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BANGLADESH NAVY
Advertisement for non-Enlisted
Contractor Military Engineer

Services

LTR No: 605/BN/2/51/ E-6 Date: 30 June 2008

1. Advertisement for the following is hereby published
by DW & CE (Navy) Lalasarai Nabic Colony, Mirpur-
14, Dhaka-1206.

a. Contractors/firms enlisted in different govt., semi-

govt, corporation & autonomous body but not enlisted
in MES equivalent to its category ‘A’, 'B', C' & 'D" are
hereby informed that tenders will be invited by Military
Engineer Services (Navy) in different time for the
construction works in the fiscal year 2008-2009
following PPR-2008.

Contractors of category 'A’, 'B', 'C' & 'D' not enlisted in
MES will also be eligible to apply for the tender.
Interested contractors/firms are requested to collect
DGFI clearance after publishing the advertisement as
needed to submit with the application for a tender.

ISPR/Navy/08/623 SO-Il (Works)
GD-3147 For DW & CE (Navy)
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ADVERTISEMENT

@he Daily Star

lw F4-GTB ANGR @A e fFre

ornii North-West Power Generation Co. Ltd.

IR (An Enterprise of Bangladesh Power Development Board)

Bidyut Bhaban (10th Floor)
1, Abdul Gani Road, Dhaka-1000.

JOB OPPORTUNITY

The North-West Power Generation Company Ltd. (NWPGCL) owned by the BPDB and a

successor utility for generation of electricity to meet the growing demand of BPDB's
system, has already started functioning. Now the NWPGCL invites applications from
qualified professionals for the following posts.

1. Managing Director: (01)

The Managing Director is the Chief Executive Officer of the Company reporting to the
Board of Directors. He is the leader of the Management Team of the Company,
responsible for overall management, e.g. administration, corporate planning, business
development and ensuring the compliances of Laws, Rules and Regulations and for
Good Governance, including development of set-up, rules, regulations and systems and
legal functions of the organization. He is also responsible for supervision of all technical,

financial & welfare aspects, negotiation for project financing issues with'

donors/development partners and listing the company in the stock exchange(s) etc.

Qualification of the Candidate:

Academic qualification of the candidate shall be Graduate/MSC in Engineering, preferably
having Electrical/Mechanical Discipline. The candidate having Post Graduate in
Management, Soclal Science, Physical Science, Applied Science, Finance, Accounting or
FCA/FCMA/MBA. Degree with long time managerial background in any large organization
(Govt./Semi-govt./Autonomous/Private) may also apply. Age limit of the candidate shall be
52 to 57 years on the date of last day of submission of application as per advertisement
for the post. The age limit may be relaxable in case of highly experienced candidate.

Experience of the Candidate:

Working experience of the candidate shall be minimum of 25 years in different managerial
levels in the large entity in the Power Sector. The candidate having experience in running
Power Plant (100 MW. & above capacity) including implementation of Projects (Power
Plant & other) shall be given preference. Candidates from the large private sector
company should have working experience in the 1st, 2nd or 3rd  position of the
organization.

Disqualification of the Candidate:

The candidate in spite of his age limit serving below the Post of GM/DGM or equivalent
need not to apply. The candidate who is disabled physically or mentally is not allowable to
apply for the Post. A person who has been dismissed form service due to misconduct or
due to corrupt practice from any organization or punished in any case by any regular
Court of the country shall be considered unfit for the Post. Persuasion by any means for
getting the job shall also be treated as a disqualification of the candidate.

Remuneration Package:

Basic salary per month Taka Sixty thousand (60,000.00) only + house rent (If proper
accommodation could not be made available) @ Taka thirty thousand (30,000.00) per
month, two festival bonuses in a year, contributory provident fund, group insurance,
encashment of leave, fringe benefits, gratuity, etc. as per applicable rules of the company.
Expenses at actual for medical services for self, spouse and\dependent children within
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Bangladesh will be reimbursed up to @ maximum limit of three (3) months basic salary per

annum and full time transport with driver will be provided. Income tax shall have to be
paid by the employee. This remuneration/compensation package will be subjected to
adjustment in the pay structure of the company to be finalized later on.

Nature of the Service: |
The service shall be on contract basis. The initial contract period of the service shall be

for 3 (Three) years and is renewable for further period based on the satisfactory
performance and as per approval of the Board of Directors of the Company.

However, the performance of the selected candidate shall be evaluated and monitored
yearly by the Board of Directors of the Company for taking decision about his continuity of
service in the Company.

2. Director (Technical) : (01)

The Director Technical is the Chief Technical Officer of the Company reporting through the
Managing Director to the Board of Directors. He shall act as a member of the
Management Team of the Company to assist the Managing Director, for overall
coordination of company's management, planning, development and preparation of the
project profiles for the electrical generation system, ensuring the compliances of Laws,
Rules and Regulations for Good Governance. He is also responsible for the technical
studies, engineering, construction, supervision, operation and maintenance of all the
facilities of the Company, and shall assist the Managing Director for negotiating project
financing issues with donors/development partners and listing the Company in the stock
exchange(s), etc.

Required Qualification, Experience & Age Limit:

Candidates must be Graduate Electrical/ Electrical and Electronic/Electro-mechanical
/Mechanical Engineers with at least twenty (20) years of experience as Assistant
Engineer and above, in large Public Utility Organization or large company working in
multi-disciplinary environment, including experience of working in 2nd or 3rd position or
above of the organization. Candidates with Post Graduate Qualification in Engineering
and experience of working in large public electric utility will get preference. The candidate
should be fluent in spoken and written Bangla and English language, and shall be
capable of working under and managing the emergency situations. Age limit of the
candidate shall be forty five (45) to fifty five (55) years on the date of last day of

submission of application as per advertisement for the Post. The age limit may be
relaxable in case of highly experienced candidate.

Disqualification of the Candidate: _

The candidate in spite of his age limit serving below the Post of GM / DGM or equivalent
need not to apply. The candidate who is disabled physically or mentally is not allowable to
apply for the Post. A person who has been dismissed form service due to misconduct or
due to corrupt practice from any organization or punished in any case by any regular
Court of the country shall be considered illegible for the Post. Persuasion by any means
for getting the job also be treated as a disqualification of the candidate.

Remuneration / Compensation Package:

Basic salary per month Taka fifty thousand (50,000.00) only + house rent (If proper
accommodation could not be made available) @ Taka twenty five thousand (25,000.00)
per month, two festival bonuses in a year, contributory provident fund, group insurance,
encashment of leave, fringe benefits, gratuity, etc. as per applicable rules of the
Company. Expenses at actual for medical services for self, spouse and dependent
children within Bangladesh will be reimbursed up to a maximum limit of three (3) months
basic salary per annum and full time transport with driver will be provided. Income tax
shall have to be paid by the employee. This remuneration/ compensation package will be
subjected to adjustment in the pay structure of the Company to be finalized later on.
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The service shall be on contract basis. The initial contract period of the service shall be
for 3 (Three) years and is renewable for further period based on the satisfactory
performance and as per approval of the Board of Directors of the Company.
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However, the performance of the selected candidate shall be evaluated and monitored

yearly by the Board of Directors of the Company for taking decision about his continuity of
service in the Company.

3. Director (Finance) : (01)

The Director (Finance) is the Chief Finance Officer of the Company reporting through the
Managing Director to the Board of Directors. He shall act as a member of the
Management Team of the Company to assist the Managing Director for overall financial
ma"agement,_ensuring compliances of Laws, Rules and Regulations for Good
Governanqe, Including development of set-up, systems and legal functions of the
organization. He is also responsible for the financial forecasting, and shall assist the
Managing Dlrfaclor for negotiating project financing issues with donors/ development
padqers an_d listing the Company in the stock exchange(s), etc. Other fields of important
activities will include developing and implementing computerized accounting system of

the Ct:':mpany and development of Internal Audit, and Delegation of Financial and
Administrative Power, etc.

Required Qualification, Experience & Age limit:

Capdi'date_s must be Graduate in the relevant field of study with *CA/ FCMA/ MBA
majoring in Finance or Accounting having at least twenty years of experience in large
PUblIF: Utility Organization or large company working in multi-disciplinary environment,
candidates with Post Graduate Qualification in the respective field and experience of
working in large public electric utility will get preference. The candidate should be fluent in
spoken and written Bangla and English language and shall be capable of working under
and managing the emergency situations. Age limit of the candidate shall be forty five (45)
to fifty five (55) years on the date of last day of submission of application as per

advertisement for the post. The age limit may be relaxable in case of highly experienced
candidate. '

Disqualification of the Candidate:

The candidate in spite of his age limit serving below the Post of GM/DGM or equivalent
need not to apply. The candidate who is disabled physically or mentally is not allowable to
apply for the Post. A person who has been dismissed form service due to misconduct or
due to corrupt practice from any organization or punished in any case by any regular
Court of the country shall be considered illegible for the Post. Persuasion by any means
for getting the job also be treated as a disqualification of the candidate.

Remuneration/Compensation Package:

Basic salary per month Taka fifty thousand (50,000.00) only + house rent (If proper
accommodation could not be made available) @ Taka twenty five thousand (25,000.00)
per month, two festival bonuses in a year, contributory provident fund, group insurance,
encashment of leave, fringe benefits, gratuity, etc. as per applicable rules of the
Company. Expenses at actual for medical services for self, spouse and dependent
children within Bangladesh will be reimbursed up to a maximum limit of three (3) months
basic salary per annum and full time transport with driver will be provided. Income tax
shall have to be paid by the employee. This remuneration/ compensation package will be
subjected to adjustment in the pay structure of the Company to be finalized later on.

Nature of the Service:

The service shall be on contract basis. The initial contract period of the service shall be
for 3 (Three) years and is renewable for further period based on the satisfactory
performance and as per approval of the Board of Directors of the Company.

However, the performance of the selected candidate shall be evaluated and monitored
yearly by the Board of Directors of the Company for taking decision about his continuity of
service in the Company.

4. Company Secretary : (01)

The Company Secretary is responsible for providing support services to the Management
Team of the Company for ensuring compliances of Laws, Rules and Regulations for Good
Govemnance of the organization. He/she shall keep proper records of the Board meetings
and assist CEO in monitoring of implementation of the decisions of the Board of Directors,
and should be responsible for convening meetings of the Board of Directors as advised
with recording minutes of meetings. He/she shall have contribution to discussions and
reminding Directors about the legal, governance, accounting and tax implications of the
policies proposed in the meeting, monitoring changes in relevant regulatory environment
and taking appropriate action, liaising with Auditors, Advisors, Solicitors. Tax Advisors and
Bankers of the Company and shall act as advisor to the Board of Directors in these
regards. He/she should be engaged in arranging statutory requirements and filing returns
and statements with the concerned authorities.

Required Qualification, Experience & Age limit:

Candidates must be Masters/CA/JFCMA/MBA with at least 18 (Eighteen) years of work
experience, or Masters/CA/FCMA/MBA + Chartered Secretary (preferably ACS) with work
experience in Secretarial Job in large public organization, working in multi-disciplinary
environment. Candidates with well conversant with practical knowledge in computer and
required legal matters including L.L.B Degree will get preference. Candidates with Post
Graduate Qualifications in the respective field and experience of working in large public
utility will also get preference. The candidate should be fluent in spoken and written
Bangla and English language and shall be capable of working under and managing the
emergency situations. Age limit of the Candidate shall be forty two (42) to fifty two (52)
years on the date of last day of submission of application as per advertisement for the
post. The age limit may be relaxable in case of highly expérienced candidate.

Nature of the Service:

The service shall be on contract basis. The initial contract period of the service shall be
for 3 (Three) years and is renewable for further period based on the satisfactory
performance and as per approval of the Board of Directors of the Company.

However, the performance of the selected candidate shall be evaluated and monitored
yearly by the Board of Directors of the Company for taking decision about his continuity of
service in the Company.

Remuneration/Compensation Package:

Basic salary per month Taka Thirty Five thousand (35,000.00) only + house rent (If proper
accommodation could not be made available @ Taka Fifteen thousand (15,000.00) per
month, two festival bonuses in a year, contributory provident fund, group insurance,
encashment of leave, fringe benefits, gratuity, etc. as per applicable rules of the
Company. Expenses at actual for medical services for self, spouse and dependent
children within Bangladesh will be reimbursed up to a maximum limit of three (3) months
basic salary per annum and transportation for duty period or transport allowance as per
Company's rule will also be provided. Income tax shall have to be paid by the employee.
This remuneration/compensation package will be subjected to adjustment in the pay
structure of the Company to be finalized later on.

The interested candidates are requested to give attention to the following :

a) Only the short listed candidates will be called for interview.

b) Interested candidates may apply along with complete CV, two (2) passport size recent
photographs, attested photocopies of all educational and experience certificates and the
first eight (8) pages of the passport (If available or should be submitted after selection).

¢) The candidates who are in active service should apply through proper channel.

d) The application should reach the Chairman of the Company at the above address on or
before 6th August, 2008 within the office hour.

Company Secretary, NWPGCL




