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“CAREER OPPORTUNITY” .

Applications are invited from smart, energetic and highly
motivated persons having 1-2 years experience in markting
for immediate appointment.
Name of Post:~- Marketing Executive,
Qualification:- BBA/MBA/M.com from reputed university
with major in Marketing.

Interested candidates may send their resume on or before
April 02. 2007 to the following address:

Electro Mechanical Service Ltd.

28 Dilkusha C/A, 19th floor, Suite #1901&1902, Dhaka
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Request for Expressions of Interest (EOI)

| Dhaka, March 21, 2007

| The Comprehensive Disaster Management Programme (COMP) of the United Nations Development
| Programme (UNDP) is being implemented by the Ministry of Foad and Disaster Management (MoFOM) and
is also supported by UK Department For Intemational Development — Bangladesh (DFID-B) and the
European Commission (EC). CDMP is designed to strengthen the Bangladesh disaster management system
| and more specifically to achieve a shift from reactive response to a proactive risk reduction culture. Since
inception In 2004, COMP has made significant progress toward the review of disaster management palicy
| and the roles and responsibilities of disaster management committees at all levels. A subslantial capacity
huilding programme is now being implemented to facilitate field level operations associated with Community
| Risk Assessments. At the national level a complex information management system has been established fo
| sarve as an information hub in support of risk reduction and emergency response activities.

In August, 2006 the European Commission and UNDP signed a Cooperation Agreement related to the
| funding of three: new:-components within the COMP framework. . Interventions associated  with these
| components will be implemented over a two year period. Implementation of tasks for each of these

components will be primarily through subcontracting partnerships. Initially, the focus of interventions will be
| within the seven COMP pilot districts'of Cox's Bazar, Faridpur, Lalmonirhat, Rajshahi, Satkhira, Sirajganj and
| Sunamganj, with progressive expansion to other districts as defined by CDMP.

The components and corresponding areas of interest for subcontracting inciude:
Component 3d: Support for livelinood security - hazard awareness

Arsas of sub-contracting:
| 1. Develop hazard zoning maps using community risk assessment process
. Conduct needs assessment for hazard awareness, keeping in mind the goals of gender equity and
poverty reduction strategy as well as needs of marginal groups
| 3. Prepare Household Risk Reduction Plans and pilot such plans in selected areas
Il 4. Undertake cross-checks of hazard awareness and conduct hazard awareness raising workshops,
tralnings and drills
5. Assess curricula at educational institutions for hazard awareness, pilot necessary curicula there and
- conduct extracurricular activities for decision-makers
| 6. Develop an institutional strategy for disaster preparedness lraining and pilot disaster management
 Yraining capacity ‘
7. Analyze climate change risks to livelihoods; propose feasible adaplation options

Il 8. Pilot test climate adaptation practices and implement a long-term strategy

Il component 4a: Earthquake and tsunami praparedness

I Areas of subcontracting: - i
|l The focus of earthquake preparedness activities will be Dhaka, Sylhet and Chittagong cilies.

Assess status of earthquake contingency planning, design interim plans and ultimately finalize them
Assess stale of information systems, and facilitate geo-hazard information sharing among GoB and
NGO GIS platforms

Catalog geological data sources

Prepare regional fault maps, urban geology engineering maps and seismic hazard maps

Strengthen capacity of non-technical decision-makers to use these resources

Update available information of cyclone shelter management for tsunami and storm surge preparedness
Prepare tsunami and storm surge inundation risk maps for the entire coastal region

Evaluate tsunami and storm surge-vulnerable infrastructure and its adaptation to serve in a tsunami
avent :

Appralse economic exposure of coastal liveliood to tsunami and storm surge events.

© ENSOEL N

| Componant 5b: Support for a Disaster Management Information Network

{l Areas of subcontracting: :
| 1. Assess existing information dissemination links between source and community levels, and review
options for strengthening them and filling gaps.
Ml 2 Using a participatory approach, identify target communities in which to pilot disaster management
' informalion sharing for one or mare hazard types in rural and urban settings
3. Design, implement and test information netwarks to achieve this information sharing
4. Execute diills to exercise rapid-onset hazard early waming information flows from source to community
; and conduct audits to assess their efficacy "
Ml 5. Develop a disaster management web portal

COMP invites competent firms/individuals to indicate their interest in one or more area(s) of subcontracting,
Al with information showing that they are qualified to perform the work by means of brochures, descriptions of

| similar assignments, experience in similar operating conditions, availability of appropriate qualifications and
| skills among staff, etc. Applicants should also provide a brief description of how they would approach the
| task of interest, including proposed methodologies, in no more than two pages.

Expressions of Interest shall be submitted in sealed envelops, delivered to the address of the undersigned
| by 4:00pm on Sunday April 08 2007, and be clearly marked “Confidential - Expression of Interest in
| COMP (component and area of intarest)"”.

| lan Stanford Rector,
| Chief Technical Advisor
| Comprehensive Disaster Management Programme

Disaster Management and Relief Bhaban (6™ Floor)

Bangladesh

@®® BRITISH
@®® COUNCIL

THINK
SUCCESS

ENGLISH FOR LIFE

Imprave your English for study
purposes, for your personal
life or to function effectively in
international business.

We offer:

e |ELTS Preparation

@ English Courses for
SSC & HSC Students

e General English

o English for Children

@ Business English

#® Professional

Development &

Management Skills

workshops

Enrol now for all courses starting

24 April - 18 June 2007

Registration:

17 - 23 April 2007

from 9.30 am - 530 pm
Placement test fee : Tk 600

Check our website or call us for more details.

British Council Teaching Centre
154b Satmaspd Road, Dhanmond, Dhaka-1205
Tel: 911 6171, 911 6545, 314 55578
Fax: 811 6554

British Council Dhaka

5 Fuller Road, Dhaka

Tel: 861 8905-7, 861 BBGT-8
Fax: 861 3375

e-mall: learnenglish@bd. britishcouncil.org

TALK TO US
HETTER ENGLISH, MORE OPPORTUNITIES

www.britishcouncil.org/bangladesh
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CAREER OPPORTUNITY

A 100% export oriented Garments & Accessories manufacturer Is looking for experienced,
dynamic, self motivated and hard working persons for the following positions:
> General Manager (Administration) : MBA/Master degree with 7-8 years experience
in similar position with a group of companies or large manufacturing unit. °
> Genaral Manager (Merchandlising) : Graduate with 10-12 years experience in
Merchandising (Woven) must be skilled in communication with foreign customer
and able to work Independently. Foreigners can apply.
> General Manager (Production) : Graduate with 8-10 years experience with 'A’
category/class Garments factory. Foreigners can apply alsc.
> General Manager (Quality Control) : Graduate with 7-8 years experience with large
. manufacturing unit or reputed buying house. Foreigners can apply also.
> Manager : (a) Quality Control b) Finishing : 4-5 years experience in related field with
Graduation in any discipline. )
> Project Engineer (Civil) : Graduate Engineer with 5-7 years experience in
construction of high rise and factory buildings.
> Factory Manager (Knitting) : Graduate with 7-8 years practical experience in a
Knitting factory. Must be able to run the factory independently.
> General Manager (Accessories Factory) : Minimum Graduate with 7-8 years
experience as G.M. in the same position any Garment Accessories manufacturing
plant. Candidate with Mechanical/Industrial Engineering Graduation degree will
have an added advantage.
> Marketing Manager : Graduate with 5 - 6 years experience in Garments Accessories
marketing.
» Production Officers : Graduate with 3 - 4 years experience in any Garments
accessories factory. )
Personnel having required experience & qualification are requested to send their CV.
along with PP.Size photograph to reach the advertiser by 30.03.2007.

General Manager (Admin)

Shagore Garments Ltd.
Amir Complex (9th Floor),

Plot - 43, Sector # 3,

Uttara, Dhaka.
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CAREER OPPORTUNITY

PHOENIX FINANCE & INVESTMENTS LIMITED, a front ranking Financial Institution (FI),
having its Branch Office in Dhaka, Chittagong, Khulna & Bogra, invites applications from
energetic, potential and self-motivated people for immediate employment in the following
positions:

ASSTT.VICE PRESIDENT& HEAD OF MARKETING
& RELATIONSHIP DEPARTMENT :POSITION-1 (ONE)

Education & Experience : Post Graduation in Marketing, Business Administration, Economics,
Finance, Statistics, Bank Management from any recognized University/Institution having
continuous experience not less than 10 (Ten) years' in Bank/Financial Institution/Corporate
Companies having good track record of marketing & communication, product development &
innovation, development and implementation of customized marketing services, market research
& MIS.

Age Limit: Maximum 45 years as on April 08, 2007 relaxable in case of really competent
person(s).

Salary & Benefits : Tk.43,700.00 per month in the scale of Tk.23,000 — 2,300 - 29,900 - 2,990 ~
38,870 plus Car allowance Tk.24,097/month and other admissible benefits,

Preference will be given to those Officers/Executives having experience in Banks/Financial
Institutions/Leasing Companies. :

ASSTT. VICE PRESIDENT &
HEAD OF SME DEPARTMENT : POSITION _ I(ONE
Education & Experience : Post Graduation in Business Administration, Economics, Finance,
Statistics, Bank Management from any recognized University/Institution have experience not less
than 10 (Ten) years’ in Bank/Financial Institution having good track record of Credit
Management, SME Financing, promotion of export oriented/import substitute & indigenous
technology based SME projects.

Age Limit: Maximum 45 years as on April 08, 2007 relaxable in case of really competent
person(s).

Salary & Benefits : Tk.43,700.00 per month in the scale of Tk.23,000 - 2,300 - 29,900 — 2,990 -
38,870 plus Car allowance Tk.24,097/ month and other ndmissible benefits.

Preference will be given to those Officers/Executives having experience in Banks/Financial
Institutions/Leasing Companies.

FIRST ASSTT. VICE PRESIDENT & MANAGER
)F SHARE DEPARTMENT: POSITION- 1 (ONE
Education & Experience: Master Degree holder from any recognized University/Institution
having experience not less than 5 (Five) years’ in Share Department of any Banking & Financial
Institution, Merchant Bank or authorized representative of Brokerage House/Depository
Participant/Listed Company having good track record. Participatory experience in Issue
Management shall be an added advantage.

Age Limit: Maximum 40 years as on April 08, 2007 relaxable in case of really competent
person(s).

Salary & Benefits : Tk. 35,150.00 per month in the scale of Tk. 18,500-1,850- 24,050-2,405-31,265
plus Car allowance Tk. 21,210/month and other admissible benefits.

Interested candidates are invited to send their application indicating the post applied for with
complete Curriculum Vitae and 2 (Two) copies of recent passport size photographs addressed to
the Assistant Vice President, Human Resources Division, Phoenix Finance & Investments Lid.,
Head Office, Shadhinata Bhaban (1" Floor), 88 Motijheel C/A, Dhaka - 1000 on or befare April
08, 2007.




