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Career

Why EBL?

Manager

Job role: This position will repert to Head of Human Resotrces and will be
responsible for HR resources planning, recruitment management, employee
cammunication, performance management and also assisting in formulating HR
strategies and policies for the Bank.

Basic requirements: Minimum 5 (Five) years relevant experfence. Preferably a
Masters degree from any recognized university with major in Business. MBA or
post graduate diploma in Human Resources is preferred.

SME Banking
Senjor Manager

dob role: This is a senior level position. The position is respansible for development
of SME asset and liability portfolio through a team of Area Relationship Managers.

Basic requirements: Smart, goakoriented bent of mind, passion for customer service
excellence and the ability to lead a large team. Minimum 10 (Ven) years of banking
experfence in the lending functions of which 3 (Thiee) years in the marketing and
sales of asset products in the SME sector (s required, Preferably a Masters degree
from any recognized university with major in Business. This person must have
excellent understanding of the lending principles and regulatory requirements,

B rvorate Banking
Senior Relationship Manager/Relationship Manager (Dhaka £t Chittagong)
Job role: This is a mid level position. The candidate has to manage, retain and
grow shiares of existing Corporate Banking Asset Customer Book and to contribute
towards meeting of Unit budget. This position ensures quality of assets thraugh
. contimious monitoring, due diligence and total focus on compliance and credit
palicy of {the bank. This person will assist Unit Head in developing and executing
. moarketing striategy for booking business.

Basie requirements: Smart, goakfocus and able to negotiate with customers for

- selling Bank's Products. Minimum 3 (Three) years experience for Senior
- Relationship Manager and 2 (Two) years experience for Relationship Manager is
required. Similar exposure and skill in corporate business management is a must.
Has to have good communication skills both in Bangla and English. Preferably a

Masters degree from any recognized university with major in Business.

; Credit Administration
| Manager :
| Job role Ot is a senior level position within Credit Administration Department. The
~ pasition requires working under intense pressure with a team while meeting
\ stringent turmaround time without compromising on the established standards,
- meticulous handling of documentation Et credit control fssues, pro-active approach
R 'I_n_ﬁgt'iiﬁnu a diseipline in work area and invigorate new Et practical idea.

~ Basic r_cq_tﬂremrnls: B-10 years experience in Operations/Credit/Credit Administration
NEaL mvionment with a tharough understanding of commercial products and the
* implication of risks relating thereto, Clear understanding in terms or the policies
iR ,‘t!imﬁﬁ.-l'hclmdirf Operations/ Accounting Procedures, Central Bank regulations,
| ' Gond understanding of technological issues relating to Credit Admin, Sound

| knowledge on loan dosumentation, commercial law, mortgage, reporting ete

‘Compu eracy and ability © work in centrally computerized environment,
i § manitoring and effective communication skill is essential. Preferably a
4 astess degree from any recognized university with major in Business, Commerce,
: ¢ Economics. Ability to work with a cross functional team.

If you think you are the right person we're

Human Resources Department

EBL Is a leading private commercial hank with 2 fully online branches, 3 mini branches and 56

Opportunit

0 -

We are looking for self motivated & energetic individual with clear focus € sound academic record to join our vibrarit teams.

Legal £t Compliance
Manager — Legal Affairs

Job Rale: This §s a sentior level position that ensures proactive management of all
legal matters of the bank It ensures managerfal suppart to bank's businesses by
providing legal advice on matters where external advisers are not involved, It
assumes active involvement in problem - salving over critical issues that have
legal impact on the bank's business. It formulates strategies to be adapted in
disputes and oversees litigations ta achieve recovery or minimize bank's losses.
Basic Requirements: Masters degree in law s a requirement. Working experience
of handling legal affairs of Ffinancial institutions or large corporate houses is a
requirement. Competence (o regularly deal with top management is a pre-requisite

.

Manager - Compliance

Job Rolez This is a senfor fevel position that addresses the culture and practice of
compliance with the letter B spirit of legal B requlatory requirements and ethical
standards in the conduct of business, It helps raise staff awareness through training
and implement palicies an KYC, Money Laundering Prevention, Suspicious Activity
Reporting and so on. It also promates and oversees compliance with the bank's Cade
of Conduct throughout Bangladesh. The position reviews the business compliance
manitoring activities in accordance with a plan agreed with the top management.

Basic Requirements: Minimum 5 (Five] years of compliance background in the
finaneial sector is required. Preferably a Masters degree from any recognized university
with major in Business. Has to have good communication skills both in Bangla and
English. Competence to regularly deal with top management is a pre- requisite. :

‘onsumer Banking

Head of Branch Distribution

dob role: This s a senior level position within consumer banking. The position will
lead and manage all branches and other physical distribution paints. The position
owns the balance sheet of all branches and is ultimately responsible for people
development across the branch banking network and the cost management,
operational guidelines implementation and profitability of each branch.

Basic requirements: Smart, goal-orfented bent of mind, passion for customer
service excellence and the ability to lead a large team. Minimum 10 [Ten) years
of banking experience s requined. Branch management experience is prefergd.
Has to have good communication skills both in Bangla and English. Preferably a
Masters degree from any recognized umiversity with major in Business.
Competence to regularly deal with the top management is a prerequisite.

National Sales Manager

Job role: This is a senior level position within consumer banking. The position
leads and manages large direct sales team of approximately 300 sales geaple. It
owns the business'targets aof Direct Sales and leads the teams spread ;m%hs: EBL
geography to achieve such targets in compliance with requlatory ahe other
operational palicies of the bank. The person is fully responsible for people
development and discipline gerass the sales teams.

Basic requirements: Agile, smart, goal-oriented bent of mind, passion for
numbers and the ability to lead a large team. Minimum 10 (Ten) years of sales
experience with 3 (Three) years of running large sales teams. Has ta have good
communication skills bath in Bangla and English. Preferably a Masters degree
from any recognized university with major in business. Competence to reqularly
deal with .top management is a prerequisite. People fram the FMCG &
pharmaceutical industry are encouraged to apply. Hatan,

ATMs under a shared netwark. EBL affersa wide range of banking product & financial services to corparite, corsumer, Bt SME customer through a variety
af delivery chiannels that include Internet Banking Et Financial Kiosks. It is the first private hank to have launched real time online banking ; and the pioneer in introducing Debit card, Internet Banking, Prepaid card, Kiosks E so on in this market. It holds
ihie wision of becoming the “Bank Of Choice™ Et IS identity tagline “Simple Math™ has become synonymous with modernity, techriological superiority; personalized service Bt innovation.

There are many things that make us stand out - as a corparate & investment bank, as a consumer & SME bank, as an organization that believes in persanal development and as an employer that encourages a culture of teamwork, high ethical standards
and individual thinking. EBL is where you can discover all of these. We also take sustainable carcer development seriously. That's why we place great emphasis on respansible financial services and we run our business responsibly in a fully compliant
way. Uverall aur commitment is to offer long term challenging carcer to our employees in our quest to create maximum customer £t shareholders vahe.

Branch Manager (Dhaka, Sylhet, Khulna and Bogra)

Job role: This is a top leadership position within @ branch set up, The position
awns the balance sheet of the branch and s ultimately responsible for people
development, caost management, operational guidelines implementation and
profitability of the branch. ‘

Basic requirements: Smarl, goak-focused passion for customer service excellence,
Minimum 5 (Five] years of banking experience s required. Branch management
experience is preferred. Has to have good communication skills both in Bangla
and English. Preferably a Masters degree from any recognized university with
major in business.

Manager Marketing

Job role: This is a mid/senior level position within consumer banking. The
position is responsible for developing marketing strategies for consumer bank’s
praducts and services and also for analyzing/ interpreting research. Launching
and driving suecessful marketing campaigns and analyzing product profitability
by employing workable financial models are among the key deliverables.

Basie requirements: Has to have eritical analytical ability with a passion for
number-crunching. Must have the ability for beyond the box thinking. Minimum
5 (Five) years of marketing experience preferably within the financial sector. Has
to have excellent communication skills both in Bangla and English. Preferably a
Masters degree from any recognized university with major in Business. People
fram the FMCG industry are also encouraged to apply. e

Business Development Manager=E-channels

Job role: This is a leadership position for a vital distribution channel of the
bank, ie, Electronic channels that include Internet Banking, Phone Banking,
SMS Banking, ete. The position owns the revenue and expense lines of E-
channels with the mission of becoming the most innovative e-banking solution
provider in the market. The person will be respansible for developing strategic
plans for EBL e-channels’ streamlining and product launch where required. The
persan will have to drive a full-blown strategy for growth and ensure delivery of
business financial targets of e-channels,

Basic requirements: Working knowledge of e-channels management is required,
Has to have the skills of a business person coupled with the basic technical
knowledge required by the position. Background in marketing and more
specifically IT products | services related marketing is preferred. Has 1o have
skills for introducing new [ migrated products.

Area Manager Direct Sales = Dhaka & Chittagong

Job role: The position leads and manages the large direct sales team of around
100 resources in Dhaka [ Chittagong. It owns the business targets of Direct Sales
in Dhaka / Chittagong and lead the team to achieve such targets in compliance
with requlatory and other operational palicies of the bank.

Basic requirements: Agile, smart, goakoriented bent of mind, passion for
numbers and the ability to lead a large team. Minimum 3 (Fhree) years of sales
experience preferably in commercial banking industry. Has to have good
communication skills both in Bangla and English. Preferably a Masters degree
from any recognized university with major in Business. People from the FMCG
industry are encouraged to apply,

Only short-listed candidates will be called for interviews. Highly atiractive remuneration
with comprehensive benefit package will be offered to the chosen incumbent.

FPasition applied for must be mentioned on the top of the envelope. Any direct or
indirect persuasion will be viewed as disqualification of the candidate.
visit us: www.ebl-hd.com

looking for, kindly send your CV with a recent passport size photograph by 31st October, 2006 (0

Head Office, Jiban Bima Bhaban (2nd Fleor), 10, Dilkusha C.A, Dhaka-1000 or hr@ebl-bd.com

We make things
simple for you.
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