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Daylight Saving Time and
energy management

MiIr RAZIUDDIN HAROON

NERGY management in the
developed world was taken

up more critically than
before after the oil shock of 1973
followed by 1979 when the world
economy was in a period of transi-
tion. Due to persistent effort of the
developéd world to promote effi-
cient use of energy resources, the
crude oil price was crashed in the
mid B0's. We have seen the develop-
mentofcombined cycle power plant
for efficient use of primary energy
resources for power generation and
its use in electricity supply iIndustry.
So far only thirty percent of our
total population has access to elec-
tricity. So we have a long way to go,
and far from reality to provide elec-
tricity for all by the year 2020, There
is no doubt that the power crisis is
likely to be more in summer 2005
than last year despite two power
plants, Shiddirganj 210 MW and
Tongi 80 MW, will be added in power
system after a long gap. Where
addition of new electricity consum-
ers is a part of the development
process, small addition of power
generation capacity after a long gap
cannot make any significant
improvement. Majority of consum-
ers cannot expect any relief from
load shedding during the long
summer period of our country.
Besides, low quality of power supply
damages equipment, particularly
burning of motors used by the farm-

ers forirrigation during hot summer
months.

Inthis situation, itis the responsi-
bility of the consumers, too, o give
some thoughts on energy manage-
ment which is being practiced in
many countries around the world,
mostly in the developed countries
like European Union and North

America, This is Day Light Saving

Time (DST).
The idea of Day Light Saving Time

welcome a system which will give
him some relief from frequent load
shedding, low voltage and power
fluctuation which damage their
equipment. We neither in the past
gave, nor at present are giving any
emphasis on energy management
through which a poor country like
Bangladesh could derive much
more benefit in terms of optimising
investment in power sector devel-
opment, improve quality of power

(DST) was first conceived by\i{sllFP[Yﬂ“dE“-‘mﬂ“m‘0"19"“1‘3‘
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As no investment is raqui‘md to get the benefit from
Daylight Saving Time, it is the responsibility of civil
society, the professionals to come forward and discuss
the issue. Its necessity for implementation is immensely
beneficial in Bangladesh where energy is scarce.

Benjamin Franklin, DST has been
used in the United States and many
European countries since World War
1. To day about 70 countries practise
DST around the world.

Energy management is a kind of
motivation of the consumers in
short term and changing the design
of the existing equipment including
electric wiring design of residential
buildings, commercial complex and
industrial installations as a long
term planning. When the consum-
ers will see that the changes bring
financial benefit, they will adopt it.
Every electricity consumer will

ity by more people.

As a part of the energy manage-
ment, Day Light Saving Time is a
system through which the electricity
consumers will be benefited. On the
other hand, no investment is
needed for its implementation. We
havealongsummer period in a year,
starting from March to October. We
have and will have in future years
with greater intensity load shedding
and low quality of power supply
during entire summer period, as we
don't foresee any dramatic change
in addition of generation capacity
due to our financial constraints and
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"1 We seek a world of hope, tolerance, and social Justice, where poverty ']

has been overcome and people live in dignity and security. "1 5

Invitation - Prb?osal

Ca re CARE-Bangladesh is inviting proposals from reputed firms/in
of Regional Resources Inventory under the Strengthening Household Abilities for Responding to

viduals for Developing

Development Opportunities (SHOUHARDO) Program.
: The proposal should includ

Procedure/ Techniques proposed
(based on SOW)

Name of resource person (s)
Time line and Outputs

Expenence in relevant work. i
Organization profile with resume of resource person.

+ Fmancial Proposal with detail breakdown including @
mode of payment. a

Interested firms/Andividuals are requested to collect “Scope of Work (SOW)" from CARE-
Bangladesh, Pragat RPR Center (8" Floor), 20-21, Kawran Bazar, Dhaka-1215 from 9:00 am to 4:00
p.m. or through E-mail<shahrin@carebangladesh.org>. Proposals must be submitted within
January 31, 2005 the General Manager, Human Resources Development & Management
(HRB&M). CARE-Bangladesh reserves the right to cancel the consultancy work without assigning any reason
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team in the following rolés:

Major Duties and Responsibilities:
Pre-requisite to Apply:
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Square Pharmaeeuticals Ltd. country's largest and [SO Y001 certified pharmaceutical company is holding the
leading position in the Pharmaceutical Indusiry of Bangladesh since 'T983. To support its continuons growth
and competition in the local and global arena, Square is looking for the right people o strengthen its existing

Job Loeation: Pabna Unit, Pabna & Dhaka Unit, Kaliakeir, Gazipur

' Supervise process and operators activities

LI Prepare bateh documents, standard operating procedures

d Supervise equipment cleaning, product and barch changeover
A Ensure line clearance during produet and harel changeover
L Train process operators and helpers

-1 Ensure strict adherence of production SOPs

3 M. Pharm / B. Pharm (4 years) with excellent academic record

- [-2 years experience in a reputed pharmacentical company in a Similar
position will be treated as an added udvantage
Must have willingness to work in shifis
Ability 1o work individually as well as member of a (eam

Fluent in English and eonversant with MS Office

Executive, Warehouse
Job Location: Pabna Plant, Pabna

Major Duties and Responsibilities:

-1 Supervise and moniror shiftwise routine activiries us Warehouse In-charge
Implement eGMP and ISO-9001 Quality Requirements
Prepare monthly requisition of production materials based on production plan
Develop the subordinates for proper receive and dispateh of materials
Maintain warehouse properly as per SOPs

MBA / Masters in Management with excellent academic record
2-3 vears practical experience in simifar position

Fluenr in English and conversant with MS Office

Positions carry attractive compensarion package and excellent eareer building opportunifies.

If you think, vou are the right person we are looking for, then please send your application mentioning job
location along with Résumé and two recent pussport size color photos within February 01, 2003, addressing to
Deputy General Manager, Human Resources Department, Square Pharmaceuticals Led. Square Centre, 48
Mohakhali C.A. Dhaka-1212, Bangladesh.

Position must he mennioned at the top of the envelope.

As a matter of company policy we do not encourage smokers to apply,
Only short listed candidates will be called for interview.

Any approach for preferential treatment will disqualify the applicant. 3

SQUARE PHARMACEUTICALS LTD. {'3_59,'.‘%{
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| that USA trim the éntire country's |

" available today to build power

| power efficiently, some procedures

| various crimes, which are more
. commaon indarkness thun in light.

.means less hours of burning light

dependency on' foreign assistance
for the development of high capital
intensive power sector.  Our elec-
tricity consumers are badly affected
during the entire summer period.
Studentssufferdue toload shedding
in carrying out their studies, besitles
production at industries also guffer
and eventually the economic th
of the country. On the other hand,
we have eveningshopping culturein
our society and thus a sharp rise in
demand for power in the evening, It
is not possible to come out of this
situation easily. So, we will have 1o
take some measures through which
society canbebenefited.

The Day Light Saving Time is a
measure o be undertaken by the
government, It is just to advance
your elock time by one hour at the
beginning of the summer in the
month of March and pull back by
one hour at the end of the summer
inthe month of October.

What happens in this case is that
insummer, we get sunlight from5in
the morning. During this period
when the clock will be forwarded by
one hour, the time in the clock will
show 6. When the people will attend
office following the new time at 9
AM, the actual time will be 8 AM.
Similarly, when the office will end at
4PM in the new time shifting, the
actual time will be 3 PM during the
period from March to October.
People will get enough time to go for
shopping after reaching home, At
shoppingcenters, when the clockwill
show@8 inthe evening, theactual time
will be 7 and at9 in the evening when
the actual time will be 8, people will
have a tendency to go back home for
safety and security reasons.

On the other hand, shopping
centers will not face any constraine
to carryout their business activities.
In this situation the power system
will face difficulty only for one hour
of the real time, from 7 PM to 8 PM.
Students will face less difficulty of
shedding as the major shopping
centers will be closed early due to
time shifting, when the actual time
will be 8 PM. Andl at the end of Octo-
ber, the clock will be turned back
and continue with the original time
till the end of February, Eventually o
healthy society can be expected to
grow if we really feel that we will
have to survive in a most competi-
tive world ofthis century.

Studiesdone inthe 1970 by the LS
Liepartment of Transportation sShiow

clectrigity usage by about one per- |
cent each day with Day Light Saving
Time. Day Light Saving time has
beenaround for most of this century
and even earlier. British Summer
Time was introduced by an Act of
Parliament in 1916. Clocks were put
one hour ahead of Greenwich Mean
Time (GMT) during summer |
months. Seventy countries around I
the world use Day Light Saving Time |
method. |

Even the oil rich Iran rakes advan-
tage of Day Light Saving Time.
Unfortunately, Bangladesh never
thought of this despite our necessity |
both economically and socially. l

.This Daylight Saving Time can
contribute significantly in a persis-
tent power generation shortage
which is likely to continue for the
next 3 to 4 vears. Even if money is

plants, transmission and distribu-
tion system to utilise the generated

have to be followed like inviting
international tenders, evaluation of
tenders, the bitter approval proce-
dures, interference ete. These are
well known and have become
acceptable facts of our society. It is
not very easy to say how and when
we will be able to come out of this
situation. But this can be predicted
that we will have to travel a long way
and carry out our development
activities accepting thissituation.
Energysaving is obviously benefi-
vial in an energy scurce country like
Bangladesh. Exira hours of daylight

and that should be our objective. In
our power system, we have a sharp
evening peak and for which the
majority electricity consumers who
cannot afford to live in posh areas
mostly suffer for the entire summer
period. Daylight Saving Time bene-
fits society by adding more daylight
when people are active. [t saves
energy and more outdoor recre-
ational time benefits public morale.
Daylight Saving Time (or summer
time as it is called in many coun-
tries) is a way of getting more out of
the summer days when we are badly
in need of it. Daylight Saving Time
prevents crime, because people ger
home from work and students from
school in daylight. Daylight Saving
Time reduce people's exposure (o

As no investment is required to get
the benefit from DST, itis the respon-

| sibility ofcivil society, the profession-

| Bangladesh Powar Development Board (BPDB, s

i

als to come forward and discuss the
issue. Irs necessity for implementa-
tion is immensely beneficial in
Bangladesh where energy IS scarce.
We will have to fix up the strategies,
find our the avenues and approach
the policy makers to think for its
implementation. Day Light Saving
Time is a small step but can bring
greaterwelfare for the citizens.

Mir Raziuddin Haroon, @ former director of

a Sanior Energy Spacialist, Bangladash Unnayan
Parishad (BUP). | R

Doing away with spelling

demons

REZINA SULTANA
about a girl who, when

O asked to spell 'fish' wrote

'GHOT' on the blackboard, Though
seemingly bizarre, it makes perfect
sense, [ we get the same 'gh’ sound
from rough, the same 'o' we hear
from women, and the same ‘t' we
hear in nation. So, spelling mis-
takes can often stun people with
their peculiarities and absurdities.
Besides, since it has little to do
with a person's intelligence, one
shouldn't be surprised if one sees
the best of writers stepping into
the trap of misspellings once in a
while,

As far as writing is concerned,
spelling errors are often considered
as the most costly mistakes commit-
ted on papers. So, it has become a
recurring concern for students as
well as teachers throughout the
world. Students struggle to over-
come this particular handicap in
order to muster standardised writ-
ing capabilities. Even tutors at times
also find themselves in a spot of
bother in helping students over-
come misspelling as they too are
often afflicted by the same kind of
confusions. However, there are few
approaches that might help both to
gain a semblance of spelling compe-
tency.

In Bangladesh, most schools
(both Bangla and English medium)
use drill-skills and memorisation
methods to teach spelling at the
primary level. Under this method,
students learn spelling but they
oftenremain weakinvocabulary. So,
there is a general dissatisfuction
with this traditional spelling
method since students are prone to
forget what has been learnt through
memorisation and thereby risk
confusing one word with another.

In the west, however, schools
have moved away from the formal
spelling materials and began using
words from different compositions
as the only source of words to be
studied.

Some of the English medium
schools in Bangladesh also follow
the modem method of spelling at
the beginners' level. They start
teaching the sound first and then
graclually move on to letters. Under
this 'phonic-sense method’ stu-
dents learn to differentiate the
sounds made by the same letter.

Suraiya Morshed, Director of

NE apocryphal story tells us

Studies at Scholastica said, "Under
this system, students learn spelling
bertter and make less mistakes later
on in their advanced academic
lives." She, however, pointed out
that due to improper implementa-
tion of the method some students
often continue to suffer from the
curse of misspellings.

When Wasima Hussain, teaching
atthe secondarylevel inaUUS school,

using traditional methods and self-
correction methods are effective for
the acquisition, maintenance, and
generalisation of spelling words.”
Besides, the tasks under this method
can be individually customised
depending on the need of individual
learners with immediate feedback
mechanisms.

Self-correction is, in fact, a natu-
ral outcome as students meet their

was asked to explain the common | goals and manage their own learn-
A7
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Self-correction is, in fact, a allatural outcome as students
meet their goals and manage their own learning. It can be
enhanced if students keep records of their learning or
word journals. Like many great people who had put in
active efforts to overcome spelling handicaps, most
students find self-correction empowering. Teachers can

play a pivotal role in this empowerment process because
they act as guides for the development of self-

correction.

causes for misspelling among stu-
dents, she also blamed iton the 'lack
of phonicawareness’, She said: "The
students who don't have proper
phonic awareness are the worst
victimsofmisspelling.”

Meanwhile, Begum Shahnaz
Sinha, associate professor of English
in Dhaka University said: "Students
face spelling problems because
there are no unified rules governing
the art of spelling. So students,
whose mother tongue is not English,
find it impossible to iron out their
spellingerrors.”

There is no denying that lack of
'‘phonic awareness’, improper
implementation of spelling teach-
ing methods at the school levels and
complex spelling rules are prime
reasons for misspelling,

But those are only the methodi-
cal reasons that create bad spell-
ers, There shouldn't be any dis-
agreement that the main barriers
to correct spellings are inatten-
tiveness, indifference and lack ol

practice by the users of the lan- !

guage.

It is, therefore, unanimously
agreed that of all the spelling tech-
niques, 'self~correction’ is generally
the most effective approach,
According to a research finding
"Students using self-correction
methods learn an average of one
word more each day than those

CAREER OPPORTUNITY

A large garment manufacturing company having
office in New York, USA and factory Overseas
looking for executives for the following posts:-

1. Post: General Manager. :

Qualification: Cnadidate must be Masters in
any discipline, preferably an MBA, having
minimum 10 years experience in garment sector
and ablity to run a large RMG factory. Candidate
should have knowledge in computer literacy and
expected to lead a large team of Bangladeshi
supervisory staffs. The incumbent will be
required to communicate with renowned
garment importers located in different countries.

2. Post: General Manager Planning ;
Qualification: Candidate must be Masters in
any discipline, preferably and MBA, having
minimum 10 years experience in planning
production schedule centrally. The incumbent
would be required to handle and co-ordinate
large volume of orders and placing them in
different factories of the group. Should have
ability to communicate with buyers both at
home and abroad.

Remuneration: Attractive packages will be
offered to deserving candidates of both above
posts.

3. Post: Merchandising & Order controi-(Two
Qualification: Master in any discipline with 4/5
years experience in woven garments. Must have
good communication skill and knowledge in
computer literacy.

4, Post: Manager Merchandising (Sweaters)-(One).
Qualification: Master in any discipline with 4/5
years experience in sweaters order developing.
Should be able to create new buyers for the
company and having skill to communicate with
buying houses, both in Bangladesh and abroad.

5. Work Station:
A. GM-will be located overseas. .
B. GM Planning-will be located in Chittagong.
C. Manager Merchandising & Order Control -1 in
Dhaka and 1 in Chittagong.
D. Manager Merchandising (Sweater)-Dhaka.

Intending candidates may apply with CV,
attested copies of academic certificates, other
certificates with a recent photograph to P.O.
Box # 3965, G.P.0 - Ramna, Dhaka-1000 by
31st January,05. Only short listed candidates
will be called for interview. The applicant must
mention' the name of the post and place applied
for and underline the same on the envelope.

ing. It can be enhanced if students
keep records of their learning or
word journals.

There are two self-correction
methods designed to improve
spelling of students with learning
disabilities. The first one called
'letter-by-letter proofing', focuses
on the orthography of letters. A five-
column paper is used in which the-
first column contains the list of
words to be learnt. The other four
columns are blank. Words are dic-
tated by a teacher, a peer or another
adultand recorded by the student in

the second column. Using a system
of four proof-reading marks, the
student corrects the word mis-
spelled in the second column and
writes those correctly in the third.
This sequence is completed in the
final two columns. This practice
needs to be repeated throughout the
week for maximum results.

The second self-correction
method -- 'whole-word proofing’, is
similar to the first one. However,
proof-reading marks are not used
here. The cells in column two
through 1o five are divided half-
horizontally. Students use the upper
part of each of those cells to cor-
rectly spell a word they have mis-
spelled earlier. They write the words
againin the lower portion of the cell.
Then they mark correctly spelt
words with an 'X' in both the meth-
ods. Asin the firstmethod, words are
practiced on a daily basis. Words
that are not spelt correctly by the
end of the week are added to follow-
ingweek's assigned words.

Like many great people who had
put in active efforts to overcome
spelling handicaps, most students
find self-correction empowering.

Teachers can play a pivotal role in

this empowerment process because
they act as guides for the develop-
ment of self-correction. In the end,
frequent meaningful reading and
writing, self-regulated and cor-
rected learning of high frequency
spelling words, spelling patterns
and strategies -- all piece together to
make the sell-corrected spelling
puzzlecomplete,

Rezina Sultana (eaches English at lhe Stale
University of Bangladesh
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Employment Opportunity with
TNT International Express

TNT International Express has a vacancy for the position
of Head of Finance and Accounts to look after the overall
Finance and Accounts activities of the orgamzation.
Candidate must be a CA with at least 5 years of
expericnce in independently running Finance and
Accounts Department in any large organization under a
fully computerized system. Excellent written and verbal
communication skill both in English and Bengali is
required. Preference will be given to candidates who has
previous experience in reputed courier Service Company.

Attractive remuneration package will be offered to the
deserving candidate.

Interésted persons are requested to send application with
detailed resume with their phone numbers and two copies
of colored photographs within 7 days of publication of
this advertisement to the following address :

TNT International Express
House # 05, Road # 27, Banani, Dhaka-1213
Phone : 9889835, 9891089, 9891044, Fax : 8825500
i Email : tntbd@bol-online.com
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Looking for a

Monitoring & Evaluation Coordinator

We are a well established women and environment based
development organization has been working since 1994, is
currently looking for a Monitoring & Evaluation Coordinator
for ils central office in Dhaka. The incumbent should be
responsible for following:

- Collect and analyze information of the program and
project activities.

- Monitor program and project activities and take necessary
initiatives as per requirement of program and project.

- Prepare project proposal and periodical reports for Donors,
NGOAB and management.

- Review and develop monitoring checklists, other tools and
reporting formats.

- Organize and ensure internal & external evaluation.

The incumbent should be a Masters Degree holder from a
reputed university. S/he should have a well understanding of
contemporary development approach and willingness to visit
project areas frequently, S/he should have at least 7 years
demonstrated experience in the field of monitoring and
evaluation, excellent  inter-personal  communication,
leadership skills and good command in English as well as
Bangla,

Approximate salary: 25,000/= According to experience and
qualification salary could be negotiable.

Application along with CV and a recent passport size
photograph should be submitted on or before 7 February,
2005 to The advertiser, Box No. C-02, C/O, The. Daily Star,
19 Karwan Bazer, Dhaka 1215. Only short listed candidates
will be invited to face the interview.

Women are specially encouraged to apply.




