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STAR Computer Systems Ltd.

"N TAR Computer  Systeims
Ltd. which was established
in the year 1991, is one of

the ploneers (n Bangladesh in
the field of Information Tech-
nology, with reputation for be-
ing a highly competent system
integrator and solution
provider. It has expertise iu sys-
tem analysis, system design.
coding, networking, image pro-
cessing. GIS services and other
information related services.
The structure of the organiza-
tion is based on basic philoso-

hies: Teclmnlug. Customer,

earning and Relationships.
This company has high poten-
tial to establish itself in the
trade of World Software. This
company Is promotin
Bangladesh in front of worl
software. Star Computer Sys-
tems Ltd. participated In
Comdex Fall ‘98 at Law Vegas,
IT. Com at Bangalore as well as
TechTransfer' 2000 at Atlantic
City, USA.

STAR Computer Systems
Ltd. (SCS) is organized under
four main business divisions.

= Software Development Di-
vision

-1 Networking Division

- Hardware Sales & Service
Division

-1 Education Division

Today's primary IT chal-
lenges are deliverin applica-
tions on time and within budget
while meeting business re-
quirements and ensuring scal-
ability and quality. Success de-
pends upon producing applica-
tion that provides competitive
advantages and automates crit-
ical process

Initially in Bangladesh cor-
porations as well as individuals
concentrated on purchase of
hardware for computerization,
but the growth in the customize
software for the organization.
reimnained comparatively slow.
But recently the scenario has
started changing and ruLJi{l
Flnwlll in computer market
1as now lead to growth in cus-

tomized soltware also. STAR
Compultey Systems Ltd. has sig-
nificant contribution in the lo-
cal software market. With the
passage of thme Star has also
succeeded to obtain order from
USA.

Star products like Star-Acc,
Star Payroll, Star Inventory,
Star Jewels, Star Shop ete, pro-
vide complete solutions to cus-
tomer problems through svs-
tems integration services. Star
implements its software effec-
tivelv by combining technical
knowledge with clieuts busi-
ness goal. From installation
through operation STAR Com-

uter Systems Ltd. works as a
Euslness partner to help the
clients meet their challenges.

By combining state-of-the-
art software and world-class
services, STAR Computer Sys-
tems Ltd. proves its clients with
something rare and valuable in
today's fast moving eunviron-
ment — the complete solution.

STAR Computer Systems
Ltd, has successfully imple-
mented LAN & WAN in different
organizations Network team is
capable to work under follow-
ing systems.

I MS Windows

A MS Windows NT

= UNIX

= Net Ware

M Linux

Data Entry : STAR Computer
Systems Ltd. had entered pro-
cessed and analyzed data of lo-
cal institutions, commercial
organizations, banks and indi-
vidual researches. In dealing
with data, SCS uses most mod-
ern available software pro-
granunes. It also develops rele-
vant computer database as
needed.

Education : IT Education is
one of the fastest growing areas
in Bangladesh. STAR Computer
Systems Ltd. with TATA Info
Tech Ltd. (TIL) a subsidiary of
TATA Group in India. estab-
lished a joint venture Computer

Education Centre (TULEC
Computer Education) In
Bangladesh. Courseware arc de-
signed as per requirement ol
ISO 9001. TULEC has devised a
most powerful and naser-
friendly curriculum with the
blank semester advantage.
TULEC, which started in 1992,
has over 200 centres all over
the world, TULEC now have a
fully equipped. state-of-the-art
quality, TULEC compuler edu-
cation centre in Dhaka having
the privilege to provide training
to senior executive of many
government, senii-governmient
and non-govermunent organiza-
tions In and recently success-
fully completed a high end
training lor the senior officers
of a bank and participants are
very much confident to give
their Individual effort in the
tield of software. Dhaka TULEC
is giving a very good lmckngt-
programme for the hesher who
are intending to devote them-
selves in the area ol lulonna-
tion Technology with combina-
tion of Visual Basic and SQL
Server. It {s imparting quality
training and offering career
courses to individuals to ac-
quire and enhance various
skills to address the changing
market needs in IT sector. The
Career Courses are as follows,

1. Masters Diploma in In-
formation Technology (3 Years)

2. Advance Diploma in
Computer Applications (2 and
Half years) :

3. Higher Diploma in Com-
puter Applications (2 Years)

4. Diploma in Computer Ap-
plications (1 Year)

5. Certificate Course
Applications (Six Months)

Among all these Courses
last semester is kept for the lat-
est curriculum “Emerging
Technology” Semester, which is
flexible for incorporating the
current trend in IT. TULEC also
offers short termm and profes-
sional courses like UNIX, C,
C++, VC++, VB, SQL, and Oracle
with D2K etc.
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CSL Software Resources Ltd.

Continued from page 6
then emipower a team to make
Lthis happen

Our #1 goal remains deliver-
ing software that gives our
clients products and services a
rmnpeﬁing and competitive
ecdpge.

All we do is build software to
vour specifications. so we
should better be good at it. We
keep our focus on delighting the
end-user, which results in soft-
ware that delivers benefits not
just features.
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tor. This Svstem is developed
for Garmenls Manulacturing
company and Buying House
concerns. The software tracks
the activities of the whole cycle
of operation in this industry.
Operations’ people will use
KANDAREE to quickly and ac-
curately estimate, cost and plan
potential businesses. Managers
will use it fto improve profitabil-
ity throughout business cycle by
getting people, materials and
equipment there on time and
budget. Accountants will nse it
to gather the data necessary to
meet financial accounting re-
quirements. On top CEO will use
KANDAREE as business intelli-

ence, technology that helps
im/her to stay in touch with
the forces driving the business.
HIGHLIGHTING FEATURES:
ensures on timne shipment; efli-
cient workers management; ef-
fortless production data cap-
ture; workers efliciency ap-
praisal; production perfor-
mance monitoring: total LC
management including back to
back: instant payment follow
up on import & export; embed-
ded MRP: supply chain man-
agement; complete control on
inventory: built-in bond house
management: supports produc-
tion engineering: maintains
style data bank: tracks move-

ment of garments at user de-
fined stages: total slupment

AemOANg nEen &
(locuments; sup
costing: complete financial ac-
counting (gl/ar/ap/lc: wise ac-
counting); dynamic fund plan-
ning: add-in modules for knit-
ting & dyeing: unlimited dy-
namic reports on total opera-
tion at user defined criteria
Export Jobs: Since June
1998 CSL Software Resources
Ltd. has been developing soft-
ware for one Boston based soft-

ware company. Tl coiles are
developed in Visual Basic 6. and

back end are Microsolt Jer En-
gie and Microsoft SQL Server.
\mong many projects
LoneWright 2000 is cowplete
protluct developed offshore at
our site in Bangladesh. Loan-

' te‘s"rexx;oi' L
rts standard'

Wright 2000 is a software which
is going to be released alter the
release of Microsoft Office 2000.
It is a software which uses huge
documents generated by Word
2000 used by the Lawvers. Based
on Template Technology. this
programme completely depends
on some document templates
and database templates which
completely control and inter-
face and background function-
ality of the programme and
thus makes it possible to con-
trol the aspects ol the pro-
gramme by the users.

E-commerce Development:
CSL Software Resources Ltd. is
presently engaged in develop-
ment of an E-commerce site for

allan market. This site is a,
rtual shop dealing in prod-

ucts. The development of this
project has been a challenge to
our team to produce world class
web technology. The team is
now technically capable to take
any web development chal-
lenges

Contact Address:

House # 2, Road # 11, Dhan-
mondi, Dhaka -1209.
Bangladesh

Tel: 880-2-8123803 Fax:

880-2-9126523
E-mail
cslsoft@dhaka.agni.com
cslsoft@bol-online.com
hittp: / /www . softwarere-
sources.net

APTECH

PTECH is a global IT con-

sulting and training

ompany with presence
in 33 countries and already op-
erates the world's largest net-
work of 1500 Training Centers,
Armed with 20,000 man years
of software development, busi-
ness consulting and IT training,
Aptech offers IT tralnlnF in
different fields ranging from
software engineering, multine-
dia, knowledge management to
e-commerce and software and
knowledge management solu-
tions for client base that spans
the world, from Singapore to
San Franeisco, and Sydney to
Saudi Arabla.

Aptech has been working in
Bangladesh since 1997 and has
20 centers in major locations.
Aptech Is the only Interna-
tional IT training company In
Bangladesh which has estab-
lished its Regional Office to
monitor the quality of training.

Products:

Aptech has three brands In
the local market. These are:

Aptech Computer Education:
‘Aptech Computer Education’ Is
the core brand of Aptech.
Presently Aptech runsl5 ACE
centers in Bangladesh to offer 6
months, 1 year, 2 vears and 3
vears duratfon courses. After
completing 3 vears courses a
student becomes an Aptech Cer-
tified Computer Professjonal.

ARENA Multimedia: Arena
creates a pool of high quality
multimedia professionals who
will meet the rapidly growing
needs of the industry. ARENA

offers Career Programs in
Graphics, Animation, Multi-
media, Web development and
Short Courses for Profession-
als. Presently Aptech has three
Arena centers operating In
Bangladesh. Two centers are lo-
cated at Dhanmondi & Gulshan
in Dhaka and one center is in
Chittagong.

ASSET International:
Through ASSET, Aptech offers
Internationally Certified
Courses of Microsoft, Oracle,
Novell and IBM and Career Pro-
grams in Net-Centric and
Client-Server Computing and
now in E-Commerce and
Knowledge Management. It has
already proven to be a worthy
partner to the Software Indus-
try. Aptech has two centers in
Dhaka and both are Certified
Training and Education Cen-
ters of MICROSOFT.

Faculty:

Aptech is providing IT edu-
cation through its 20 centers lo-
cated all around the country

Aptech emphasizes on fac-
ulty quality. The faculty team

comprises of Engineers, Com-
science graduates,

uter
Biploula holders in 1T, MBA_%_
etc. with relevant industry ex-
perience. Thirty percent of

Aptech faculties are from India.

Tralning programs are bein
arranged for the faculty ski
upgradation through out the
Vear.

- To facilitate upgrade the
skills of the Faculty and to meet
the requirements of the curricu-
lum Aptech has Its unique Fac-
ulty Certification rocess
which confirms consistent and
uniform quality education at
every Aptech center. Under this
process every faculty undergoes
a written test and presentation
skill in a particular skill / sub-
ject and conducts classes on
that skill / subject after suc-
cessful completion of the test.
Faculty shall have to undergo
written test in a minimum of

two skills within every six
months.

Speciality:
 Largest network of IT

training centers in the world
- 1,600 centers spread over
33 countries in USA, Europe,
Asia and Africa.

« Aptech Is the [irst computer
education Institution 1o
have received the prestigious
ISO 9001 certification for
education support services,
The certification recognlizes
the international quality
levels attained In courseware
design, examination systeins
and placement services.

» The courses are taught in a 4
Dimensional learning cycle,
which Is the Multi-modal
method of learning usin[__;,
AMEDA, the patentec
method of Aptech for com-
puter education.

« Update course contents every
year

 Alllances with global
companies like Microsoft,
Oracle and universities like
Southerncross Unlversity,
Australia both of which help
it to keep abreast with latest
technology and teaching
methods

 Arrange scminars
cussions 1o Keep students

abreast ol the latest trends
and technologies and ofler
comprehensive library with
books, periodicals and
journals.

* Aptech is the first institute
to offer Online courses on
the internet through its own
website www aptech-educa-
tion.com

* Pioneers of Tele-education
in South Asia, collaborating
with Zee-TV

(s-

Aptech Placement Cell:

* Aptech has a placement cell
- "Brain Bank”, which helps
students in getting jobs
Every Aptech center has a
placement executive who
coordinates with the central
placement cell of the
Regional Office and helps the
students finding suitable
jobs. The placement cell

| nearranges.seminar. workshop

and engages itselfiin various
activities for the quality en-
hancement of its students
and keeps close relationship
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Outgrown your Business?

As with most things, there is no substitute for experience. And when it
comes to real-time systems, our experience is greater than most. The

problem is that everybody says they can solve your problem. We don 1,
we let our track record speak for us.

Products:

* EZBusiness
* EZShare

* EZPay
*EZHR

* EZSales
*EZFund

* Probartan

* EZInsurance : Integrated General Insurance System.

* EZLife
*EZBank

Services:

: Integrated Life Insurance System
: Integrated Banking System

: Integrated Accounting System (GL, AP, AR, Inventory, Sales, Purchase)
: Share Management System with Signature Verification & 2D Bar code
: Payroll System for Manufacturing Industry and NGO's

- Integrated Human Resource Management System

: Sales, Distribution & Depot Management System

: Provident & Pension Fund Management System

: The most popular Bangla Interface for Windows

* Feasibility Study * Systems Analysis & Design * Networking * Systems Integration
* ERP/MRPII Implementation * Software Development * Turn-key Solutions
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House 43, Road If""l-{i'.“l Dhanmondi, Dhaka- Tel: 8116215.9117810, Email: esl@ citecheo.net

Insoft Systems Limited

Company Name
Corporate Office

Insoft Systems Limited.
Ahmed Tower

House#54/1, Road#4/A
Dhanmondi R/A, Dhaka-1205

Nature of Business

Hardware support

service, systemn

software support service installation
and tuning of system software, software

solutions,

application software

development, RDBMS support service
system integration and networking, en-

vironmental engineering
heterogeneous

services,
system maintenance

services, facility management, system
performance tuning, training services.

Corporate body

Yussuf Abdullah Harun

Mubammad Maksudul Haq Maswood
M. Shoeb Chowdhury

Total Employee 60

Tie-up with Microsoft, HCL Corporation, ACCEL-ICIM,

Wintech Computers, Intel.

* For two consecullve

with corporates. From
January to June 2000,
Aptech has placed more than
152 students in different
companies includin

multinationals like ANZ
Grindlays, American In-
ternational (BD) Ltd, DHL,
ALICO, NCC, Opsonin, In-
tertek Testing Services Lid,
Leads Corporation, Winsoft,
Compu Valley, Zero One Inc
e

Awards:

Aptech recelved the Global
Growth Company Award
from World Economlic Fo-
rum, Geneva for year 1997,

This rrr-nfnition reflects
Aptech’s achievement in set-
ting new pathways for

Aptech and others to follow

It also recognizes the compe-
tency of Aptech’s manage-

ment team.

years
1997 and 1998, APTECH, has
been awarded the ANNUAL
AWARDS FOR EXCELLENCE
IN COMPUTER TRAINING
from IS Computer World
Magazine. This award Is In
appreciation of Aptech’s vi-
sion to understand the var-
led needs In the field of com-
puter education and Aptech’s
ploneering efforts to design a
range of world-class courses,

« Aptech has the ability to in-

troduce Innovative training
methods and update course
content and because of that it
recelved the Technology Pi-
oneer award for 1999
from World economic forum.

Future Programme:
To impart IT education to

school children under its smart
school programime

To offer IT Literacy courses

for general masses ol the coun-

in

" To ofler |01l courses with
prestigions universities of
Lhhome and abroad

IT Skills iIn New
Millennium

Continued from page 6
(91%): 3) Hardware/Software
installation. configuration and
upprade (B2%): 4) Systems oper-
atlons, monitoring., mainte-
nance (67%).

* E-business and Interactive
media are not stealing head-
lines but dominating the busl-
ness press. Demand for workers
with web-related talents Is now
almost 13 per cent of all IT jobs

« 50% of all jobs are in the
two positions that exist in al-
most every organization -—
technical support and network
administration. While
database development and
software engineering positions
occur in only a portion of firms.
they represent 20% of new IT
positions.

The skills workers need to
grab one of these hot jobs

* The single most Iimportant
skill Is a good knowledge base
in the relevant area. according
lo most (62" of the managers
surveved

* The second most desirable
skill is hands-on experience
However, slightly less than half
(47%) selected hands-on as a
key qualifications. This sug-
gests that It is desirable but not
required.

* More than one third of the
skills identified by managers as
important are non-technical
skills such as good communica-
tion. problem-solving and ana-
Ivtical skills along with flexi-
bility and ability to learn
quickly.

* The largest skills gaps are
for enterprise systems integra-
tion and web development ’posi-
tions. These positions have
high complexity and a scarcity
of qualified applicants

The best ways for workers to
acquire these skills

» Four-year colleges, private
technical institutes, seminars

and short courses., informal
training and community  col-
]t‘ﬂf"‘- were i“ b 1 I*' (esil as ellec-
tive methods to de '.r'Ir;['- skills

for applicants,

* Four-year college and pri-
vate technical Institutes were
rated highest ulnﬂll‘g pre-hire
skill acquisition methods when
comparing all positions. Short
courses and seminars, informal
training and community col-
lege were rated high when ana-
!ysz specific positions.

* Four-year college is the re-
ferred method for developing
skills in database and software
cingineering. Seminars and
short courses are preferred
method to learn web develop-
ment and administration ca-
pabilities.

* 84% of the managers rated
on the job training as effective
or very effective compared to
41% rating pre-hire training as
high

* The certification by appli-
cants through a vendor or in-
dustry certification programime
Is of moderate Importance. 50%
of the managers ranked certifi-
cation as important or very
important,

* 10% of the firms hire par-
tially qualified workers and
provide training to the em-
ployee to become qualified.

* The most common coping
strategy when mana;{ers are
unable to hire IT staff is out-
sourcing and temporary or conl-
tract emplovees. Outsourcing
firms responded with the saue
p:uhlf'nf A SeVeT \I]r;rlrlgt' of
IT workers and a skills gap in
key positions.

While no magic bullet exists
for closing the skills gap or
g;ﬂninE a sought after IT job,
the ¢ H”t‘l‘l‘%ﬂ‘ is not Insur-
mountable. The study of ITAA
identifies demand patterns; ex-
plains what it takes to perform
on-the-job in eight categories of
IT work and gleans informa-
tion from IT hiring managers
themselves on best strategles
for acquiring relevant skills

The writer is Manaqging DI-
rector, CDS IT Limited and Gen-
BCS
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OUR SERVICES :

Hardware
Software
Networking
Education

Dhaka-1205

STAR COMPUTER SYSTEMS LTD.
ChandrashillaSuvastu Tower
69/1 Panthapath (3™ Floor) Flat ¥ B

'STAR FOR QUALITY EXCELLENCE

OUR PRODUCIS :

Business Systems |
Management Systems (MIS) |
Academic Systems |
Monitoring Systems |
Web Enabled software |
STAR PC

STAR Computer Systems Ltd. Franchisee of
TULEC Computer Education B

(A Division of Tata Infotech Ltd)
1ISO 9001 Cerufied

You are Welcome to
Our Stall no - B3

Our ADDRESS

"/
|}  If you don’t have any knowledge of Computers but want to be a Programmer,

Také the advéhtage from TULEC and be database programmer within 7
Months, TULEC also launching one more Certificate course very soon.

Admission
is going On

iiiiiiii

Further Details Please Contact on or Before August 8,2k
Q@ 9661079,9665374

In the “BCS Software Expo 2000”
At Winter garden, Hotel Sheraton.

TULEC Computer Education.
ChandrashillaSuvastu Tower
69/1 Panthapath (3™ Floor) Flat # (

Dhaka-1205

S —— ——

Access Telecom (BD) Ltd.
Agni Systems Ltd.
Ananda Computers

Apex Infotech Limited

ATI Ltd.

Automation Engineers
Bangladesh On Line Ltd.
BASE Ltd.

Beximco Computers Ltd.
Bhuiyan Computers
Business Automation Ltd.
CACTS

CDS It Ltd.

Computer Services

CSL Software Resources
Daffodil Computers Ltd.
Delta Network System

e. Com Ltd.-
E-NET Communications

Index IT Ltd.

Ipsita Computers Pte. Ltd.

Probity Systems Ltd.

Satcom Computers Ltd.
Sharanee Ltd.

Technovista Ltd.
Urban Habitat
WAVE Technologies Ltd.

Participants in the Expo

Aptech (WOS) Bangladesh Ltd.

Bengal Information Technology Ltd. (BITL)

Dot Dash IT division of Totaltel Private Ltd.

First Bangladesh Consulting Ltd.
Graphics Information Systems Ltd.

Infinity Technology Int'l Ltd.
Information Services Network Ltd. (ISN)
Interspeed Information System Ltd.

Leopard Computing 2000 Plus (Pentasoft)
Micronet (Pvt.) Ltd. (Executrain)

Network Computing Line Ltd. (NCLL)
Raspit Data Management & Telecom Ltd.

Spectrum Engineering Consortium Ltd.
Star Computer Systems Ltd.
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for garments sector
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otal software solut
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e Ensures on time shipment
e Efficient workers management
e Effortless production data capture
e Workers efficiency appraisal
e Production performance monitoring
e Total LC management including back to back
e |nstant payment follow up on import & export
¢ Maintains on line attendance and payroll
e Manages and tracks fixed assets
e Embedded MRP
e Supply chain management
e Complete control on Inventory
e Built-in bond house management
® Supports production engineering
e Maintains style data bank
e Tracks movement of garments at user defined stages
; @ Total shipment rﬁonitoring
~® Generates export documents
e Supports standard costing
® Complete financial accounting
@ Dynamic fund planning
e Add-in modules for knitting & dyeing .
e Unlimited dynamic reports on total operation at -
user defined criteria

CSL SoftwareResources Ltd. ' _'

House no. 2, Road no. 11, Dhanmondi, Dhaka -1209. Bangladesh
Tel : 880-2-8123803, 880-2-8117914 Fax:880-2-9126523
E-mail : csisoft@dhaka.agni.com csisoft@bol-enline.com
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