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—— WOMEN are
o 00 lled to
work longer
for lower wa-
ges, both as a
#NY result of their
*  fewer marke-
table skills
~as well as
. . pcmtptluns
| governing
their productivity, Women's
s in agricultural and non -
agricultural work are
consistently lower (by about 50-
60 per cent) than for men.
Women face a number of
uncertainties in their terms of
unemployment: i.e. their status
as casual (daily) and informal
(non-contractual) workers, the
intermixing of patron-client
relations between themselves
and their employers, and
inadequate safety measures In
most Industrial units. Women's
high illiteracy and tHeir low
education attainment almost
predetermine their placement
in low-paid unskilled jobs.

In urban industries, women
form 34 per cent of the total
labour force, and were involved
mainly in work that require
manual dexterity (cotton tex-
tile, wearing apparel and
leather industries) in 1985-86.
They comprised 51 per cent of
the labour in food. beverage,
and tobacco. In wood and wood
products they comprised 45
cent, and 22 per cent of the

= . labour force in minerals and
- metal products. In other sector

involved in

Y significant as the

industries they comprised less
than 20 per cent.

Women in rural Bangladesh
have always been intimately
the agricultural

production process. Their in-

volvement in homestead culti -
vation (fruit and vegetable
duction) alone contributes be-
tween 28 to 46 per cent of family
income. Alternate studies ques-
tion these data, however, sug-
gestinF that for about 43 per
cent o

the primary occupation, while

pro-

women, agriculture was

Labour

Ekram Kabir takes a look at the economic status of women,
their contribution to the labour force and government
initiatives to empower women

for about 15 per cent it was a
secondary occupation. In rural
industries, women work both in
unskilled and semi-skilled
jobs. In rural enterprises, a
clear division of labour is seen:
women rarely perform any
managerial, supervisory or en-
trepreneurial functions.
Women are also confined
mostly to home-based produc-
tion while their work is charac -
terised by low labour produc-
tivity and profits. Only three
out of a thousand women are in

Women are Increasingly taking part in economic activities

professional jobs. Poor women
take on a larger role in Income
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earning activities for their
households and their earnings
is a critical input for household
survival among the poor.

The government, however,
has not been sitting idle. In an
effort to improve women's posi-
tion and to enhance womens
role in the process of develop-
ment, it has tried to break down
norms segregating men and
women over the past two
decades. A policy decislon was

taken by the government to In-
tegrate women into the process
of economic development; ef-
forts were made to Increase util-
isation of rural hospital ser -
vices and improve maternal
and neonatal healthcare; In -
cluding training activities, and
development of a human re-
source plan under several pro-
jects; there has been budgetary
increases to the education sec-
tor, particularly primary edu-
cation; and there has also been
significant progress in recent
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Lost

years In school enrolments, €s-
peclally that of girls, at both

, primary and secondary levels,

due to the tmplementation of
compulsory primary education
stipends for female secondary
school students.

Even when the women are
working full time, just as much
as their male counterparts, they
face wage discrimination. This
has nothing to do with how
much they work, but socletal at-
titude towards women working.
Modernisation has not been
able to bring about a change
whereby women will be ac-
cepted. professionally as well,
And for this we have the women
themselves to blame, If nobody
helps themselves, no one else
can do it for them. Government
policles and NGOs cannot re -
alise women's rights. For them,
this Is what they do for a living.
They may not have the sincer-
ity to really bring about any
changes, because once achieved,
they would have to find new Is-
sues. Why would they want to
move away from the status
quo? Also, why do the women
have to depend on others to
achieve something they should
be able to do themselves?

It is Individual efforts that
can really rock the boat. Each
and everyone, male or female,
should speak up if they feel that
their rights have been impinged

upon.

Even today, women are being
set apart from men, At bus ter-
mina‘s. at crowded shops and
streets they are being harassed.
‘To save themselves from
shame’ they hide behind smiles
and lead on life as though noth -
ing happened. In fact. many

have taken these things in their
stride. The modern male does
tryv to understand, yet cannot
come out of tradition. Even |if
not consciously, they take
women to be fragile and often
meant only to look good. It
would be difficult to come out of
such behaviours.

Journey to

Progress

Towhida Waheed writes on how women are overcoming barriers to education

FAZLE Has-
an Abed,

Executive Di-
rector of
BRAC. told a
World Bank
conference in
Washington
last week

<.+ - that to trans-
Bangladesh society, no
intervention will be as
promotion of
education of girls in the
thousands of villages across the
country. In Bangladesh
remarkable progress has been
made in enrolling children - as
many girls as boys - to primary
schools. However, many girls
drop out before completing
secondary school: only 20 per
cent enroll in higher education.
Less than 14 per cent of our
country's secondary school
teachers are women, and only 8
per cent in rural areas. More
than half of rural secondary
schools have never employed a
woman teacher. Bangladesh is
not alone. At least 130 million
children world-wide are not at-
tending school: 81 million of
those are girls. By the time she
is 18, a girl has had an average
of 4.4 fewer years of education
than a boy. _

The following stories show
how real and imagined barriers
work against gender parity in
education.

Three Stories

Mahfuza, aged 13, read ... in
Class 7 in her village. Her
teacher Rupalli noticed that
Mahfuza looked worried and of-
ten fell asleep durlnhgmfllfass.
U ntle probing, uza
rcp'voe:leg; thatpher mother had
been ill for a month, so she had
to do all the housework and
take care of four siblings. Her

rents wanted Mahfuza to
eave school and get married
early. just like her mother did.
They were worried that she had
a long walk to school. They
were also worried that she
would fail her exams this year.
Rupali visited Mahfuza’'s par-
ents and asked them to give her
a chance to help Mahfuza with
her studies.

Rupali had her own diffi-
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culty to overcome. She was
only a temporary teacher at the
school. A permanent post had
just become vacant due to 1he
death of an elderly male science
teacher. Although Rupali grad-
uated with honours in biology
and was thus qualified for the
job, the School Management
Committee favored a male can-

didate who was less qualified
but promised a Tk. 50,000 dona-

tion - if he was hired. - to help ,
the school with much needed
classroom repairs.

Shahnaz taught English and
Principles of Education at a
Teacher Training College. She
was nominated to participate in
a 5-day training program at the
capital city. Her male col-
leagues told the college princi-
pal that women did not like to
travel long distances and could
not leave their families. They
said that the training would be
of little value to her since
women devote little time to
their work. Shahnaz managed
to persuade the principal to let
her go. As she informed her
husband and started to get
ready for the trip. her husband
forbade her to go because she
was to stay overnight in a hotel
alone.

Shared Experiences,
Shared Efforts ...

The World Conference on
Education for All held in Jom-
tien, Thailand in 1990, singled
out education of women and
girls as the most urgent devel-
opment priority in the world.
In China, a programme involv-
ing parents, community lead-
ers, local and national govern-
ment agencies, UNICEF, and
other organisations, taught
mothers literacy skills so that
they could become more in-
volved In their daughters’ edu-
cation. In Jamaica, a women's
centre with a certified teaching
programme for adolescent
mothers was set up so that
teenage girls who became preg-
nant and would normally drop
out of school could continue to
study and return to the formal
education system later. In
Zimbabwe, local communities
formed discussion groups on
gender issues and organised life

skills workshops, resultinﬁ{ in
more girls attending school
throughout the country, and
breaking patterns of gender im-
balance and inequity.

In the Islamic Republic of
Iran, many families did not
send their daughters to schools
with male teachers. The Gov-
ernment had a simple and effec-

tive strategy: training and em-.
ploving more women teachers.

Schools thus , became less
threatening for both parents
and students. Since 1995 en-
rollment figure of girls in rural
primary schools has risen from
60 to 80 per cent, with a 95 per
cent completion rate. In 1999, a
new milestone was established
when girls comprised 52 per
cent of new students accepted
into Iran’s public universities.

In Bangladesh, efforts have
started in a number of govern-
ment and non-governmental
educational programmes to im-
prove curricula, textbooks and
support materials so they do
not stereotype girls and boys in
certain ways. Girls receive
stipends to attend secondary
schools. Quotas are set by the
Government for schools to hire
60 per cent and 30 per cent
women teachers at primary and
secondary levels, respectively.

Happy Endings ...

The Headmaster of Mah-
fuza's school happily wrote that
Mahfuza had successfully
passed her exams. She is study-
ing barder and is determined to
continue studying so that she
can one day become a teacher
like Rupali-apa.

Rupali, after three repeat in-
terviews, was eventually ap-
pointed as the science teacher at
her school. The Headmaster
convinced the School Manage-
ment Committee that a good
teacher is more important to
the children than a classroom.
She continues to make her
lessons interesting and remains
gentle and caring to the
children in her class, paying at-
tention, especially to those who
need more help than others.
Rupali is gaining a lot of respect
among her colleagues and par-
ents of the children, as well as
the School Management Com-
mittee.

Hoping for the Impossible?

Campaign for equal rights for women stepped up in Nepal,
reports Deepak Gajurel from Kathmandu

"*;"'r_r os | Women's
_ “ ' rights activi-
f A sts in Nepal

. have stepped

- up their cam-

palgn to de-

' mand pas-

- sage of a bill

in Parlia-

ment propos-
ing equal

ts for women, Including the

right to parental property.

Even as the bill s being dis-
cussed by a parllamentary
commiltee and Is to be tabled
before the House of Representa-
tives, women's rights activists
have been busy in the run-up fo
International Women's Day to-
day, lobbying with Members of
Parliament, particularly since
few politica parties have
shown any inclination so far to
pass the bill.

In a bid to mount pressure. a
group of activists handed over a
memorandum to Prime Minis-
ter K.P. Bhattarai demandin
quick passage of the bill

“The government should seri-
ously consider our demand,
otherwise we will be forced to
take to the streets,” sald Shova
Singh., a women's rights ac-
tivist.
This Is the second time that
a bill to amend the provisions
of the Mulukl Aln, or the Civil
Code, has surfaced in Parlla-
ment. The [first proposed
amendment was shelved auto-
matically when Parliament
was dissolved last year,
The bill proposes that daugh-
ters, llke sons, be given equal
rights over parental property,
known as Ansha in Nepali.
Currently, the Muluki Ain
ves this right to an unmarried
ughter. But after marriage, a
woman has to give up her right
to parental property. While a
wife does have a right to her
husband’'s properly, many con-
ditions are attached to this pro-
vision.
Last year the government
was forced by an order of the
Supreme Court to table in Par-

llament a bill providing women
with equal rights, including the
right to parental property. The
Supreme Court Issued the order
following a writ petition de-
manding the denouncement of
provisions in the Mulukl Ain
that discriminate against
women In varlous soclal and
economic spheres.

Major political parties do
not seem inclined to see the bill
through and activists therefore
fear the bill will never become
an act. While the parties are
afrald that going against the
bill will make them unpopular
among women, there Is also the
pressure of bowing to orthodox
soclal values, One of the
provisions says a woman
cannot be divorced on the
ground that she Is having an
extra-marital relationship.
Another provision says a
womnan can lay claim to half
her husband's property if she
doesn’'t want to live with him
Any more.

-=India Abroad News Service
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Shanaz attended the train-
ing. She was one of the mosl
active participants in the pro-
gram. Her enthusiasm, ability
to reflect on new ideas and
share her inslghts received spe-
cial commendation from the
trainers. Her contribution was
much appreciated by other
trainees. She is now working

hard to implement an action

plan for applying what she

learnt during the training. She
also actively promotes partici-
pation of her women colleagues
in professional development
opportunities such as the one
she was able to experience.

The stories of Mahfuza, Ru-
pali, and Shahnaz are based on
actual cases reported to PRO-
MOTE during 1999-2000. The
names of the girls and women
have been changed.
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majority of the women -- are re-

Beyond Rhetorics

Women blame men for nét giving them what they deserve.
But what are they doing for themselves? asks

X WOMEN'S Day

is here once
again. Yet,
the age-old
story of dis-
crimination
agalnst wo-
men still
holds true.
The underly-
ing reason
behind this is that the wrong
people are screaming for wom-
en's rights: people who are
hardly affected.

Tﬂese people -- a section of
etached from the

ally not bothered about wom-
en s rights. IFhardly matters to
them whether the girl next door
gets her due or not. It is de-
plorable that today 'gender Is-
sues' is one of the ‘hot topics’
and anybody who wants fast
fame and recognition Is selling
this. And succeeding! Women's
problems should not be eso-
teric, it should be a principle
everyone can understand, a
point everyone can talk about.
The people who are the victims
of discrimination must be able
to speak up for justice to be
done. Allowing the ‘women’s or-
ganisations' to be their
spokesperson will not solve
anything. The Increase in crime
rates involving women bears
testimony to that.

Ironically, women are the
ones who mostly denounce
their rights. It is women who
say that they are physically and
mentally weaker. They are the
‘fairer’ sex and they take pride

‘in being oh-so-fragile. It is the

mother who gives her son the
bigger platter; the grandmother
who says the best place for a
girl is at home. It is ironic how
a woman publicly talks of fe-
males not being allowed to work
outside the home and comes
home to ask her daughter-in-
law why the food hasn't been
laid. It is the ‘fighting women’
who say that women's rights
are not applicable in the
Bangladesh context; women
who denounce girls who have
been sexually assaulted. An MP
spoke about Badhan, the girl
who was assaulted on New
Year's eve, in derogatory terms,
blaming her for the whole
episode. The women MPs pre-
sent during the 'speech’ did not
utter a word.

The women blame men for
not giving them what they de-
serve. But what are they doing
for themselves? It is high time
that women realise ; that

Navine Murshid
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screaming and shouting bring
no result. If the hues and cries
were really heeded, then why
are there so many Tanias and
Badhans out there? Why have
the women's organisations not
been able to do anything about
the increase in crimes involving
even the basic of human rights?
True, there have been proces-
sions, there have been high-
sounding speeches, but what
did not become a reality is a
decline in rape-related offences
or other violences against
women.

This is the time of action, of
work and not speeches and
processions only. People are
tired of listening to what is right
and wrong. Anything that hap-
pens that women do not like
becomes a violation of their
rights. These things are trivial
when the context is so big;
when even the basic rights of a
woman cannot be provided
True, there is a lot of publicity
involved, but in the long-run.
nothing is achieved. Everything
remains as it was and the
women activists keep doing
what they are best at -- scream-

A Role Model: Women like these can bring about change

ing
In the world of competition

and progress, women have to
come forward, not because they
are women, but because they
hold right qualifications. What
the women activists want to
achieve seems to be a bias to-
wards them when opportunities
are given. And to a certain ex-
tent, they are accomplishing
this. The numerous "job oppor-
tunity’ adverts reading ‘females
are encouraged (o apply are ex-
amples of their feats’.

Women do not need a day in
tribute to themselves to estab-
lish their rights. If women want
equality and equity seen to be
done, then the key to it would
be hard work and commitment.
First of all, they should prove to
themselves that they have the
same capability as the males of
society. Only then can they
prove it to others as well Qual-
ity and good work always speak
for itself. The women do not
have to publicise their aptitude
for doing things. What they do
have to do is to talk a little less
and let their actions speak for
it.

r.

]

The sweet breeze of Spring
brings a festive message . . .
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