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Hon' 1 believe one person
I has the right to make oth-
er peoples lives miserable.
Espectally whernr the sole
reason is purely based on the
color of their skin. Survival for
the larger part of the popu-
lavion of Bangladesh. especially

* us women, s difficult enough
without having to be pumshed
by non-Bangladeshi's for the
color of . their skin. People
don | need this kind of suffer-
. ing, a8 well. The number of
cases of racial harassement in
 Bangladesh these days is on
- the rise and by people who
come from abroad, wheo are for
.all intents and purposes visi-
tors in our country. It's urdair,
it's unnecessary, it's unaccept-
able and it's a lorm of bullying.

: An incident that has
caused a lot of disturbance
amongst family and friends re-
‘cently is one that lirst comes
to mind. [t was at an interna-
tional school with a minority of
‘children from Bangladesh.
The facilities are better than
arny other schoot. unfortunately
-1 cannot say inuch

" member of school staff that a
friend and 1 had the unfortu-
nate unlucky and unpleasant
experience of meeting.

The school was hosting an
drlnuaj dance lor their leenage
* students. My lriend and | were
asked (o assist with the music
for rthe dance. We were
ireated rudely and humiliated
in iront ot a large number of
thirteenn and lourteen year
odds. The person in.question
began bv speaking incredibly
rudely 10 a member of the
schools own mmaintentance staff
and then o the voung brown
cyed Dlack haired student not
lo mention my (riend who just
happened to be Bangladeshi as
wetl!

All lour ot us were spoken
to as if we were uneducated,
nncouth pieces of scum. with-
ot anw: provocation whatso-
EVET, [ronicallv, - we were
treated like we were tres-
‘passers in a land foreign to us.
As voung adults | presumed
that we were entitled to a few
werds in detence. | was wrong.
this teacher wouldn't have it ,
he just wouldn't listery. His be-
havior was despicable. ap-
pafing., unspeakable and down
right racise! Neothing more or
notiving less. Betiore we were
harassed any more we made
our_departure. It was then that
I camye upon a piece of infor-
mation that confirmed my ae-
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Wintlst on a schoel t'itld

-ouiside [Dhaka. this same
teacher had man handled
some of the local people of the
“villages. Correct me if I'm
wrong . but does this man have
any right to do this? As a visi-
ter in our country this man
~ should not be allowed 1o treat
. u&a&i‘fi’mmmrcsupcn‘ni'and

. The highest political au-
“thority in Bangladesh is at pre-
isenit vested with a woman
leader. A woman also heads the
opposition in Parliament. The
leaders of the major opposition
parties and the combined op-
position movement is a
woman. But this does not rep-
resent the actual situation that
prevails in the over all political
arena. Like all other aspects of
our national life. our political
system is controlled and dom-
inated by male leadership.
Women s participation is vir-
tually very insignificant. A few,
who have come lorward into
the political arena. are not
representing women class,
rather their family. But the sit-
‘uation has started to change in
the recent past. A number of
women activists are coming
forward and ‘have began tlo
contribute to the political sys-
tem of our country.

Centre for Amnalysis and
Choice (CAC), a non-govt orga-
rdzation under its Women in
Politics (WTP) programme is
working (Lo encourage weoman
'leaders to more significant
‘roles in politics.

Under the WIP programme
CAC has 1 a series of
training weoerkshops on
"Campaign Management and
Skill Development”. The see-
ond part oi the workshop was
held at the CAC where 15

participated in the two-day
long werkshop.

Ms Yasmeen Murshed, Di-
rﬂ:tﬂ-l CAL explained the

for Lhe

Workshop Aims to Prepare
Women Politicians
by Saika Sultana -

* their careers in parliamentar-

women lecaders and politicians

seope, objectives and goals of next one year or se.

by Nadia S. Hossain

we were inferior He should be
honored to be in Bangladesh in
the first place

the night after the dl-n[:t |
received a phorfe call from an
aunt of mine whose son is a
student at the school. Her son
had been forced to leave the

school premises during dinner
before the dance. Why? Be-
cause the poor kid had booked
his ticket but due to unavoid-
able circumstances was unable
to give his teacher the money
for it. The ethnic origin of the
boy ........well, guess. That's
right. Third time may have
been lucky for this man . but 1
can assure you there shall be
no fourth. This teacher is sup-
posed to setting an example
for these young children. They
are at a vuinerable age. what
they see and hear around them
makes a big impact on their
own character. From what |
have seen this man is a danger
to them, and ihe way they
grow up to view other people,
not only of different races but
those older than themselves.
Another horrifying incident

was one that took place out-

side an expairiate recreational
club not too long ago. The
irony of this one is that it was
a deshi person being racist to-
wards another deshi person!
What, now our own.people?
Why is it that some of our own
people think they are nominal
bideshis because they work for
these foreign organiza-

the workshop in her inaugural
speech. She emphasized on
the hecessity and* significance
of these kind of workshops for
women who intend tp build-up

ian polities. -

The second session was
conducted by Mrs Geeteara
Safia Chowdhury, Managing Di-
rector ADCOMM. She dis-
cussed the election publicity,
campaigning and different
techniques at length lor creat-
ing an image of the candidate.
She pointed out some factors
or issues which need to be
taken into consideration while
preparing an election cam--
paign. Among them are: obtain-
ing a clear congeption about
the voters, and maintaining
consistency in election cam-
paigning speeches. She cau-
tioned that consideration be
given to religion and social
norms. She also identified the
obstacles and difficulties which
the ‘women could face whilé

trying to succeed in politics.

Political leadership -in owr
country lacks a clear vision of
their present and future role
and responsibilities.. Women
politicians are in a more dis-
tressful predicament. Work-
shops of this.nature may really
create an opportunity for them
te build-up the theoretical base
and learn techniques of suc-
cesaful campaign management.
The WIP programme of the
Cenire for Analysis and Choice
will continue organizing these
kinds of workshops for the
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This Woman's Point of View

tions /clubs? The sort of ha-
rassment normal everyday

Dhakaites have to put up with
in order to enter the premises
of some of these offices. and
from the security guards at the
gatet!

The Breign national “wait -

e aal I
‘%K

ing in front of me was treated
with such respect, it was be-
ginning to make. When it came

to me however, | was signalled -

to leave the premises for my

‘requirements couldn’'t be met.

And why. The only thing I did

to s

afterall,
person speak to another deshi
person in DBangladesh

who are apparently highly edu-
cated and teachers 'of educa

tional institutions. We don't
have to tolerate it, and we

won't. The days of the Raj in

i

":In many countres in

the werld. endeavour 1o
prevent crime from
Blnljadrnh (then East Paki
an) was also started through
-vate initiative S0 IMe
farmghtf*ﬂ‘m-ml workers felt
thetr moral responsibility te
work in this regard for
diminishing the increasing
irend of crime In 1965, they
formed the Association for
Correction and Social Recla
mation’ (ACSR). a voluntary
orgamization tor prevention of
crime and rehabilitavon of so

cialty handicapped women
Since then, #ll 1971 when
the libgration war started
about 100 lemale jail re
lurnees were rehabilitated by
the association. During the

period ol the liberation war
because of the uncertainty and
social disorder the associa
tion's work remained sus
pended. The association was
again reactivated in 1978 and
managed to purchase a plot ol
land of one higha (30 deci
mals] at Mirpur lor a project
on the rehahilitation of socially
handicapped persons

sociation consisted of

renowned government officials

and other senior citizens | e

. university teachers lawyers
journalists, philanthropists,
etc. With the intelligence and

dynamic leadership of the pa-

trons. the association has set

up four branches in lour divi-

stons in Bangladesh. it has also

been patronizing a youth de-

velopment project 'Dhanshiri’

which has been working for

the prevention of juvenile

delinquency in Dhaka.

Suiee ils Commencement.

it has received financial and

other support nainly from the

government (o run is achivi
lies. In 1992 it got Tk
16.75. 000 [rom the Canada

Fund for building a training-
cum-rehabilitation center flor
the female jail returnees and
women in moral "danger at the
plot purchased by the associa-
tion at Mirpur. Recently it has
also received a grant from the
government of Japan through
its Bangladesh mission. in
1 order maintaining the activi-
ties of the center.

Nirmal Asray Prokalpa (The
Happy Home Project)

The aptly named Happy
Home Project is a training and
rehabilitation center for female
jail returnees and offenders,
and the latest stage of the as-

From the beginning. the as-’

Rehabilitating Women Pnsoners
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at the "Happy Home"

sociatton s activities with fe-
male jall returnees and juve-
nile delinquents. Since 1980,
seminars and workshops have
been held to create awareness
and motivation towards help-
ing women prisoners and
youth. Al this point. an insti-
tutional base will be estab-
lished to umdertake activities

and a center is being opened
in Mirpur

Why a Happy Home Project?

For a long time, there has
been a dire need for such a
project, especially for released
fernale prisoners. For most of
Lthem. entry back into family
life and the honest way be-
comes difficult given the
stigma against criminals who
have been to jail. and often
unageeptance by the families.
Many often fall back into crime
in order Lo support themselves
and to survive. Training these
wormnen receive in jatl is inade-
quate to say the least, and the
rehabilitation of these ex-pris-
oners becomes difficult. The
project has been drawn up In
order Lo addréss these issues.

The Happy Home Project
therefor. will be a training and
rehabilitation center for the
female jail reéturnees and
women in moral danger with
specific objectives.

Objectives :

. To provide legal sup-
port for under trial prisoners;

. To rehabilitate the re-
leased female prisoners and
offenders:

. To provide shelter,
food. lodging, medicare;

. To provide functional
education and vocational train-
ing;

. To ensure socio-eco-

nomic development of the in-
mates by way ol creating em-
ployment opportunities so as
to enable them te make their
own living in the subsequent
period.

- Arrange to reunite the
inmates with their families and
take necessary steps te re-
habilitaie them in Lheir re-
spective [amilies and

comnunities.
Target Group :
a) Female jail returnees

by M A Momen and Azizur Rahman Molla "¢

and offenders. particularly of
YOURng age

« b) Juvenile delinguents.
both boys and giris
c) Women in moral dan-

ger

in- mate screeming

The in-mates will be se-
lected from all over the coun-
try and as per the selection
criteria. The branches of the
association are also empow-
ered (o select and send in-
mates to the center. A detailed
guideline will be developed for
screening the in-mates so thail
the more needy chients can get
the services offered by the
center.

L

Norms to be followed .

C e All in-mates will be
recruited as per guideline of
the association and the
law of the land.

. Stay at the center is
fully voluntary i.e. any in-mates
can |leave the center on
her wish (in this case some
formalities will be formulated

by the project author-
ity

. A. consultative team
will be formed including the
member of the ACSR and
representative from human
rights organization and women

affairs organization to
suggest (o improve its owverall
performgnce.

. The center will try to
train and rehabilitate all of its
in-mates as per their educa-
tional background, aptitude,
skill and their case history.

Practical based edu-
cation and training which will
be of use of their day
to day life will get priority.

. The institution hoids
the right to release transfer
its in-mates for their better
future, employment and estab-

lishment.

Resource and its utilization :

The association's members
will te in the motiva-
tional class for the in-mates. In
addition, expert counsel-
lor/instructor alse will be
hired from outside.

Association's own.fund will
be utilized in providing
clothes., .food, educa-
tional /training materials for
the in-mates.

The centier will dispense
following services for the im-
mates duting their stay in the
center

1) fmwgnmthﬁcn
2) provide food regularly
free of cost/or at subsided rate

for those who are able to
earn .

3) provide cloths free of
cost, if needed

4) provide health care
service free of cost

5) impart motivational
and vocational training

6) literate the illiterate
in-mat:a

Sri Lanka fills in the Gap

by Harold Pieris

Could Sri Lanka give 30,000 housemaids almost immedi-

¥

Contemplacion has

HE sudden exit of Filipino housemaids from Singapore
following the execution of their compatriot

Flor

resulted in an S0OS from

Singaporean recruiting agents for 10,000 housemaids from

This demand is expected to rise to 30,000 altogether.

The vacuum in Singapore's "domestics” market has caught
Sri Lanka somewhat flat-footed, although Labour Minister
Mahinda Rajapakse had set a target of 300,000 overseas

placements.in 1995.

Overseas employment is currentlj,r Sri Lanka's biggest for-
eign exchange earner, bringing in over 30.5 billion rupees
lover US $600 million) from over 500,000 Sri Lankans work-
ing overseas. An estimated 150,000 Sri Lankans leave each

year for foreign employment.

Sri Lankan professionals like doctors, accountants, engi-
neers and nurses have found  employment the Wﬂl‘id over
creating a brain drain in the country.

The most difficult category of migrant wnrlu:rs to handle
has been the housemaids, a number of whom had experi-

enced cruelty at the hands of their employers
East. At one time there was a c

in the Middle
ry to ban the deployment of

domestic workers to the Middle East.
Nevertheless, the difficulty of finding jobs at home has
continued to drive women abroad. It was also argued that only

a handful had suffered cruelty or have had problems,

and that

one reason for this was the lack of training of the worker

herself.

"Our housemaids fall into t:mblt: as they are not trained.
Most Sri Lankan women who go abroad as housemaids don't
know how to operate a washing machine or use other electri-
cal gadgets which are common in affluént homes,.” said Minis-

ter Rajapakse.

Thus in January, the Minister decided to open vocational
training centres in each district to give free training to some
200,000 housemaids. The move — a crash programme — is
also meant to capture the market which is for trained house-
help. "We have to train them as fast as we can or else coun-
tries like the Philippines will grab the oppertumity,” he said.

Sri Lankan domestics get only half of the salaries recetved
by those from the Philippines because of their lack of train-

ing, added Mr Rajapakse.

.Two delegations sent to Sri Lanka by the Singapore Re-
cruitment Agents Asseciation in February reflected the ur-
gency of the need for domestic help. According to them, af-
fluent Singapore employers were losing business because Fil-
ipinas were not coming anymore, and quite a number of em-
ployers had been used to having Sri Lankan maids whom they
had found to be hardworking and hanest.

ately. was the question asked.

Daisy Namasivayam. Consultant and general manager of the
local recruiter L S Group (Pvt.) Ltd., who met with the dele-
pates. said several points were at issue. Ong¢ is whether Sri
Lankans will be offered the same salary received by Filipino

domestics.

Another is the acceptability of Sri Lankan women who are

not as well-oriented to the Singaporean style of living

as Fil-

ipinos nor as fluent as Filipinos in English. Sri Lanka's also
differ a lot in appearance from Southeast Asians.

To meet these problems, Ms. Navasivayam suggested a
domestics i(raining programme specially designed to orient
Sri Lankans on Singaporean employers and their lifestyle.
Also. she said. the maid's status should be elevated to that of a
housekeeper su as to raise her monthly pay fms $180 (US
$122) 10 S $200 (US $136) or S $225 (US $153).

The Singapore delegation had agreed and "what's more”,

said a jubilant Ms. Namasivayam,

“‘they agreed to pay S $60

(US $41) for every housekeeper trained by our company.”

Ms. Namasivayam, who has worked

Women's Chamber of Industry

the Sri Lanka
and Comumerce, now plans to

conduct comprehensive residential training programmes for
housemaids and housekeepers with special focus on the re-
quiremenis of Smgapurcan employers.

Sri Lanka has been pushing up its\migrant workforce in
the past 17 years with its open economic policies since 1978,
the subsequent lifting of travel and foreign exchange restric-
tions, incentives to licenced employment agum and other

CONCEesSsSIons.

From only three agencies in 1976, licenced recruiters
rose to 116 after 1977 and now number 270. They get tax
exemption on business income from recruitment for foreign
employment, facility to open Neon-Resident. Foreign Currency
Accounts in banks. and subsidies up to 50,000 rupees (US
$1.000] for business promotional activities.

In '1985 the govermment set up a statutory body — the Sri
Lanka Bureau of Foreign Employment — to develop the for-
eign employment process. The SLBFE has been
Lankan labour of all grades not only in the Middle East but
also in the Far East. Africa and other Asian countries.

For job seekers,
include f{ree insuranoe cowver

tended tramning facilities, lifting

the incentives for foreign employment

for domestic workers, ex-
of the Business Turnover Tax

on air tickets for migrant workers, a 20 per cent rebate on
airfares for official migrant workerd, provision of support ser-
vices and lifting of Custioms restrictions al the airport to both

incoming and oulgoing workers.

- Depthnews Asin

7] hﬁp o start income
grneralting activities
al] recreational facilities

Surstamiamlny

The concept Sustainability
ts the most talked about issue
in today's workd. Sustainability
in reiation o soctal science is
a relatively new issue and it is
also relaled 1o development
perspective. In project or pro-
gram perspectiive sustamability
means the ability of a program
to continue providing services
to mert the needs of its target
populasiion Since the main
indicators ol sustainability is
continued delivery of services
and benefits intended by pro-
jects. maintenance of physical
infrastructure. creation of long
term institutional capacity o
caITy. on the operation 30 as (o
continue benefits, and contin-
ued support from the stake
holders the project will look

into these matters
(Bamberger., 1993).
Happy Home Project can fl-
nancially sustanable It has
. potential human re-
source like national level lead-
ers. influertial and a
committed work

force

. ability to compete for

. own land te construct
more house

. plan te commplete the
lowr steries ol present building
and construct anot her
building and rent part of the
consiTucted space

It seems {airly obvious that
any preject or program like
the Happv Home Project in
Bangladesh 1s not going (o be-
come sel-reliant in a few
years. Bul we wouwld all be
aguss il we do nol now siart
moving Lhe program in that di-
rection and irv te determine
the exterst Lo which [inanctal
sufficiency lor this type of pro-
gram is realistic and within
ihe time frame

A project such as this, ev-
eryone will admit. has been
needed. for a long time.

M A Momen s Vice Presi
dent o] ACSR. Ex-director.
Institute of Soctal Welfare and
Re-search. University of Dhaka.

Azizur Rahman Molla is -

Public Relations Secretary of
ACSR. Assistant Programme
Olficer. Pathfinder Interna-
tionwal | Bangladesh.

Outstanding Woman
The World Food Programme Award

N 8 March. International
Women's Day. Rehana
Banoo. a WFF Frogra-
mme Officer in Bangladesh.
was awarded one of the first
Achievement Awards of the
United Nations World Food
Prograinme (WFP). Rehana
Banoo. a qualilied vouth leader
joined the World Foed
Programme in 1978 as the
first female Field Officer in
Bangladesh. She has been a
primary contributor to the ad-
vancement of destitute women
in the country. by means the
concept of short term relief
with long term development.
As a female member of WFP
Dhaka. Rehana Banoo was
forved 1o confront (raditional

with DRR and BRAC. This (ri-

partite collabeoratien shows
how lapping the expertiise of
dilfferent aciors 1n  develop-

menit is often the most effec-

tive way of making significant *
change. The success of this
programme has also been due

to Rehana Banoo's determina-

tion to change its overall focus
from relief to development and
the programme is one of the

most sophisticated and effec-

tive development programmes
in Bangladesh.

In 1991, Rehana Banoo. as-
sisted by two colleagues orga-
nized the participation of VGD
women in the first public cele-
bration of Internatiomal
Women's Day in Dhaka. now a

Proudly showing her award

preconceptions of the role of
women in society in order to
overcome professional obsta-
cles. In the late 1970s. she
was the first female officer to
travel to remote rural areas of
Bangladesh in order to moni-
tor Food for Work schemes.
She demenstrated consider-
able courage and determina-
tion, f(requently fading the
scepticism of both government
officials and many of her WFP
colleagues.

Since 1974, WFP has been
supporting the Government of
Bangladesh in addressing the
needs of the poorest people jn
rural areas through two devel-
opment programmes, namely
Rural Development (previously
known as Food for Work) and
Vulnerablie Groups Develop-
ment [(VGD). Since the mid
1980s, Rehana Banoo has de-
voted all her professional and
personal elfortis to the VGD
programme.

The VGD programme aims
to increase the seif-reliance of
poor women imn rural
Bangladesh by giving them a
monthly income transfer of 31
kg of wheat for two years. In
addition, women are enrolled
in training courses and have
access to savings and credit fa-
cilities. The programme is fo-
cused on poultry rearing and
other non-iraditional income
earning activities. During the
two-year programme, {rom
1994-96. more than 70 per
cent of ithe 400 000 women
covered by VGD will have ac
cessa (0 a variety ol suppeori
services that will enable them
te sustain their househoilds
above the hard-core poverty
line.

Rehana Banoo has con-
tributed eflectively to the mo-
bilization of natiemal suppert
for the programme and
wor ked particularly closely

major event throughout the
COUntry.

Rehana Banoo has alse
played an important role as a
strong advocate of greater
gender equity in WFP. This
initiative helped to increase
the number of women staff
members considerably. She
alse attended a course on gen-
der and development. [unded
by DANIDA at the Umniversity of

Londom, which strengthened

her background in the concep-

ways in which to incorpeorate
gender interests in her work
and within the organization.

A Girl Guide since her
childhood and at present
Commuissioner at the national
level. she has represented
Bangladesh in tweo Girl Guide
World Conference and one
Asia-Pacific Regional Confer-
ence. She is also a member oi
‘Naripakkho — a professional
women's network working for
woimen's advancement.

. M the ceremony, Rehana

Banoo expressed her gratitude
both te her counterparts in the
government's Directorate ot
Relief and Rehabilitation (DRR)
and NGOs, especially BRAC,
and to her colleagues in WFP,
who have contributed to her

Rehana Banoo strongly IJE
lieves that men and women.
can work together as equal

ners lor the development
gluri their country. She has
played a vital role in strength-
ening the position of women in
this context She will have the
pleasure of joining the WFP
Fxecutive Directos Ms Cather
ine Pertini in the WFP delega-
thon to Beijing, China for the
Fourth World Conderence on
Women in September | 995



