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The image of the industry also
improves in the world market if
the workers are provided with
their basic rights. It has been

)

sinceithas improved the image
of this industry in the world.
Because of which a lot of for-
eign investment have flowed
into this industry. Similarly, if

found that when child labour
was abolished from our gar-
ment industry during
1995/96, it has had a very posi-
tive effect on the industry
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the workers are provided with
other basic rights, along with
the cost of labour, productivity
and profitability of garment
manufacturing will also
increase. Therefore, garment
manufacturers should not be
afraid that they would lose
comparative advantages on
labour as a result of the rise in
the costoflabor.

However, it is not the sole
responsibility of the owner to
provide garment workers with
their basic rights. It is also the
responsibility of the GOB, mul-
tinational buyers and even of
the international agencies
working in Bangladesh.
Besides, NGOs, trade unions,
women's organisations and
finally the workers themselves,
are also responsible for playing
a role in providing basic rights
of the workers. I everyone can
work together, then it would be
easy to provide the garment
workers with their basic rights.

To provide workers with
their basic rights and to protect
these rights are primarily
responsibilities of the govern-
ment of a country since the
owners always try to maximise
their profit, even if it comes at
the cost of denying workers'
rights. The government also
needs to take proper and
urgent steps to address the
problems facing the garment
owners such as lack of gas and
electricity, lack of proper infra-

ers must distribute a part of the
ownership of their factories
among the workers through
selling of factory's share
among them. Researches have
shown that the garment work-
ers, particularly the female
garment workers have high
propensity to save. Therefore,
the garment workers have the
ability to buy shares of their
factories if these are sold in
small block.

Multinational buying com-
panies have played amajorrole
in helping the employed in the
garment workers to obtain
some rights currently enjoyed,
by monitoring of compliance
of labour standards in the gar-

structure, ack of banking and ment factories. If these multi-
pﬁft'fﬁmlrik‘ ﬂﬁ'élﬁohrms ore . ational BUVers* €an |

and road communication etc.
A healthy and cordial
worker-employer relationship
IS one of the most effective
ways to refrain the workers
from getting involved in any
violent activities to attain their
rights. Through this relation-
ship employers can under-
stand the problems facing the
workers and the workers also
can understand the difficulties
of the employers. Other than
providing the workers with
their basic rights, some socials
steps should be taken for a
healthy worker-employer rela-
tionship. The two parties
should sit for a regular meeting
every two to three months to
discuss each other's problems
and difficulties. A yearly cul-
tural program can also be
arranged jointly by the owners
and workers. Allowing workers
to form trade unions is another
effective way of improving the
worker-employer relationship.
Perhaps, the most effective
way to refrain the garment
workers from making any agi-
tation and unrest is to instill a
sense of belonging among
them regarding their factory.
For this purpose, the employ-
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ment their code of conduct and
monitor compliance of labour
standards in the factories
doing sub-contract work, then
most of the workers would be
able to enjoy their basic rights.
In the past few years, various
NGOs working in Bangladesh
have taken some steps to pro-

vide and protect the rights of

the garment workers. The
scope of work of these NGOs
has to be expanded and more
NGOs have to come forward to
help garment workers obtain
their rights. The GOB can take
some steps in the national
budget that would encourage
NGOs to come forward to help
the garment workers.

To obtain labour rights,
workers have to demand for it
In an organized way. For this
purpose the workers have to
organise themselves and have
to earn the trust of the owners
that their organisation is com-
posed solely of garment work-
ers and no one from outside the
industry is either associated
with it or can influence it. They
have to treat the factory as their
own and should protect all assets
owned by the factory. Moreover,
the workers must understand
the difficulties and problems
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understand the problems faced andunderstanding.
by them. The whole process has

to be done with mutual respect

faced by the owners. If the work-
ers understand the owners'

problems, the owners in turn will Fellow, BIDS.

Manufacturer and ExXporter
of Quality Offset Printing Ink

f
\\?ﬂq;‘ﬂpf

1ISO 9001 : 2000 Certified

TOKA INK BANGLADESH LIMITED

A JOINT VENTURE INDUSTRY OF BANGLADESH AND JAPAN

2 DIT Avenue (Extn.) Motijheel C.A. Dhaka 1000 Bangladesh
Tel: 9568888. 9554143 Fax: 8802-9568887

GE R

] www.phmnixlnnlng com.bd, B-Tx%¥% 3 mail @ phmlxlming.cum bd

----------------------------------

The author is, Senior Research




