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HE recent allegation of
sexual harassment by a

female student against a
male teacher of
University again brought the
nation into utter disgrace. The

whole nation was shamed by
the worst revelation of twenigv

rapes and over three hundre

cases of sexual harassment at
JahanFlrnagar University (JU)
Just a few months ago. Now the
same syndrome rocked the
conscience of the nation.

Country's highest citadel of

knowledge, Dhaka University
topped the headlines for last

Dhaka

Law and Our Rights
Sexual Harassment at DU: Towards a Code of

by A H Monjurul Kabir

We, as a whole have to shrug off the taboos which shroud the crime of
. syndrome amply testifies our inherent bias towards ra
ciency of constitutional protection for
present movement against sexual harassment at DU again reminds us of our s
of perversion. ;

this sort

several days not for any
breakthrough in research or
innovation. It is in the news for
allegations of sexual harass-

The EC Code of Practice

on Sexual Harassment and an accompanying Code of Prac-

I-N 1991 the European Commission issued a Recommendation

tice: "How to Combat Sexual Harassment at Work", Such
Recommendations do not have express legal force, although
this Recommendation makes clear that sexual harassment may
be sexual discrimination and violate the European Union's Di-
rective on equal treatment for women and men as regards ac-

cess to employm

ent, vocational trainin

and promotion and

working conditions (Directive 76/207/EEC). In addition, the

recommendation must be taken into consideration

by the

courts and tribunals concerned with cases of sexual harassment
in all member states (Case 322/88). Following the recommenda-
tion legal cases on sexual harassment were taken up across the
European Union. Some States introduced new leglslatjun, in-
cluding changes in France to both the Labour Code and Penal
Code. In Italy, on the other hand, sexual harassment was taken

into the courts under existing health and safe
The Code of Practice is the
ommendation. It defines haras

ty legislation.

practical application of the Rec-
sment and sets out guidelines di-

rected very specifically at employers. In her foreword to a guide

on the implementation of the

ode of Practice, Agnes Hubert,

Head of the Equal [{ﬁpurtuniues Unit of the European Commis-

sion, made it clear
full implementation
mendation and the Code:

at employers have a vested interest in the
of the principles within both the Recom-

Turning a blind eye to sexual harassment costs time and
money. Organisations should think seriously about the cumu-
lative cost of replacing staff affected, paying sick leave to em-
ployees who miss work because of stress, and the implications
of reduced individual and Emup morale or efficiency of work-

place teams. ((How to Com

at Sexual Harassment at Work', A

Guide to Implementing the European Commission Code of Prac-

tice (1993) p.5)
The Coc?
and men can respect one

e of Practice sets out a platform upon which women
another's dignity in the wor

lace.

There are two main objectives within the Code: (i) the creation
of a workplace environment where sexual harassment should

not .take place; (ii) the establishment of procedures for dealing
with sexual harassment where it does occur.

In order to fulfil these aims th

e Code of Practice suggests that

employers ad?ﬁt their own policies and procedures. in order to

demonstrate

eir concern about, and commitment to dealing

with, the problems of sexual harassment, together with relevant

training and publicit

ers in the UK have acr
Falici&s and trainin
ailure to do so may

amongst their workforce. Most employ-
opted such codes of practice, harassment
for management staff, not least because
ave legal implications. Under the Sex Dis-

crimination Act 1975 employers may be liable for an employ-

ee's behaviour, including
emplo

their sexual harassment of another
ee or failure to deal appropriately with a complaint of
sexual harassment. In the event of a case bein brought

ainst

them in an industrial tribunal they may be able to avoid liabil-

ity if they can show that the
the occurrence of the sexu
of appropriate procedures and

took reasonable steps to prevent
harassment. The implementation
policies, designed to ensure that

sexual harassment is neither permitted nor condoned within a

particular workplace, is clearl

y just the kind of practical ac-

tion, on the part of an employer. which may be taken into ac-

count by the tribunal,
However, the

great majority of complaints about sexual ha-

rassment do not reach the legal forum of either a tribunal or a

court. They are much more likel

y to be settled at the workplace.

The European Commission Code of Practice envisages that em-
ployers will make both informal and formal procedures avail-

able to their employees.

There are any number of reasons why the victim of sexual
harassment may grefer to seek an informal settlement. The re-

cipient of sexual

arassment may feel frightened, ashamed or

embarassed. They may shy away from revealing details of the
harassment in the semi-public setting of a formal disciplin

or grievance hearing or worry that their colleagues will not be
sympathetic. Many women simply want the sexual harassment

to stop, they do not necessaril
cipline. The purpose behind

want to see the perpetrator dis-
¢ informal settlement process is

to speedily put an end to the harassment through a process
which aims to alleviate fear and embarassment. Moreover. as

the Commission made clear:

An informal settlement seeks to remedy the situation by di-

rectly confronting the harasser

or b

going through an inter-

mediary (the boss, a co-worker, trade union representative or

confidential counsellor),

((How to Combat Sexual Harassment

at Work', A Guide to Implementing the European Commission

Code of Practice, (1993), p. 61)

The Commission indicates that informal methods may be
particularly appropriate where the "sexual harassment is not

very severe.”

Courtesy: 'Liying Dangerously: Wamen Talking About Sexual

Garassment’ by Kuale Green

Source: Workshop Proceedings on Acknowledging Sexual
Ha.r;slgment in Bangladesh published by The British Council

Bangladesh.

LMOST twenty years have
: passed since the
overnment of General Zia
al-Haq, perhaps anxious to
demonstrate its religious
credentials after seizing power
in a coup, slapped the Hudud
Ordinances on Pakistan. One of
the most notorious con-
sequences of the change in
Pakistan's penal code was the
new law on rape, which made it
difficult for women to prove
they had been raped and dan-
gerous for them even to try. Fif-
teen years have passed since the
mobilisation of national
protest against the Hudud Ordi-
nances’ effect on women. In the
past decade, Pakistan returned
to civilian rule and elected its
first woman prime minister. It
also experienced a nationally
publicised rape scandal in the
early 1990s. The laws on rape,
in this time, have been chal-
lenged repeatedly, not only by
reference of international hu-
man rights standards but also
by appeal to Islamic values and
jurisprudence. Despite all of
this, they remain on the books
— a testament to the enduring
power of patriarchal attitudes
to masquerade as divine law,

What the Laws Are
— and Are Not

The common perception is
that Pakistan's rape laws re-
quire the testimony of four pi-
ous adult male eyewitnesses to
prove rape. That is only half the
story. Although that almost
impossibly high threshold of
evidence is required to convict
someone of rape under the hadd
category of Pakistani law, the
Hudud ordinances include a
second, and much more com-
mon, scheme of erime and pun-
ishment. This second level of
the law, the ta'zir, derived from
a category of Islamic jurispru-
dence applying to crimes for
which specific rules were not
defined in the Qur'an or sunnah,
and for which greater human
discretion was therefore
permitted. Pakistani human
rights lawyer Asma Jahangir

has frequently Irxumted out that
many critics of the rape laws
initially focused on the four-
witnesses rules of hadd, ignor-
ing the more complicated
problem of rape under the ta'zir
category. At this level of the
law, the testimony of women is
admissible, as is medical or
forensic evidence, and there is
no set standard of proof. Men
could be, and have been, con-
victed of rape under these rules,
even thuuﬁh widespread bias
against the testimony of
women in the courts persists.
The cardinal flaw of the pro-
visions on rape, however, is not
the problem of evidence at all. It
is rather that rape under the
Hudud ordinances is completely
subsumed under the category of
zina, or sex crimes (adultery
and fornication). Rape is con-
sidered zina bil jabr, or "zina
by force"; if it is found that zina

was committed under compul-
sion, the rapist is punished and
the victim "excused." But by
treating rape only as special
case of zina, the laws open the
way for the prosecution of
women who cannot prove that
the rape has occurred. That is
exactly what happened in the
infamous Safia Bibi case of
1983 : an unmarried 18-year-
old blind girl, pregnant after be-
ing raped by her landlord and
landlord's son, could not prove
her case (even under ta ‘zir] and
was sentenced to whipping for
extramarital sex; although the
men she accused were acquitted,
the courts ruled that her preg-
nancy confirmed for own guilt.
After the mobilisation of na-
tional protest, spearheaded by
women's groups in Lahore,
Sdfia Bibi was acquitted by a
higher court, although this ‘did
not prevent the recurrenge of
similar punish-the-victim
cases. It seems as though crimi-
nals and women are often the
first targets of aspiring "Is-
lamic" states, and in one bril-
liant — if unintentional —
move, Pakistan's rape laws
simply collapsed the two.

There is much that can be

ment and untoward incidents
marked by violence between
two rival groups of students fol-
lowing the allegations. What a
shame!

Unfortunately students of
the varsity failed to stage their
protest uniformly. Two groups
of students i.e. 'Students
Protesting Sexual Harassment
(SPSH) and 'Conscious Stu-
dents' (CS) are vehemently con-
fronting each other though both
of them are against sexual ha-
rassment! But in the name of
'‘Conscious Students' some stu-
dents used force to silence the
grievances of 'Students Protest-
ing Sexual Harassment' which
is not acceptable in any consid-
eration, ether they are try-
ing to protect interests of any
vested quarter has now become
a common gquestion. It is really
a matter of pity that even on
important issue like this, stu-
dents of Dhaka University
could not take a united stand.
They are being successfully used
by some influential lobbies for
their petty personal interests.

The whole episode of sexual
harassment creates embar-
rassment both for teachers and
students. The conventional
teacher-student’ relationship
based on mutual trust faces a
major set back. In fact, it is now
passing a transitional period.

The issue of sexual harass-
ment, this time, infact opens
the Pandora's box. The fact that
it is still a taboo does not deny
its widespread existence in
workplace including educa-
tional institutions. It is now
admitted by all quarters that it
does exists in Dhaka University
for quite a long time. The prob-
lem lies with the dangers of
talking about sexual harass-
ment.

What is Sexual

Harassment?

The term sexual harassment
is rarely used, reco ed or un-
derstood in Bangladesh. In a
society which is essentially
male dominated and patriar-
chal, sexual harassment may
include any inappropriate be-
haviour with sexual connota-
tions or overtones and which

may include touching, stalking, -

teasing, making insinuating
remarks, showing of obscene
materials e.g. pornographic
magazine and so forth. The
main component is that the
woman is made to feel incom-
fortable, scared or intimidated.
‘Sexual harassment therefore
need not even involve touch it
can be a look or a comment, and
by such behaviour a woman is
duly put in her place" (Carol
Smart, 1995, Law, Crime & Sex-
uality: Essays in Feminism). In
the west, sexual harassment at
work includes sexual bul]yinF.
obscene language, name-call-
ing, gestures, the display of pic-
tures, jokes, teasing or treats.
The intention of the perpetrator
is completely irrelevant — what
matters is that the activity is
unwanted by the woman who
lodged the complaint. Usually,
sexual harassment is an accu-
mulation of little things each of
which taken alone, is subtle
and ambiguous but their cumu-
lative effect is to turn a woman
into a sexual object.

Still a Social Taboo

As already mentioned it is
still a social taboo. For the first
time in the history of
Bangladesh, students, particu-

larly female students speak out
on such 'dangerous' isstie. It can
be dangerous for a number of
reasons: .

a) Sexual harassment raises
questions about personal rela-
tionship which is deeprooted
and can be very disturbing at a
Pprofound emotional level

b) It can constract women as
victims and usually it does so.

c) Identifying and speaking
about sexual harassment can
lead to women being spoken for:
if they are victims, they can not
speak for themselves.

d) It can lead to a violent re-
actionnor adverse social reper-
cussion and finally

e) It carries the risk of
ing women negatively in the
media and other social forums.

While the dangers of talking
about sexual harassment are
clear, not talking about it is
even more dangerous, because
silence allowing it to continue,
even encourages the perpetrator
to continue it'. The silence of
women send a wrong signal to
others too. The cases of such
harassment of Jahangirnagar

O5-

University and of Dhaka Uni- .

versity profusely proves that.
So women must speak out
firmly. It sheds light on and ex-
ﬁoses those others and thus can

elp to end them. Eventhough
some sexual harassment cases
are lost, the publicity of each
one can assist other women
who are being sexually abused.
It encourages them to speak out.
It also acts as an antidote to
some future occurrence.

Sexual Harassment: A |

Human Rights Issue

In many parts of the world
including the Asian Region
documenting sexual harass-
ment as a human rights issue
describes such conduct in the
following terms:

*1. A clear manifestation of
violence against women

*2. A violation of human

"rights

*3. An affront to the dignity
of the person harassed

*4. Having a link with the
inequality of women in social
and economic spheres

*5. Unacceptable conditions
of work which have detrimen-
tal effects for both the employ-
ees and the enterprise.

*6. Inconsistent with the
very nation of fundamental
freedoms

Recently the Supreme Court
of India on a writ (Vishak V.
State of Rajasthan 1997, 6 Sce
241) filed by NGOs laid down
guidelines to obviate sexual ha-
rassment in view of the in-
crease of cases reported. These
guidelines are to operate at
places of work including uni-
versities, hospitals and other-
professional bodies. In the ab-
sence of legislation, the court
has held that the idelines
shall be legally binding and
enforceable. The Indian
Supreme Court has very signifi-
cantly brought sexual harass-
ment within the purview of
human rights violations.

The Verdict

As already mentioned in
view of the increase of cases re-
ported on sexual harassment of
women, the Supreme Court of
India, on a writ has laid down
guidelines to obviate such ha-
rassment at places of work, and
at other institutions includin
universities, hospitals an
other professional bodies. With

fundamental human rights and the

rape and sexual

respect to employment, the

- guidelines are aglpllcahle to the
i

government, public, and private
sector, and cover women draw-
ing a salary or an honorarium
or working as volunteers. The
court has directed,all employers
and other responsible persons
in workplaces and other insti-
tutions to ensure the prevention
of sexual harassment of women

and to provide procedures for

resolution, settlement and
prosecution of acts sexual ha-
rassment. Most significant, the
Supreme Court has brought
sexual harassment within the
purview of human rights viola-
tions.

Definition

Sexual harassment is un-
welcome sexually determined
behaviour, direct or by impli-
cation, and includes: physical
contact and advances, a de-
mand or request for sexual
favours, sexually coloured re-
marks, showing pornography,
any other unwelcome physical,
verbal or non-verbal conduct of
sexual nature. '

Acts of sexual harassment
can be humiliating, can create a
hoslile work environment and
may constitute a health and
saiely problem for women.
Employers and responsible per-
sons need to ensure that a
woman objecting to harass-
ment is not disadvantaged in

respect to her employment and
promotion.

Prevention

In order to prevent the oc-
currence of sexual harassment,
the Court has directed employ-
ers and persons incharge of the
workplace to take the following

steps-

EF[:':r."a]- Express prohibition of
sexual harassment as defined
above at the work place should
be notified, published and cir-
culated in appropriate ways.

(b) The Rules/regulations of

Government and Public Sector
bodies relating to conduct and
discipline should include
rules/regulations prohibiting
sexual harassment and provide
for appropriate penalties in
such rules against the offender.

(c) As regards
ployers steps.should be taken to
include the aforesaid prohibi-
tions in the standing orders un-
der the Industrial Employment
(Standing Orders) Act, 1946.

(d) Appropriate work condi-
tions should be provided in re-
spect of work, leisure, health
and hygiene to further ensure

that there is no hostile envi-
ronment towards women at
work places and no employee
women should have reasonable
ﬁmunds to believe that he is
isadvantaged in connection
with her employment.

Complaints

Employers are expected to
set up within their organization
an appropriate complaints
mechanism. The court has rec-
ommended -provision for a
complaints committee, a spe-
cial counsellor and other sup-
port services for handling
complaints. With respect to the
committee, the following guide-
lines have been laid down:

The committee is to be
headed by a woman. At least
half of the committee members
should be women. To prevent
undue pressure from within the
organization, the committee
should include a third party
representative from an NGO or

rivate em-

harassment. The Jahangirnagar
pists and their political connection. That also proves the ineffi-

dignity and worth of human person. The
heer failure to provide a compass free from

any other body conversant with
the issue of sexual harassment.
The cnmglaint should be han-
dled confidentially and within
a time bound framework. The
committee is required to submit
an annual report to the con-
cerned government department,
Employers and persons in
charge are requirecF to report to
the appropriate Government
Department regarding compli-

ance with the aforesaid Guide-
lines.
Disciplinary Action

Where such conduct amounts
to misconduct in employment
as defined by the relevant ser-
vice rules, appropriate disci-
plinary action should be initi-
ated by the employer in accor-
dance with those rules,

Other Provisions:

In addition to preventive
and remedial measures, the
Court has also stressed the need
for awareness-raising in the
work place.

Employers should be al-
lowed to raise issues of sexual
harassment at workers' meet-
ings and in other appropriate
forums. Sexual harassment
should be affirmatively dis-

cussed in employer — employee-

meetings. The guidelines-stress-

ing the rights of women work-

Erﬁd must prominently noti-
ed.

Criminal Law

In addition to the above the
court has also addressed sexual
harassment and criminal law
remedies:

a) Where such conduct
amounts to a specific offense
under the Indian Penal Code or
under any other law, the em-
ployer shall initiate appropri-
ate action in accordance with
law by making a complaint
with the appropriate authority.

In particular, the employer
should ensure that victims, or
witnesses are not victimized or
discriminated against while
dealing with complaints of sex-

ual harassment. The victims of

sexual harassment should have
the option to seek transfer of
the perpetrator or their own
transfer.

Where sexual harassment
occurs as a result of an act or
omission by any third party or
outside, the employer and per-
son in charge will take all steps
necessary and reasonable to as-
sist the affected person in terms
of support and preventive ac-
tion.

These guidelines are bindin
and enforceable in law unti
such time as the Government
passes appropriate legislation.

Towards a Code of
Conduct for
Bangladesh

We, as a whole have to shrug
off the taboos which shroud the
crime of rape and sexual ha-
rassment. The Jahangirnagar

syndrome amply testifies our
inherent bias towards rapists
and their political connection.
That also proves the ineffi-
ciency of constitutional protec-
tion for fundamental human
rights and the dignity and
worth of human person. The
present movement against sex-
ual harassment at DU again
reminds us of our sheer failure
to provide a compass free from
this sort of perversion.

Sexual harassment in
Bangladesh violates the consti-

by Shirin Sinnar

Almost twenty years have passed since the government of General Zia al-Haq,
perhaps anxious to demonstrate its religious credentials after seizing power in
a coup, slapped the Hudud Ordinances on Pakistan. One of the most notorious
consequences of the change in Pakistan's penal code was the new law on rape,

which made it difficult for women to prove they

dangeruus for them even to try.

had been raped and

faulted here, not only in the
laws themselves but also in the
courts, But the underlying con-
ceptual problem of the rape
laws is more fundamental, and
unfortunately, prevalent for
beyond Pakistan : it is the ten-
dency to think of rape primar-
ily as a problem of extramarital
sex rather than one of violence.
If rape is viewed primarily as a
crime of illicit sex, then it
brands aggressor and victim
alike with the mark of stigma;
if it is treated as an act of vio-
lence, it puts blame where
blame is due — on the essor
— without implicating the vic-
tim as a partner in crime. This
approach to rape has gained
ground in the pasi twenty years
as the issue of violence against
women has climbed up the in-
ternational human rights
agenda. It is an approach,
moreover, that has some prece-
dent in Islamic jurisprudence:
it is not a question of substitut-
ing Western standards for Is-
lamic law, or imposing modern
rights doctrine upon tradi-
tional values. Simply put. rape
is an abuse of power ; the equa-
tion of rape and zina should be
dismantled, and the crime of
rape transferred from a dis-
course on sex to a new discourse
on violence.

Patriarchy Beyond
Borders

When news of Pakistan's un-
just rape laws made headlines
in the West, some readers might

have found confirmed in those
reports a particularly "Islamic"
tendency to oppress women.
The blame-the-victim approach
lo rape, however, appears to

defy distinctions of culture and
creed.
In fact, the treatment of rape

in the Hudud ordinances of
Pakistan — particularly the
conflation of rape and sex
crimes — has a clear parallel in
ancient Hebrew law. The Old

‘Testament discussed rape as a

special instance of extramari-
tal sex, charitably exempting
the victim of rape from pun-
ishment for "her" transgres-
sion. After establishing death
by stoning as the punishment
for adultery, the verses in
Deuteronomy (22:25-29) state
that if an engaged girl is raped,
"only the man is to be put o
death; nothing is to be done to
the girl, because she has not
committed a crime worthy of
death." In the case of a girl not
engaged, the rapist "is to pay the
ﬁ}r 's father the bride price of
ty pieces of silver, and she is
to become his wife, because he
forced her to have intercourse
with him." In other words, pre-
sumably to salvage her lost
honour, the woman was to
marry the man who raped her.
Susan Brownmiller, an
American feminist who argued
in Against Our Will (1975) that
rape be treated'not as a crime of
“carnal knowledge" but one of
aggression, wrote that ancient
Hebrew civilisation treated

rape as a "theft of virginity,”
and as a property crime
"against the male estate." Later
Jewish laws were reformed to
give women the option of reject-
ing marriage to the rapist and
claiming the financial compen-
sation for themselves — al-
thou such reforms were op-
posed by authorities like the
eminent theologian Mai-
monides.

Before Muslims congratulate
ourselves that our scripture
never authorised the attitude
found in the Old Testament, we
should ask ourselves which is
worse — that a sacred text ap-
pears to sanctify injustice, or
that a modern Muslim state leg-
islates it — almost two thou-
sands years later? One might
also wonder which is worse:
marriage to the rapist, accord-
ing to the Hebrew code, or death
— the preferred solution accord-
ing to the extant feudal values
in parts of Pakistan. When Je-
han Mina, another young rape
victim in Pakistan whose case
was converted into a zina of-
fense, became pregnant, an un-
cle rescued her from her grand-
father who wanted her killed. A
woman's virtue is sometimes
still seen as the collective pos-
session of her family or clan,
and its loss, even through rape,
is reason for swift retribution.

In fact, Brownmiller's de-
scriptions of Hebrew and Assyr-
ian societies' treatment of rape
in ancient times sound uncan-
nily similar to descriptions of

the feudal and tribal honor
codes in parts of Pakistan. Ac-
cording to such codes, a wom-
an's honor is the collective pos-
session of her community. In

‘that system, the murder of a

woman who has violated sexual
norms (even under compulsion)
has cultural sanction, as does
social pressure for the woman
to take her own life. Perhaps
the prevalence of such feudal
codes in rural, traditional areas

* Still Waiting for Justice: Pakistan's Laws on Rape

tutional provisions relating to
gender equaiitﬂ. non-discrimi-
nation at work, fundamental
rights to life and liberty. A sep-

Conduct

arate piece of legislation can
adequately deal with the whole
amut of sexual harassment.

ke India, the Judiciary of
Bangladesh can also play a
strong role to fill the gaps in the
absence of legislative provi-
sion. A ggblic interest litiga-
tion can be initiated by the con-
cerned NGOs in this regard. A
code of conduct is a must to en-
sure safe environment of edu-
cational institutions and work
places for women. We can not
enter into next country with
such pervasiveness of problems
of sexual harassment.

Strategy to Combat Sexual Harrassment
at Dhaka University

E believe that sexual harassment is widespread and ac-
ceptable at Dhaka University, It is a particular problem
because university teachers abuse their power and stu-
dents do not feel able to report them in case their results are en-
dangered. We have therefore chosen a strategy which will oper-
ate on a number of different levels. The ke%' %gcus of this strat-

egdy is to develop (participatorily), a code o

conduct on sexual

harassment. However, we are aware that if this code does not

have widespread support, it wil
use the process of developin

such this is a'strategy aimed at
Dhaka University set-up, Insofar as part of this strategy

ust be a piece of paper. We will
is code to develop support. As

the structural level within the
is fo-

cused on developing a code of conduct, we have also focused on

the substantive level, or the level

of the rules which operate

within the university. Parts of the strategy are focused or rais-

INg awareness an

- on the cultural level, .

therefore by implieation on changintg the
behavior of the f»erpetraturs. These aspects of the strategy

ocus

Immediate Actions

1. In the short term we will identify like minded teachers
both female and males who will support a Campaign against
Sexual Harassment at Dhaka University and will build a net-
work which includes them and human rights activists, NGO

workers, and student leaders.

2. With this group, we will develop a standard code of conduct
which sets out what is and what is not acceptable behaviour be-

tween students and teachers and between students and other

students (with
code will be

also participate.

3. The code of conduct will be lprlntf:c! and disseminated

widely to educational institutions

ties,

4. Committees to be set up in
comprising of teachers, students,

ike colleges and universi-

all educational institutions
lawyers, NGO activists. We

will set up the first model committee in Dhaka University.

2. In addition to this consul
student's consultative commit

will identify the

tative committee, there will be a

! tee comprising of students who
problems

and possible solu-

tions/recommendations to be given to the consultative commit-

tee. This committee will organize dialo
ties, student leaders, and teachers to i

es with political par-
entify non students in

these institutions who usually perpetuate S H on campus and

act to prevent it.

6. In conjunction with these commiftees we will begin devel-
oping tralning course for student advisers on what is and is not

acceptable aviour,

7. In conjunction with this we ail conduct a series of aware-

rness cam with students.

8. At the same time we will 1

obby through our personal con-

tacts teachers and unjversitfr authorities on the issue of taking

sexual harassment serious
authority concerned: for

y. A delegation will approach the
immediate. action omr cases of 8 H
amm;f colleagues at the university Cﬂ.fﬂpﬂi%’l
sexual harassment. Sexual Harassment will

on the issue of
e defined and de-

scribed in accessible Bangla so that everyone understands

clearly what is being discussed.

10. In conjunction with this, students will design cartoons,
street drama, role plays, short plays with embassies on social-

ization.

11. Student counselling will be provided for those have been
victimised. We will work jointly with those from the psychol-
ogy department whg are concerned about this issue.

12, A format for evaluation of teachers will be developed. In-
cluded in this format will be questions about whether teachers

have behaved in a way that sexually

harasses their students,

(Confidentiality of students filling in this format should be

maintained at any costs).

13. On the basis of these evaluations, it should be the duty of

administrative heads of departments to
the code of

been reported as infringing

ive teachers who have
ehaviour confidential

warnings without particulars of the victim. The warning should
be followed by continued observation.

Action Plans for 3 months

Our general approach is to make this a Dhaka University is-
sue, by involving formal university associations and commit-
tees and institutions as much as possible. The code of conduct
(see point 1 above) will be read at academic committee mee
and discussed, Teachers, students, teachers' and students' asso-
ciations will be involved as much as possible,

Strategy developed by ‘Dhaka University Teachers and Stu-
dents Group' presented by Prof. Ishrat Shamim, Soniya Nishat

Amin & Dr. C.R. Abrar

at the Workshop on Acknowledgment

‘Sexual Harassment in Eangﬁadﬂsh held on 2&3 July, 1998 at the
S11.

British Council, Banglade

istan mobilized against the
laws in 1983 around the Safia
Bibi case, protesting that they
violated-not just internatjonal

human rights standards but -

also the spirit and letter of Is-
lam. Some focused mainly on
the ordinances' discriminatory
laws of evidence, which treated
the testimony of a woman as
less than that of a man. Others
pointed out that the laws per-
verted the spirit of the Qur'anic
revelation on zina: those
verses, revealed after the "Af-
fair of the Necklace," estab-
lished an extremely high
threshold of evidence for zina
to prevent slanderous allega-

- tions against women (Qur'an 24

is not unusual or unexpected.

But what is worse is that these
codes are reproduced and dra-
matized in urban commercial
culture : the Simorgh Collective,
a group of women writers in

ore, studied representations
of women in the Zia years and
demonstrated that popular
films continue to portray death
or isolation as the only hope for
a "ravaged woman",

These problems are part of
an underlying social and cul-
tural system, not the creagion of
the government or the Fudud
ordinances. Yet rather than
pass laws to improve the posi-
tion of women, the Islamic Re-
public of Pakistan has con-
doned injustice. Apparently, it
finds it easier to let jahiliyya

linger.
Not Islam

Since the early 1980s, how-
ever, the Hudud ordinances —
and particularly its effect on
rape — have been challenged in
Pakistan on Islamic grounds.
Many women activists in Pak-

: 2-22),

Turing to the letter of the
law, Asifa Quraishi's recent cri-
tique. "Her Honor", published in
the Michigan Journal of Inter-
national Law (1997), refutes the
notion that the rape laws reflect
"authentic" shariah. Basing her
argument on an examination of
rape in Islamic jurisprudence,
Quraishi argues that rape h_ad
been treated by several early ju-
rists not as zina but as hiraba,
or "violent taking" (a separate
hadd crime mentioned in the
Qur'an), or as jirah, "bodily
harm" enlitling the victim to
civil compensation. Although
an attempt to redefine rape as
such under the existing frame-
work of Hudud laws would lead
to other complications, the ba-
sic point bears repeating: that’
there is precedent in Islamic
law for tre ating rape as a crime
of violence, not a theft of honor.

Qurais hi's work is impor-
tant partly because it chal-

thie unfortunate idea that

.Islam per petuated the idea of

marriagi: as sexual ownership,
or rape is transgression against
another rnan's property. It is
true thiat some Muslim men,
through i:he centuries. focused
on women's sexuality as threat-
ening aric] dangerous, and there-
fore in need of tigh
is true that Islamic laws per-
mitting polygamy or easy di-

vorce were sometimes inter .

_nity leaders. Rape seems alr

t control. It

'ﬂrﬁted'in terms of male sexual

cense. But the discourse on
sexuality in Islam, historically
monopolized by men, should
not be equated with sexuality in
Islam.. Moreover, even in the
centuries of exclusively male
interpretation of Islam, the dis-
course was always more coml-

lex than the houris and
Earems that dominated the Ori-

entalist imagination [(and,
sadly. that of some Muslim
men).

Toward a New
Discourse on Violence

All these are examples of vi-
olence against women in Pak-
istan that at least have come
into the public spotlight. What
is even more disturbing is the
widespread violence against
women that remains concealed,
namely domestic violence.
Some studies have found that
domestic violence affects as
many as 80 percent of all
households in Pakistan. If such
statistics are anywhere near ac-
curate, they point to a shocking
problem politely overlooked in
much nfpc':he Muslim world.
Domestic violence is neither
characteristic of nor unique to
the Muslim world — but it hap-
pens, and it sometimes happens
with the approval or toleratior g
of village mullahs and comm ~
a simple problem by cor
son : at least people re -

that it is wrong. But ) whgt::lmiﬂt

comes to physical ab

the home, our soct /15€ Inside

ten more than cor t* t to let th
ain tent to let the

curtains rem drawn. We turn

away, invokip £ values or cow-
ering behind oot ire to justify

our mne : f .nce. One can't help
but Won“ yer why it is that a
WOoInarmn

5 virtue is everybody's
busin’ .gs — but that hﬂ?Ir safety
and dignity is nobody's at all.

. The writer is a Harvard Uni-
"sersity graduate and is cur-
rently persuing a Masters de-
g:rne; miﬂambﬁdge University,

lan



