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If man is known by the company he keeps, a
profession may also be known by the Journal it
publishes .If literature is the reflection of the
society s0 also is the Journal that reflects the
level of professional acuity.... From these
premises, one could go on evaluating the
concemn of the training professionals to a certain
level in Bangladesh by taking a look at the 218
articles published in the Journal of BSTD,
Proshikhyan since 1994, Amongst many
options, one may very well start with the
following questions.

» s the journal published regularly? _
» Does it address the key issues
of the profession?

Important as the questions are to
respond to these would require a
thorough scientific investigation or |
research. Given the constraints,
time in particular, instead, an
alternative approach has been |
followed here to find out the
ANSWers.

Unlike many journal of home and
abroad, even of international

alleviation, micro-credit, gender etc. These are
mostly concerned with development from where
training professional in development
governance could find valuable inputs and
insights to plough back to his professional
activity.
In order to see whether the journal has
addressed the key issues of training, which are
concerned with the qualitative aspects of
training, one can analyze the focus of the
articles and relate these with the phases of
training cycle (TC). To a great extent, effective
_ _ and qualitative training depends

on the appropriate administration
and completion of the TC. By
analyzing the 218 articles, one can
find varying degree of emphasis of
| the professionals on the TC. Most
articles concentrated on training
needs assessment, followed by
curriculum development, training
techniques, training
implementation. No significant
emphasis can be discerned on post

-; training utilization and impact

reputed organization, BSTD has
been publishing the journal, Proshikhyan on a
regular basis since 1994, This is a great
achievement by any standard and speaks of the
high commitment of the BSTD management.
This bi-annual journal was first published in
1987, seven years following the establishment
of the society. However publication of the
journal was not regular. It was published
intermittently. Since 1994, publication became
regular, 2 volumes were published each year
and each volume contained six articles.

Till December 2010, 218 articles have been
published. As the name of the journal suggests
principal focus of the journal is "Development
of Human Resource through Training”. Main
theme of the 90% articles centred round
training. Other articles are not directly related to
training perse, but addressed to enrich the
knowledge of training professionals for
example, rural development, poverty

analysis of training from the
articles published. This appears to be the most
neglected issue, yet the credibility of the
training depends largely on post training
utilization. One article by Mr. Banik Gour
Sundar of PATC on Management At the Top
(MATT) programme (2001) and another by Dr
M. Solaiman, former director of CIRDAP on
impact of training on destitute women (1999)
were published in recent years. It appears from
the analysis of the articles that the professionals
are perhaps nonchalant of post training
utilization (PTU) and Impact Analysis of
traiming. It has been an Achilles ‘Hill in our
training programme and confinues to remain so,
This perhaps emanates from the structural
deficiency of the training institutes. As training
is an investment and it is judged by its result, it
is time that training professionals and higher
management put these two aspects of training
high in their agenda.
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