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| Qllwﬁom about Ansars

rhere cannot be any question of condoning
such an act of indiscipline and misconduct by
the Ansars as the one we saw last Thursday. On
the other hand, there cannot also be any ques-
tion of treating the event just as a matter of
breach of discipline. There is much more to the
story than is evident at first. Any law and order
agency. however remotely linked to the main
ones. will have to uphold the highest standards of
discipline and order. This is the first condition,
and it is here that the Ansars have let themselves
down. and for which they should, and will have to

y a hea ce.
mhuﬁr. m:y;ﬂnt begs a question. Why did it
happen? Any attempt to brush the revolt aside as
the work®of a disgruntled few will be just as fool-
ish as has been the act of revolt itself. Let us not
forget that members of any law enforcement
agency do not chose a wildcat action as the first
option. Nor as the second, third or fourth. They
chose it as the last option. Therefore we would
like to ask., why were the grievances of the Ansars
so shabbily treated? If it is true, as they claim,
that a sweeper gets more pay than a regular
Ansar. then of course we are asking for trouble.
Why was the matter not addressed in time? We
have not yet been properly informed as to what
steps the authorities took and in what sequence,
and what sorts of dialogue was being kept going
with the Ansars on this matter. If government's
behaviour on other similar instances — like the
nurses'. be any indicator, then we can assume
that it allowed the issue to reach the state where
the Ansars felt obliged to take the matter in their
owti hands. We repeat our unambiguous no’ to the
action that the Ansars took. But we are equally
unambiguous about our criticism of the govern-
ment's habit of indecision, inaction and allowing
things to go out of hand and act only when drastic
measures are taken by an aggrieved party.

[he Ansar issue must be resolved immediately,

firmly and fairly. As it is, the act has taken its toll |

ot government's credibility, which can be re-
stored somewhat with quick and decisive
J010TY.

An Artiste of Commitment

He had in him an intimation of immartality
even as he lived. Rarely did one expect that some
day this paraplegic and unstoppable workhorse of
a man would stop ticking. And vet on Wednesday
Sheikh Lutfar Rahman — Lutfarda to all caltural
workers of this land — breathed his last. And the
machine that churned out refrains that bore mass
movements and sustained them for over four
decades stopped with that too.

Sheikh Lutfar was literally non-pareil as a con-
tributor to that genre of r  evolutionary songs
called gano-sangeet. Although the genre owed its
genesis to IPTA — the Indian People's Theatrical
Association of Binoy’Roy and Jyotirindra Moitra —
and the nomenclature to Salil Choudhury, Lutfar
Rahman's creations bore a stamp of distinction all
his own. And in them you could find all three
strands preferred by the gurus — the classical-
based ones fashioned by Jyotirindra Moitra, the
western-influenced upbeat type cotnposed by
Salil Choudhury and the genuine Bengal folk in-
troduced by Hemanga Biswas. And such was Lut-
farda's greatness that in none of these strands his
songs tither were modelled on those masters’ or
borrowed even as much as their phrasings. In
Orey bishom doirar dhew uthal-pathal kowrey or
the one that set the boat of Bengali self-determin-
isn on sail Orey majhi de nauka chhede de he
was not only true to the folk idiom but advanced
the centuries-old airs to newer dimensions. On
the other hand, in Biplober rakto-ranga jhanda
orey akashey. the western chords and beats
heighten the rousing effect as never before.

But, as Amar bhaiyer is Altaf Mahmud's mag-
num opus and a sure key to immortality, so is
Janatar sangram cholbey is Sheikh Lutfar Rah-
man's. The words by Sikander Abu Jafar are such
as come only in ages and the melody and the
rhythm that Lutfarda couched them in should be
still rarer.

He was a very good singer of Nazrul-geeti and
other raga-based semi-classicals. And he also ex-
.celled in keertan. He was no mean composer of
adhunik love-songs. But above every item of his

personal achievement rises stupendously the im-

age of Sheikh Lutfar Rahman — the artiste of
commitment, one who lived and created solely
for the society. :

Buses for DU Students

Recently we ran a story that there are only 16
buses tor 10,00Q students. To add to the absur-
dity ol the situation, six out of the 16 are out of
oider. While we fully sympathise with the stu-
dentzx_we are not sure whether the University
should really take upon itself the task of provid-
ing transport for all the non-resident students. A
casc pcrhaps could be made about those students
living in far off place. The fundamental issue is
resource versus the need of the University. As it
is, a huge amount of tax payers' money is used to
subsidise our University education. It will not be
a popular move if further tax payers money is
spent on providing bus service for the 10,000
students that the report talks about. Is there a
possibility of an enterprising entrepreneur, or a
group to put a transport system into place on a
commercial basis? Maybe DUCSU, along with all
the hall union bodies, can think of setting up a
co-operative which will provide this service for a
fee (cost, plus a marginal profit) to be borne by
the students. This could be an worthwhile exper-
iment for our student leaders to look into. With
the help of hired managers such a cooperative
could provide useful service, and yet make a
healthy profit. And since the student bodies will
be the owners of all the assets of this coopera-
tive, there shouldn't be any risk of student fac-
tionalism crippling this experiment. There could
be many side benefits to such an experiment, not
the least of it will be an early exposure to private
enterprise and a hands-on training on manage-
ment. Any takers?
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IKE commodities (n an

cconiomy, there exisits

demand for and supply of
labour — the most important
input to the production of
goods and services. That the
a®iilabjlity of an efficient and
competitive laboyr force. on
the supply side, as a sine gua
gon for the success ol a
stralegy of labour intensive
manufacturing growth Iis
perhaps, clearly manifested by
the experiences of Lhe
countries now dubbed as East
Asian T\gers. As far as eflective
demand for labour is
concerned, the major deter
mining factors are — sound
macro-economic management
and technological and strategic
policy choices. Economists
tend to argue that if the labour
market continues (o remain
rigid and fragile effictent use
of this vital input through
market determined prices is
hard to come by and as a re-
sult. the situation might mili-
late against the strategy ol sus-
tained growth and poverty al-

| leviation. For example, if the

labour market tends to hatch
distortions, labour may not be
allocated efficiently in emerg-
ing economic opportunities.
real wage may fall out of line
with productivity. firms might
be encouraged to remain un-
competitive, artd wrong signals
might confuse skilled labour.
Labour market ms, thus,
continue to be at the helm of
policy agenda in both devel-
oped and developing couniries.

Quantity of Labour

Available studies (e.g. by
World Bank. ADB. BBS) tend to
show that, as in 1993,
Bangladesh's labour force
(people aged 15+) was esti-

| mated to be 52 million and is

reported to be growing at
about 3 per cent per annum. Of
this labour force, agricultural
sector is reported to absorb
nearly 64 per cent and thus
continues to be the largest
employer followed by trade

Labour Market: Flexibility Needed

by Abdul Bayes
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supply of labour. The reform is
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competitors in the international market.

and services sectors (15 per
cent), manufacturing (14 per
cent) and other (2 per ceni)
With about 1.6 million workers
entering the job market every
year. provisions for productive
employment should constitute
the single most challenge for a
country like Bangladesh with
almost halfl of its population
groaning below the poverty
line.

Bangladesh s labour market
comprises a formal and an in-
formal segment. The former is
loosely attributed to the sec
tors with proper licensing,
banking facilities, fiscal and

mone incentives and -
propriate infrastructural neét

works while, the latter applies
to those mostly uncared for by
the modern amenities of eco-
nomic incentive structures.
Thus divided. as could be read
from available statistics,
Bangladesh's labour market is
dominated by the infdrmal sec-
tor. For example, of the total
labour force, about 46 per cent
is reportedly classified as un-
paid family workers, about 30
per cent as self-employed, 15
per cent casual workers and
only about 10 per cent under
regular full time wage em-
ployment. Thus 90 per cent of
the total labour force seem to
reside inside the informal sec-
tor ring and are usually hired
by the formal sector. The rate
of open unemployment at 1-2

per cent skould sound healthy -

but inclusion of low-productiv-
ity works could contribute to
this situation. Estimates of un-
der-employment from available
stiudies would indicate an
equivalent of 26 per cent open

unemployment in 1993 and
could rise to 31 per cent by
the year 2000.

Of the formal sector em-
ployment, the government
sector accounts for a little over
vne-third implying that the
ripples of government's wage
and employment policy might
runnt down the corridors of the
formal sector private employ-

One of the characteristics of
formal sector industrial labour
is that most of the worker are
reported to come from
marginal farming families
owning a maximum of 1.50
acres. Ninety percent of the
workers regularly maintain ru-
ral connections i.e they are not
permanently migrated to urban
areas. One-tenth of the mar-
ried workers live with their
spouses due to inadequate
housing

Quality of Labour

At the end of the day, it is
not only the quantity but the
guality of labour that matters
most for sustained growth and
development. Taking the level
of general education as a proxy
for quality or efficlency,
Bangladesh's frustrating expe-
rience would perplex the ad-
vocates of a growth through an
export push. The Labour Force
Survey 1989 shows that. in ur-
ban manufacturing, 46 per
cent is reported to have no
education while 40 per cent is
reported to have education up
to 10th class and only 15 per
cent above that. Trade and
restaurants seems to fare well
with 26 per cent having no
education and 52 per cent up

to 10th class and 21 per cent
above that. Comparing the level
with neighbouring countries as
well as with those of East and
South East Asia. it can possibly
be argued that Bangladeshi
labour lag far behind and un-
less educated through formal
or informal means, their pro-

ductivity might continue to
remain low. Apart from social
imperatives, the urgency of
providing higher general level
of education should attract
more and more attention of
the policy makers. The current
wage poliey also seems to be a
deterrent for skill upgrading of
the workers. If wage is not
linked to productivity Le. if a
skilled worker falls to claim
mere than an unskilled one of
the same status, then why
should some one invest in fur-
thering his frontiers of knowl-
edge and training? More pro-
ductive Mr X musi have a price
which is higher than that re-
ceived by low productive Mr Y,
but Bangladesh's current wage
fixation appears to hardly
comply with the principle.

It is jokingly said that a
Bangladeshi labour in the for-
mal sector grabs wage instead
of eamning it by dint of his hard
labour. This allegation mostly
relates to those In the public
sector accounting for 35 per
cent of the work force. Public
wage policies and minimum
wage regulations are alleged to
have allowed wages to rise
faster than productivity with
its perceptible adverse Im-
pacts on International compet-
itiveness. Bangladesh ranks

=xre

much above Sri Lanka and
other competitions in terms of
cost of production of homoge
neous products. There is no
denying the fact that such low
productivity aiso owes to low
investment in plant and ma-
chinery, power shortage and
also to bad management of en-
terprises s0o much so that
labour is not alone responsible
for the total fall in productivity
On the other hand. it is being
argued that rather than allow-
ing Bangladesh's labour market
o play its role, government s
all pervasive [nterventions in
the labour market excessively
politicised the labour relations
and contributed to a deepen-
ing distrust between labour

and management.

Militant Formal Sector

The labour unions (3 per
cent of the work force] are al-
leged to be militants and visi-
bly derive their strength from
their linkages with political
parties. The government in the
past (even now!) responded to
this alleged militancy either by
(a) raising wages which enter-
prises were not able to afford
to pay or (bl by overmanning
émployment levels, or by both.
Let's see how at least factor (bj
could affect the profitability
enterprises. If for a given en-
terprise the output is 100
units and the number of em-
ployees is 50, then labour pro-
ductivity is 2.0. But if the firm
had a labour productivity of 2.5
in the past. then it could be
reasoned that the labour re-

quirement for 100 units
should have been
40(=100/2.5). Thus overstuff-

ing s 10 (=50-40) Available
evitdlence tends to show that
in soune cases, one-fifth of em-
ployees in the "“workers™ cate-
gory and a little over half in
the “officers and stafl category
are redundant. if the redun-
dants could be chopped off
then, according to one esti-
mate, Th. 1.4 billion would be
saved which could make 12

loss making enterprises turn
LG prd'itihlr ones

The Need of the Hour

The labour market needs
urgent reforms te correctly
demand for and supply
of labour. The reform is aleo
needed to allocate labour in-
puis most efliciently so that
the cost advantage is not
eroded to give space to com-
petitors in the international
market. Although the need for
reformm has long been in the
air. very little seems to have
been done In this regard
Without going into the details.
few areas of weaknesses could
nevertheless be identified.
These are: (1) Doing away with
centralized system or wage fix-
ation and decentralising col-
lective bargaining system i.e
placing the wage determina-
tion at sectoral level rather
than at the centre for the
whole economy: (2) De-politi-
cizing the Union movement:
(3) Stipulating more resources
on account of labours' educa-
Lion, tr and housing. and
(4) Privatizing Public sector
units with due compensation
relocation of the existing em-
ployed labour. It phould be re-
membered that a [flexible
labour market is a boon while a
rigid one is a bane to the
growth of output and employ-
ment in the economy. Let us
slir our labour market with
more f{lexibility

The writer is a Prgfessor of
Economics and Dean of Social
Sciences. Jahangirmagar Uni-
versity.

HERE has been little in

the way of good news

from Cambodia in the
past year.

As the government laun-
ched a publicity campaign to
drum up new investments in
October. doomsayers warned
that the troubled country may
be in dafnger of falling back
into anarchy and violence.

Officials in Phnom Penh are
staunchly optimistic and are
brushing off such dire predic-
tions, and even say the recent
Cabinet changes that are mak-
ing some governments and
lending institutions wary can
only hasten Cambodia's trek
back to peace and economic
recovery. UN officials agree
with that assessmernt.

In October, Finance Minis-
ter Sam Rainsy, Wh-ﬂ is
credited for most of
Cambodia's modest economic

_gains, was sacked along with

the minsters of agriculture and
commerce. But they were only
the Cabinet's first casualties of
what seemed to be a break-
down of coalition politics.
Foreign Minister and deputy
premier Prince Norodom
Sirivudh resigned next, in
protest against the coalition
government's continued snub
of his half-brother, King
Norodom Sihanouk.

Sirivudh said the govern-
ment, headed by one of the
king's sons, Prince Norodom
Ranariddh, has yet to follow
the ailing monarch's advice re-
garding major policies.

Ranariddh and co-premier °

Hun Sen had been thinking of
reshuffling the Cabinet since
an attempted coup in July and
dissension inside the royalist
FUNCINPEC party, a major
partner in the government,
over the king's role. -

At least 20 royalist MP's in-
cluding Sirivudh and Rainsy
displayed sympathy toward

- Sihanouk's proposal to disman-

tle the existing government
and reconstitute a grand coali-
tion under the monarch's con-
trol with representation for
the still intransigent Khmer

Cambodia: A Troubled Recovery

Rouge.

It is too early to tell what
effect the Cabinet changes —
especially the firing of Rainsy.

whom many regard as
Cambodia's most accomplished

technocrat — will have on the
nation. But for many outsiders,
it seems that a year alter the
departure of a US$2 billion UN
peacekeeping mission that
helped run the nation, organ-
sie polls and set the stage for a
coalition government and a
democratic constitution,
Cambodia is suffering from po-
litical confusion.

Indeed, the ultra-left
Khmer Rouge remains unrec-
onciled and is waging an in-
surgency against Phnom
Penh.The abortive July coup
and recent hardline attitude
toward the media also reflegt
deep-seated problems, of cor-
ruption, enmity and disunity in
the coalition government.

US academic Frederick
Brown prefers to use the 'half-
full’, half-empty glass' analogy.
Says the chairman of East

~ Asian studies at Johns Hopkins

University: "In the case of
Cambodia, the glass is three-
quarters empty, but you have
to admit that it is one-quarter
full.”

It is a cautious optimism
shared by former peacekeep-
ers who served in the 22, 000-
member United Nations
Transition Authority in
Cambodia (UNTAC).

“There are a lot problems
and they're making very slow
progress,” says Jerrold Huguet,
population affairs officer of the
UN Economic and Social
Commission for Asia-Pacific
[ESCAP). "(But) it's too early to
say how long the government
can carry on without collapsing
or becoming repressive or en-
gaging in civil war. 1 don't
think all these issues are re-
solved yet.”

An accurate assessment of
the situation. like everything

Despite Cambodia’'s lingering problems,
many experts are not countihg out the war-
weary nation. Leah Makabenta of Inter Press
Service reports from Bangkok.

else in Cambodia, is compli-
cated by the country's bloody
history and the severity of its
impact on the people and cul-
ture, experts say. In the last 20
years,
traumatised by a massive US
bombing campaign. genocide,
civil war and foreign occupa-
tion — a state affairs ended
only by the intervention of key
foreign powers. F

Sympathetic Cambodia
watchers say the agreement
signed in Paris in 1991 merely
set off the peace and reconcili-
ation process. This is still go-
ing on, they say. so perhaps

, the situation not so simple as

it is made out to be in the
media.

Huguet, who served in the
UNTAC electoral component,
says at least Cambodia now has
a framework in which eco-
nomic, political. social and
human rights development can
take place. He notes: "You now
have a government which is
probably in many ways an im-
provement on the®previous
one, but more important a
government that nearly all
countries in the world recog-
nise and are willing to give
aid." '

"If there are problems now
at least it's not because of in-
ternational isolation or opposi-
tion from other governments,”
the adds the UN official.

Long starved of interna-
tional assistance, Cambodia be-
gan receiving massive amounts
of aid after the warring fac-
tions signed the Paris peace
pact three years ago. Some ex-
perts worry that may change
now that Rainsy has been fired.
ul Rainsy and his wife, who
remains deputy governor of
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Sir, News report had it that

- three Malaysian feotball refer-

ees arrived to conduct and
control football matches in
Bangladesh, because the play-
ers and the clubs failed to find
a local dependable neutral ref-
eree in Bangladesh. That is
why BFF decided to import
foreign exports to run our
show.

In a similar scenario,
Bangladesh just had Chief
Emeka, Secretary General of
the Commonwealth, to bring
order and discipline over the
long-drawn quarrel that our
political leaders failed to settle
themselves.

So, what is the conclusions?
Be it football ground or be it
running the country, we need
a foreign 'wizard' to settle our
problems.

Shame on our peliticians
and football stalwarts. It's time
we get rid of them and make
room for genuinely educated,
gualified and patriotic younger
leaders.

Let us not be guided by for-
eigners anymore. Let us be led
by our own leaders, who must
be selfless and dedicated. I am
sure we have such people and
it's high time they come out of
their hibernation to take the
responsibility and the Trisk' to

| lead the nation Lo economic
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prosperity and social order.

. From an opium-eating na-
tion, China has come out like a
Tiger. From a nameless fishing
village, Singapore has emerged
as the example for others to
follow. We need real leaders. |
believe we have, but they have
to shed their shyness ahd face
the challenge. We call upon all
those who love this country
and have genuine feelings for
the vast poor majority, to come
forward. i ;

Khondkar Habib
Dhanmondi R/A. Dhaka

Fatty and mean
politics

Sir, For the sake of the
country, the time has come to
melt the fat of some of our er-
rant politiclans, who, without
realising it publicly, harm the
country. :

Coerced strikes and
demonstrations are a sham.
And when goondaism will end?

Let us bury the past, and
look ahead. Those who are un-
fit to lead should not be en-
couraged. Some leaders are
using the forces of evil to gain
their undeserved ends.

Pity our simple folks are
misled by oratory and war of
words.

For how many more years
Bangladesh will have to learn
lessons? The rhetorical ques-

to e [ree?
Not with this type of lead-
ership: another internal revo-

Iution Is necessary. Who will
take the lead?

‘A furious citizen

Dhaka

Why this difference?

Sir. 4t is not known why the
BTV authority is so much re-
luctant to recognise the fact
that the Almighty Allah has
given His holy Prophet Hazrat
Muhammad (SM) the right to
recommend his followers as
well as others for awarding Al-
lah's forgiveness and blessings.
There ace many religious doc-
uments in favour of this fact.
The Radio Bangladesh in the
‘Dua’ after the Azan broadcasts
— "War Jukna Shafaatahu
Yournal Kiyamah" (bless us his
(Prophet Muhammad's) rec-
ommendation on the hard day
of judgement). But very unfor-
tunately. the BTV has dis-
carded the above mentioned
line from the ‘Dua’ after Azarn.

The Bangladesh Television
is a national media and bolh
Radio Bangladesh and BTV is
functioning under the control
of the Ministry of Information
but why this difference in the
‘Dua’ after Azan ?

M Zahidul Haque

Assistant Professor BAl. Dhekee ]

Cambodia has been

-'_'

o is @ Were we, or are we, [it

the Cambodian Central Bank,
have been telling diplomats in
the past few months that they
have full confidence in the
government and that the
donors should follow suit.
Experts say ,despite Phnom
Penh's problems, there is in-
stitution-building and capacity-
building going on, more
trained Cambodians are com-

ing home from overseas and

the international agencies and
foreign non-government or-
ganisations are there in force.

A group of former UNTAC
peacekeepers who met in
Singapore in August said the
government was doing well,
with foreign businessmen re-
garding the prospects of the
country bright enough to in-
crease their Investments
there.

Business executives in
Phnom Penh cite the new
Cambodian investment law as
one of the recent positive de-
velopments that could stand
some attention from the press,
which they say is too preoccu-

pied with conspiracies, abduc-
tions and hostage dramas.

The week that the
Cambodian national assembly
passed the law in August,
Singapore's Raffles hotel group
and the Bfitish oil company
Enterprise 0Oil gave upbeat
assessments of their Cambodia
operations and Coca-cola's
Phnom Penh representative
saw much optimism in the
country's long-term business
opportunities.

But experts admit fear re-
mains that any slackening of
international aid could jeop-
ardise the efforts at recon-
structing the social, political,
human and institutional infras-
tructure which the” Khmer
Rouge and years of civil strife
had destroyed.

SARPV: Disability Tips

T is often difficult to de-
I cide what we need to do.

and whether we are
doing it or not: For this there
are some tools which are
reserved for us to measure
these loopholes and to awaken
and remind us of our duty.
Keeping this in mind the 3rd
December has been selected to

remind us that around us there

are others who are human
beings with disabilities and are
being deprived of all sorts of
facilities since the beginning of
civilisation. This should not be,
but it has been.

3rd December :Let it be
Effective

In our everyday conversa-
tion and writing we always use
the synonyms "inability” and
"unable” for disability and dis-
abled and similarly ability and
able as the antonyms for dis-
ability and disabled. Not only
are the general public accus-
tomed to this misconception
of disability. but also people
with disability are indoctri-
nated in this social attitude.
This example vividly depicts
how acute the problem of dis-
ability is in our society. Such
misbelief, ignorance, supersti-
tions and negative social atti-
tudes are hindering the devel-
opment of disabled people as
self-respecting and self-reliant
members of society. It serves

to keep them apart from the

rest of society and also con-
tradicts the ideal of equal hu-
man rights for all. So the 3rd
December, "International Day

ul Disabled Persons” is a plat-

lorm from which we will start
our combat against all these
inequalities. ~

Here we highlight some in-
formation which, we hope, will
focus on the issues that Social
Assistance and Rehabilitation
for the Physically Vulnerable
(SARPV) has learned [rom its
four years of involvement in
the field.

Your Attitude Makes Me
Disabled!

As we have already men-
tioned disability does not mean
inability. Inability is a perma-
nent state whereas a disability
can be overcome by both
physically supportive and atti-
tudinal aids. Disabled people
are unable to achieve their full
potential unless we overlook

their special needs and Lreat
them as “"normal® people.

Otherwise they will be unable
to achieve. Where people with
disability have had the scope to
participate, they have proven
their ability to become worthy.
So, the problems of disability
lie with social attitudes, not

by Shahnaz Begum

with the physical impairments
of the person.

Disability is a Human
Issue

In our country people with
disabilities are leading their
lives in inhuman ways and
their basic human rights are
being violated constantly. We
focus on physical impairments
when considering our disabled
population, before counting
them as human beings. This

stands as exactly the reverse of / ri
the ideal of basic human rights:

Equalisation of opportunity t
participate in activities i
spheres of social life -People
with disabilities are excluded
from civil and political rights,
e.g. the right to a self-reliant
life, to freedom of self-expres-
sion, to justice, to protection
from violence and oppression,
to equality of economic and
soclo-cultural life (e.g. right to
equal employment opportuni-
ties), to safety, to social needs,
to self-respect, dignity and
ego-needs, to education, to in- "
formation which is unobtain-
able due to lack of accessibility
and bad communications, to
mental recreation and re-
freshment — in essence, rights
to any developmental concern,
though these are supposedly
universally recognized as equal
for all regardless of sex, race,
language, religion, and im-
pairment.

A Development Issue, not

a Welfare Concern

Taking action e.g. raising
awareness and changing atti-
tude to disparity caused by
physical impairments, primar-
ily depends on two factors. one
is the nature of the action to
be taken and the second. the
coordination and cooperation
from all corners of society.
From time immemeorial, family
and society have always pro-
vided some sort of welfare,
sympathy and charity-based

' services, but this only serves to

make people with disabilities
mentally crippled as well as
physically. So, these services

should be replaced by fgult]r
and development oriented ac-

tions, these are more coimpati-
ble with the concept of social
development. Then we need to
implement the actions taken
for the people with disability
in a coordinated way. where
everyone will cooperate with
each other for establishing an
egalitarian society. This will
provide equal opportunity and
fuill participation for all mem-
hers of the society. This coop-
eration may come from family,

local leaders, public or politi-
cal figures, committed media
people, intellectuals etc. From
our experience we can say that
integrated effort is a much
more effective way to achieve a
goal than independent efforts.

All can play a crucial role,
from their respective posi-
tions, in demonstrating to so-

clety. :
Accessibility: Letit be a
Reality

In our country lack of ac-
)cesaihl]lly is snatching the
ght to an equal social life
from people with disabilities
and is restricting them from a
world of information, innova-
tion and creation. This in-
cludes both the lack of acces-
sible physical infrastructure
e.g. inaccessible doors to
kitchens and toilets, inacces-
sible houses and buildirfigs due
to lack of ramps and slopes
etc. and lack of accessible lit-
erature e.g. absence of braille,
sign language and inadequate
print sizes etc.

In endless ways society is
depriving people with disabili-
ties. It would take volumes to
illustrates the ways in which
the society is depriving them,
to show how human beings are
violating the human rights of
other human beings. So, lastly
we want to say that the
INTERNATIONAL DISABILITY
DAY will uphold the rights of
the people with disabilities
and we call on everyone not to
ignore this event.

It should also be noted that
at 12 o'clock midnight on 3rd
December the problems of dis-
abled people do not disappear
like Cinderella's coach. The
day is of course designed to
raise awareness about the
plight of disabled people and
disability issues. But it also has
other, equally impeortant,
aspects. It can and should be
utilised as a barometer with
which to gauge how much has

been uachieved one year om
from the last "lrniternational
Day of the Disabled”. Has the
general public's perceptions of
disabled people changed in the
past year? Has their level of
respect improved and pitly re-
duced in that year? Have more
aids to mobility and accessibil-
ity become noticeable in our
everyday lives? Are we think-
ing in terms of how difficult
life is made for disabled people
and how things could be im-
proved in order to equalise nll:e
huge gap between opportuni-
tlef available to able bodied
people and those with disabili
Lies? These, and many meore
questions must be asked if the
day is to mean anything at all.
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