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Why $3 billion buys zero
political power

FARID BAKHT
N ON-Resident Bangladeshis
(NRBs) send back over $3
billion every year. But they
have no impact on the political
direction of this country. A small
European country can send one-
hundredth of that amount, fund a
fewseminars and projects, and have
more effective access to Ministers
than any expatriate Bangladeshi
group The NRBs are being ignored
and no one has asked them what
they think, or what they need. We
court the "donor" while we ignore
ourown.

During the tenure of this govern-
ment, official remittances have
increased by 60 per cent. We have
the highest-ever foreign reserves. It
would be churlish not to credit the
government for some of the finan-
cial measures in encouraging this.
Fhe pity is that they were not listen-
ing ten years ago, In any case, this is
part of a wider global trend. Remit-
tances have been increasing in
manyAsian countries after9/11.

Despite the rise in remittances,
we have seen no new initiative or
any change in economic strategy or
\direction. That's becauseall govern-
ments, past and present, look at
remittances solely as a means to
filnd our import bill. The NRB is
helping to keep the economy afloat.
Those dollars are being used to fund
not only essential items such as oil
and materials. They are also being

wasted onluxuryimports.

We could, for example, squeeze
$300 million and place it into a
strategic fund for priority sectors
suchas agriculture orinfrastructure.
Unfortunately, that kind of thinking
isabsent.

Political parties

In one aspect, politicians do not
ignore the NRB. They take their
begging bowls to New York and
Londonand promise theearth to the

tries. They fight over the same
arcane issues, copying the same
agenda from Dhaka. These issues
are irrelevant to the Bangladeshis
abroad.

Zero power

Unfortunately, the NRB is dis-
united. NRBs are divided broadly
into two groups, either "settlers®
who permanently live abroad or
"migrants" working on contracts for
usually 5 years, Then you have the

wealthier members of the NRB\[. ):anyfacﬁons.(]nmpnﬁha.t.meuld
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Some of the NRBs are entering the third generation. They
must see something positive here. They must see some
cooperation and feel they have a role. They need to see
that the country is going somewhere, other than down.
Or they will not "return” and will put their money else-

where.

community, especially before elec-
tions: "Please make a contribution
to our party fund. We are going to
win. Come and visit me in Dhaka
and we will take care ofyou."

As we are about to enter an
extended election season (lasting
anything up to two years), we can
expect to see "delegations” on road
shows, appearing Inrestaurants and
centres in migrant ghettos, Each
political party, even the new ones,
have their branches in those coun-

soclal differences have been "ex-
ported! too. Professionals are not
keen to mix with the small entrepre-
neurs engaged in restaurants,
leather factories, and retail stores, In
fact, many resent the economic
progress of these once-poor
migrants.

So how does $3 billion = zero? Itis
because money only equals power if
one uses it effectively. Politiclans are
pragmatic people. They make their
calculations. They understand the

construction work required.
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CAREER OPPORTUNITY

The Concord Group is looking for motivated professionals with dynamism, initiative & creativity
forthe following management & mid level positions.

ChiefEngineer

B.Sc. Engineering (Civil) from any recognized University. Must have sound knowledge of
structural Design aspects and Management of large construction projects particularly tall
buildings. Extensive practical experience in planning, evaluation, monitoring, controlling and
execution of construction work required, Candidate must be able ta communicate effectivaly with
client organizations & different Govt. Agencies etc.

Experience & Age: Minimum 20 (Twenty) years experience out of which minimum 5 years in the
similar pesition in the reputed construction Company. Age maximum 50 years.

Deputy Chief Engineer

B.Sc. Engineering (civil) from any recognized University. Must have sound knowledge of
Management of Large construction projects particularly tall buildings. Extensive and out standing
practical experience in planning, evaluation, monitoring, controlling and execution of

Experience & Age: Minimum 15 (fifteen) years experience in a reputed construction Company.

Senior Engineer

B. Sc. Engineering (Civil) from any recognized University.
Experience & Age: Minimum 8 - 10 (Eight - ten) years experience in a reputed construction
Company. Age maximum 40 years.

~Senior Engineer (Electrical)
B. Se. Engineering (Eleclrical) from any recognized University.
Experience & Age: Minimum 8-10 (Eight-Ten) years experience in a reputed construction
Company. Age maximum 40 years.

Site Engineer

Diploma Engineering (Civil) from any recognized College.
Experience & Age: Minimum 8-10 (Eight-Ten) years experience in a reputed construction
Company. Age maximum 35 years.

Works Manager

Having 20 (Twenty) years minimum professional experience in high rise building constructionina

Attractive salary and benefit packages for highly experienced personnel. please apply with detail
resume along with two copies passport size photographs by 18.12.04 to Senior General
Manager, Concord Group of Companies, Concord Centre, 43, North C/A, Gulshan, Dhaka-

Postapplied for must be written on top of the envelope.

equation of power. A local business
association can do more for him
than -distant, inconsistent NRBs.
The NRB comes in December dur-
ing the Christmas holidays or in July
during his or her kids' summer
break. They attend weddings, buy a
bitofland, see theirrelatives, and fly
back. They have no permanent
presence. As long as they keep on
sending money, they will be useful
to their relatives and to the govern-
ment.

The NRBs have many associa-
tionsin theirhostcountries, They do
not count, however, as effective
lobbying organisations. They do not
direct any coherent message to
political parties, government, or
bureaucracy. It is dissipated in
hundreds ofrequests from dozens of
groups, all individually making their
way to the Secretariat or the homes
of politicians. Until they do so effec-
tively and collectively, that little
European country will wield far
more Iinfluence using far'less
resources.

We could look to the Non-
Resident Chinese, Indians, and
Filipinos, and learn how they inter-
act with their governments. We
could applysimilar methods.

NRB associations must talk to
each other. They should agree on a
few main points and work out how
they can combine forces.

* Theycould start with a campaign
to end harassment at airports.

* They could press for better treat-
ment for migrants going abroad
(training, reducing costs of travel

.and permits).

* They have no political represen-
tation. With anything up to 4
million abroad, NRBs should
demand the right to vote. The
extra electoral costs would be
returned many times over by a
more "engaged” NRB,

-* They should also address the
crucial issue of a "re-entry mech-
anism" for NRBs who want to
come back and settle in Bangla-
desh. They need information,
encouragementand incentives,

At the moment, some bureau-

crats think a couple of exclusive
housing plots; an often-empty
booth at the airport and a tiny,
under-resourced ministry is suffi-
cient, They need to thinkagain.

Future crisis?

What would happen if the annual
flow of remittances halved? Per-
versely, NRB power would then
increase because there would be
frantic attempts to get the remit-
tance flow back up again. There
would bedialogue.

Crises do happen in migrant-
receiving countries, such as
Iraq/Kuwait in 1991 or SE Asia in
1997. They led to migrants being
forcibly repatriated back and
resulted in a sharp downturn in
remittances, The Middle East is
heading for awider crisiswith possi-
ble chaos in Saudi Arabia and the
GulfStates over the next fewyears.

The "permanent” settler NRBs in
North America and Europe send
several hundred million dol-
lars/euros a year. They could easily
double that. However, there is an
immense risk they might tumn their
backs on investing "back home" if
theyseeinstability here.

Sentimentand emotion playa big
role and they are not happy with the
currentstate of affairs,

Some of these NRBs are entering
the third generation. They must see
something positive here. They must
see some cooperation and feel they
have a role. They need to see that
the country is going somewhere,
other than down. Or they will not
"return” and will put their money
elsewhere.

-

Fareed Bakhtis a freelance contributor.
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* aesthetic design and innovative technology.
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_ This is an achievement
we can be proud of, you can be proud of and Bangladesh can be proud of.

The A Team
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achieving 100% success in performing
OO Beating Heart Bypass Surgeries
SIO Angiograms and freating
1200 Admitted Patients

treatment now available in

Bangladesh
Labaid Cardiac Hospital equ

ipped with most

modern and state-of-the-art equipment and
technology now provides international
standard cardiac treatment in Bangladesh.

It is a self contained set-up capable of dealing

with any complex cardiac co

Based on its core spirit of "C

nditions.

are First", Labaid

Cardiac Hospital delivers best of care through
its "A Team"-consisting of renowned
cardiothoracic surgeons, interventional

cardiologists, trained nurses
from both home and abroad.

and technicians

Labaid Cardiac Hospital offers quality cardiac care at a competitive price.

;EABG (Surgery) in Cabin

Angiogram in Cabin

Name of the Hospital
Mount Elezabeth Singapore
Bumrungrad Hospital  Bangkok
Apollo Hospital Kolkata

t Escorts Hospital Delhi

v Labaid Cardiac Hospital Dhaka

Little Heart Programme

Labaid Cardiac Hospital has arranged
a programme for children below
5 years of age.

All complicated and congenital
paediatric cases shall be given
subsidized or free consultation and
investigation facilities & if necessary
surgeries.

Please contact with the details of
your child.

0171-671506 | 0189-269210

for complete cardiac solution

Labaid Cardiac Hospital

for information, expert advise and ambulance service
Uhousholine0171-671506, 019-350330, 0174-023797
0176-444234, 0172-174985, 0171 -364534

| 25000 U. S. Dollar ** |1
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600 U. S Dallar

1000 U. S. Dollar

330 U. S. Dollar

360 U. S. Dollar

200 U. S. Dollar

Save hard-earned foreign currency. Air fare
and ancillary costs incurred for treatment

abroad shall carry

treatment costs at home.

Labaid Cardiac Hospital ta

gou through the total

kes the first

courageous step to combat efforts to make
Bangladesh a market for foreign hospitals.

Labaid Cardiac Hospital

........world class health care at doorstep
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House 1, Road 4, Dhanmondi, Dhaka 1205, Tel : 8610793-8, 937&]21’0-3
Fax: 8802 8617372, E-mail : info@/abaidgroup.com, web ; www.labaldgroup.com




