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HE financial crisis in
Asia has taken a consid-
erable toll in the affected
countries. As fall-outs of the
crisis, GDP growth rate of some
countries of the on would be
even negative while for others,
it would be less than 2 per cent
compared to their unprece-
dented high growth over the
Easl decades. Their currencies
ave depreciated significantly,
stock markets have plunged
and banks and financial insti-
tutions have failed on a large
scale. These are mainly exter-
nal signs of the crisis and are
more or less clear. The social
implications of the crisis, how-
ever, are not that clear as its
outwards signs are.

The crisis has raised high
unemployment levels in the
crisis-torn countries. A huge
number of people have lost
their jobs. ost of the
economies of the region were
labour-deficit and they had to
depend to a considerable extent
on migrant workers from other
countries. Bangladesh was one
of the countries who exported
manpower to this region. In or-
der to tackle this unprecedented
unemployment problem, the
ready-made solution for these
countries. perhaps would be to
send back the migrant workers
and replace them with those
domestic workers who have lost
their jobs due to crisis.

It is alleged that a large
number of migrant workers in
these economies are undocu-
mented and for that matter so-
called illegal. The thrust of the
so-called push-back drive by
the authorities of the affected
countries is mainly directed on
them. Reportedly, Bangladeshi
legal and so-called illegal mi-
grant workers, if there is any.
are also severely affected by
this drive.

Another related problem
that might crop up as ancillary
to the crisis is the increasing
exploitation of these migrant
workers because of their vul-
nerable positions. According to
a speculation in the world em-
ployment market, these foreign

S Bangladesh inherited a
A{:’nlnniabt}rp: of
ureaucracy from
Pakistan its emphasis was on
establishing administrative
institutions, providing
extractive capabilities, further-
ing law and order and present-
ing an impersonal concern for
administration of justice. Like
other developing countries
needs for its administrative ca-
pabilities are changing con-
stantly. While the time and re-
sources available are limited
the demands for public admin-

istration-system will continue.

to grow in parallel with its eco-
nomic and social needs and de-
velopments. The strengthening
of public administration sys-
tems can lead to greater effec-
tiveness in resource utilisation
and substantially higher re-
wards in development efforts.
For a realistic approach to
improving administrative ca-
pabilities the role of public ad-
ministration in national de-
velopment is to be clarified.
Different approaches to devel-
opment are used by different
developing countries. As such
they need a different mix of
public administration capabili-
ties. In a mixed economy like
Bangladesh, Public Adminis-
tration requires more [acilita-

migrants may suffer from ex-
loitative wages and may be
orced to work at a compara-
tively lower salary than what
they were getting before the cri-
sis. One of the reasons for this
is that these labours are reluc-
tant to go back to their respec-
tive countries because of eco-
nomic insecurity and high un-
employment rate in their own
countries. Traflicking of young
women and children can also be
increased. Given this situation,
the migrant workers need more
protection in their destination
countries and their sending
countries need to act accord-
ingly to ensure their protection
under the existing bilateral and
international legal frameworks
on migration.

The other day | was goin
through the write-up publish
recently in The Daily Star by
Mr. Shahzada M Akram on the
plight of Bangladeshi migrant
workers in Malaysia. The story
he has narrated is pathetic and
unfortunate not only for those
helpless victims, but also for us
as a whole. We need to protect
our migrants abroad who are
carnln% precious foreign cur-
rency lor the country, some
time even at the cost of their
owt priceless lives.

In May this year. a seminar
on the impact of the Asian cri-
sis on population migration in
the rr.Fiun was held in Manila.
One of the policy recommernda-
tions of the seminar was that
appropriate policies should be
evolved to improve migrant
welfare in destination coun-
tries. With regard to proteclion
of migrants in the destination
countries, the seminar recom-
mended the need for the mi-
grants sending and receiving
governments to become signa-
tories to existing international
conventions relating to the pro-
tection of migrants. Informa-
tion dissemination pro-
grammes in countries of origin
to explain potential migrants of
the risk of irregular migration;
incorporation of foreign labour
into domestic labour force; in-
troduction of effective monitor-

One of the i

be to initiate bilateral dialogue with the Malaysian authority

___migrants, if there is any, into

1"5 of existing programmes (n
order to prevent abuse, exces-
sive fees and unscrupulous
practices; importance to gender
perspectives to protect women
migrants and due attention to
the welfare of illegal migrants
when detained and repatriated
with supplemen assistance
of international organisations
like IOM. ILO can, perhaps, also
play a useful role in protecting
the rights of migrant workers
in the destination countries.

The Manila seminar also
made recommendation on rein-
tegration of migrants after
their repatriation. This s an
important area that merits due
attention of our Government.
The Government of the Philip-
pines has recently introduced
An act entitled "The Migrant
Workers and Overseas Filipinos
Act” for successful, effective and
more importantly, for the pro-
ductive and beneficial integra-
tion of the returnee migrants.

Under this Act, a Re-place-
ment and Monitoring Centre
has been created in the Depart-
ment of Labour and Employ-
ment of that country which.
among other things, will de-
velop livelihood programmes
and projects for the returnee
workers, coordinate with ap-
propriate private and govern-
ment agencies in the promo-
tion, development, re-place-
ment and the full utilisation of
their potentials. institute a
computer-based information
system on skilled migrant
workers that shall be accessible
to all local recruitment agen-
cies and employers. The Manila
seminar made a recommenda-
tion to create a sort of Provident
Fund for the migrant workers.
This recommendation could be
a very useful one for our Gov-
ernment. A portion of the re-
mittances sent by the migrant
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workers could be put into an in-
vestinent fund that would be
used for migrant welfare upon
their return to the country.,
Il 1 am nol mistaken, Mr.
Akram in his article also raised
uestion on the role of the
angladesh Mission in
Kualalumpur in protecting the
Bangladeshi migrants in
Malaysia. There is a general
misperception in our country
that the officers of the Ministry
of Foreign Affairs (MOFA), who
are posted in Bangladesh Mis-
sions abroad, are olten engaged
in looking into their own per-
sonal interests and welfare
rather than protecting the in-
terest of the country and the

Bangladesh communities living

there. This type of allegation is
more in the countries where
there are large communities of

Banﬁladeﬁlk rant workers.
Everl not defendhg any person

or any institution, we should

ee that the bureaucrats have
to work within certain set rules
and regulations. It is not possi-
ble for them to go beyond the
ambit of those rules and regula-
tions despite one's good inten-
tion to help some body out from
any prnbﬁ:m. There are also
some related a&ministratwe

roblem.

aspﬁ%tgtui}lrhﬁ e people in our
country perhaps are not fully
aware that the welfare of the
Bangladeshi migrant workers
abroad are mainly looked after
by the representatives of the
Minlstrﬁn[ Labour and Man-

wer. Though they work under
the Heads of Mission, the Min-
istry of Labour and Manpower
is their administrative and
controlling authority. This is
also applicable for other non-
career diplomats who represent
other Ministries in our Mis-
sions. They are not under the
full control of the Head of Mis-
sions. There starts the problem.

If some body is not under full

conlrol of Head of the -
sion. how he can ensure his

subordinate to perform his or
her duty properly in order to
protect the interest of the coun-
try and how his or her account-
ability can be ensured.

The MOFA officers are re-
cruited through a competitive

process that is open to all. After
joining the MOFA they are
trained at both home and

abroad before they are posted
out in Missions. In addition to
national and international is-
sues, they are trained and
taught with equal emphasis the
behavioural aspects of a profes-
sional diplomat’'s career. They
are specially taught as to how to
make contacts with key ple
in the host countries and as to
how to culture and maintain
these contacts and to utilise
them in the interest of the coun-
try. This is a very important
part of a professional diplo-
mat's career and the success of
his career depends to a great ex-
tent on how best he can accom-
plish the above mentioned re-
sponsibilities. These are the as-

cts that make the difference

tween a career and a non-ca-
reer diplomat.

A system should immedi-
ately be introduced in our
country to train the non-career
diplomats who represent other
Ministries in Missions, before
they proceed on posting. One of
the objectives of the Bangladesh
Foreign Service Academy
[FSA), which was closed down
in 1988 and re-established in
1996 under the astute decision
of the t Government, is to
train officers of the MOFA in-
cluding imparting necessary
behavioural training to the ca-
reer diplomats. The decision of
the present Government (o re-
establish the FSA should be
considered a visionary step in

important and immediate tasks for the Government and our Mission in Kualalumpur would perhnp;

to convert so-called undocumented Bangladeshi
documented or legal migrants. ‘

the country's history of diplo-
macy. It was ridiculous that a
sovereign country did not have
any separate training institute
for the officers who would rep-
resent her abroad. The one time
non-career diplomats should be

iven orientation training in

e FSA before they are posted
out in Missions. Moreover, it
would be most effective in pro-
tecting the interest of the coun-

try if they are deputed to the

MOFA to look after the issues of

their parent Ministries. Such
system of deputation would en-

sure better coordination of

works and improved perfor-
mance of the Missions resultin
in the increased protection o
the interest of the country. An-
other important issue is the se-
lection process of these one
time non-career diplomats. We
need to send able. compelent
and honest people to Missions
who could properly and effec-
tively look after the interest of
the country and the welfare of
the Bangladesh communities
living there.

Good perforrmance and ade-
quate protection of the interest
of the country by an officer are
directly related to his knowl-
edge on the issue, elficiency,
honesty, sincerity and dedica-
tion to work. Almost on a regu-
lar basis, newspapers publish
reports on corruption and mis-
apggupriatinn of public money
in Missions and in Government
Offices in the country. Statistics
show that the allegations of
corruption and misappropria-
tion of public money in
Bangladesh Missions are
mostly against the non-career
diplomats who usually serve in
Missions only for once. There

are a number of advantages and
disadvantages of one time post-

in% in Missions. We need to de-
velop effective legal mechanism
to realise the money taken ille-
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%ally or through corruption.
uspension of pension for the
time being is not a solution at
all. This Is, however, applicable
only for the bureaucrats.

ublic mone misa%prnpri-
ated or taken jllegally by non-
bureaucrat diplomats/one time
bureaucrats/part time bureau-
crats both in the Bangladesh
Missions abroad and in the
country. was hardly realised
because of non-existent of any
etlective legal mechanism. Law
is equal for everybody. No body
should be beyond the jurisdic-
tion of the law of the soil. We
need strict financial regulation.
We do need to spend public
money with adequate care,
honesty and austerity. To move
forward our dear poor country,

we have to develop the culture of

honesty and sincerity and to
religiously practice it. Most of
us advocate for probity in public
life. If we do not practice the
culture of maintaining probity
in our private lile, it is not pos-
sible to ensure such probity in
our public life. The reality
speaks for the other side of the
story. Those who plead most for
maintaining probity, the same
stilfers most by them.

Back to the issue of the mi-
irant. workers in Malaysia.
here is an indication that the
Malaysian authority is un-
likely to send back any
Bangladeshi migrants mainly
for two reasons. First, our Gov-
ernment has taken appropriate
action by initiating timely dia-
logue with the Malaysian au-
thority not only to ensure that
our migrants stay back there;
but also to protect them from
unnecessary harassment and
detention. Our Mission in
Kualalumpur has also working
very hard in this line. Secondly,
foreign migrants in Malaysia
are now more needed than ever
to make their products more
competitive in the world mar-
ket since these workers could be
employed at a cheaper salary.

The Malaysian authority re-
portedly want to send back for-
eign migrants from their ser-
vices sector by middle of August

Public Administration: The Changing Needs

by ABMS Zahur

It is clear that much greater emphasis has to be placed on efficiency and on systems that fully and effectively
utilise the talents and enterprise of the people. Innovative approaches have to be evolved to reconcile the de-

tive and regulatory capabilities.
To create public administration
capabilities commensurate
with their present and future
needs it appears to be necessary
for Bangladesh to adopt more
specific national objective. Fo-
cusing on following objects
seems to be appropriate at the
moment:

(a) forynulation and imple-
mentation of national policies
and measures for development:

(b) improvement ol guality
of over-all and operational
policies;

(c) achievermment of
ficiency, effectiveness and pro-
ductivity in the implementa-
tion of national plans and pro-
grammes;

(d) increase of mobilisation
and fuller use of human, finan-
cial and social resources' and

(e) strengthening of eco-
nomic sovereignty over na-
tional resources and participa-
tion in International Economic
Cooperation.

For establishment of c-b[|ec-
tives the adoption of the follow-
ing programmes may be consid-
ered necessary; -

(i] to institutionalise plan-
ning at different levels of gov-
ernment and administration:

(ii} to restructure the ma-
chinery of government, particu-

greater ef- .

mands of efficiency and equity.

larly the organisation ol major
departments and central ad-
ministrative institutions;

liii) to streamline regulatory
administration;

[iv) to devise and implement
new schemes for decentralisa-
tion of appropriate develop-
ment functlons and strengthen
local government capabilities:

(vl to improve public budget-
ir:f, taxation and public finance
administrations;

(vi) to foster financial insti-
tutions, infrastructures and
management; and

hriﬁ to increase managerial
capabilities of public organisa-
tionn and enterprises.

Like many other developing
countries Bangladesh is sufler-
ing from lack of managerial,
technical and professional per-
sonnel. A desirable way of solv-
ing this problem is through
long-range personnel planning
for the public services in the
context of national develop-
ment. Such planning has to in-
clude provisions for the broad

categories of professional,
technical, managerial and su-
ervisory personnel required
or the public services and an
indication of the educational
and professional standards

necessary lor various calegories
and for T{ifferent levels of staff.

Systematic personnel plannin
eared to the needs of nationa
evelopment will improve the

prospects of the development to

a great extent. Once an adequate

supply of trained staff for public

service is assured, public in-
take systems should adequately
be designed to recruit ditferent
categories of personnel re-
quired. Excessive delays in the
recruitment process for the pub-
lic services should be avoided
because such delays drive better
qualified candidates to other
employment. Once recruited the
candidates are expected to learn
their public service jobs in situ.

However, on-the-job training

may be adequate in leisurely

times. Today it is important
that all new entrants be given

Eritrea and Ethiopia Lock

few lines about the recent
Aillstnr}r of the two
ountries — Eritrea and
Ethiopia — may be helpful in
understanding the present
stand-off between the two
countries. In 1950 the United
Nations, without ascertaining
the wishes of the Eritrean
ple through proper survey,
anded over the country to
Ethiopia. Thus Eritrea became
a province within the
Ethiopian Empire since
November 14, 1962. The same
year a guerilla group known as
the Eritrean Liberation Front
was formed and later several
off-shoots representing the dif-
ferent political ideologies came
into being, They led a move-
ment for independence from
Ethiopia, fighting an inconclu-
sive, rather sporadic guerilla
war against Emperor Haile Se-
lassie's forces. After the Em-
peror was deposed by a military
coup in 1974, active warfare be-
tween the secenists and the new
erupted in early 1975.

In Ethiopia, the Emperor
was deposed in a military coup
d'etat and the monarchy was
abolished, and Socialist
Ethiopia proclaimed. By 1977,
Lt Col Mengistu Haile Marium
emerged as head of state then
the military government was
faced with the civil war in Er-
itrea.

Eritrea became independent
after waging an armed struggle
for 31 years. Eritrea with its
Eoguiatinn of 4 millions in-

abiting a territory having an

area of 45 thousand three hun-
dred sq miles took its place on
the map of the world in 1993.

_ On the sudden eruption of

war between Eritrea and

Ethiopia, one observer sarcas-
tically commented. nothing the
extreme poverty of the two
countries: “"Two bald men fight-
ing over a comb”. These two
Foor countries are fighting for a
ew square miles of barren
mountain where a few thousand
soles barely scratch a living.
After secession of Eritrea
through a referendum in 1993,
peaceful talks were going on
about a 400 sq km of disputed
border territory, which was in-
cluded in Eritrea in the maps of

Conflict, Why?

by A S M Nurunnabi

- The Eritreans say that the problems had been festering
for a long time. They claim to have offered Ethiopia
co-operation, even integration, leading to the ending

of all barriers between the two countries.

colonial administration under
Italy, but merged with the Tigre
province of Ethiopia under
post-colonial administration
of Haile Selissie.

As a border war broke out in
May last, Eritrean forces re-
pulsed an Ethiopian attack by a
counter-attack that pushed at
least 10 kilometres into
Ethiopian territory at Zala
Ambessa before declaring the
operation nearly over and "it
could be time to leave.” But this
was not to be. Each government
accused the other of incursions
across the poorly marked
common border. A joint Ameri-
can and Rwandan peace-mak-
ing team shuttled between the
capitals, coming up with a four-
point plan: both sides should
withdraw their troops from the
border, which would then be ob-
served by international moni-
tors. civilian authority would
be restored to the disputed ar-
eas, and an investigation held
into the root cause of the dis-
pute.

Ear]y last June, Ethiopian
rime minister announced that
e had accepted the plan. But, at

the same time, he said that his
defence forces had been in-
structed "to take all steps
needed to foil the Eritrean in-
vasion," and that the Eritreans
must withdraw from areas they
had occupied. Eritrea also
agreed to the plan but said it
would withdraw its troops only
if the border area was demili-
tarised.

Then on June 5 last,
Ethiopia sent four of its war-
planes to bomb the airport at
Asmara, the capital of Eritrea,
hitting both the civilian and
militarg Earts of the complex.
One Ethiopian plane was
downed and its pilot captured.

Ethiopia claimed heavy damage
had been inflicted on two
planes and infrastructure of the
Asmara military base and the
raid was in retaliation of Er-
itrean air attack on Mekele air-

ort in the Tigre state of

thiopia. The raid took place
after diplomats from the US
and Rwanda left Asmara the
same day for Burkina Faso to
report on the crisis to a summit
meeting of the Organisation of
African Unity countries and ob-
tain support for the four-point
peace plan. The plan, however,
was blown to pieces.

The USA protested that the
attack on Asmara airport en-
dangered foreign nationals try-
ing to flee the unsafe capital.
The OAU meeting had a storm
session finding it hard to reac
consensus, but called on both
the belligerents to co-operate
with the facilitators, namely,
USA and Rwanda.

The question has been raised
as to why the two countries are
fighting. Neither the Ethiopian
Prime Minister and the Er-
itrean President are military
buffoons in search of glory or
empire. They hold similar
views, face similar problems,
have common allies and the
same enemies. They were one
brothers in arms in the struggle
against the Soviet-backed dic-
tatorship of Haile Marium.

One theory in this context is
that geograghy is reasserting it-
self. The Eritreans sug_}mrtcd
the Ethiopian rebels in the fight
against the Marium regime on
condition that, when they come
to power, Eritrea would be al-
lowed to secede. This happened,
and Eritrcg'ls E:EEEBL%% dﬁﬂ:
Ethiopia landloc , de
on . EEitrcan goodwill for its
trade. Various irritations may

ed 1n

have stirred Ethiopia's fear of
being cut olf f[rom the sea, and
Eritrea's fear its new indepen-
dence might be infringed dy a
reset-ful Ethiopia. The border,
according to this theory. was
just a pretext for fighting over
more serious issues.

But, even in private, neither
side admits to any serious dis-
agreement beyond the border
dispute. The Ethiopians cite the
agreements the two countries
have signed on free trade, envi-
ronmental protection and even
military co-operation as evi-
dence of how well they had been
Fctting on. Their explanation
or the conflict puts the blame
on Eritrean president Afwerkl;
since he has reportedly failed to
make life better for most of his
people, he needs a war to dis-
tract and unify them.

The Eritreans say that the
problems had been festering for
a long time. They claim to have
offered Ethiopia co-operation,
even integration, leading to the
ending of all barriers between
the two countries. But, accord-
ing to Eritrea, militiamen from
the border province of Tigray
persistently encroached on Er-
itrean territory, ignoring polite
requests to withdraw. Further-
more, the Eritreans recently
found a new map issued in
Tigray which showed parts of
Eritrea as Ethiopia. So they de-
cided to hold on to disputed

und.

Lately Ethiopia and Eritrea
have to stop air strikes
against each other in a de-esca-
lation of their undeclared bor-
der war. This has been in re-
sponse to a US proposal anri
Italian mediation efforts, under
which the two countries have
agreed to a moratorium on air
strikes and the threat of air
strikes for as long as they felt
there were prospects for peace.

In this connection, it may be
noted that Eritrea, in its five
years of independence, has been
quick to pick fights; it has had
shooting wars with both Yemen
and Djibouti and vows to over-
throw the Sudan Government.
Until recently, it had 1000.000
men under arms with only 4m

eople and demobilisation has

n slow.

of com
- the hi

pre-service training so that
they can start functioning effec-
thEH'I guickly.

e issue of the appropriate
compensation system for public
service has many facets. At one
level the problem is analysed in
terms of the lowness of the rates
nsation for the staff in

lic services relative to those
revailing in the private sector.
n other cases the issue has gen-
erated industrial disputes due to
the inequities in the levels of
pay within the same organisa-
tion of functional area. This is
said to cause not only dissatis-
faction among personnel but
also the exodus from public ser-
vice of highly trained staff to
the private sector and the
holding of the multiple jobs by
public functionaries. There is a
need to study carefully the prob-
lem of compensation in the to-
tal context of the economy.
Ever since independence in
1971 there appears to be a grow-
ing tendency for senior man-
agement personnel to be ex-
pected to belong to or at least to
subscribe to the political phi-
losophy of the party in power.
Thus the traditional concept of

Much-maligned, Mothers-in-law Can

N the West they have special
Itlays and awards for

everyone: fathers, mothers,
spouses, lovers, teachers.
::*Eildren and pets. But in-laws?

In-laws have always made
better subjects for ridicule than
recognition. Mothers-in-law, in
particular. have inspired a
whole series of jokes.

But the much-maligned
women can finally take heart.
A non-governmental organisa-
tion (NGO) in India is trying to
give mothers-in-law their due
place under the sun. The Guild
of Women Achievers {GOWA)
has been awarding best moth-
ers-in-law awards for three
years now, a newspaper has re-
ported.

Mothers-in-law are serious
matter in India since, more of-
ten than not, a bride has to gu
and stay with her husband's
family. Skirmishes between
daughters-in-law and mothers-

God's

DOLESCENT girls
iving in the
antytowns of India’'s

capital believe that Acquired
Immune Deficiency Syndrome
(AIDS) is a form of divine retri-
bution for acts of sin. Some of
them feel it is spread by a worm
that infects the y.

These were some of the
findings of a survey conducted
by the country's premier All
India Institute of Medical Sci-
ences (AIIMS) in New Delhi.
Efforts by the government and
non-governmental organisa-
tions (NGOs) towards raising
awareness about HIV-AIDS in

the country have clearly not
had the desired reach or effect.
According to experts, about

138 million adolescents in In-
dia are at a greater risk of con-
tacting AID thbecauue llt is dur-
ing this age that people experi-
mmg t udl.il'lgd s and sex.
Teenaged girls living in

- assure the opti

est echelons in‘the pub- * “expertise available it them.~

civil service neutrality is no
longer fully wvalid in
Bangladesh. Under the circum-
stances it may be appropnate to
develop  néw principles that
promote political commitment
and responsiveness of public
services but at the .same time

There is a growing feeling
that in-service training pro-
grammes and in-service train-
ing ought to be derived from
manpower plans because in-
service training programmes
necessitate instituting more
s?ecialised courses in the place
of generalised and undifferen-
tiated ones, raising the rele-
vance of course content to spe-
cific national and cultural re-
quirements and making the
administrative milieu more re-
ceptive to the newly acquired
skills and capabilities. More
importance may be given to the
in-service training to senior
managers who should not only
be exposed to but also to be con-
vinced of the utility of in-ser-
vice training. Such training
would have beneficial effects on
the lower echelon stafl to par-
ticipate in the in-service train-

mat use of the —

ing programnines,

Economic, social and cul-
tural factors combined have
created a situation in which
most development efforts have
tended to discount the potential
social and economic contribu-
tions of women and so fail to
mobilise and benefit from this
vital human resource. There is
a persistent misconception that
the value of women's.contribu-
tion to the ecopomy and to the
society is adequately rrtngfzﬂistzd

and their needs are satisfied, if
they are made beneficiaries of ;
. certain welfare programmes.

Participation of women in de-
velopment has become a major
concern in Bangladesh. A sig-
nificant avenue for womens
participation in national de-
velopment is their employment
in Public Administration and
of meeting their special needs
require special attention.

No country developed or de-
veloping, is immune from cor-
ruption. In Bangladesh it has
become a serious obstacle to de-
velopment. Overregulation and
the absence of public account-
ability make il tempting to re-
sort to corrupt practices. Over
centralisation, limited admin-
istrative capabilities, laxity of
Tax Administration, and au-
thoritarian tendencies have
combined to provide fertile
condition for corruption. Effec-
tive mechanisms must be found
oul to keep the public servants

'need for clear and
~ procedures for public action
and intervention for forms of,

She encouraged the widow of her first son to remarry
and ensured her share of the property; she saved the
marriage of an alcoholic son by making him undergo a
detoxification programme; and she was always inspiring
her daughters-in-law when it came to their careers.

in-law have been known to
wreck the peace of many a
household.

While GOWA is still screen-
ing entries for the 'Best mother-
in-law '98" award., among the
past winners are a Delhi
woman with six sons. She was
recommernded by her youngest
daughter-in-law who is a police
officer, the Times of India re-
ported.

The mother-in-law had
many unusual winning WEEH:
she encouraged the widow of her
first son to remarry and en-
sured her share of the pmper;ir:
she saved the marriage of an al-

coholic son by making him un-
dergo a detoxification pro-
gramme: and she was always
inspiring her daughters-in-law
when it came to their careers.

The runner-up was a blind
woman from the southern In-
dian state of Andhra Pradesh
whose son had married a di-
vorcee, Her argument. rather
unusual for India., was that
since the girl had had a bad ex-

erience, she would put in her
est in this one.

“The idea is to encourage and
reward positive behaviour
among women." GOWA founder
Chaya Srivalsa was quoted as

this year. They are, however, of
the view that the foreign mi-
%ranu working in the construc-
ion sector can continue for
another five or six years. It
should also be borne in mind
that the Malaysian domestic
workers are not keen to take the
low-paid hard jobs so far being
occupied by the foreign migrant
workers,

The Malaysian authority is
reportedly nr‘if,ld on the stay of
so-called undocumented foreign
migrant workers. According to
an unofficial statistics, the
number of Indonesian workers
who have so far been sent back
by the Malaysian authority has
been superseded by the new in-
take of migrant workers from
Indonesia. The reason is that
those who were sent back were
mainly undocumented labours,
They went back and n have
come as documented labours.
For the Malaysian authority, it
is easier and economically cost
effective to send back migrant
workers of their neighbouring
countries than those of coun-
tries like Bangladesh. Pakistan
and India. From that point of
view, it is unlikely that there
would be a large scale return of
Bangladeshi migrant workers
from Malaysia.

One of the important and
immediate tasks lor the Gov-
ernment and our Mission in
Kualalumpur would perhaps be
to initiate bilateral dialogue
with the Malaysian authority
to convert so-called undocu-
mented Bangladeshi migrants,
if there is any, into documented
or legal migrants. Another
task, of course, should be to pro-
tect our migrant workers there
from unnecessary harassment
and from any rigorous punish-
ment and inhuman behaviour
while they are in detention
camps. The Mission should also
be vigilant in order to save our
workers from exploitative

wages,

Views expressed in this arti-
cle do not reflect any Govern-
ment’'s position

free from corruption as far as
possible.

Modernisation of adminis-
tration should be apgmpriate to
the local culture. Adeguate at-
tention should be given to the
training of qualified adminis-
trative and professional per-
sonnel inspired by an ethic of
public service. There was also
inadequate appreciation of
redictable

disclosure and accountability
to the people, and for an inde-
pendent judiciary competent to

settle disputes and provide re-

dress in the event of adminis-
trative efforts or arbitration.
Reforms on these lines could
help reconcile the need for deci-
sive action. Such reforms can-
not be carried out without the
necessary human and financial
resources nor, above all, with-
out a democratic commitment
and an understanding of its im-
plications. The fact is that we
shall have to pursue improved
domestic policies. It is clear
that much greater emphasis has
to be placed on efficiency and
on systems that fully and effec-
tively utilise the talents and en-
terprise of the people. Innova-
tive approaches have to be
evolved to reconcile the de-
mands of efficiency and equity.

The writer is a retired Joint
Secretary, Gout of Bangladesh.

-Finally Take Heart

saying. "These are women who
support other women rather
than make it more difficult for
them to live and work in what
is clearly a patriarchal society,”
she said.

The NGO, based in the south-
ern city of Bangalore, invites
daughters-in-law to nominate
the women, explaining exactl
why they deserve the award.
This year, the finals will be
held in the city of Hyderabad on
September 1.

"We have many nominations
from remote places,” Srivatsa
said. "The other interesting
thing is that most nominees are
older women in their 60s and
70s, who you would expect to be
more conservative or oppres--
sive."

GOWA also awards compa-
nies which follow positive
management policies relating
to their women staff. the paper
said.

Way of Punishing Sinners?

shantytowns are particularly
vulnerable as they are unedu-
cated and have no access to in-
formation or healthcare ser-
vices. The study was under-
taken by the institute’'s NGO-
AIDS cell to assess the aware-
ness among adolescents livin

in shantytowns of genera

health problems including sex-
ually transmitted diseases
( s) like HIV-AIDS. Only
half the adolescent girls inter-
viewed said they had heard of
AIDS, and most of them be-
lieved that STDs were spread
through sex with prostitutes.
None of the girls knew that men
could also spread it. a newspa-

has reported.

Others felt that the disease
could be contacted by sitting,
eating or drinking alcohol wit
an HIV-positive person. Some
were even found to believe that
AIDS was caused by consuming
spicy food or raw rice. The

knowledge of the symptoms and
treatment of the disease was
also found to be abysmally low.
“The study clearly brings out
the poor knowledge of adoles-
cent girls about STDs and
AIDS." Shankar Chowdhury of
NGO-AIDS cell was quoted as
saying b:,' the 'Aslan ig:‘ rnews-
paper. "Counselling services
must be an integral part of such
studies with special emphasis
on family life education and
pre-marital counselling,” he
added.

The capital has several
AIDS awareness organisations
that hold workshops to educate
people about its symptoms,
modes of transmission and
methods of prevention. The

overnment's National AIDS
%nntmi Organisation (NACO)
runs a 24-hour helpline for
people to call for any informa-
tion on the disease.

Most of the underprivileged

adolescent girls interviewed
were unlettered, while others
were school dropouts entrusted

with the task of looking after
their siblings while their par-

ents were away at work.

As many as 58 per cent of the

irls were found to be mothers

themselves, indicating the hi
level of teenage pregnancies in
the capital's shantytowns.
Another alarmin act to
emerge from the study was that
60 percent of the girls went to
medical practitioners who were
not professionally qualified.

After the first cases of AIDS
which were discovered in 1986
in the southern state of Tamil
Nadu, India is now estimated to =
have two to five million peo{ll'e-
infected with HIV, mostly
through unsafe sexual prac-
tices. By the end of this century,
it is estimated, the disease
would have claimed two mil-,
“ﬂl’l H\IE!. Al

— India Abroad News Service



