Respect and Revm,hlsion
for 'Reverse Racism'

KavinJKeﬂaywﬁtmﬂmuWashmgton

Opinion polls show that.a majority of white Americans now
oppose positive action to help black people get ahead. That,
mwmm spelis trouble for the country's
affirmative action programmes, already undar attack by
some African-Americans as counter-productive. +

IVING Airlcan-ﬁmerl-
cans and other histori-
cally disadvantaged gro-
ups edsier access to em-

. ployment and education ranks
as one of the federal
government's- most unpopular
undertakings of the past 30
mra But. saj' its deffnd:rﬂ*

e

which refers to the practice of

reserving a specific number of
jobs or classroom places for

racial minorities, triggers even
greater public revulsion.
There is some truth. how-

ever. to the cnﬂs&nraﬁve con- .

tention that affirmative action
amounts to imposition of quo-

Whit and black ﬁnerica
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A —
aflirmalive action remains vital
in a country permeated with
prejudice.

This systematic attempt to
compensate for past discrimi-
nation has been deeply divisive
ever since its implementation
in the mid-1960s.-

In fact. a dire political pre-
diction made at that time by
then-President Lyndon
Johnson has proved generally
aceurate. The Democratic
Party leader said that he and
his colleagues had a moral
obligation to eénact affirmative
action, even though ft would
seriously hurt the partys elec-
toral standing.

No other Democratic initia-
tive has been so useful to the
Republican Party in attracting
su from white working-
c ‘males. Ronald Reagan's
election in 1980 and two sub-
sequent na victories by

conservatives were due largely

to racial resentments on the
part of white men who had
formerly voted Democratic.
Although affirmative action
has been particularly beneficial
to women. opponents have-fo-
cused much more on its race-
based aspects. Today. hiring
preferences for blagks and
other. mindrity-group members
are widely regarded as unfair
and unnecessary. Even some
African:American social com-
- mentators now argue that af-
firmative action should be
. abandoned. : .
THe nomenclature itself is
s0 widely reviled that alternate
expressions, such as

"managing for diversity.” are

being used by affirmative ac-’

tion proponents.

“The térm conjures up the
vilest of connolations.” says
Douglas Wilder, the African-
American former governor of
the state of Virginia. "It has
become like a four-lelter
word.” 5 .

This backlash reflects Lhe
success of conservatives in
equating l.fﬂrmn;m action
-'tth quull- That term,

Government regulations® re-

quire all large companies, as

well as most smaller ones. to
make efforts to hire women
and racial minorities in rough
proportion to their numbers in
local communities. A similar
formula applies to university
admissions. 'Schools and busi-
nesses are usually further re-

quired to set goals and timeta- -

bles for achieving race and
gender balance, -

While denying that this rep-
resents a quota system, de-
fenders of affirmative action
generally acknowledge that
"set-aside” provisions are im-
plicit in many of the hiring
plans.

Some advocates of racial

preférence in employment also -

concede that thee Country
should be moving towards
"colour-blind” hiring and pro-
motion criteria. But, they add,
“colour consciousness”™ — and
affirmative action — will re-
main essential as lnng as
racism continues to be rooted
in US society.

For their pasrt, conservatives
maintain that affirmative action
promotes . 'reverse racism."
Better-qualified whites, they
say, are frequently passed over
by employers and school ad-
mission officers solely on the
basis of skin colpur

The alleged hiring of less-

qualified individuals leads in ,

turn to & lessening of US com-
petitiveness In the world
economy, add the” foes of af-
firmative action. The national
economy is further under-
minaed, they say. by the high
cosl o businesses of comply-
ing -with racial hiring regula-
tions.

But many large corporations
have come to accept affirma-
tive action as socially just and
economically smart. Marketing
advantages can be gained,
some business executives ex-
plain, from assembling a work-
force that resembles the in-

Continuied on page 11

Black South Africans, African-Americans,

Australian women, Malays and -

Iindian Untouchables have one thing in
common: governments are trying to help
them get jobs and opportunities through a
known as affirmative action.

The aim is to break down the barriers of
prejudice, both deliberate and unconscious,

process

which bar their progress.

Methods vary: India reserves parliamentary
seats for people from “socially backward”
groups; in Malaysia an effort has been
made to shift whole sectors of the economy
from one ethnic grnup to another.
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Every government in the world uses

The reaction can be so

affirmative action. Even taxation is designed Social engineering claim affirmative action

thepoor.

The Malaysian
action has

= the angry

partly to use money taken from one
group - the better-off - to help-another group, those it is intended to help.

a recurrence of the
1969 riots which threatened to tear the
‘country apart. But there is a price to be paid
backiash from groups

they are losing out, whether whites Iin the
US and South Africa, Chinese in Malaysia,
meermm_ln hdh,urnmhmu

can end up worsening the position of

increasingly, even the people it is

believes affirmative

who feel

Great claims have been made for its success. designed to help argue that the policy

In this Gemini News Service Special,
correspondents examine the perform-
ance of quotas, the most controversial
aspect of affirmative action, in five
countries, to find out whether using
discrimination to fight discrimination
really works.
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‘which surrounds the world's biggest affirmative action programme. Gemini News Service reports
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; controversial s heme
to increase aflirmative
action, designed (o

overcomue 4ihe arigid soclal
hierarchy of India's ancient
caste system, is threatening to
spark violence as several states
prepare to go to the polls, .

‘in a ‘bid to win the support
of sections ol voters. the gov-
ernments in states such as
Karnataka and Tamil Nadu
have unvetled policies aimed at
reserving up to 70 per cent of
jobs and pesitions in educa-
tional institutions for lower
castes.

Shnﬂar nchcrm:a recently

Parity in Millionaires is the Target

Premesh Chandran writes from Kuala Lumpur

Malaysia believes its affirmative action

Malaysi

F BBosaia amnd Rwanda are
awhal evidence of what

rI can go wrong when

relations between ethnic gro-

W was not so In
1968 riots broke out between
Malays, who lorm more than
S50 per cent of the |9 million
population_. and the second
largest ethnic group. Lhe
Chinese. 33 per cént

A key wnderiying factor for
the eruption was the juxiapno
gitienn of ethnic Malays or

T
','-""'E:i . ‘

Bumipstra (sons of the seoll)
living in poverty amidst wha
was seen as Chinese affluence.

Government, tried 1o re
dress 1he situaiion through the
New Economic Poliey (NEP)
which calied lor the eradica-
tion of poverty and the re-
structuring of society (0 elin
nate the identification of race
with econoanue status

To arhieve these resulis
the NEFP called for an inwrease
i the Malay share of corporab
ownership and managemeni
from | 5 per cent to 30 per
cevrf within twa derades

programme was so successful that it helped prevent a
second outburst of ethnic violence. Racial tensions still exist, reports Gemini News Service, but
hmumm subsumed in the general goal of getting rich through the current economic

a: 1:-:—5kiru;; aim at ;-Jox._”gmr

“This was (0 be done by the
exiensive use of affirmalive ac-
tion in (avour of Malays in areas
such as higher education. pub-
i sector employmeni, busi
ness Heences and governinent
contracts.

Some independent analysts
say the .poverty eradication
contert of the NEF policy did
not get priority dufing 1ts m
plementation Says FProlessor

Jemo Khawe Sundurum, au
thor of many books on the
NEP: "The 19708 and early

19808 saw a growing crphasis
Continued on poge 1]

(e83% of India's
900m people

are Hindus:

Iriggered {;ff widespread vio-

lence in north India. At least

20 people were killed in Utlar
Pradesh state in September
after police opened fire on agi-
tators protesting against the
implementation of a poelicy

"biased” in favour aof Other
Backward Communities
{OBCs).

The protesters, from nine
hill districts of the state. said

less than two per cent of their

population belonged to OBCs,
and government patronage
through reservations would
redice job and educational
prospects foy (heir youngsters.

further marginalising the re-
glon. . .
If implemented, they said,

from the plains eligible
to take advantage of affirmative
action policles would move
into the hills and culunigc
them.

Faced with a state govern-
ment determined to enforce
reservations for political rea-
sons. the hill people have now

- widened their agitation. into

demands far a separate state in
which they can decide their

own policies.

The caste systemn has been a , cent of state and parliamentary -
key factor in political and eco-

nnmic domination in India,
where more that 40 per cent
of the population lives below
the poverty line. While publicly
eschewmg the caste system as
"regressive,” politicians have
always counted on blocks of
votes along caste lines.

" Bitter caste clashes erupted
in 1990, when gquotas for the
OBCs were first announced by
former Prime Minister Vish*

- wanath Pratap Singh.

-Critics claim that Singh cal-
culated that he would gain po-
litically by legitimising the re-
pressive caste system in the
name of social progress.
Invoking the 11-year-old
Mandal Commission report on
the issue, Singh anriounced a
27 per cent jobreservation
policy for backward castes.

The justification was that
this would right age-old social
and economic imbalances. But.

argues journalist Chandan’

Mitra, the mowe strengthened
the caste system: "It has made
genetic heritage the basis for
discrimination, sharpening
ethnic distinctions
heightening social tension.”

Party
the Prime Minister of intro-
ducing the policy to shore up
his position at the head of a
shaky goalition. "According to
Singh's calculations, the mil-
lions who benefitted from his

ruling would become his per-

sonal vote bank,” says a former
MP from Singh's centrist
Janata Dal party.

In fact. an affirmative action
policy ajready existed. Soon
after independence in 1947,
in order to speed up social
mobility the govérnment re-
served 22.5 per cent of jobs
and places in educational insti-
tutions for India's "untou-
chables" — officially known as
"scheduled castes” — and the
underprivileged tribal popula-
tion {or scheduled tribes).

In addition, around 10 per

Continued on page 11

Lawrence Leads the Women's

Charge into Parliament

Jeff Curran writes from Sydney

In a campaign led by Australia’s most influential women MP, Dr Carmen Lawrence, the ruling
Labor Party intends to ensure that women will hold at least 35 per cent of the party’s seats by
the year 2002. But, Gemini News Service reports, the move faces resistance from the party's

left-wing.

Health

LISTRALIAN
Minister Dr Carmen
Lawrence has given

hersell the Lask of convincing
women to lake up a political
career she knows can be mis-

‘erable. lonely and exhausting.

In a political climate domi-

nated by men, Lawrence. the
rountry's most influential
woman MP. is in charge of a

programme (0 boost the num-
her of Labor Party seats held by
women to 35 per cent by the
vear 20002

Currentdy. women hold only
e#ight per cent of all the 147

seals in the House of represen-
tatives {Lower House] and 22
per cent of the 76 Senate

(Upper House) seals,

“For a country with suach
democratic (raditions as ours,
I think it is Incongrueus that
we have a national House of
Parliament with 10 times as
many mnen as women -~ Prime
Minister Paul Keating said at a
recent receplion

"'s an unacceplable waste

of talent. Women's equality is
not yet a reality and one of our
greatest challenges is to en-
sure worfen become full par-
ticipants In making govern-
ment and private sector deci-
stons that affect us all.”

The plan requires party
branches to hand at least 35

system In

per cent of winnable seats —
Labor-held seats or Liberal
seats with less than a five-per-
cent margin — to female can-
didates. The policy could put
up to 60 women in winnable
seats within the next eight
years.

Despite support from
Keating and the party's na-
tional executive, Lawrence's al-
firmative action plan faces re-
sistance from Labor's left wing,
which bas warned it will op-
pose any move (o overturn the
rank-and-file
order to enasure
women get more seats.

in New South Wales, the
Labor Lefl is also vehemently
opposed to-changing the pre-
selection system. fearing that
left-controlled seats will be
lost .

Lelt-wing spokesman An-
thony Albanese claims his
faction has already decided to
increase the number of lemale

Cantinued on page 11
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strong that critics of

.and

insiders also accused:

pre-selection

* tion

In-demand Mokgabudi

IS Frustrated
Rather than Flattered

Arlene Getz writes from Cape Town

Apartheid is gone and votes for the black majority have ar-
rived in South Africa, but the country’s business and bureau-
cracy remains under the control of a tiny minority of white
men. Gemini News Service reports on the controversy arising
from Pretoria's affirmative action drive.

SHID]I Mokgabudi's

career sounds like a

South African success
story. One of the country's few
hlack female <chartered

, accountants, she is besieged

almost daily by recruitinent
agencies offering her as-

tronoinical salaries to leave her

senior position at the rcgmnal
development bank.

Yet Mokgabudi is t‘rustrat:d
rather than flattered. "Yes, I
can name my price,” she says,
"but while most of the offers
mean a lot of money, they
don't give me sufficient re-
sponsibility for what 1've
proved I'm capable of doing.”

Mokgabudi's concerns are
not unlqut South Alrica’s re-

Managers:

White
93%

Black
2.5%

markable political translorma-

tion may have ended apartheid
~and brought the vote to the

black majority. bul business
and bureaucracy remain firmly
under the control of a tiny mi-
nority of white men.

In the civil service. less

.than 10 per cent of directors-

general are black and women
hold less than one per cent of
senior posts.

In the corporate world, a
recent survey of 70 companies
by the University of Cape
Town's Graduate School of
Business found that — in a
country where 76 per cent of
the population is black — 93
per cent of managers wgre
white and a mere 2.5 per cent

‘black. Only seven per cent

were women.

Both * President Nelson
Mandela and business leaders
realise these imbalances have
to be addressed. So affirmative
action programmes have be-

one of the highes{ and

sensitive pﬁuﬁtics in a

society trying te retreate itself
after centuries of white domi-
nation.

A survey carried out last
November by a firm of man-
agement consuitants found 59
per cent of |18 companies

- surveyed had an affirmative ac-

tion programine: academic se-
lection committees in at least
one réspected English-lan-
guage university have 1o ofler

special justification if they hire _
" white men.

Ad the coun ?
biggest weekly financia

magazine carries a special sec
under the heading
"affirmative action.” Vacancigs
range from highly-paid posi
tions in corporate banking to
posts for qualified accountants.

Predictably. these measures
have around flerce controversy.
Unlike other affirmative action
programmes around the world,
the South African version has
to accommedate a majority
rather than a minority. Even
the most sympathetic ob-
servers acknowledge it could
take generations rather than
years to correct historical dis-
tortions.

Perhaps more importantly
for the spirit of national unity
desired by Mandela, the debate
also int a racial dimen-
sion in a society oslensibly
striving to be colour blind.

Christine Micklem, for ex-
ample. found hersellf on the

. graduate,

wrong side of the colour line
when she applied for a job as
an air hostess with South
African Alrways. An energetic
24 -year-old white universitly
cdnversant in five
languages, she seemed well
qualified for the position. Yet
the airline refused even to i
vite her for an interview
Instead. she received a curt
letter saying her application
'could not be considered he
cause the airline was "busy ap
plying affirmative action.

"I was obviously very disap
pointed.” Micklem told Gemnini
News Service. "The impression
I got was that,] wouldnt he
able to get a job here because
of my colour and that | may as

well emigrate.”

The publicity generated In
Micklem's case prompted 1t
airine — whose staff is 749 pe|
cent white and 13 -per cend
black — to reconsider her ap
plication. But many othe;
young whites claim similar il
ficulties in penétrating the
employimment market. .

For blacks the debate is
more complex

Qualified blacks. poised to
benefit fromi the corporate
scramble to make their boarsl
rooms more representalive of
the country's demography
have need [eelings about 'y
introduction of affirmative a
tion programmes. Those like
Johannesburg-based
Mokgabudi, wary of tokeniso
and being used as window
dressing by white-controlled
companies anxious to present
a politically correct image. arr
starting to consider
"affirmative action”™ a dirty
world.

"1 hate the term.” she said
in an interview. "It's become a
joke among black peopie
Everyone thinks ft's a game
through which whites will con
tinue to hold economic power
for themseives. "

Mary-Jane Morifi. national
public affairs manager [for

British Petroleumn Seuthern
Africa. has diflercnl reserva
thons "1 the oy woman

among the top malaeciien
peam a1 oeertainly haen
felt fhat I'm heing sidelined
ehe sail In Cape jown 71 teed
that I'm making 8 eomtribnition
brindging & viowpoint Ll
hasn't been heaind Dw i
Neverthel s Morifi ie g
satisfled with (i applic ition
of many local allinuathe . bon
programmes.
"1 would like to see it done
in a different way,” she savs, ‘A
lot, of companies are falling all
over their feet amd making
terrible mistakes. They
shouldn't talk aboud black peo
ple without getting input from
"‘One ts that busi
ness does net know how to
find and nurture black talent
s that say they cant
find competent blacks need to
be more creative in the way
they look for peqple ™ says
Mortfi. “They can't just reiy on
the old boys' network "
Another difficulty. she be
Continued on page 11



