3 o
The Bﬂﬁg ﬁtﬂr ADVERTISEMENT DHAKA FRIDAY DECEMBER 24, 2010 1 3

ﬂwmﬁm’tw E . .-'r T'r T 1 /] { e j. 4 ’ 4
S, T wor | B DBUET welcomes her alumne =
IR Qﬁﬁﬂﬁ‘ e E e ;LDHI:ECauhrsea offered at MJF Training Center to enhance capacity :f.,
: of professionals and organizations. A3
M RPN RORAN R o 3cfutd SIRNE R3jb/Rp3olys Course: Basic Training on Human Rights and Governance BUE‘I' ALUMNI REUNION E
cq ||i;l1 Participants: Development practitioners, Right Based approach
. practitioner, Human Rights Advocates in general, trainers, activists, ORGANIZED BY BUET o
HET FFCE WO T T TN TECO0Z (@, ¢ [Ueas 47w, 00 97 “HAlffqifEiE students and other professionals. 4 - 6 Febru 2011 %
o e Wige” U9 TfRe *[rF gad FEaIe: W Qu/d3/20d038, ST Duration: 5 Days/ 3 Days (for mid and front level worker) ary,
T3S AP 08/05/2050%8 Sy WF2 (FrH +4 Mdifas Tagsfe sgard sfoe 23 | Major Contents: | | BUET CAMPUS
ST Concept of human rights and right based approach (RBA)

Gender and human rights

Women rights, child rights, workers rights
Rights of marginalized communities
Governance and local governance
Judiciary system in Bangladesh

Ny National Credit and Commerce Bank Ltd. gh et

. 7 i - e Course fee: 5 Days; BDT 7000 (non residential) BDT 10000 (residential)
H ffice: 7-8,Motijheel | A Dhaka-1 Bang| h.
EA%I E ead Office: 7-8,Motijheel Commercial Area, Dhaka-1000, Banglades 3 Days; BDT 4000.00 (non residential) BDT 6000.00 (residentia)

Events: 4" Feb. 2011; Inauguration, Lunch, Smiity Charon, Concert & Dinner
4 to 6 Feb: Industrial Exhibition, Job fair/seminar and many more...........

Alumni’s vision for CUET
Contact:

Prof. Dr. Aminul Hoque Registration Fees:

feft-ecoe ot frEe

No Membership Fee
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Course: Financial Management Training Convener, BUET Alumni Federation Alumni: Tk. 1,000
APPOINTMENT OF EXTERNAL AUDITORS aticloanhac oo o ishageroe ary oo i emb yoa & Spouse: Tk, 500
organizations, human ngnts and grant making organizations, s - - : e
NCC Bank Limited invites application from eligile Chartered Accountants firms for | | prvat organizations S s Sl CHEaRIakeSN  FheE e
appointment as External Auditors for auditing the Bank's Financial Statements for the year | | waror contonts 0665623, 01552338617, 01199082231, 01552479716
2011. Intending Chartered Accountants firms must fulfill the criteria/requirements as laid *  General financial management E-mail: dswi@dsw.buet.ac.bd, Web: www.buct.ac.bd
down by the Securities and Exchange Commission in the Securities and Exchange Rules, L o ety conto Registration from 20 December 2010 to 20 January 2011

1987, as amended through its Notification dated 4" January 2000 (published in the Financial reporting
Bangladesh Gazette on 16™ February 2000), which states, inter alia, the following: Course fee: BDT 4000.00 (Non residential) BDT 6000.00 (Residential)

g - . . i F W . i i u l l l
Quote-The financial Statements of the issuer of  listed Security shall be audited by @ | | particianto: Doreiooment piacttionars. namar ihts workers. vt -

partnership firm of Chartered Accountants within the meaning of Bangladesh Chartered || | sector personnel, trainers, activists, students and other professionals. We are a large, well-reputed healthcare company working in Bangladesh for

Accountants Orders (P.0.2 of 1973) consisting of not less than two partners in practice for ::ﬁ:ﬂiif the last thirty-six years wishes to recruit the following professional. The

a minimum of seven years, none of whom were associated in any way with the issuer « " RTI Act. 2009 Company seeks high caliber candidate who would join our Finance &
during the auditing period (which includes holding of securities by themselves or through *  Institutional framework of RT Accounts Division and meaningfully contribute to the efforts to reach the
spouse or any other relatives and their employees), in accordance with the International ?  Dicesus ki e organization's goal.

iy : . : : Information management restructuring and preparedness
Standards on auditing applicable in Bangladesh and the report of the auditor shall be in Course fee: BDT 600,00 (Non residential) BDT 800,00 (Residential

Form B annexed to the schedule-Unquote. Course: Management Information System (MIS)
Mentionable that Bangladesh Bank vide letter No. BRPD (Task Force)748/3/2010-538 IR 53 NS

SENIOR ACCOUNTS OFFICER
The incumbent will be responsible for sales accounting & monitoring, bank
reconciliation, PF accounting, payroll and employees' income tax

. Participants: MIS professionals, develo t i , privat : : : s
dated 22.11.2010 advised as under: p:mnﬁ::: t;inm_p;tul?;n:nsd ,,ﬁ;?pf;?f;siﬁﬂ_ RNt management. He/she will also maintain accounting software packages
‘e T 97 P ATeeE ewe Wi (@BiE S e e W B, Major Contents: independently and supervision of financial transaction through
*  Definition and creation of worksheet/datasheet, table/entity, computerized accounting system in order to ensure proper internal control.
T 6 VIR AT S/ AR 20 T @A WL, SvdY 6 0s(3) il charts/ informat
graphs, data & information and database
wﬁ qYe m *  Logical entity relationships with diagram as per policy &
sahalot , , , , procedure Qualification and Experience:
Interested Chartered Accountants firms enlisted with Bangladesh Bank as circulated vide *  Scope of insitutional capacity building o M.Com (Accounting) with C:A. (Course Completed) from:a repuited firm
their Letter No. BRPD(Task Force)748/3/2010-538 dated 22.11.2010 are requested to . Tomndicaspoc s o
; i i v 3 s : . *  Basic security modeling of data & database e Minimum 3 years relevant experience in any reputed company
communicate their intention in writing enclosing supporting papers, to the Company *  Disaster management planning of data & database o Hard working and ability to work under pressure
Secretary, NCC Bank Ltd. at its registered office at 7-8,Motijheel C.A.,Dhaka-1000, to Course fee: BDT 4000.00 (Non residential) BDT 6000.00 (Residential) , , ,
reach on or before Januarv 16. 2011 v Course fees include tuition fee, food, accommodation (in case * Good Command in English and Bangla language skills
i 29 901 1 Rietdls F'fdfezideﬂﬁh ::lfgiﬂatﬂ and intemet access. This fee e Knowledge in MS Office and ERP system
. INCiuges d X.
ated: December 22, 2010. v ALOK- MJF Training center offers the above mentioned ; : . : : :
courses every quarter starting from January 2011, Prospective candidates may apply in strict confidence with detailed CV and
v The number of participants for each course will not exceed 20. two copies of recent passport size color photographs by January 4, 2011 to
@ qmﬁgm W @TwnﬁT ﬁﬁcﬁg M ::;ﬁcﬂgaziﬂgﬁ Ef';ﬁﬁi?;:?fﬁéi‘”mm course for the Box No.A-92, C/o-The Daily Star, 64-65, Kazi Nazrul Islam Avenue, Dhaka-1215.
OHE-9Hq. CSTHIS P Q=TI v ﬁ:ﬁ:ﬁr”fé ;ﬂ; MJF will provide courses at organization’s Please mark the position applied for, on the top of the envelope.
BIFI-d0b | For further details and registration please visit www.manusherjonno.org/alok * We are an equal opportunity employer.
or contact
Wasiur Rahman Tonmoy
HefFre FINE waoiE Qoefe Fo b s
Alok-MJF Training Center, Manusher Jonno Foundation (MJF), House-10
m frsrs cﬂm m M Wm AIHE "T&E (SUKH), Road-1, Block-F, Banani Model Town, Dhaka-1213, Phone: 88-
- / (H{Em 02-8810344, 8811161, 8812428, 8824309, Ext-308, Fax: 88-02-8810162,
wye) a0 28 m YT A9 SR FACR &- Cell: 01716451457, E-mail: tonmoy@manusher.org rac
Wi we @ ifde Rt AR
Efefias/aFn/EneE/@srE/ | 1 Coconut Oil BP. 30,000.0 Career Opportunity
R030/809 . e X SO AT TR BRAC, one of the world's leading development organizations, dedicated 1o f:mg;iat:
oifad : 23/% ° (ﬁlﬁ’@ﬂ N CE ] R S verty and empower the poor. raining Divi ooking for dynamic,
SIS - )| = T e e ggn'aprgent and H motivated individuals for the following regular positions.
PRASRM) | wem PSR 0 (Steaa) | wemageR o | e e R e Assistant Faculty Coordinator/ Deputy Faculty Coordinator
G LRIGH S @ Ty wifRe e Y :
_ ; : ST, 5%l Job Responsibilities -
.¢% D13l 33¢0.00 oRfod/0dd {2 0%/03/2055%8 : -l!dqn_tify andtaﬁctﬁunulaie different sorts of academic activities/ task and contemporary
contents.
(9 QW TS AN TW | @ 3R-00 XBA | S 3¢ oA 7naAqQ m - Prepare pian, strategies, strategic interventions and day to day guidelines for BTD.
p - Prepare controlling instruments to compare the actual performance with the standards.
Y IEMICT S T TN AT IR 220e *E ¢ FRuREmg 3050-30%% e IGTT AT Wi BT T AeEE - p:;gl.ﬁc;tq Hagpim_neﬁ assessment; design training module, manual and curriculum
e LNEIC AT : : riculture.
R ol | Sy @, oo ST 7R SRR Wi FTAT CAME (RTFT) CFREE T @APTSPTH I - Faciltate train?r?g in national and international arena and evaluate the results of training.
HHT FAF LTIEH 712 | GRS /aEeeas e e e Meazage A wava - lnvglve'!? gratip;ng marketing n?ntiviﬁes; writing project proposal and any other task
B assigned by the management.
MR (AP T G et TSt e <l R30 A o R e e e e Educational Qualification : Ph.D and Masters in Agriculture with good resutt from a
- 2 s 5 recognized university. No 3rd class / division is accepted.
(ﬂT: W) CEFICAT CH=F (ﬁﬁﬂ] E5|E||i | Age . Maxlmum 40 yrs_
JIY, | oA ferata arer | Salary : Negotiable.
oifee «T 2fFTaras fets o1 | CTEAMEFE TR | 97 (&)-0¢/3050-2035 | Experience - i myega: n‘?f experience in agricultural research / extension
T3 I ARG | 81 |wad@m W | e ® - EIIE] :
@ @ Sifed g /21(FERER) /e ot /(B[ 38 ¢ Job Location : Head Office, Dhaka.
L =
P %ﬁ m W W W (].TEC) m 33 ﬁ-cw 2030 | % :'IO"E"mEf
X , , PO [ —— T faeers e o sponsibilities :
W wroE ey ¢ Arpes @M w i i - Identify and accumulate different sorts of academic activitiesftasks and contemporary
e & 2 : training contents. —
AIPOT S b1 | wEeE e = AT T 9 Wed, 2P ¢ oY - Prepare pian, strategies, strategic interventions and day to day guidelines for the
Y- 90, Afefde afféfana aure, o - Yooo T3z (Fraaez =), fes aferma advancement of faculties. : -
=T . TSRS oliaa - Cobet vk e s, o et ekl vl s ome
D Hi- L 6 020 nsige angin S 1
) G, B | - ?acimatminings in national and international arena and be involved with evaluating
ﬁﬁr‘ﬁ@ Q| | vewreTE TSt WHE WAWSTE  EFE  (AE training results.
S EeT e el 3Te - Involve in training marketing activities; writing project proposals and any other task
_ 5 - ﬂ; et e oo () assigned by ther?namgamneﬂnt.
% Y o . : . .
g AP e #S (ITEC)- 97 €3 W% 7o Frre (o 303 Feeue wr T TR o AfTs 220 By 1~ -~ A i i
ERIGIEE AETTOFTE HAFHE € JEFET0 FIE 0] ik El LR EGRE TG R LT A faso b | | TEEE G (GBE | Y,000,00 (T TEE) TE G Age : Maximum 40 years.
AT R s | FoEffe ofe® fema AR epfers ArpeET frfeefaft)  «a | (ST | Experience : 5 years of experience in public health.
i « | Ly SR ; ffeaef (A-SEA/ATT GrEs a9 T4 S Salary * Negotiable
(51%7) = T S Qu/38/200 T [GFRT ¢;00 BF Voo FRarsIeRe weorg au fare T AT . Head Office, Dhaka.
E’lmw: : il (R Sl = W M R Associate Faculty Member (only for fomele)
S -f‘ ; F fafewe, SFABET, o1 | Job Responsibilities -
ok : 55l : cﬂéﬁ ] o | | AF-HIeE HeE | 3% %ﬁﬂ"ﬂ? 3050 FAY dwo ToF | - Design training module, manual and other training materials as per necessity.
. | T A | 48, 99-bT @ I-dod i, T e BN | R @O W wed, e - Faclihts:.ge u;ai ung in nati;:rnai and international arena and be involved with
! : ' s s evaluating fraining results.
2. | BeAfE AW @ Frifer | UB, 9, bW @ T-HoT afemrm  Feft areffFeEe ) iBe irlwuiﬁﬁ with field fu|r|lzaw‘up Egjw;rtittli“ gf gﬁruuaéed Eragﬂgs.
| 3 PG [eR " . B . ve with training ma a es locally and natio :
e i A 4 i Q’i bt ol s e, g - - Fl?rgride support tﬁhe TAIe?l_Elg management for smooth, time Enmd and cost
=Sl £e] ﬁ Y | oa Ew”im)ia 2033 (S B effective managerial operations and any other task assigned by the management.
sifad ¢ 7 bk | e : Gl s S
Educational Qualification : Masters in any discipline with four 1st class / division /
S1 efer i afs Rew & T s AIpers o8(R) I a fie 7 | 53| | vReTE MR G | So G 2053 T 300 B | CGPA 3.5 and above in il academic examinations from
31 4fe Erem o coo/- (AI5S) BE STALANN C-SUR, CIAET R, AAfAbE =1 I & A - _ :EJ;?EELTW'
TS GA, aaf#fefa @ &l fArs | 0 | | BEAE C4EE | So TITHIE 203 AT $390 WHH | ge * '
L e o, T o g | (Seffre weyafeffenn ST, Salary T 88
01 AGPPEHF ERF/ERFIR T SR AT T | A @R ) TR T Job Location : Different BRAC Training and Resource Centers (TARC)
81 ES ApenR ITEC o6 fdife e +ffs a1k iR ¢ Yo 403 | weq, Bfew  afeoem w0 in Bangladesh.
Waﬁﬁ‘ mw W 'C S W FAE| qrefifiegte s isﬁ@w Other information for all positions:
. . : y 256 w e 5 | 7 | - Frequent field visit to BRAC programs as well as TARCs and other organization's
b1 SEEAT "ﬂé‘ﬂmw 4] e Sat G=H0R 1 o = o e training venues.
q|  SAEE 9F [TEC :@{@-ﬁﬁ@g Wﬁ; &y fore =a | ﬁ:ﬁq W s.q00 G TSRS (= Additional anulr-n?lntsfurlll !:nstilinm;i: ' N
b G SRR TR T, S WO T« B ARG 7 w6 w @ A7) | e o T Ot and & oo R .
e 77 | ' se | | o FoeEE S | warlE fees @ae o SR - hCumputer Ilijtjrﬁnyci’s required in MS Word, MS E?tm:l. MS Power Point, Internet
vavrers e efedmam  one rowsing a ndows. _
@_)_‘/1 HTIW TS 22509 | Other benefits included : Insurance, Festival Bonus, Contributory Provident
15+ 12,10 | TEAT G ol e A Fund, Gratuity and others. _
M s e T L ) ek e
wwy (FerwEw) THAG] T AT | position and photocopies ¢ equivalent a ce e, National ID ca
« ' and two recent size colour photographs to the Director, BRAC-HRD, 8th
Fro B ¢ AT (@ GIre SR fersy floor, BRAC cef;g p?%nMTfaghaﬁ. haka-1 ﬂﬁuﬁ?}?ﬁ thaltl Jan;.laﬂg 06, z;mt
P EGE R CRITG Pl enti the position an on top o envelope.
Eﬂﬁ? ‘ ( ¢ 9 ) Inﬁ%h@g mmﬁTgf applinglt:igr:a received, only short listed candidate:pv?ill be
- T CFICT FMa ned contacted.
e ToF 1S Fure FRG (ITEC), v | | f&fe-eeos (I8 bHUdS0Y BRAC is an equal opportunity employer




