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(An Enterprise of Bangladesh Power Development Board)

Employment Opportunity

Electricity Generation Company of Bangladesh Ltd. (EGCB Ltd.) an Enterprise of Bangladesh Power
Development Board (BPDB) for generation of electricity invites applications for appointment to the

Electricity Generation Company of Bangladesh (EGCB) Ltd.

following posts on contract basis:
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EGCB Management reserves the right to cancel any or all applications without assigning any reason what so ever.
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