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S is typical for a deve-

loping country anywl-

ere in-the world, we were
ate to adept information
technology (IT). But recently,
there has been an upsurge of
computers and they are grad-
ually becoming parts of our
offices. Not long ago, we used to
marvel at them. Now we accept
them with grace, but possibly
on their face value and not on
the basis of their intrinsic
qualities and capabilities.
Though IT offers many oppor-
tunities to the organisations or
society as a whole, our organi-
sations are yet to accommodate
them fully in their day-to-day
activities. The world is trans-
forming into an age of infor-
mation. We are somewhat
aware of the uncertainties that
would fall upon us if we lag be-
hind. But how serious are we in
adopting this new technology in
many jobs that demand their
use to a large extent?

A computer is beneficial for
any organisation. Because of
their size and nature of work,
the public sector organisations
can use IT for im ng their
performance. Public sector or-
ganisations are typieally slow
to respond to changes. However,
it is interesting to note that at
the early stages, as far as ac-
quisition of computers were
concerned, they did not lag be-
hind — rather has been a pace
setter, In these organisations,
in most cases, computers were

acquired through grants or
loans under foreign-aided pro-
jects.

Hewever, it may give the im-
pressien that proper prepara-
tions did not precede their in-
troduction or acquisition.
Computers, introduced in an
office, need to be seen as man-
agement tools and as such sole
purpose of their acquisition
should be to achieve efficiency
and effectiveness, to improve
the performance of the organi-
sation. If an organisation can-
not relate them to its strategic
plans and objectives, they may
remain as a bad investment and
consequently bring no gain, if
not harm. But how are we using
these machines? :

It is not uncommon to see
them in weird settings. There
are instances of their underutil-
isation, misutilisation. and in
some cases. no utilisation al

all. At least in many cases the
computers are bBeing used as a
costly replacement of cheaper
typewriters, as a video game or
as a showpiece.

A Glorified Typewriter

In most of our offices, elec-
tric typewriters were never in-
iroduced. We have not really
been able to relish eye-catching
printout by a daisy wheel or the
quality of output comparable to
printed pages. Computers were

able to leed that appetite. It is

not uncommon to find the only
use of a computer as a wordpro-
cessor in many offices. But a
computer is not a typewriter.
Though word-processing has
much in common with manual
typing, they differ vastly.

World-processing, no doubt,
is greatly beneficial and is a
significant st%ﬁ toward office
automation. ey offer many
advantages and one should be
aware of those to get maximum
output from the computers.
Merely correcting as many
times as you could turn out to be
a disadvantage, if it means
changing a word or two, and
consequently take a number of
drafts before getting the final
one as they increase costs and
waste time.

There is no doubt that word-
processing enhances productiv-
ity. There is however, a catch. It

"“enhances productivity only

with proper training. It is e€s-
Ea:nlia].;l' to learn about many fea-

Making Computers Productive

by M H Kabir

In many organisations, people are quick to identify the need of using a computer. This identification
arises out of two opposite perceptions. One identifying the computers as superhuman tool capable of
performing impossible tasks in combination with human intelligence and robotic exactness. This view
is likely to make the job of an IT professional very hard. The other view, however, is rational. It
identifies computer as a management toel coming in to assist human in performing difficult and time-

consuming task with speed, discipline and perfection.

the software. Without
training, one would not pe able
get full benefit of such s>ftware,

In addition to that, one must
reckon that the vers:tility of
the computer would not be
proved without using them for
other matters like financial
management or information-
intensive databases. Better
management of iniormation
can enhance the productivity
and image of the organisation
while increasing the capacity to
serve the clients better. How
many of our offices are contem-
plating to use the computers for
such purposes?

A Game Machine

Management gurus con-
cerned with behaviour in or-
ganisations pay due attention
to job related stresses and sug-
gest many ways for relieving
them. If one feels a spasm. or a
fatigue is overwhelming him,
one may want briefly to retire
or escape. And that is likely to
rejuvenate him. Perhaps none

proper

tures that are available in these
days' heavy weight software. Do
not be surprised {o see someone
performing. the results of an in-
terviewyexamination in tabu-
lar ferms and then spending
hours to prepare the grading
manually and changing rows
after rows. Who is going to teach
them to apply the power of the
machine?

Professional users need to
learn about the power of the
heavy duty software ol teday.
This makes a case for systemic
training. In most of our oflices,
personnel performing thzse
tasks such as typists/data entry
DEFI‘&I{)I‘S are poorly tra‘ned.
They have been put g their job
after orientation coursze de-
signed to meet the commercial
purposes only. There is arother
point to consider: the lacunae
in English. So it becomes diffi-
cult for them to interact with

would discourage a fatigued
worker to take one short break,

or two while on work. If so, why
not play with the computer?

It is offen alleged that the

tendency to slack off during
rush hours is common among
our staff (leave office to chat
with a friend, do some tadbirs
at other's offices). These cast a
scar on our efficiency, produc-
tivity, etc. Therefore, to stay at
office to enjoy an adventure
with the 'prince' or get
‘paranoid’ may not be objec-
tionable. It is for the manage-
ment to see how they are afiect-
ing the productivity and whe-
ther any alternative and prod-
uctive use has been sacrificed.

A Showpiece |
The presence of a computer

enhances the image of the exec-
utive. Therefore. many people,

whether they need it or not, feel
temptated to make room for a
computer on his desk. The desk-
top adorns his offjice with its
neat and designer look. May be
from these persons., one would
seek the evolution of an envi-
ronment that allows automa-
tion and networking so as to
lead and pioneer new forms for
management. In reality, offi-
cials who are at positions up in
the hierarchy may find it hard
to spare time for working with a
computer. Our management
practices are different and a
single individual may not
change it much. Therefore. it
remains confined to limited
uses rather than an e-mail to a
close relation residing abroad.
An air-conditioned envi-
ronment does not allow the dust
to gather over a computer, how-
ever, its electronic brains are
rarely stimulated, its electro-
magnetic pulses never spring to
life. If one wonders, one may
check when a file was last cre-
ated or revised by invoking a

'DOS command or looking

L

through the file manager in the
WINDOWS environment.

Acting on the Need

In many organisations,
people are quick to identify the
need of using a computer. This
identification arises out of two
opposite perceptions. One iden-
tifying the computers as super-
human tool capable of perform-
ing impossible tasks in combi-
nation with human intelligence
and robotic exactness. This
view is likely to make the job of
an IT professional very hard.
The other view, however, is ra-
tional, It identifies computer as
a management tool conung in
to assist human in performing
difficult and time-consuming
task with speed, discipline and
perfection.

There are many repetitive
and structured tasks in modern
organisations ranging form
personnel records to financial
statements. These organisa-
tions usually have to serve a
very big group of clients to their

monitoring their

satisfaction. We may imagine a
public office which keep regis-
ter ol companies and perform
some regulatory functions by
activities
time to time. Each company
needs initially to register with
it and this registration is es-
sential for starting any venture.
While coming for registration
they would have to select a
unique name and avoid dupli-
cation. Therefore, the job of
gelting these organisations into
a .regulatory fold is informa-
tion-intensive from the very
beginning. Timelines in pro-
cessing application is essential
as delay in doing so would frus-
trate a potential entrepreneurs
initiatives.

Of course, such organisation
in reality exist but for the sake
of elucidation we might at-
tribute some characteris-
tics /functions to it, that may
not really belong to it and as
such the organisation we are
discussing becomes imaginary.
What is happening to the em-

ployee entrusted in such organ-,

isations with checking the
names for eliminating duplica-
tion.
20,000 or 50,000 companies, his
responsibility would include
searching through many regis--
ters daily. And if alphabetical
lists are not 111:"::1::11:«3(]3 regularly
and important letter keeps pil-
ing up for entry, the job would
become unmanageable in a
short span of time. We have to
remember that the number of
companies Keeps on burgeon-
ing.
Technology: Where Does
it Stand
Passing judgement on man-
agement practices of such or-
anisation could be devoid of
airness and might lack objec-
tivity. Even in a manual or pre-
IT stage, management informa-
tion system could be quite effi-
cient. People have employed so
many good techniques. For ex-
ample, an alphabetical listing
in a lexicon gives quick access
to words you are searching. In
other words, a manual svstem
could be quite effective barring
the occasional clumsiness. In a
library, one can access a book
through author or subject in-
dex. A card register has been
quite helpful in tracking per-
sonnel records. The records of
thousands of files could be
maintained in multi-layer in-
dex under different key words.
How slow the system is depends
upon the time and labour input

If there are 10.000 or -

given. A bigger organisation
may lend to require a large
number of hands. It is a pity we
have not shown much adeptness
in running manual systems.

This has possibly made
transformation to automated

systems difficult. An organisa-
tion like this can still see much
improvement and dely the the-
ory ol evolution by leaf-frog-
ging into technological era.
With proper training and vision
for IT. the hurdles could be
overcome.

For example, the said organ-
isation would be able to know
within a few minutes, whether
an application is submitted in a
duplicate name or not. A
database of its clients (those
registered earlier] would give -
analytical tools in addition to
ability to search in multi-lay-
ered format. It could be used by
a planner to see the concentra-
tion of business on an area ba-
sis (like urban/rural or dis-
trict /division). type of enter-
prises (public/private), or en-
trepreneurs (local/joint ven-
ture/wholly foreign) or category -
[small-medium-big: on the ba-
sis of capital employed). If the
registered companies are re-
quired to submit any report on
a specific timeframe that could
be checked periodically and the
defaulters may be asked to do so
immediately. Finally with little
imore imagination, the database
could be partially opened to the
public or other clientele
through on-line or off-line.

All Eyes on the Guns with Political Power

SKED who holds power

. in Hong Kong, residents

will tell you: "The .Joc-

key Club, the Bank and the
Governor' — in that order.

It is one of the those quips

that contains more than a grain

-of truth. a reflection of the fact

that influence is power.

Tung Chee-hwa, Hong Kong's
Chief Executive-designate,
might himself be pondering the

uestion. for when he takes up
the reins of office on 1 July a
new player will have appeared
on the Hong Kong scene — the
People's Liberation: Army (PLA).

"Political power," said the
late Chinese leader Mao Zedong.
"grows out of the barrel of a
gun.” It remains unclear how
many barrels the PLA will sta-
tion in Hong Kong, but best es-
timates range between 8,000
and 10,000, the latter being the
strength of the British garrison
before troop reductions began
two years ago.

Beijing's attitude remains
one of deep suspicion. It feels
that Britain has not only
moved the goalposts in the ne-
gotiations over Hong Kong, but
also tilted the playing field.

When the  Sino-British

agreement was signed in 1984. -

‘China éxpected Hong Kong to

‘ remain as it was.

In regaining sovereignty
over the British colony, it
thought the centre of power
would merely move from Lon-
don to Beijing. It did not appre-
ciate that, even then, Hong Kong
was less controlled from Lon-
don than was apparent. What it
cannot stomach now is the feel-
ing that Britain has "de-
colonised” Hong Kong since
1984 — solely because it is being
handed over to China.

During protracted negotia-
tions over the future of Hong
Kong, it was mooted that Bei-
jing did not need to station
troops in the territory. But the
PLA made clear its determina-
tion to maintain s real rather

Wednesday 23rd April
(All programmes are in lo-
cal time. There may be
changes in the pro-
grammes)

3:00 Opening Announce-
ment Al-Quran Programme
Summary 3:10 News Iin
3:15 Patriotic songs
3:20 Recitation from the
Geeta 3:25 Drama Serial:
4:30 Cartoon film : Top Cat
5:00 News in Bangla 5:40
Geetabitan: Tagore Son
6:10 Maner Katha 6:5
Open University 7:00 The

Che 1)ailu

.

&

Balls (Arabic Subtitles) 4:00
After Dark: China Moon 18
(Arabic Subtitles) 5:30
Family: Journey To The
Magic Cavern PG (Hindi
Subtitles)

ZEE TV

6:00 Jagran 6:30 ZED 7:00
ZED 7:30 Ghoomta Aaina
8:00 News 8:30 Insight 9:00
Disney Hour 10:00 Gaane
Anjane 10:30 Hathi Cement
Ashiana 11:00 Hum Zamen
11:30 Shapath 12:00
Bournvita Quiz Contest
12:30 Hi Zindagi Bye

Hong Kong Governor Chris Patten's warning of "enormous and
_irrevocable damage" if China restricts civil liberties is the latest in a
series of increasingly strident comments. However, a Gemini News
Service correspondent reports that many people are more concerned
about a less publicly-contested issue — the role of the Chinese army

in the territory. Robert A Steele writes from Doune, Scotland
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Hong Kong handover

China g -:: :

New Territories (975 sq.km.) leased in 1898 for 99 years.

than a symbolic presence.

China's refusal to permit de-
velopment of British military
sites in urban areas with high
land values and to insist on the
construction of a new naval
basin — although there is no
real need for a naval presence —
are indicative of a high-profile
presence.

Chinese troops will occupy
nearly all the former British
military sites in and near the
urban area. Cynics say the Chi-
nese only wanted the prime
sites so that they could sell
them after the mid- 1997 trans-
fer of power. (Britain hands

Stir Entertainment Guide

Hong Kong back to China, 30
June).

The PLA's role and influence
in Hong Kong after the han-
dover remains high on the list
of local people's concerns —
higher than worries ' over
democracy and elections, of
which there was little evidence
lor most Britain's long period of
colonial rule.

Over the past decade, the
British military role has been

mmuch reduced. Troops have not

been seen on the streets in sup-
port of the police since China's
Cultural Revolution generated
disorder and bombings in the

N4
Chief executive-designate

late 1960s.

Any civil unrest in Hong
Kong would be dealt with by the
27 .000-strong paramilitary po-
lice force. nearly all of whom
undergo regular training in
measures ranging from crowd
control to anti-riot tactics. For
many Hong Kong people, the
way the PLA deals with such
matters is typified by the lorce
with which it crushed pro-
democracy demonstrations in
Beijing in 1989.

General Lin Zhenwu, who
will command the PLA in Hong
Kong, has made familiarisation
visits to the colony. An urbane

1 l'ﬁﬂﬂﬁ. Th{fn'ﬂpi‘,
Loeas law . untg. idself is .not.pver-

career officer, Liu has taken
pains to reassure local people.
The garrison will comprise spe-
cially-trained soldiers, who
will receive lessons in the lile
and laws of Hong Kong as well
as in "negative political influ-
ences and the dangers of fast
womern.”

The New China News
ﬂﬁency, which has acted as
China's representation in Hong
Kong, has stated that PLA
troops stationed there will not
interfere with the local police
and other disciplined services.

But the special law lor Chi-
na's garrison in Hong Kong in-
dicates that serving military
personnel will be subject to
Hong Kong laws only if they
commit offences while off duty.
And although there is regular
liaison between the British and

. Chinese commanders, agree-

" 'ment has not been reached on

the size. role and armaments of
the PLA advance party.
Meanwhile. alleged PLA in-
volvement in smuggling. piracy
and shady deals over its exten-
sive business interests on the
mainland does little to assist
Liu in selling his army to Hong
cire of the FLA as

fanciful.

1OT¥n (hé 'final analysis, ‘(heé

Chinese Communist Party is
propped up by the PLA, which is
why such posts as chairman of
the Central Military Commis-
sion are so powerful in the rul-
ing gerontocracy. He who has
the PLA on his side has almost
limitless power.

Liu will have his patrons in
Beijing. He will owe them loy-
alty and there will be much
jockeying for position. It does
not do to have backed the wrong
horse.

Tung Chee-hwa will also
have his patrons. Who really
calls the shots in Hong Kong
will depend on who has the
strongest connections in Bei-

jing.

8:00am Tilawat Aur Tar-
juma/ Hamd/Naat 8:20
Cartoon 8:30 Khabrain 8:45
Mansoobajaat Barai Khud
Kafalat 9:00 Sur Savaria &
Sehra Ka Safar & Sada-E-
Kasmir 9:40 Shana Ba
Shana 9:50 Aaj Ki Ki-
taab+Aik Nazm 10:05 Boor
Kay Ladoo 10:30 English
Film : Chip And Dale 10:55
Milli Naghma 11:00
Khabrain 11:10 Ali Baba
L[:mma Serial) 11:35

mazaar (Drama Se-
rial) 12:00noon Urdu Khail
12:55 Quran-e-Hakeem

1:02 Bismillah 1:15 Gichain
Drama Serial) 2:00 Inteha
Drama Serial) 2:50 The

Earth Revealed 3:20 Araishi

Puday 3:40 Natural World

4:35 How Things Work 5:00

Yeh Mumk In Hae 5:25

Hamara Sehat 5:55 Kitab

Quiz 6:25 Aiou Courses

7:00 Taranum 7:05 Felix

The Cat 7:30 Such Gup 7:45

English News 8:00 Morven

d Raceday 8:25 Jawan

Rang 8:55 PTV Goid 9:00

Break for Headline Mews

9:20 Aap Ki Anwar

10:00 Khabarnama &

Commercial News 11:00

Tes Aasmaan 12:00 NYPD

Blue 12:45 Khas Khabrain
/Close down

10:30 Janmadin 10:35
Classical Music 11:00 Folk
S 11:15 Adhunik Gaan
11:30 Parliament Hour
12:30 Gourab 1:00 Janmab-
humi (Serial) 1:30 Trishna
(Serial) 2:30 Mone Rekho
More Gaan (Serial) 3:00
Shalbani Katha (Serial) 3:30
Chetana (Serial) 5:05
Nepali Programme 5:30
News 5:35 Chiching Fank
6:00 Palli Katha 6:30

Gourab 7:00 Drama 7:30
Bangla Sambad 8:00
Prasangaki 8:30 Sushastha
9:00 Janmabhumi (Serial
9:30 Parichay (Serial) 10:
Bengali Movie Club Film
Show 1:00 Closed

SONY ET

8:30 Rangeela Re 9:00 The
Three Stooges 9:30 Dennis
The Menace 10:00 | Dream
Of Jeannie 10:30 Bewitched
11:00 Taak Jhank (Serial)
11:30 Gaane Jaane Maane
12:00 Ghaav 12:30 Premier
1:00 Siddhi 1:30 The Young

And The Restless 2:30 pm
Cine Matinee-Hindi Feature
Film 5:30 The Three
Stooges 6:00 Dennis The
Menace 6:30 Rangeela Re
7:00 | Dream Of Jeannie
7:30 Bewitched 8:00 Surf-
Wheel Of Fourtune 8:30
Take Five 9:00 Bc}gﬁiq
Woogie 9:30 Dekh Bhai
Dekh 10:00 Kismat 10:30
O'Maria 11:00 Premier
11:30 The Young And The
Restless 12:30 5 Star
Xpressit 1:00 Pehchan 1:30
Janekaha Mera Jigar Ga

Ji 2:00 Surf-Wheel Of
Fourtune 2:30 Premier 3:00
Closed

News B:00 News in Bangla
8:45 Drama 10:00
News in ish 10:25

Muktadhara 11:30 News in
Bangla 11:20 Thursday's
programme 11:40 Close

down

-00am BBC World News
:30 Time Out: Film 97
00 BBC World News inc.
World Business Report/Asia
oday/24 Hours 10:00 BBC
World News 10:30 Worid
Focus: Britain In View 11:00
BBC Newsdesk 12:00 BBC
12:30 Hard Talk
1:00 BBC World News 1:30
World Focus: Britain In
View 2:00 BBC World
News 2:30 Time Out: To-

-~ D

|

Hq:oﬂ?:mEBCHn#ur
Asia & Pacific 8:30 Time
Out The Clothes Show 9:00
World News 9:30
Talk 10:00 BBC World
10:30 Time Out:
11:00 The World
12:00 The World To-
2:30 Hard Talk 1:00
World News 1:30
World Focus: The Mone
Programme 2:00 BB&

News 2:30 Time Out

i

2]

Picket Fences on Star Plus at 2:30mn

J&rama Clarkson's Motor-
world UK 3:00 BBC News-
desk inc. World Business
Report/24 Hours 4:00 BBC
Newsdesk inc. Asia Today
& V/orid Business Report
5-00 BBC World News 5:10

Newsnight

CHANNELYV

6:30am V.J Alessandra 7:00
Rewind VJ Sophiya 8:00
Frame by Frame 11:00 The
Vibe VJ Luke 12:00noon
Rewind VJ Sophiya 1:00
Demand VJ Trey 2:0

Frame By Frame 2:30 Lib-
erty First Day First Show
3:00 Fashion Police 3:30

Soul Curry 4:00 Planet
Ruby 4:30 Big Bang VJ
Alessandra 6 Rewind
VJ Sophi;u 7:00 By De-
mand VJ Trey 8:00 Planet
Ruby 9:00 Vibe 9:30
Videcon Hai 10:00

First Day First Show
10:30 Soul Curry 11:00

House of Noise VJ Lake
12:00mn Rewind V.
Sophiya 1:00 Haysah 2:00
By Demand V.J Trey 3:00
Big Bang VJ Alessandra
4:30 The Hard Rock 5:30
Speak Easy

STAR PLUS

6:30 Ninaad 7:30 Good
Moming India 9:30 Aerobics
Oz Style 10:00 Madeleine
Cooks 10:30 Extreme
Close-Up 11:00 Charles In
Charge 11:30 The Oprah
Winfrey Show 12:30 Final
Cut 1:30 Santa Barbara 2:30
The Bold & The Beautiful
3:00 Meri Awaz Suno 3:30

Burgaad 4:00 Kya Baat Hai'
4:30 Lost In Space 5:30
New Adventures of Black
Beauty 6:00 Charles In
Charge 6:30pm Madeleine
Cooks 7:00 The Great Es-
cape T:30 Star News
(Hindi) 8:00 Small Wonder
8:30 jara Guest House
9:00 Tehkikat 9:30 Star
News 10:00 Alic Alic 10:30
The X Files 11:30 The Bold
& The Beautiful 12:00mn
Santa Barbara 1:00 Star
News 1:30 L A Law 2:30
Picket Fences 3:00 Fantasy
isiand 4:00 The Oprah Win-
frey Show 5:00 Barnaby
Jones

STAR SPORTS
§:30am Trans World Sport

7:00 Spanish F'ball League
T:30 /CC Trophy 1997 1si
Semi Final 1:30 Interna-
tional Motorsports News

2:30 WLAF-1 3:00 Trans
World Sport 4:00 EPGA
Cannes Open Highlights
5:30 FIM World Motorcycle
Championships Japan
Grand Prix Highlights
6:30pm ICC Trophy 1997
2nd Semi Final 12:30mn
Superbike World Champi-
onship San Marino Grand
Prix Fm Misano Highlights
2:00 EPGA Cannes Open
Highlights 3:00 Asia Sports
Show 3:30 World Wide
Rugby 5:00 Comonwealth
Bank Cycling Classic

STAR MOVIES

7:30am Comedy: Pump Up
The Volume 15 (Arabic
Subtities) 9:30 Clasic: The
Black Sheep Of Whitehall
PG (Hindi Subtities) 11:30
Adventure: Shout At The
Devil 15 (Hindi Subtities)
1:30 Romance: That Night

15 3:30 Family: The Ryan
White Story 5:30 Adven-
ture: The Island Of Dr

Moreau 15 7:30 Double Bill
Phoebe Cates Drop Dead
Fred 15 (Hindi Subtitles)
9-30 The Mowvie Show 10:00
Double Billl Phoebe Cates
Heart Of Dixie 15 12:00
Best Of The Boogeymen
The Hidden 18 (Hindi Subti-
ties) 2:00 Comedy: Beach

Zindagi 1:00 Ek Duje Ke
Liye 1:30 Silsila 2:00 Hum
Panch 2:30 Tara 3:00 Raa-
hat 3:30 Celeste 4:00 Aur
Shama Jalti Rahee 4:30
Dhara Zaike Ka Safar 5:00
Siaram's Cine Magic 5:30
Throw The Gear 6:00 Kodak
Klick Klick 6:30 Disney
Hour 7:30 Raahat 8:00 Ga-

nee B:30 Mast Mast
Hai Zindegi 9:00 Roshani
9:30 i Apni Baat 10:00
Andaz 10:30 The News

11:00 Parampara 11:30
Karz 12:00 Sailaab 12:30
TVs Sa Re Ga Ma 1:00
Vakaalat 1:30 Raahat 2:00
Zee Horror Show 2:30
TMM 4:00 Parivartan 4:30
Khana Khazana 5:00 Surtaal
5:30 Sunc Bhai Sadho

EL TV

12:30 HFF 2:00 Rajni 2:30
Zandu Balm Dance Mania
3:00 Ortem Purukshetra
4:00 HFF 7:00 Music Cap-
sules 7:30 Stand By T:af
Music Capsules B:30
Haseen Pal B:40 Scandal
9:00 Awaz Naye Andaaz
Wahe 9:30 V3+ 10:00 HFF
1:00 Superhit Hungama
1:30 Gujarati Band 3:00
Shadyantra 3:30 Sorry Meri
Lorry 4:00 Dard 4:30 ZED
5:00 HFF 7:50 Haseen Pal
8:00 Aakhri Dao 8:30 Yum-
keenz Mast Mast Show 9:00
Shatran| 9:30 Amar Prem
10:00 Archies Top Of The
T:.;?s 10:30 Stand-By 10:45
HFF
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