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Everton, Atletico
Madrid,
Villarreal,
Hamburg and
FC Basel all won
Wednesday to
advance to the

GEFS | UEFA Cup's
round-of-32 on

_C__UL Wednesday.

Everton became the first
English club to advance past the
group stage when Tim Cahill
scored in the 85th minute for a
1-0 win over 10-man Zenit St.
Petersburg.

FC Nuremberg preserved their
chances by rallying to beat AZ
Alkmaar 2-1, with substitute
-Marek Mintal scoring in the 83rd
and 85th minutes.

Atletico joined Panathinaikos in
advancing from Group B with a 2-0
win at FC Copenhagen.

Simao Sabrosa put Atletico
ahead in the 2lst minute after
exchanging passes with Sergio
Aguero, who added Atletico'sinsur-
anceinthe 62nd.

Panathinaikos won their third
straight without conceding a goal
by winning 2-0 over Lokomotiv
Moscow, ich was eliminated.
Dimitrios Salpigidis scored in the
70thand 74th for Panathinaikos,

The last spot from Group B will
either be FC Copenhagen or
Aberdeen, who face off December
20in Scotland.

Jon Dahl Tomasson scored twice
to lead Villarreal past Elfsborg 2-0
and send the Spanish side through
from Group C.

AEK beat Mlada 1-0 with a 46th-
minute goal from Tamandani

Nsaliwa to preserve their qualifying
chances,

Hamburg scored twice in the
final minutes to beat Dinamo
Zagreb2-0inGroup D.

Nigel de Jong headed in a free
kick from Rafael van der Vaart in
the 88th minute and Piotr
Trochowski sealed the win from
the penalty spotin injury time.

FC Basel joined Hamburg in
advancing from Group Dwitha 1-
0 win over SK Brann on a goal by
Carlos Alberto Carlitos.

Helsingborg is the only other
team to have advanced and they
play at Bordeaux on Thursday.

The top three clubs in each of
the eight groups advance to the
next round. Those 24 clubs will
be joined by the eight clubs who
finish third in their Buropean
Champions League groups.

| placed France.

X PHOTO: AFP
Atletico Madrid sensation Kun Aguero (C) tries to squirm his way between two FC Copenhagen players during their UEFA Cup match at the Parken Stadiumin

Blokhin steps
down

AFP, Kiev

Oleg Blokhin on Thursday stepped
down as coach of Ukraine after the
team's failure to qualify for Euro
2008, according to local media.

“I.decided to resign, together
with all of my assistants,” Blokhin
declared at the meeting of the
executive board of Ukraine's
Football Federation.

At the meeting Blokhin, 55, who
won 112 caps and scored 42 goals
for the Soviet national side and was
the 1975 European Footballer of
the Year, took the responsibility for
his team's dismal performance in
the Euro 2008 qualifying
paign.

Ukraine finished fourth in the
qualifying Group B, 12 points
behind the group winners Italy and
nine points behind the second-
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@ Football

AFP, Milan

Inter Milan coach Roberto
Mancini dismissed suggestions
he needs to strengthen his injury-
ravaged squad in the January
transfer window, despite losing
Olivier Dacourt for the season.

Inter are already without
France captain Patrick Vieira and
veteran Portugal winger Luis Figo,
while Serbian Dejan Stankovic's
recent comeback from injury
proved short-lived.

And with Frenchman Dacourt
now ruled out for the season
following a knee ligament injury,
Inter's midfield resources are
beingseriously stretched.

Mancini responded on
Wednesday night by giving
Portugal under-21 international
Pele his first start of the season on
the right flank, as the champions
beat Lazio 3-0 to maintain their

unbeaten start to Serie A.

Despite the players out, in 14
matches the Nerazzuri have won
10 and drawn just four games.
They lead second-placed Roma
by three points with third-placed
Juventus a distant eight points
back.

Mancini complained about his
side's injury problems, but ruled
outany rash signings.

"When Dacourt was injured
the doctors told me he would be
out for 40 days but now it turns
out he is out for the season," said
the coach.

"Stankovic won't play against
Torino or PSV Eindhoven (Inter's
next two matches) but [ hope to
have him back against Cagliari,
but I'm not sure because he can't
playinpain.

"I don't know if we will buy any
players in January. Right now I just
want to play on with this group of
players until December 23 (when
the Italian league takes a break),
then we will see how many players

Mancini won't panic buy

come backand howmany don't.

"Vieira has been out for 50 days
and we don't know when he will
beback."

As well as dominating in the
league, Inter ensured top spot in
their Champions League group
with a game to spare in a season
where they are increasingly look-
ing like thestrongest outfitboth at
home and abroad.

But even so, Mancini is not
ready to declare the domestic
championship a two-horse race,
despite Inter and Roma's appar-
entsuperiority.

"Right now Inter and Roma
have something more than the
rest, and 1 don't mean just in
terms of points but also on the
pitch," he said.

"We are eight points clear of
Juventus, which is a lot, but
Juventus have a big advantage:
they aren't playing in the
Champions League.

"The difference between Inter
and Roma is the match that we

a
played (Inter won 4-2 in Rome
earlier in the season). Roma are
playing well and the best teams at
the moment are Interand Roma.

"But over time Juventus can
come back because there's alot of
time left.” j

In Wednesday night's game
Lazio started brightly but quickly
faded, conceding a penalty on 22
minutes. v

Zlatan Ibrahimovie converted
it and further goals from Brazilian
Maicon and Honduran David
Suazo wrapped up a comfortable
win.

"It was a good game. It was
difficult for us because Lazio
played well in the first 15 min-
utes," said Mancini.

"They closed down the spaces
and we started slowly. But after 10
minutes we started to play and

. once we scored that opened up

the spaces. After that, we played
reallywell.”

Socceroos unveil Verbeek

m Football

AFP, Sydney

Dutchman Pim Verbeek was
unveiled Thursday as the new
coach of Australia, tasked with
guiding them to the 2010 World
Cup finals.

Verbeek and Frenchman
Phillippe Troussier had been the
front-runners for the job since
another Dutchman, Dick
Advocaat, reneged on his contract
three weeks ago to stay with new
Russian champions Zenit 5t
Petersburg.

Verbeek, 51, told avideo confer-
ence he was positive Australia
would be in the South Africa finals
in2010.

"I promise that wewilldo every-
thing to succeed and I am 100 per
cent convinced that we will suc-
ceed and that we will go to the
World Cup and we will have a good
(tournament) over there also,"
Verbeek said.

"It's a major challenge, it's a big
challenge, and I am really looking

forward to coming to Australia and
tolearn about the A-League."

"l am committed to also help-
ing to develop the game in
Australia,” he added.

"l intend to become as familiar
as possible with football in
Australia and I will be based in
Australia and intend to relocate
immediately.

"I will be in Australia next week
to observe players in the final
roundsofthe A-League.

“I am excited to be involved in
whatis an exciting time for football
in Australia and 1 look forward to
assisting the FFA in developing
football in Australia and making
myscll available to support the
national football development
plan, in particular working with
Australian coaches.”

Football Federation Australia
chairman Frank Lowy, who was
largely responsible for snaring
Guus Hiddink as Australia's coach
for last year's World Cup in
Germany, said Verbeek was the
rightman for thejob.

"After very careful consider-
ation and a rigorous recruitment

j”3 perience:
1

¢ candidate must have at least 10 years of progressively more responsible experience. perfer-

process 1 am delighted that we
have secured the services of a very
experienced and respected
national coach for the Socceroos,”
Lowysaid at theannouncement.

"PimVerbeek has a vast range of
experience he has gained over 25
years in coaching, including sev-
eral stints in Asia, and we believe
he is the right man for the job of
leading the Socceroos to the 2010
World Cup.”

Verbeek led South Korea to the
Asian Cup semifinals earlier this
year and previously was assistant
to Hiddink with South Korea when
they reached the semifinals of the
2002World Cup semifinals,

He boasts excellent knowledge
of the Asian region having coached
at club level in Japan as well as
stints as assistant coach at the
United Arab Emirates and South
Korea, firstly under Hiddink and
then Advocaat at last year's World
Cup.

Verbeek has also held coaching
appointments in some of Europe's
leading leagues and clubs includ-
ing Dutch giants Feyenoord and
PSV Eindhoven and Germany's

Borussia Monchengladbach.

He has also been employed by
the KNVB (Netherlands Football
Federation) in a coach develop-
ment role and with the national
team in ascoutingrole.

The Socceroos have been
without a permanent coach
since Hiddink quit the job after
taking Australia to the second
round of the World Cup finals in
Germany.

Hiddink's assistant Graham
Arnold had been in a caretaker's
rolewith the Socceroos since then,

Verbeek's appointment main-
tains the Dutch coaching influ-
ence at the top of Australian foot-
ball through Hiddink, Advocaat
and technical director Rob Baan.

Verbeek flew from the
Netherlands to Singapore to dis-
cuss the role with an FFA delega-
tion on Wednesday ahefd of the
official announcement.

Australia have been grouped
with China, Asian Cup champions
Iraq and Qatar in their World Cup
qualifying group, which gets
underwayin February.

\ Agrani Bank Limited
Head Office
"Web Site - www.agranibank.org
Human Resources Development & Appeal Division

Enterprise Growth and Bank Modernization Project
[DA Credit No. 3719-BD.

Request for Express

ion of Interest for selection of
Senior Consultants to act as General Managers

The People’s Republic of Bangladesh has received a credit (hereinafter called “loan™) from the
International Development Association (IDA) towards the cost of Enterprise Growth and Bank
Modernization Project and intends o apply of this loan to eligible payments under these
‘ontracts.
The Managing Director. Agrani Bank Limited now invites proposals for providing services: as
Senior Consultants (1o act as General Managers) with full executive power and accountability
for Credit Division, Internal Audit Division, Information Technology Division and Accouting
Division from eligible Bangladeshi candidated who must have qualifications and experiences
mentioned against each position below:
g agement

- eviewing the exisuing loan portfolio, . .

- Prepare debt recovery plan in the light of existing rules, regulation, policies/systems and
laws of land to reduce non-performing loans.

- . Draw a plan and methodology for loan write off in line with cenral bank police and Bank
Company Act of 1991 _ o h

- Design & establish new credit organization structure. _

- To establish etfective control in the credit mechamsm of the Bank. and determinmg and

_assisting in all the necessary day to day activities and management procedures required to

ensufe effective credit system, : ;

- Stengthening and revamping the whole process of credit approval, review, control and mon-
itoring. . _ : "

- Ensuring achievement of Revenue Targets on interest income and off-balance sheet carn
ngs.

- ]’1'% aring credit policies and procedures and ensuring strict compliance with these policies
iand procedures. _ .

- Reviewing standard police manuals and mstruction manuals related to operational, market
ing and credit areas.

- Design and review credit skill management and credit risk managament (risk indentitica
tion, quantitication and mitigation), _ . ) _

- Assisting other experts to stengthen the capital adequacy ratio, provisioning norms and other
financial indicators of the Bank, _
Design new loan monitoring MIS software. o

- Innovate, develop new credit products & eredit product profitability matrix.

- To perform any other responsibilities as and when assigned by the authoriny
!',rlu_(;ﬁzmﬂ%h{iiqum-r enl: ) _
Must have ! or Masters degree from any recongnized Univensty in Ecnomocs, Finance and
any relevant subject.
erience: 4 . _
¢ candidate must have at least 15 vears of banking experience in progressively ascending
positions covering Credit Management including 5 vears exprience as Deputy General Managei

~or equivalent in a Bank.

Hgﬁ n Technology
1on: ; ; i :
- To rcxfmnsih]c for the successltul implementation of the IT related recommendations

made by the management as defined i the long-term managemsnt plan of the Bank.

- To.work with the management of the bank to introduce best practices in the filed of infor-
mation technology systems and networking. ) .

- To design and communication and Il strategy and policy for the Bank: create appropriate
policies and practices and disaster planning; develop policies as procedures for outsourcing:
develop Bank-wide MIS policy.

- Taimplement the development of the 1T infrastructure and hardware. .

- Providing visionary leadership and sound management for the effective integration of mnfor-
mation systems, resouces ;lml] services in support of the Banking Business.

= Toprovide leadership and direction to help bring about effective, efficient and prudent HR
development and wraming including the design u‘f_ IT training programs.

- Callaborating in the planning and coordinating of information and communications technol
ogy services with the Bank. _ N . . _

T%[‘zing leadership in implementing new core IT platform, managing existing systems and
initiating changes that might be needed to conform to regulatory reporting requirements.

To play Key role in supporting the achievement of the business goals and to optimize the policies
and procedures relating to 1T operations: to diagnose potential area of IT nskfexposure. -

- To ensure effective data management and service and ensure statutory/comphance ot all 11
services/systems. .

- To perform any other responsibilities as and when assigned by the authority.

Ed ional Requirement; R .

e candidate must have minimum Bachelor degree in Computer Science & Engineering or
post graduate diploma in Information Technology with basie science background from a reput-
ed university. MiBNM.( ‘om in Finance/Management/Accounting from i reputed university will
be treated as an addinonal gqualification

ably in a reputed Bank of Financial Tnstitution having on-line system. that provides the techm
cal and administrative knowledge 1o manage information technology operation and including
demonstrated successtul senior management experience and strong understanding of the enter-
wise wide functions of an information and communication division.
{e/she should be proficient in translating Banking Business into Tenchnological Solution.
The candidate should be an assoctate member of Bangladesh Computer Council.
¢) Internal Audit Job Description:
To mamtain and manage the Internal Control and compliance policy, ensuring that all key
risks are covered by appropriate controls and that hine management have an effective system
in place o indenlify, monitor and measure risks within the Tisk management framework ol
the Bank and o inttoduce and implement risk-based internal audit system.
Undertake a mplhing program of reviews in all ofthe Bank's key functional areas to ensure
that significand ndks are being indentified and managed. :
o develop and strengthen the auditing capacuty of the bank.
To suggest how to detect and reduce the fraud, Torgery, defalcation in the orgamzation.
To design auditor’s job profile and position description.
To perform oversight functions as instructed by the Board. or requested by Audit Committee
;mJ the Managing Director.
To review the Tindings and recommendations made by the internal and eternal auditors,
Establishing a powertul and effective system ol the Bank and helping prepare audits of the
Bank timely. . ) o
To prepare the audit charter, control and compliance charter and audit manual, facilitating
the effective functioming of the Board audit committee and MANCOM  (Management
C'ommittee for Internal Control and Compliance) _ _
To meet the requirements of the regulatory authority (Bangladesh Bank and Ministry of
Finance) regarding internal control. complianee and internal audit. providing suitable direc-
tion and leadership o the audit and inspection unjt. monitoring unit and compliance unit,
ensuring comphiance o Government commercial audit, statory audit (CA” firms) and
Buangladesh Bank audit. = _
To provide surtable leadership and direction to help bring about effective. clficient and pru
dent HR development and runing, including the design of training programs for Internal
Audit and Control, _
- To pertorm any other responsibilities as and when assigned by the authority
Educational Reguirement: _
The candidate must be o Chartered Accountant/member of ICAB having good academic records.
Lxperience: _

e candidate must have at least 10 years working experince in the related fields. Preference will
be given to those who have auditing experience i bank/Financial Institution with demonstrit
ed Righ levels of professional. !cuhma.'.ﬂE and munagerial skalls, planning. problem solving and
orgmizing skills. He/She must be a computer literate person with analytical abihty on spread
sheet and have knowledge of Imernational Auditing .\'ll.'llld‘ll'.\.

d) Accounting Job Description:

To develop and strengthen the accounting capacity of the Bank.

To implement the policy & procedures tc';llll_ll_"jlu tintncial management, accounting, budget
and planning, and 1o improve the quality of Bangking operation.
To develop the financial strategy of the Bank, .
Undertake a program fon .\'prl}-‘ing key managament information 1o the management infor-
mating 1o the managament/regalatory authority. . .
Update the bank's dccouting systems as per International Accounting Standard (IAS). and
Bangladesh Bank quidelines and Bank Company Act
Reviewing the Institunions fiancial conditions dnd position and recommend viable alterna-
tives for ¢ost effective operauons of the Bank. ) _
Assist the Bank in the tield of Financial and Mangement Accounting, Costing and Auditing,
Other hields of important activities will include developing and implementing computerized
accounting system and management accounting system.
Ta provode recommendations on accounting :._|%]|l'hclwecn rood and bad assets.
Establishing a powerlul and effective accounting system ofthe bank and helping to prepare
accounts of the bank timely.
Strengthening the effective fund management of the bank.
Review the vartous hinancial statements including annual financial statements, develop and
improve the deticieney, it any, ]
[0 wl't\:i'!ﬁ any other responiibilities as and when assigned by the authority.

Lducational Requirement:

R;"{:u_lﬂi[l_;i'u"l1fll1kl'|u' a iﬁf}.mm'cnl Accountant and be a holder of MBA/Masters degree from a
recognized University im Accounting or any relevant subject.

Experience; ) )

he candiate must have at least 15 years working experience in the related licld after obtaiming
CA deeree or must have 15 years banking experience in prigressively ascending positions cov
crinﬁz Accounting including S years experience as Deputy General Manager or equivalent in
bank. ) ) )

The engagement of the positions will be for a period of the years with an opting lor extensions
ol another two years on mutual agreement and salary and compensation package shall be com-
etitive market based n accordance with PPR-2003° _ _

More details on the services, TDR and terms and conditions will be provided to apphcants upon
request. ) ,
('«}nxnil;mts will be selected in accordance with the procedures set out in the World Bank's
Guidelnes: Selection and Employment of Consultants by the World Bank Borrowers. -
Complete application must be submitted to the following address by January 06, 2008, The
application must have detailed curriculum vitae with a recent shotograph, \.'l:-nl;lL'I_iIddIL‘.\.‘- {r‘r'_mll
address. e-maul, telephone). an appreciation of the assignment in one page and expected salary
with any other relevant information or condition. Only short listed candidates shall be contact-

ed for further interview. _
Bank reserves the right o accept or reject any appheation or annual the process without assign-
ANy reason .
PR Md. Fayekuzzaman
Deluty Munaging Dirctor
Agrani Bank Limited, Head Oflhice, Dhaka

HA At-Abod/og Phone: 9569048, Fax: 088-002-9302340.
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