. UCB also introduced performance and achievement culture to ensure that
deserving employees could exploit their full potential for smooth career progression.

UCB is an equal opportunity employer and welcomes applications for the position of Management Trainee from candidates
that fulfill the following criteria.

Qualification

» Applicants should have MBA, MBM, Master’'s in Finance/Marketing/Accounting/Management/Banking/MIS/Statistics/
Economics/Computer Science/English from a reputed university with at least three first class/division or equivalent CGPA and
having no third class/division (CGPA not less than 3.00 in the scale of 4.00 and 4.00 in the scale of 5.00) in academic career.

p Geographic mobility and flexibility to work anywhere in the country
P Strong computer skill in MS Office
p Age not over 30 years as on December 31, 2011

Selection Procedure

P The selection process will be on merit basis

p Candidates will have to sit for competitive written test

» Successful candidates will be called for interview

> Afinal list of candidates will be prepared on the basis of combined result of written test and viva voice

United Commercial Bank Lid.

P Management Trainee will be selected from the final list who will secure minimum 60% in the Written Test and Viva Voice in
aggregate. Candidates who will not qualify as Management Trainee but included in the final list will be given the opportunity to
Join UCB as Officer (Trainee) at their choice.

Placement Policy

Successful Management Trainee shall remain on probation for a period of 2(two) years and Officer (Trainee) shall remain on
probation for a period of 1{one) year. During this period, effective on the job training will be provided. On satisfactory completion of
probationary period, Management Trainee will be confirmed as Executive Officer and Officer(Trainee) will be confirmed as
Senior Officer in the regular scale of the Bank.

Compensation Package

On probation, Management Trainee will receive monthly consolidated compensation of Tk. 30,000/- for first year and Officer
(Trainee) Tk. 24,000/- along with other admissible facilities as decided by the Management.

Other Condition

The conditions that are in practice in the industry may be applicable while offering job to the selected candidates.

Application Procedure

If you think you are the person we are looking for, please send your detail resume through www.bdjobs.com with a scanned size
recently snapped passport size photograph by October 05, 2011. A Pay Order/Bank Draft (non refundable) of Tk. 400/- (Taka
four hundred only) favoring HRMD, United Commercial Bank Ltd. should be sent to the Executive Vice President, Human Resources
Management Division, United Commercial Bank Ltd. Level 5, Corporate Head Office, CWS (A)-1, Road No. 34, Gulshan Avenue,
Dhaka-1212 by enclosing the acknowledgement receipt generated after submission of the application and writing the track

number on the back page of the Draft/Pay Order by October 13, 2011.

Corporate Head Office, CWS (A)-1, Road No. 34, Gulshan Avenue, Dhaka-1212
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