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Office of the Chief Engineer (Marine)

RAB Forces Headquarters P de 7= Directorate General Defence Purchase
Civil Awa't(lon ('I,‘laligo S:n;m Building Mongla, Bagerhat : Ministry of Defence
urmioia, vna : . N ! | :
3 a Invitation for Tender Ny - New Alrpvc:,rt Road, Tejgaon, Dhaka-1215
itati 01 T Wiy Diaon eb: www.dgdp.gov.bd
nvitation for Re-Tender & e T
63" Procurng enily nama | Wongia Pon Auhoriy Horgs Tas E-mail: info@dgdp.gov.bd
1 Ministry/Division Ministry of Home Affairs, g; LICUnng ensly coow 5205, - o . A
2| Agency Rapid Action Batlllon (RAB] Forces R  — 2"d Time Tender
3 Procuring entity name Director General, Rapid Action Batlalion (RAB) Forces, ;m':“m.c, hmofmm {. B . Wy .
T GOB Revene. v — - Sealed tenders (single envelop system) in local currency are invited from bonafide
5T Re-tender package NG, 5(G)-02(B)/2008-2009 :'?F-'tz-ifm 7IP-372008. 164 gaanufacturefs/supphars (enlisted firms in DGDP) for supply of the following items for
6 | Re-tenders invilation Rel No. & | RAB HQ/Admin (Supply)/508/1/Part-2/1519 dale; 22/12/2008 bon tendering el ngladesh "Army:
; date ‘ Flevenus budgel of Mongli Ser | Nomenclature Date of selling Date of Currency | Tender No.
7 | Re-tender name ;ggesr for Supply of Uniform & Uniform related items for RAB . sopicabis. no ' From To opening
- e o e o ) e A. | Cloth .Whrte 31-12-2008 | 20-01-2009 | 21-01-2009 | Local 62579/P-6
9| Eligibiity of tenderers Adequale Experience in Supply of Uniform & Uniform related ST Synthetic
tems to any gowi/semi govt/autonomous organization or Tessg. Relieng & Serviayg o Liw P (5001 Paci ) (For  AFNS
reputed agency with satisfactory performance. Tender publcaton dae e Vet Merga Pt Aoy Officers)
10 | Time for completion of delivery | Within 90 days from the notification of contract award. T s S Qty-2,400
11 | Name and address of the office | RAB Forces Headquarters (Admin & Finance Wing), Civil _}'Lﬂﬁ_’aﬂh 126012000 16.00 hours Nos

selling, receiving & opening the | Aviation Cargo Admin Building, Zia Intemational Airpont, T“'"M“:ﬂ".:_“ ;;j:x 1 B 12,00 houry, . : :

e At Kurmitola. Dhaka. Tﬁ%ﬁﬁm@ : 1230 howrs 2. Tender schedule with detailed specifications/conditions will be available on payment as ;Q
i2 1 Last date and time for seling | 13-01-2009 al 17,00 hours. ~Saling tender document (principal) %anw@:{%}.w per IT selling rate (non-refundable) during office hour between 0800 hour to 1300 hours.
. tLaBr:tler mdata r;lnd L R T — “Seing i G o] | i ey orgs, Bagerha The tender can be dropped latest by 1000 hours and will be opened at 1005 hours on the

submission of tenders | ' '] s v s o1 e Crel Engnes (Wariw) Wnga | | SPecified date of opening in presence of tenderers (if present).

72 T Date and time for opening of | 14-01-2000 al 11.15 hours (lenderers or their authonzed oyl Mg Gholment i o] | ISPRMisc/08/2689 Major

tenders representalives may atlend). el Place/dateSme  of  pre-tender | Not appicable -Bageral GD-5954 For Director General
15 | Date, time & place of pre-tender | Date: 31-12-2008 at 11.00 hours. = _ﬁ_ﬂlw »

meeting Place: Conference Room, RAB Forces Headquarters, Civil ' o m,fmm&'j:“m'? Sfon fom

Aviation Cargo Admin Building, Kurmitola, Dhaka, 2 Brief doscripion of works Testng, N & Servicng of Lile Fah ' nqeeTel) ATA HTeTa . ]

16 | Bnef description of items, price of lender schedule & tender security money are {o be given below: (Solas Pack-C) lor the vessels of Mongla Por Y] qyIIeTY @hb
Item Description of item Unit of supply Quantity of | Price of tender | Tender security 24 urma?crwmou relatod services | Nol applcable ey foey =il l
No. unit required | schedule money 20. | Price of tender document (Tk) Th-750 .00 seven hundred Wy] ony o) LTI WTR AT vy w1 Bres seinn snewe 2Ty o faso
16.1 | Blankel Woollen Piece 600 500/- 12,000/- No | 'Gemcatonof | Locaton [ Tendersecurty |  Completon q-::qw AR Soidsn ,‘mn Vbt St |
16.24 | Sun Glass Piece 8,700 1,000/- 87,000/- ! mﬂ::m . Y35 w1l weren e o6l wrzam v yooo
17 Special instructions | 1) Each of the above items shall be consider as a single lot. S B L B PP Site. | Tk14,00000 Sp—— o ' :

ii) Tenderers are allowed to submit their tender for single or more of the B e Al RTVAER/ RS- 3 Y oa W/ sfee:  /33/300p

above items. 27, Designation of offical inviing lender Chiel Engneer (Marine), Mongla Port IR EIC

il) Tenderers shall submit at least 03 (three) in numbers sample 28| Address ol Rl Wi mder m““ﬂ'mm O &I (EOT) ST=1

. . g r— - .

mﬂﬁs o approved sample) at the time of submitting tender - T T — T 0 PMM.'?' MATES AGE a8 ¢ B gy afgsors. ww ayf® gt s e forem

iv) Tenderers shall submit the Laboratory Test Report from » f;"‘“n:“““‘”“" WFTErS Tt AW AR WAHEA, FATA sAfen AAWD A ST AP €AY

SGSATS/NGS8C/College of Textile Engineening & Technology for the u:mﬁﬂﬁmi%ﬁ“&'ﬁﬁmﬁ;ﬂw k el STéks, Widta e IETe SN (o8 W), 33> IR wen T eRfE,

item No. 16.1 at the time of submitting tender document. 11 e event of navoidable Crcumstarces, f e rceiving, cosing and opan I, Bi¥1-3000 )

v) Without assigning any reason the procunng entity reserves the right lo er can not on the abovementoned dates, he next normal day : J . o 4

accept o reject any or all tenders. 9 :::;ﬁx:;;l:ﬂ::;emwwmwNMWr fray aq: ea@ma Awamess & Capacity Building #rfomez =1eem GOB w¥e 2fS

Aftab Uddin Ah d) Any tender received by the lenderer aher the deadiine for the submission of tender AT ARATHCR o gfeferarg erane (EOI) =rzr=
| a Jin Ahmed shall ba declared late, will be rejected and rotumed unopened ko the tenderer
Director (Admin and Finance) &) Al the scrap removed from the Raft will be reated as lenderer's propeny ¥, "IER e _fawn: et sefea Ao fawrn SO/ ST mf
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@ oBiman Bangtadesh Airlinés Limited is iooking for candidatés from Bangladeshi— = 4
nationals for contractual employment in the following positions:-

GD-5969

() Organization, classification and analysis of financial data and
preparation of financial reports with cause-effect relationship.

(ili) Review and examination of income statement, balance sheet and

pTi "y
s, T Sl

a) Qualifications: Chartered Accountant or Cost Management Accountant.

Candidates with 3rd division/class or equivalent result in academic career financial statements with ratio analysis. ooy 2 ¢
are not eligible to apply. (iv) Review regulations, policies and technical reports regarding business fafor 1S S l
b) Age Limit : Maximum 50 years as on 20-01-2009. accounting/financial activities and make recommendation to : P % (T%) a¥8
e forst wfemgs

management,

(v) Review and analyze tariffs, yield and expenditure and make
appropriate recommendations.

(vi) Energetic self-starter and able to perform multi-task in a fast-paced
environment.

(vi)) Computer literacy and analytical ability with good presentation skills.

(viii) OQutstanding written and oral communication skills.

(iX) Proven leadership skills in teamwork, motivating/developing co-
workers and excellent interpersonal communication skills.

¢) Work Experience : Career of at least 10 years in managerial positions with
clear 3 years as Head of Accounts/Finance and preferably Director Finance
in any multinational/ commercial organization of great repute.

d) Job Profile: Strong understanding of budgeting, payroll, accounting and
finance system/management.

e) Candidate Profile: The candidate will be hands-on result-oriented achiever,
good in planning, organizing and managing the functions to fulfill the job.

Cre*a-3, f293, o131 Y)Y
gS [-A/ag/Ams (W1-3)/ob/2008/2959
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5. Internal Auditor

a) Qualifications: B.Sc In Engineering on Mechanical or Electrical & Electronics | e e AR | e @
or Aeronautical/Aerospace/Avionics from any recognized Institute or ‘ 3) Qualifications: Chartered Accountant/Cost Management Accountant/MBA : . S oy i PO oty
University. Candidates with 3rd division/class or equivalent result in | major in Finance. Candidates with 3rd division/class or equivalent result in :
academic career are not eligible to apply. E academic career are not eligible to apply. 0d | T 23 D18 330/~ | S¥-v0 3o | (%) Aien frem pea e oA
b) Age Limit : Maximum 50 years as on 20-01-2009. . b) Age Limit : Maximum 40 years as on 20-01-2009. i st T mm' e TET WaEiwe
c) Wort Experience : Minimum 10 years practical experience in Executive c) Work Experience : E‘G:"I Iy *Fatrtﬂ afeur3ora
position in an Aircraft Maintenance Company. Sound Knowledge on () O7 (seven) years experience in auditing with proven knowledge and BTG R R (W3) 2o e
Engineering and Maintenance methodology. experience of 05 (five) years in managing risk-based audit. afSwrs) Gwes T ) ’
d) Job Profile: () Experience in development of audit strategles and plans and in leading T g — | C %m -
(i) Strong understanding of Aircraft Engineering & Maintenance System/ __ supervising risk-based audit. _ _ : 4 % W YR RS T o g
Management. (iil) Candidate(s) having work experience in any multinational, corporate ST ™ frars fee 8w wwfve S8om
(i) Knowledge of international aviation and safety regulations. house/company of repute will get preference. e o A |
&) Candidate Proflie: d) Knowledge, Skills and Abilities: ¥) #¥E e IS v
(i) The incumbent will be hands-on result-oriented achiever, good in (i) Working knowledge of preparing audit report and a good track record in @H &Iy 7 afEens afrsim
planning, organizing and managing the functions to fulfill the job. auditing. - | o R R (R) e e
(I1) Proven record of leadership and ability to work as a team leader. (i) Proven communication skills at all levels of an organization. UICE TR gqR AN
(iii) Energetic self-starter and able to perform multi-task in a fast-paced F>Ein v Tegfes «demn
environment. waE S Tre T |
(Iv) Outstanding written and oral communication skills. I

a) Qualifications: Masters in Marketing or MBA major in Marketing. Candidates
with 3rd division/class or equlvalent result in academic career are not
eligible to apply.

b) Age Limit : Maximum 40 years as on 20-01-2009.

¢) Work Experience :
(i) Minimum 5 (five) years experience in relevant field particularly in mid
level position in any multinational or reputed commercial organizations,
(i) Candidate(s) having experience In commercial airlines will get
preference,

d) Knowledge, Skills and Abilities:

() Understand corporate mission, objectives, policy and plan, devise
marketing strategy in the competitive environment.

(i) Knowledge and experience in marketing analysis, report preparation
analysis,defining cause-effect relationship of market/economic factors.

(ill) Proven track record of successful marketing, product development and
consumer insight,

(lv) Energetic self-starter and able to perform multi-task in a fast paced
environment,

(v) Computer literacy analytical abllity and good presentation skills.

(vi) Proven leadership skills in teamwork, motivating/developing co-
workers and interpersonal communication skills.

(vii) Outstanding written and oral communication skills,

4. Financial Analyst

a) Qualifications: Masters in Accounting, Business Administration or Finance.
Candidates with 3rd division/class or equivalent result in academic career
are not eligible to apply.

D) Age Limit : Maximum 40 years as on 20-01-2009.
c) Work Experlence :

(I) Minimum 7 (seven) years experience at a professional level in accounting,
financial auditing, economic/financial analysis, financlal management.

(I Candidate(s) having work experience In any multinational corporate

house/company of repute or commercial alrlines will get preference.

d) Knowledge, Skills and Abllities:

(I) Knowledge In financlal accounting principles, procedures, practices of
financial and business management,

(v) An eye for organization and detail, with ability to see over all objectivities
and direction. Understand company's financial rules, regulations, policies
and procedures.

Manager

6. Advertisint

a) Qualifications: Masters Degree from any recognized University In
Marketing/ Communication/Business Administration. Candidates with 3rd
division/class or equivalent result in academic career are not eligible to apply.

b) Age Limit : Maximum 40 years as on 20-01-2009,
c) Experience : Minimum O7 (seven) years experience in relevant field.
d) Required Knowledge, Skills and Abilities :

(1) Develop, implement and manage the Company's advertising strategy both
from a business, sales and technical perspective,

(Il) Initiate and manage discussion and sales with sponsors and agencies,
develop sales materials including media kits.

(lil) Sound understanding in Activation Management, Brand Communication,
Service Marketing, Copy Writing/Script Writing, Program Management.
Media Planning/Media Buying, Visualizing etc.

(Ilv) Strong Interpersonal skills, creativity and idea generation,

(v) Excellent oral communication skills, good written expression, written

comprehension and deductive reasoning.
(vi) Clear understanding in Marketing Mix, Marketing Glossary, Developing

Brand Strateqy.
7. Salary for all positions: Negotiable

8. Submission of applications :

Applications along-with 03 coples of recent passport-sized photograph are
to be submitted to the "Deputy General Manager (Human Resources), Biman
Bangladesh Airlines Ltd., Head Office 'Bdlaka', Kurmitola, Dhaka- 1229" latest

by 20-01-2009. '

{

Deputy General Manager

Human Resources
Biman Bangladesh Alrlines Limited 'Balaka’

Kurmitola, Dhaka-1229.
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