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HE modern civilization is
the contribution of depr-
- essed class of society,
sometimes of the untouchables.
From the very out set of society
this kind of pcul:l: are glvinf
their indefatigable labour bu
unheeded and despised, and this
is the use and wont of requiting
them. For them life is like a
nightmare, they work by the
sweal of their brow but all of
such labour goes in vain for
fortune derides them and
material comforts become
mirage or cloud-castle dream
for them. It seems an-indissolu-
ble rule fixed only for this class
of people.

On 1st of May of 1886 such
divested people of the world
proclaimed a strike for violent
change of sweating system,
which led them to acquire rea-
sonable rights as human be-
ings. |

But after such great tion
how far the rights are achieved
and how far the workers enjoy
them in the concrete it may be a
question. We have to know,
whether the rights are saved
{I:l:t as provisions of law or they

ve enforcement in the sphere
of reality.

by law :

Law
claims of workers apgainst
swindling and intrigues of the
employers. These are written
down in different Acts and Or-
dinances. We have to know,
however, how their rights are
saved in law.

Generally a calendar year is

completed with 365 days. But
for workers of a shop or com-
mercial or industrial estab-
lishment a year is completed
with 240 wo days and six
months are completed with 140
working days. But they have to
fulfill a condition before i.e.
they must work during the pre-

twelve calendar months.
In ;:lumputingdath: ﬂ?uﬁﬂ of
such working days the days, on
which he has been laid-off; he
has been on leave with or with-

protects rights ‘and.

out wages due to sickness or ac-
cident; in ease of a Female, she
has been on maternity leave
not exceeding 12 weeks; shall be
counted.

With this context it should
be mentioned that for how
many hours a worker will work

in a day or a week. In normal
case no adult worker including

a worker employed in vehicles

will work for more than nine

hours in a day or forty-eight
hours in a week and no young
person. (who is more than
twelve years of age but has not
completed eighteen years of age)
in excess of seven hours a day or
fnrt{-twn hours a week. If he
works for more than the said
period in any day or in any
week, he shall, in respect of
overtime work, be entitled to al-
lowance at the rate of twice his
ordinary rate of wages which
will not include any bonus or
any other additional payment
in lieu of bohus. (This rule is
not for -workers employed in
vehicle.) However, includin

overtime, no adult worker shall
work in a factory or establish-
ment exceeding ten hours in a
day and sixty hours in a week
and on the average fifty-six
hours per week in a year; in case
of a young person employed in
any shop or establishment such
total number of hours of work
including overtimme will not ex-
ceed fifty-two hours in a week.
In case of road transport work-
ers, they shall not be employed
overtime in any year in excess
of one hundred and fifty work-

.ing hours and a worker em-

ployed overtime shall be paid in
respect of ordinary rate of his
es per hour, which shall not
include any bonus or any other
additional Fa}rmcnt made in
lieu thereof. No worker em-
loyed in any establishment or
actory shall be liable to work
either for more than six hours
in any one day unless he has
been allowed an interval for

rest or meal of at least one hour
during that day; or for more
than five hours in any one day
unless he has been allowed an
interval for rest or meal of at
least half an hour during that
day. Also in case of a worker
emplo on a vehicle, he shall
not be employed for more than
five hours at a time before he
has had an interval for rest of
at least half an hour or for more
than eight hours before he has
had at least two such intervals.
The working period for
woman and young person of
any establishment is between
the hours of 7 am and 8 pm. No
employer mc?r compel them to
work exceeding this period.
However, such worker may be
employed exceeding this period
only with the permission of the
Chief Inspector. Like wise, for
womarn and child worker (who

is less than fifteen years of age)

of any tea plantation, working
period is between the hours of

and 7pm. To work exceed-
ing this limitation Chief In-
spector's permission is to be
achieved necessarily.

Any person who has not
completed twelve years of age is
strictly prohibited to be em-

loyed to work in any estab-
ishment or in any tea planta-
tion and any person of less than
fourteen years of age is prohib-
ited to work in any factory. No
employer may compel any child
(who is under sixteen years of

e) or adolescent (who is more

an sixteen years but has not
completed eighteen years of age)
s Wl ace g (he periad

ours e
between 7am and ?ﬂm.

No person, other than a
driver, shall be employed in
any road trans service un-
less he has attained the age of
eighteen years and no person
shall be employed in any road
transport service for the pur-

se of driving a vehicle unless
1¢ has attained the age of

tweénty-one years.

Now, I shall highlight what
is prescribed by law about leave
and holidays of the workers. No
adult worker shall be required
or allowed to work in a factory
on a Sunday or a Friday as the
case may be, unless he has had
or will have a holiday for a
whole day, on one of the three
days immediately before or af-

ter that Sunday or Friday. For

road transport workers and
labourers of any tea plantation
at least 24 hours of consecutive
rest in a week must be allowed.
However, if a worker is willing
to work on any dai'l of rest
which in not a closed holiday in
the tea plantation he may do so,
but in so doing a worker does
not work for more than ten
days consecutively without hol-
iday for a whole day interview-
ing. If any worker of a factory is
deprived of the weekly holi-
days, he shall be allowed com-
pensatory holidays of equal

number to the holidays so de- -

prived of where an adult
worker in a factory works on a
shift which extends beyond
midnight, a holiday for a whole
day shall mean a period of
twenty-four consecutive hours
beginning from the end of his
shift. In case of workers em-
ployed in any establishment
such weekly holidays will
amount one and half days con-
secutively. ,
Beside the weekly holidays
any young person or adult
worker of an establishment is
entitled to obtain one day leave
for every fourteen days or eigh-
teen days of work, respectively,
actually performed by him. For
workers of a factory this rule is
slight different. Any adult
worker or a child gets such one
day leave for e twenty two
days of work or fifteen days of
work, respectively, performed
him during the previous pe-

od of twelve months. How- °

ever, there is a condition to get
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such leave that the worker has
‘to complete a period of twelve
calendar months of continuous
service in the establishment or
factory before. If a worker does
not, in any period of twelve
mornths, take such leave wholly
or partly, such leave not taken

. by him shall be added to the

leave in the succeeding period of
twelve months. But any worker:
of establishment will cease to
earn any leave when such leave

due to him, in case of adult,

amounts to thirty days and in
case of young person, amounts

to forty days; and any worker of
a factory will cease to earn any
leave when such leave due to
him, if he is an adult, amounts
to twenty days and if he is a

child, amounts to thirty days.

Any leave applied for by a
worker but refused by his em-
ployer shall be added to the

credit of such worker beyond
the aforesaid limit.

Law gives the workers right
to another leave and holidays
which I shall construe now. Ev-
ery worker of an establishment
and factug' shall be allowed at
least ten days festival holidays

and a worker of a tea plantation
shall be entitled to such leave

for five days. Likewise, any
worker of an establishment or
factory or road transport shall
be entitled to casual leave for
ten days a year which shall not
be carried forward beyond that
calendar year; and the said
workers shall be entitled to sick
leave for fourteen days a year
which, in case of road transport
workers and factm?r-wnrkers.
shall not be carried forward be-
yond that calendar year; but in
case of a worker of an estab-
lishment such leave not availed
of by any worker during a cal-
endar {;ear may be carried for-
ward, but the total accumula-
tion of such leave shall not ex-
ceed twenty-eight days at any
one time. Every worker of any
tea plantation shall be allowed

"in a year fifteen days' sick

1 o
Eaﬁe writer is a student of
Law, University of Dhaka.

B ANGLADESH Environm-

ental La Associ-
ation IEEL&] is an

organization of lawyers devoted
to ensure sound environmental
and ecological  order in
Bangladesh applying legal
mechanism as a tool, Since
1991, through its wide range of
activities in promoting the reg-
ulatory regime on environ-
ment, BELA has earned the ad-
miration as one of the
; Ef public interest environmen-

advocacy group in the coun-
tiyﬁuahﬂcnﬂy BEEI.A
-

environmental laws of
esh. 'Laws Regula

environment in B adesh’ —
the firstever compilation on
environmental laws in

- Bangladesh complied and
edited by Dr Mohiuddin Fa-
rooque and S Rizwana Hasan
ﬂma heartiest congratula-
Never before had a single is-
sue become headache of so
many specialists of different
fields as today we see the issue
of environmental concern. It
has become all pervading. As
environment is no respecter of
national boundaries each and
every state has got themselves
attached in the same issue Like
all other nntl:lnu.ofltglde wnrul::l
Bangladesh also ac to the
global call for the protection
and conservation of natural
environment and ecology. In
1989, the Ministry of environ-

pioneer-

has pub-s{,
cpmprehﬂghm l::f; &

bstantial. Callectionu of the )i

G o HEVEW. oo

__Laws Regulating Environment in Bangladesh

SR

A Pioneer Publication on Green Laws

by Abul Hasnat Monjurul Kabir

ment and forest was established
to address the emerging envi-
ronment related issues. The
government started to take
measures, drafted the national

conservation strategy, adopted
the National Environment pol-
icy, 1992, and revised the old
law by en the Bangladesh
Environment Conservation
Act, 1995 which has also re-

structured the Department of

Envirunmcnt.'

A research in the regulatory

" tegime:shews that. there are
about 185 laws which have !

bearing on environment, di-
rectly, indirectly and causally.
These lawd, provide for mea-
sures relevant for environment
conservation, offer protection,
t various environmental
ofienses and by prescri on
rohibiting certain activities,
ay down ts and duties. The
book contains environment
related laws adopted as orders.
Ordinances and Acts on 19 dif-
ferent sectors such as Pollution
and Conservation. Health, Food
and Consumer Protection, Oc-
cupational Rights and Safety,
Public Safety and Dangerous
Cargo, Displacement, Relief and
Rehabilitation, Land Use and
Administration, Agriculture
and Agro-Chemicals, Water Re-
sources, Fisheries, Forestry,
wildlife, and Domestic Ani-
mals, Energy and Mineral Re-
sourges. Local Government

"Laws, Rural and Urban Plan-

ning d Protection, Trans-
portation and Safety, Cultural
and Natural Heritage, Vulnera-
ble Greup and Miscellaneous.

Al its Appendices, unofficial
English version of the
Bangladesh Environmental
Conservation Act, 1995, the
Environment Policy, 1992, the
Environment Action Plan 1992

Treaties having Fearing on En-
m EE t of i wh ;3: h

esh is a ave also
been included..The publication

also added a list of legislation
and relevant articles of the
Constitution of the People's Re-

public of Bangladesh, 1972. A
great bulk of these environmen-
tal legislation were existent in

the country right from the 19th
century although they remained
either unenforced to a large
extent due to several factors or
vaguely known to the re-
sponsible public agencies. The
traditio aﬁ:rantic:s prevailing
in the legal regime were not
much conclusive to reading the
law with new ideas like envi-

ronmental protection or con-
servation ol resources. More
over lack of consciousness
amongst the implementors and
the general public as to the very
existence and scope of these
laws rendered them ineffective
functionally.

In such a backdrop, BELA
started its mission as a legal
advocacy group of young
lawyers and its latest publica-
tion on environmental laws re-
flects its committed continuity
towards the desired goal of
maintaining a sound environ-
meéntal and ecological order in.
Bangladesh.

No doubt, this book will of-
fer the readers a comprehensive
guide to the status of environ-
mentally laws of the country.
Besides, it will effectively con-
tribute in creating conscious-
ness amongst the readers and
users of the book as to their en-
vironmental obligations and
consequently ensuring wider
participation of those agencies
entrusted with statutory re-
sponsibility, the citizen groups,

GO community, students of
law and the members of the pro-
fessional legal community.

Law Regulating Environ-
ment in Bangladesh
Edited by : Mohiuddin Fa-
llEh Ri:wm Hasan T,
Pub e : Banglad
Environmental Lawyers Asso-
ciation (BELA)

: 761
: Tk 500/US $26.00

NFORMING the world of
atrocities that have taken
place has not spurred ac-

‘| tion to prevent them, says Sta-

nley Cohen in this Inter Press
Service columr.

JERUSALEM (IPS} — The
human rights movement is sus-
tained by the belief that com-
municating information will
actually have an effect on its
audiences: if people know what
is going on, they will wake up
and do something.

The problem is that this be-
lief is contradicted in daily
practice,

The massive amount of in-
formation we generate is not
matched by public response ap-
propriate to the scale of atroci-
ties. Nor are the resources de-
voted to collecting this infor-
mation matched by sustained
thinking about how it should be
disseminated or what effect it
might have on its intended au-
diences.

Reports are simply "re-
leased” — without any evalua-
tion or monitoring of their im-
pact — and most human rights
organisations are not inter-
ested in trying to evoke reac-
tions in the general public.
Their information circulates in
a closed circuit made up of other
like-minded organisations,
governments, the United Na-
tions and other intergovern-
mental agencies, lawyers and
academics.

The information simply
doesn't reach a wider public
and, when it does. it drops into
a kind of cognitive black hole.
The information itself is not
denied, but simply gotten used
to.

Even with the dramatic sto-
ries that pass the media thresh-
old — Bosnia, Somalia,
Ruwanda, Burundi, Haiti — the
initial attention, compassion
and outrage seem to burn them-
selves out. There is even a term
for it. The "Chad Rule": no one

~wants to hear about places like

Chad! -

The crux of the issue is the
gap between knowledge and ac-
tion — what you know, and
what you do. In a way the prob-
lem is no different from that
faced in marketing, education
or persuasion. Why does infor-
mation about the dangers of to-
bacco not lead everyone to give

up smoking?

Human rights organisations
seldom see things this way.
Their discourse is dni'ninigted by
lawvers, the monopoly of a spe-
cigsm:l professional elite. Tﬁg}r
hardly regard themselves as be-
ing in the business of mass
communication and, with the
notable exception of Amnesty
International, they resist see-
ing their information as a
product or a means of persua-
sion.

Their particular style of
communication is impenetra-
ble to those outside the loop, oi-
ten so abstract. non-pictorial
and non-specific that it is un-
clear what exactly is being
talked about. Victims do not
seemn to appear on the agenda.
Names of perpetrator countries
("state parties"] are sometimes
not even mentioned. A countiry
five years late in submitting a
report to a committee will gen-

by Stanley Cohen

tly be reminded to be on time
Text year. :
The activist and monitoring
NGOs on the edges or right out-
side this official circuit are

more interested in reaching a
wider public. Unlike the propri-
etors of the official human
rights business, the activists in
these organisations are gen-
uinely concerned about what
happens to all his information.

Their reports to balance
professional dialect and vivid,
accessible descriptions but they
are often difficult to read, and
even pen?le: within a commu-
nity confess that they have
never been able to get through a
whole report.

The Frimar}’ way to reach
the public. liowever, is nol the
report itself (which would have
a maximum circulation of
2,000 members or subscribers,
similar organisations, funders,
academics, libraries) but th-
rough the mass media.

Much effort is devoted to ob-
tain Fuud coverage in the media
but few organisations have the
time or resources to follow u
the impact of their reports. Of-
ten they keep no more than an
old-fashioned album of press
cuttings and this gives no clue
to how the media regime oper-
ates while leaving crucial ques-
tions unanswered:

— How have journalists
come to rely less on human
rights organisations as primary
sources |lan Amnesty report is
no longer the "news" it was 20

years sﬁ?}?
= y are some stories se-

lected for coverage rather than
others?

— What is the competition
from other similar stories (aid,
disaster, environment)?

— Why do some stories die a
media death?

Understanding how human
rights issues fare in the media.
however, would still not explain
how the resuiting stories or vi-
sual images are absorbed by

“audiences.

The reason why human
rights organisations do not
monitor this type of public

What it Means to Know

communication is obvious: as
soon as they end one campaign,

they have to start working on
another. Their timetables are
structured from report to re-
port.

The 'fetishisation' of the
written text — scholarly, reli-
able and vivid as it might be —
is a touching tribute to our faith
in the power of knowledge but a
poor guide to public conscious-
ness,«et alone action.

Human righis organisations
and the media need far more
solid findings about how their
materials are processed. Dis-
cussions about the impact of
atrocity images and appeals
produce catch-phrases such as
‘compassion fatigue,” "brutali-
sation”, "desensitisation." or
"donor burnout’, but these are
neither proved not provable
and so of little use.

But, even taking intoc account
explanations like "compassion
fatigue", it is evident that the
sheer accretion of knowledge
about violations has not had
the cifect desired by those who
collect all this information.

Certainly political obstacles
to the development of mass-
based human rights movements
are beyond the reach of human
rights organisations them-
selves, but it is clear that we can
do better,

More factual information is
not the issue. The "Rodney King
Effect” showed that not even the
clearest video images will pro-
duce the same response from
everyone. 5Some serious think-
ing is required about the tradi-
tional modes of human rights
reporting.

The issue is not the abstract
right to know, but it means "to
know" in this day.

otanley Cohen is professor
of criminology at the Hebrew
University, Jerusalem. He has
just been appointed Martin
White professor of sociology at
the London School of Eco-
NOITICS.
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