ADVERTISEMENT

Presidency University
ol _ Govt. &UGC

A Dproved

MA in ELT (ENGLISH LANGUAGE TEACHING)

~ Diploma in English Language Teaching

dn Excellent Opportunity lo become:

* Spectalist English Teachers, Toacher Trainers, Curriculum Developers,
Program Managers, Educational Researchers,

Textbook/ Materials Writers and much more

Requirements:
BA (Hons) or MA
English teashing experience is an added qualification.

Course Starts : May - 2007

11A, Road 92, Guishan, 1212; Tel 8857817-8 Ex-102,103 4108, Cell 0180439042

IFIC BANK

Ko witu Bwtort qu v ooy P

HEAD OFFICE, BSB BUILDING (8th 10th 1gth . 1gth Floors)
8, RAJUK AVENUE, DHAKA.

CAREER OPPORTUNITY

IFIC Bank Ltd. is a first generation private sector commercial bank having wide local

branch network and affiliates abroad. The Government of Bangladesh holds 35% of its

shares. The Bank is now looking for some experienced persons o strengthen its IT &
~ Computer Division in the fallowing areas:

01. Database Administrator
Principal Accountabilities:

o 'Dataliation, configuration, management, admjnistralion.and maintenancesof the relevant!

base engines for ensuring constant monitoring and measurement of the
performances of the applications in use on regular basis. Development and maintenance
of the coordinated architectural designs for all the databases with a view to establishing
one integrated application environment,

Requirements:

®  Masters or equivalent degree in science discipline and extremely high-level aplitude
in information technology

® _ Certification in at least one Database stream as Administrator or professional, preferably

in any of the ROBMSssuch as, Oracle or DB2/400 is preferred, which, however, may be

relaxed in cases of really deserving candidates having long experience.

Must have working knowledge in the AS/400 or UNIX (any flavaur) operating systems

Knowledge in using database development tools is a plus

Age must be below 35 years as on 30.04.2007.

Must have minimum 5 years experience in designing, developing, implementing and

maintaining operations of integrated and physically dispersed application environment.

Should possess appraciable skill in developing and maintaining applications.

e  Thorough working experience as Database Administrator is a must

02. Database Architect

Principal Accountabilities:

Development, customization, management and maintenance of all database and
business solutions to ensure that they perform to their expected levels to help achieve
_highest level of productivity, efficiency and performance of business.

Requirements:

®  Masters of equivalent degree in science discipline and extremely high-level
aplitude in information technology

¢ Certification in at least one Database Management Systems (development track) is
preferred which, however, may be relaxed in cases of really deserving candidates
having long experience. :

®  Must have specialized knowledge in any of the RDBMSs, such as DB2/400 V.8.1 ar
fater, SQL Server 7/2000 or later, Qracle 8i/9i.

® - Must have specialist level knowledge in pragramming in database development tools
and/or languages like, JAVA, Visual Basic, C, C++ (preferably of the later versions).

®  Must have at least 3/4 years experience in designing, developing, implementing
and maintaining operations of business applications. .

e Age must be below 33 years as on 30.04.2007,

03. Network Administrator

Principal Accountabilities:

Seamless operations of the mission critical business applications based on the back-
bone infrastructure components such as, Operating systems (Windows-Server, 0$/400),
MNetworks (LAN & WAN) including cabling, connectivity, communications, modems, Hubs,
Routers, Servers etc. Designing, planning and installation of all infrastructure
camponents in co-ordinated manner to establish an integrated bank-wide environment
and monitoring and maintenance of the same on continual basis.

Requirements:
e Masters or equivalent degree in science discipline and extremely high-level

aptitude in information technology

¢ - Must have Certification in WAN products, such as CISCO

®  Ceriification as Microsoft Certified Systems Engineer (MCSE) is a plus

*  Knowledge in netwarking technologies (LAN & WAN) is a must.

e  Must have minimum 4-5 years experience in designing, developing, implementing
and maintaining operations of integrated and physically dispersed netwark. Should
possess appreciable skill in hardware, installation, operations and maintenance.

@  Should have working experience in an IT Department with Local Area Networks,
Wide Area Network and business applications based on RDBMSs etc.

¢  Age must be below 35 years as on 30.04.2007.

Position, salary and other benefits of the candidates will be determined on the basis of
their academic background and experience. !

Interested candidates are requested to apply in confidence alongwith detailed CV, 2(two)
passport size photographs and attested copies of all relevant certificates addressed to
the First Vice President, Personnel & Administration Division, IFIC Bank Limited, Head
Office, Dhaka on or before May 20, 2007. ' '

No application will be received directly other than senl by post/courier service.

Ganvassing in any form will automatically disqualify the candidate.

CAREER OPPORTUNITY

A globally renavwnad and reputed :yaml company with its headquartars
in ass

ubai is seaking the following
garmant manufacluring faci upamm
1. MANAGER ADMINISTRATION :
He must have good knowledga of administriion in largest garments
factory 11%?: handle the workers and adminislration. Advantage for relired
army officer.
2. PRODUCTION MANAGER:
He must have goad technical knowledge and should be able to handla
large number of manpewer and mativate the work forca to achieve best
results in the areas of quality and productivity. He should be canversant
wilh (he use of latest equipments and attachmants which goes Into
makiwllty “garmenls. A minimum expetience of 10 years is essenlial.
3. UNTANT :
Must have a degree in Accountancy, preferably a cedified public
Accountant. He should have an experience of at least 5 years in (he
respective field. He should be able to set up alt book keaping procedures,
ar roll, budgeting and reconcifiation. Knowledge of Tally or Focus would
an added ld\fintage.
4. STORE KEEPER:
He should bs a graduate with minimum 5 yaars experiance as Slors
Keapar in a reputed garmant expart factory. Any additional qualification in
inventary caniral would be an added advantage.
5. ME ANDISER:
Must be a graduate and should have a minimum experienca of 3 to 5
years. Parsons dealt with U.S. buyers would be preferrad.
8. COMMERCIAL MANAGER (EXFORTS & IMPORTS):
Should be conversant with all proceduras relating lo Export and Import
tion, shipping, liaising with li'll'ppin? and forwarding agencies.
Should have good contacts with customs, airlines, shipping lines. Shouid
ba having a minimum experience of 10 years In tha expart industry,
preferably garmants. '
7. HEALTH & SAFETY (COMPLIANCE) MANAGER
Must be a graduate and shauld have a minimum experisnce of 5 lo 8
ears, preferably relatad to gament ind A
. PATTERN MAKER CUM GGT OPERATOR
Must have minimum experenés of 8 to 10 years in a reputad export
oriented garmant faclory, prefarably wovens,
9. RECEPTIONIST/ SEC ARY (FEMALE) :
Must be well spoken in English. Must have alleast 1 o 2 years of
experienca. Knowledge of Microsoft Offica will be an added advantage.
10. WET & DRY PROCESS TECHNICIAN (WASHING P T)
Must have a minimum expariance of 8 to 10 years. Must be good in all
kinds of denim washes. Must have experience in all kinds of dry
processes like whiskers, hand sand, sand blast, pp spray, washing
master chamisl elc.
;'1. Mm:l'lu?llc H
ust have a minimum experience of 10 years. Must be good In repairin
all kinds of garment machinery including eya lat hul'tcngnm !ucppahncg
machine and have good knowledge In electronic and computarized
machinarie :
All the abo¥l pasitions offer excellent apportunity for growith. Salary will
%mr,n";mu with experience and will match with the bast in lhe
indu: A
Eligible candidates may come in for walk-in intarview.
Please nole the below addrasses and timetable for intarview -
Inlarview will atart on 5/5/2007 from 10 a.m. onwards.

Office address :
Sayari Bangladesh

and Floor, Plot# 8

Road # 1/B, Sector- 9
UTTARA, DHAKA

Maob | 01818-284337

ionals for its newly set up Woven

Factory address :
CUTTTING EDGE GARMEMTS FACTORY LTD
#459, Halder Complex Mymenshingh Road
Teknagpara, Gazipur-1702.

Mob : 01726-087670

Considering the relevant issues, DWASA has decided to extend tha ime for submission of EOI
for preparation of Master Plan for Waste Water Management in Dhaka City (Package DS-14).
The date and time for submission of the same will be 'on or before May 31, mlﬁhauﬂpnf
instead of May 9, 2007. All olher terms and conditions will remain the same. '

Managing Director (ln'ehm

Government of the People's Republic
of Bangladesh

Qffica of the Project Director
Air Quality Management Project
Department of Enviranment
Paribash Bhaban, E/16, Agargaon
Sher-a-Bangla Magar, Dhaka-1207

..Request for Expressions
of Interest

FOR SELECTION OF A SENIOR LEVEL CONSULTANT FOR STUDY
ON BUS ROUTE RATIONALIZATION AND ROUTE FRANCHISING AS
AMEANS TO REDUCE THE CONTRIBUTION OF VEHICULAR
EMISSIONS TO DHAKA AIR POLLUTION.

[Contact Package No. $33 (Group-A)]

1. The Depariment of Environment (DoE) has been
implementing the Air Quality Management Project funded
by IDA for air quality management of major cities in
Bangladesh and it intends to apply part of lhe proceeds of
this fund to payments under the contract for study on bus
route rationaligation and route franchising as a means to
reduce the contribution of vehicular emissions to Dhaka air
pollution.

2. The senvices include-collect and analyze data on pubic
transpart and mapping city routes, which will feed into the
ather pars of the study,

3. The qualifications and experience required for the
assignment -- Bachelors Degree in  Engineeng
(Mechanical) from a reputed university preferably «from
BUET. Special preference will be given to candidates
having degree/diploma in transport fleet management; 15
years experience in public transport management, planning
and policy formulations; Demonstrated experience in
undertaking bus route franchise study with sufficient
exposure to current bus induslry, operation and
management practices, the relevant laws, regulations and
rules, institutional arrangement for regulation of public
transport and ancillary issues; Have sufficient knowledge of
wrban lransport management and its dynamics in the
context of devaloping countries cities, Sufficient knowledge
of bus aperation in place in Dhaka city including bus routes,
stops, passenger volumes, fare structure, ownership
paltern, institutional aspects, laws and rules goveming the
bus oparation and some exposure to lransport economics
in general, Demonstrated experlence in analyzing data
using SPSS and preparing technical reports; Excellent
computer skills including experience in analyzing technical
data; Good communication skills in English; Previous
consultancy experience in a donor aided project on the bus
route franchise study will be an added advantage.

4. Ar Quality Management Project now invites eligible
candidates to indicate their interast in providing the
sarvices. Interested candidates may send their CV
indicating that they are qualified to perform the services.

5. The individual consultant will be selected in accordance
with the procedures set out in the Warld Bank guidelines:
Selection and Employment of Consultants by World Bank
borrowers, January 1997 (revised September 1997),
January 1999 and Public Procurement Regqulations-2003
and Public Procurement Procedures issued by the GoB.
The duralion of the assignment will be six (06) months.

6. Interested individual consultants may obtain further
information/detailed ToR at the address below from 0800 to
1500 hours on weekdays. Expression of Interest shall be
submitted in sealed envelope, delivered to the address of

the undersigned by May 17, 2007 before 16.00 hours and
be clearly marked "Expression af Interast for siudy on bus
route rationalization and route franchising as a means (o
reducs the contribution of vahicular amissions to Dhaka air
pollution®. The procurement entity reserves the right o
accept or reject all EQls.

Project Director

Air Quality Management Project
Paribash Bhaban, E/16, Agargaon
Sher-e-Bangla Nagar, Dhaka-1207

GD-1432 Tel: 880-2-8009031

E-mail:aqmp@doe-bd.org |

Dhaka WASA :
WASA Bhaban (2% Fioor) -
98, Kazi Nazrul Islam Avenue
Dhaka, Bangladesh
Tel: 880-2-8116792
Fax: 880-2-8112109
WASA-PI-438/2007 Emall address: mddwasa@bangla.net
GD-1438 Waebsite: www.dwasa.org.bd
Stremme
Foundation
Halp foc Saifauty
Vacancy
Jab Title: Assistant Regional Director
Place of Work: Based in Colombo

Stromme Foundation is an Internalional Donor Organization facilitating development programmaes
through local NGOs In the country. Our work is directed towards poverly eradication with a focus on
Micro Finance and Education. The Asia Regional Office is based in Colombo and wa facilitata

I projacts in 6 countries in the region. Candidates should have a passion 1o work with the poor and be

keen on development work. We are looking for an enthusiastic person to fill the above vacancy and
join us in our mission to eradicate poverty.
Job Purpose:
The purpose of the role is to assist the Regional Director in setting the strategic direction of the Asia
Regional Office in order to ensure effective and efficient dalivery of the programmes. This position wouid
include the management of finance, human resources and logistics in the Asian region and to ensure that
effective support is provided to the programme waork in the ragion.
Tha Asst, RD will assist the RD in managing lhe staff team, financial and other resources of the regional
programme.

(-] tles

| 1. Develop and monitor strategic and operational plans for the attainment of reglanal goals

and objeclives: .

¢ In consultation with the RD and members of the Senior Management Team, détarmine the
fulure direction and overall management of the Asia region. o

= Contribute to and influence overall planning, control and evaluation of the programmes in
Asian ragion. :

= Participate activaly in regional mestings, building up ecllgborative working relationships.

2. Provide strateglc leadership on Issues of Finance, Human Resource

Management, Human Resource Development, Administration, Logistics, and IT within the

Asian reglon and lead, motivate and develop staff wihin these teams. :

«  Have responsibility for the managemant of dbava fungtions including the implementation of

Wil Stromme Foundatioh (SF). policy arid  poliby :developmént im consultation with/AID andiSF. |

head office.

« Setting up systams and procedures, manitoring performance and managemant of internal as
waell as extarnal relations, critical for the region.

=  Ensure thal the region is cost affectiva, efficient and complies with all organizational standards
of management and accountability.

e On the request of AD, visit country offices and programmes to review finance and
adminisiration issues with staff.

3. Managing and Developing Stafi & Teams:

To lead and davelop a management team with required expertise at the regional/country level and to
build the capacity of thesa sanior managers and their teams to achieve the Region’s full potential.

§ 4. Ensure cost effective management of the Information Services function, using appropriate

technology and services, full participation Into all work areas and tapping opportunities that

may arise to upgrade country programme capabilities ;

= Monitor IT infrastructure in all country Offices, 1o ansure appropriate levels of uptime &
responsivenass lo intarnal customar naeds, '

» QOversee the impleméntation of SF's IT policy and safeguard \he Ragion's interests in the
context of its advanced financial information system and data, information and equipment
security requiramants.

5. Ensure that Commercial, Administrative and Legal services are execuied with a strong
saervice orientation without sacrificing cost effectiveness and complying with lnlﬂml control
requirements:

6. Provide supportive supervision to RD and the Human Resources Management functicn

within the Aslan region, to enslre proper planning of HR and continuous staif development:
« Ensure that SFs Human Resource Policy and procedures are [mplemented, inciuding
appropriate local adaptations and provide guidance/advice to managsment accordingly.
*  |dentify and design appropriate training for staff and partners in the areas of finances, human
resources, logistics and administration. :
7. Play a significant role In Emergencies, especially In rellef related procurement and logistics
and staff deployment.
8. Contribulion to global objectives:
To contribute to organizational leaming and the achievement of the wider objectives of Stromme
Foundation.
JERSON SPECIFICATION -
Education: A formal qualification in Accountancy and / or Business Administration (MBA) with
spacialisalion in Human Resourcas. i
Experience: A minimum of five years broad based managerial experigénce In divarse hmcﬂqng similar
to those outlined above (finance, human rasources, information management, logistics and
administration) at a Saenior Managerial level, praferably In a donor agency or an [nternational Non
Governmental Organization.
The applicant should have experlence in development work, pariicularly in the pragramming
aspect.
Competencies:
» Professional qualities:
a) Abllity to plan and organize a substantial workioad that includes complex, divarse tasks and
responsibilities. B) Excallant oral and written communication skills In English. ¢) Abillty to express
onesell succinclly, creatively and independently. d) Strong interpersonal skills with the ability to
demonstrate skills in leading a multi-disciplined, multi-cultural team through a period of change. e)
Leadership skills, including the ability to supervise and molivate qualified professional managers with
strong persanal value systems. I} Analytical, decision making and strategic planning skills and the ability
to handle multiple priorities. g) Abllity to coach, mentor, delegate appropriately and provide
developmaental guidance 1o suparvised stalf. h) Team building skills. |) Knowledge of lagal issues,
implication and the legal system in relation to local labour and tax. |) A High degree of computer
literacy and knowladge to be able to suparvise the IS function. k) A clean driving license.
s  Personal Attributes:
a) A commitment to the values and principles of Stromme Foundation. b) High level of commitmant to
the principles of devalopment and fo the organizational and programmatic goals of SF. ¢) Maturity and
emaotional balanca. d) Tact and sensitivity to the neads of others. @) Sanse of humour. {) Willingnass
and ability to cooperate with others and work in a participatory manner to achleve established goals. g)
Adaptable, Nlexible, proactive and innovative. h) High level of professionalism in conduct. 1) Ability to
take prassura in the form of occaslonal long hours and tight deadlines.
Remuneration is negotiable.
Plaage emall a compreheansive rasume within 7 days to;
The Reglonal Director - Asla
Stromme Foundation,
Emall : sfpostasia@stromme.org :




