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Teachar of a reputed Eni. _I'\R;

Career Opportunity

Panache is looking candidates for following Vacancies:

SKINCARE GOSMETIC INT'L LIMITED

We TOLL MANUFACTURE according to your

15 Years'Experienced English
Medium School Teacher (Ex

Admission is going on For 2008-09

ki o | e M ¥ ¥ S School, Want t h 'O’ *

R el ] R0l (A Ay i Lavel (All Mathe). 15 Yoars P Scholasticka, Aga Khan,etc)

} Se Quanity Controtiers (3 to. 10 yrs i) Eomclor ca Hours hr sas| | 2R Details: Sharil s (Litora
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1 Asst, production Coordinators. S.pOId Dg)ﬂg B;:J;:I. DﬁuE:.nd {:{ L {2 SOUTH POINT SCHOOL D_u"“s" Sharif sir (é.:ttara

Please contactat H # 4, R # |4, Baridhara, Dhaka, E-mail: matl@panache-bd com. Tel: 8827411, cnm'ﬂ1 7'1232“‘?775 W -
(FOUNDER PRINCIPAL MRS. HAMIDA ALI) Manarat Dhaka

Int'l College

Few Seats are available from PG to 'O’ Level
Last date of Admission: June 16, 2008.
Admission test: May 30, 2008. Result: June 01, 2008.

Contact Office:
House No. 3/A, Road # 22, Gulshan-1, Dhaka.
Phone:- 9895153, 8853488.

Plot No CEN-16, Road No 104
Gulshan, Dhaka-1212
Tel 9896074 Ext 109

ATTENTION
WEB DEVELOPER
Manarat Dhaka Int'l College is

going to develop a web page of
Is own. Interested developers

Know Bangladesh Better

Read Star Insight, a fortnightly are requested to contact for

publication of - A further details. Quotations must
- M b | us
uﬂ l'ar ) T \/ M e submitted by 30 Jun '08
@he Baily S _ N

Admin officer

It's coming out AV ol | (Major in Anthropology| 7/ |
twice a month every ':;f_ " | . M_ Now at IUB |

regular issue.

[ =
(May 24, 2008) 2 Skincare Cosmetic lnst' '? ls'ﬁfz?o;
: ST\ > 4 j H-15,R-35,Gulshan-2,Dhaka Tel-8857704 Cell # + 880171
covers Sto"es / , ok Email add: skincarecosmetic@yahoo.com
F[Qm comi"a cox,s Bazaar Pi!l'!’_c_it)f _Gul;h;n SHUP_#O? (Zr‘td Fifﬂ;!’);ﬁ-_!i ¥ +8801726128673
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Sunamganj & Pabna.
Coming out Tomorrow. _ \
r hawker for your co PG, 1 F A PR . &
Ask you y 2 ORI P T
Learn about: . P i
N,"i { F Kinship and Social Organization, Gender Issues, ca re I'OjeCt Manager
A 1S g ! Peasant Societies, Local Knowledge, Archeology, ,
' Global | : . WA The EC funded project- Promoling Rights of the Disadvantaged by Preventing Violence Against Women (PROTIRODH,;
Rafl Hossain obalization, Migration, Urbanization and Project aims 1o reduce violence against women and reinforce the fulfilment of women's rights The specific objective of the
Research Methods action S 1o Improve response to incidences of VAW and to promote a more enabling environment for the fulfilment of
women's (including sex workers) dignity and right to freedom from gender-based violence in rural Dinajpur, and among sex
YOUR KNOWLEDGE OF workers in Dhaka, Khulna and Tangail. The project also aims to facilitate self-help groups and forums of sex workers and
| survivors of violence in vulnerable communities Applications are inviled for the above PROTIRODH-CARE proiect position 0
ANTHROPOLOGY CAN LEAD YOU TO | be based at Dinajpur wi e
| be based & Jpur with extensive field travel to program 2z slevant rural and urban are f Din } contract
JOBS IN TEACHING, RESEARCH. AND T /e fi v prog area in relevant rural and urban areas o najpur , on conlrac
§5 IN NATIONAL AND INTERNATIONAL Job Summary: The project manager is responsible for the management of Protirodh aclivities in Dinajpur. The incumbent will
Tasd ) DEVELOPMENT AGENCIES AND STUDY ABROAD be responsible for coordinating the plans and budgets of the project location. S/He will also be responsible for managing
o Contact: parinerships within the area and be in charge of the project office.
. - ’ &
e ———— - - —_—— —— \ i} Office Mﬂﬂﬂgff >/he will lead, design and gude different social and institutional analysis using Rights Based Approaches The incumbent will !
IUR School of Liberal Arts and Social Sciences Proad TI'.i-l,l support the community mobilization work through capacity building efforts and facilitating effective and strategic
2 W T N IT \( " ;d 1993 90 Park Road, Bandhara, Dhaka 1212 INks 1o olher organizations, institulions and services. The PM will provide technical assistance 1o the pariners and community
- : : , Ph: 9884498 9862386-90 Ext-248 organizatons for developing community mobilization strategies depending on the need of the project considenng the conlext
Elmmnb?nj iinmgrs'[m‘ }J:umlahfsl] Email shasBiub edu bd | and demand of the community
The PM will assist the PC for designing programme slrateges and coordinaling the advocacy strategy of the project 10
contribute towards an improved policy environment with regard 1o violence 2against women and nurture purposeful
e nf citinon:* MRS CFA Sunn T T2 T relationships with key slakeholders nationally and locally In doing so0 s/he will explore appropriate approaches/methods 1o
Title of position: M&S SEA SUPE i}’ Chain Coordinator \ | mobilize stakeholders both al micro and macro level
Mana_rat Dha_ka_ Int l COllege S/he will document success and failure, and prepare project implementation reports and ensure that donor accountabilities as
k- well as prog yuali ¢
J&_, Plot Né}_ lchEngh Rk08d2N{3é. 104 ell as programme quality standards are met by the project
D: uishan, aka-121 - Core Qualifications and Competencies:
D * Masters in Social Science preferably in Law, sociology, economics, Psychology or Anthropology
CAR EER OPPO RTUNITY | * Alleasl 5 years experience in development work, of which 3-5 years management experience of leading a team
O l * Al least 2-3 years of experience on working on Violence Against Women preferably in supporling survivors of violence
: : _ : p | 2gainst women and pariner organization
>_ Applications are Invited from Bangladeshi nationals to fill | || . Excellent interpersonal communication, mobilization and leadership skills
« Main responsibilities: up following vacancies at Manarat Dhaka International » Strong track record of work in policy advocacy on violence against women
College, Gulshan: ' + Demonstrated skills in facilitation, coordination, delegation, and team building and experience of engaging well with partners
> ! b g _ i | - : * Proven skills in financial management
Coordinate with M&S Regional Supply Chain Manager on cargo planning Lecturer in Masters Degree in relevant subjects with|l || - Ability to innovate,ideas, ity DUStans 9B SAT0H - Bixe 1Rt Fiosgdr vl
and supply ¢hain operation issues in daily work a. Chemistry minimum 2nd class (perferably with Hons). '+ Strong communication and report wrifing skills in English
b. Arabic/Islamiat | Preference will be given to candidates with * Good computer skills in word processing and spreadsheets
.- : 24 : " Bi 'O'A" level n « Willing to work with the disadvantaged / vulnerable people under difficult situations
O E!WSUFE’ U:..,. at h.gn !E“JE‘1S D! Operallonal and COSt Eff|CIenCy are bEIng g Elology - o RVE baCkground and teac Ing . Kno._nﬂedge on national laws and ﬂD“CiEE and intemational inswmen|5 on women's ﬂghtS
R o8 . conomics experience in English Medium Schools. - |
achieved by suppliers . _ ‘ ! » Strong networking skills and leadership abilities
Demonstrator B. Sc Degree with Chemistry with minimum | « Sensitivity to gender and human rights issue
® Rapresent the seasonal and day {o day operating FEQUEFEIT‘I ents of the Asia | Chemistry felilcvlﬁfgeifgfeéfgge of teaching in 'O7A Compensation: Gross Salary for the position is approximately Tk. 45,000.00 per month, plus other 2dmissible benefits as
supply chain management team to forwarder and suppliers. ' _ ' per organizational policy
ADDHCB{IFH”E:‘:[ELHQ h‘illh 2|C0pcljes of r;—:cent ]Z}H?tsfpf}r: S'ZE_&hgtng;agh? . Interested candidates, who fulfill the above requirements, are requested to drop or mail their CVs (with cover letter, recent
2 o SRR ; i ' COpies Of all eaucalional ana experience certincates wi dnK vrd | passport size photograph, and names/addresses of two non-relative referees) att CARE-Bangladesh, 20-21, Kawran Bazar,
y  Prov ffectiv chain | passp photograp g
T Ifilqe, C:i."l (3 f,_ui‘»we . Chd;jrl?],m Eirrlmg:[ﬁ?trlgniogn =atRRy of TK.200/- in favour of Manarat Dhaka Int'l College to be submitted ' Dhaka by addressing Section Manager-HRM, HRD&M Department or e-mail at hr@carebangladesh.org on or before
PRIEINSCHIV T HERas RSO ~Eal - e or sent by mail to Admin Officer, Manarat Trust, Plot No. CEN-16 June 2, 2008.
Y , , Road No. 104, Gulshan, Dhaka-1212 by 14 June 2008 B, Note: & Women are particularly encouraged fo apply & Any persuasion will disqualify the candidates © Applicants who have
Be the first line response for the resolution of local operational issues on Principal relatives in CARE are discouraged lo apply & Please wrile the positln apphied for at the fop right hand comer of the
logistics with suppliers and forwarder envelope Visit CARE web-site on: www.carebd.org
. | _ : . : We seek a world of hope, tolerance, and social justice, where poverty 4
The ex pedaition of sea and air shipments {0 meel flows TEC]UIFE'd by the Asia - MR 2576 3 s o e N TR S OS RAGRtY . - , f . has been overcome and people live in dignity and security
supply chain management team /e \ _
e L] |
e S caoGtab s } U% Uttara Bank Limited |
B . ] - " [} - e
z :} Registered Office : 90, Motijheel C/A., Dhaka-1000 |
Timely and accurate FOB shipments M
WL DISTRIBUTION OF BONUS SHARES-2007
The improvement and maintenance of high level of supplier operational .j
- Ml g R < | The Shareholders of the Bank in the 25th Annual '
|| General Meeting held on 15th May, 2008 approved @
| _ e | | - TG THACF I FE TP
Scheduled delivery of well collated and reported management information HF 100% Stock Dividend i.e. one Bonus Share against A )
relating to the performance standards of both suppliers and forwarder || each fully paid-up share for the year-2007. )br (4 R00b, 8 m Y83¢ (J14919 (T
| erformance taraets relating to container costs and consolidation| ] The Shareholders whose names were found recorded FFBEGIA H8b D *AT THAVITANZ TrII7« TR
et | an : | in the CDS on Record Date i.e. 16th April, 2008,
| Bonus Shares have been credited to their BO
mprovement of supplier operational KPI| [ Accounts through Central Depository Systems (CDS)
# | on 22nd May, 2008 as per Bye-laws of CDBL.
H{| The Shareholders who have not yet provided their BO
; CPS (cost per single), and ability to make pr als and take| & P :
Rt e RO AP S P ity 1o make propos || A/lc Numbers are hereby requested to provide the
Hiiatives 10 KeEED I a5 10W ads PDOsSsIDIC. e . : : ; -
| same immediately in order to credit their Bonus
o 8| Shares.
« Reguisites: vufl\hc‘»-QL)‘-aM
: v N
5-7 years experience in similar line of work g 21);135. é)ohoaéca (Md. Fazlur Rahman) i
\aghaal General Manager & Sccretary
| A University graduate with any additional qualifications in relevant line will | :;;’*'v"'
', De an advantage
1
|l Knowledge af regional supply chain operations — f
| Solid knowledage and experience of logistics operations and processes (In Tua-Ha TUA-HA TEXTILES LTD
|
| . Sy
| Good understanding of cost drivers of supply chain and their impact on CAREER OPPORTUNITY
| operations and services
We are looking for suitable candidates (Male/Female, Local / Foreign)
| o Fluent spoken and written English for immediate appointment in the following positions of our 100% |
| export oriented knit composite factory at Kabirpur, Savar, Dhaka,
| o Excellent communication and interpersonal skills 1. G.M / DGM (Marketing & Merchandising) : Candidates |
| for this senior position should have 15-20 years experience in the line
| _ : : : : 1ally in knit garments sector.
| Strong influence skills when dealing with different stakeholders, e.g. specially in'kn . b |
suppliers, MNS UK/Bangladesh, forwarder...efc. 2. Assistant Manager / Sr. Merchandiser : Candidates with minimum
‘ | 7 years experience in knit garments marketing & merchandising.
o Good command of MS Office, e.g. Word, Excel and PowerPoint...etc. 3. G.M / DGM / AGM / Manager (Audit ::lgid*Accoun‘tl): Tﬁ CNRGT TS FFe w’tﬂ‘a@ S E\SHW BRG]
Candidates should be C.A/ C.A Inter / CC having sufficient experience J—
o Strong numerical/analytical skills in audit and accounts works of manufacturing industries specially of ﬁm W12y Y] 49 ‘Pfﬁ'cbn 4 I A2 = Tod e} g7
garments industrics. 5
o Self-motivated : 4. Account Executive / Audit Executive : \ P4 |a J||ii§ sllﬂE‘T gll;ﬂﬁq' z”Cﬁ 3
Candidates should be Master / C-IL cc{_Gardua;e with 2—?1 y;]grs
. . A . : : : : experience in accounts / Audit works of manufactuning industncs
o Passi!oy:. m:téa_twe antd drive to continuously develop and service client with spscially of garments industries. | W E
creativity and innovation . # . ;
Aftractive satap: packages awaits for the daservinﬁl cand:dat_al. : S TT=TTeETI=T "T’f‘lé'im ATTe<s :
Eligible and interested candidates are requested to send their CV's on or before June Elf'-ﬂs'f:pgll{lWlﬁlam,ll}lel;léif-E-t.dﬁn;i}do;dug;mi;r Zfrmh Flg;?f www-knshlbank-org-bd S
01, 2008 to the email ID : rahmanafroza @yahoo.com irector, e e
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