and children would in turn
strive to take care of each other
and! the rest. This then is the

stereotype of what is usually
described as the

abused. Aware of this Gandhi
once wrote, “In this unequal

struggle of women against so-

part as it is in fact
the base from which the con-
tinuous attacks on them are
made. For men it is a cloak
which covers a multitude of
their failings, the betrayals of
their social obligations.”
Undoubtedly, marriage and
family as we know them today
have, through the ages, phraﬂ
a crucial role in p

cial stability l.nd :muﬂng du-

decade of the present century it
is pertinent to ask: stability and
peace, yes, but at what cost and
at whose cost? If we, the en-
lightened and to a limited extent
empowered women of today,
claim that these man-made
institutions like marriage and
the family with their elaborate
rituals, rules of behaviours, role

allocation, codes ol conduct and
the like not infrequently raise
impossible and impassable
barriers (o ty between the
SCNCS — we be far from the

truth?
Let us lake a closer look at

the institution of marriage in

h. Family laws and
practices governing marriages,
their dissolution, maintenance,
inheritance, children's custody

had been shaped and sanc-
tioned by three forces — reli-

gion, mhﬁ and the state.
Since all man- mndr:dhm in-
variably were desig to pro-

tect and promote male hege-
rrnngr of the ruling classes laws
were never geader neutral.

When necessary in their inter-
est these laws are but
only in form but not in charac-
ter.

Under Muslim farhily laws a

- husband is bound to pay the

whole of the mohar immediately
on demand [rom the wife. But

this rarely happens in a

*successful” marriage while in

casc of @ this is ob-
served more in breach than in
practice — more so among the
poorer classes. As for mainte-
nance a wife is entitled to il as
long as she is faithful and obe-
dient. But in case:of a minor
wife she cannot claim it until
her marriage has been con-
summated. These conditions
biased in favour of the hus-
band, are proof enough il any
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more is needed of the unequal
and subordinate status of the
wife. Similarly, two female wit-
nesscs to a marriage are taken
te be equal to one male witness.
Again, Muslim family law
nowhere forbids polygamy al-
though the Muslim Family Law
Ordinance of 1961 requires the
husband secking a second wife
to secure the consent of his first
wife. Instead of an outright ban
what the Ordinance did was to
make second marriage a little
more difficult only. A staunchly
patriarchal society like ours
with its deeply entrenched ideal
of male chauvinism makes the

practice of polygamy an accept-

able soctal institution. In luch a

en have Made of Women

by Zaheda Ahmad

divoroe permissible under the
Hindu Marnage Act of 1955 hut
prejudices, especially in a poor,
backward society, die hard. In
any case, Bangladesh is yet 10
enael such a law for its Hindu
WO

To a Hindu woman, in
theory al least, the husband is
still the lord of her universe, Lhe
preservation of whose lineage is
the sacred goal of her life.

It is gquite a common phe
nomenon all over the world and
across history that as women
begin te feel the urge to assert
their distinet identity, to de-
mand a modicum of freedom to
fulfil that individuality — the
first institution that comes un

der stress is the family shaped |

3
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Entering a sacred union or slavery?

society even the right to [ree
consent in marriage, so legiti-
mately accorded to a woman,

turns almost into a dead letter’
in case of majority of the mar-
riages

Unlike a Muslim marriage, a
Hindu marriage is supposed to
be a lifelong bond which by
virtue of its indissoluble charac-
ter may turn into a il.'
and when thinga gu sour

t the two
suflering that i tnlaila l-'gﬁ

been recorded vividly by most of

nineteenth and the better part
of this century. After indepen-
dence the States in India has
endeavoured 1o come to the aid
of distressed women by making

and (ashioned by long-cher-
ished ideals and traditions. It is
only natural that these days
women, no matier whether they
belong to the develgped or de-
veloping societies, often find the
family as one of bastions of
their oppression. So the concept
of this tyrannical family is an
ideal that needs to be chal-
lenged and ehanged it we want
to step into the twenty-first een-
tury with citizens — male and
female — equal and happy, not
just in theory but in practice
[o0.
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Looking at the World a Little Differently

Aasha Mehreen Amin

IHE women ol America
T have come a long way
since the ime they had to
smoke cigareties and burn
under garments (o make a point
yet the fAght for equal oppo-
nunities continues even lndny.
For women reporiers, progress
has been a sicady upward trend
although in Lhe electronic
media, this is not so apparent.
Carol Niethammer, an American
freclance journalist at a recent
serminar in Dhaka, talked about
the history ol women journalists
in America and their sen |
status in the media :

The magarine that launched
WoImeT! as serious reporiers who
were interested in mere than
just recipes and lashion was Ms
magarine in the carly 70s8. Run
owned and written by wormen, it
was the first magasine that ad
dressed the real and complex
issues laced by women, Topics
included things like how cou-
ples should share household
responsibilitics, how to be suc-
cessful at work, how 1o balance
the home and career etc. For
the first time the title of the sto-
ries were not the usual ‘chow to
be a good wile' but as revolu-
tonary as | need a wife!” Other
women's magazines soon fol-
lowed such as 'Shape’ — a
health magazine, ‘Working
Woman' and 'Working Mother’.

In later years Ms Magazine
continued 1o be more and more
radical gradually adopting a
tougher, more sertous image. Al
that time scientists announced
that smoking caused jJung can-
cer and Ms wanted li:lhliﬂ.'lbil
spread on the subject.
problem, however, was that I.ht
magazine's biggest advertisers
included major tobacco compa-
nics who promptly withdrew
Ltheir advertisements. Ms
stopped publishing for one year
and came back, this time with-
out any advertising. As a result,
the glossy covers and pages
where replaced by cheaper pa-
per and colours were {toa
minimum. Ms now had im-
age of beirig more of a serious,
no nonsense magazine that
dealt with the pressing issues of
the ume,

As more women entered the
journalism filed it was apparent
that women rters looked at
the world di tly than —
their male counterparts. They
often had a more sensitive ap-
proach. One big difference was
how they reported health is-
sues. In this context,
Niethammer a long time health
reporter, recalled the time when

major Hernﬂj nded research
programmes were being done
on the benefits of aspirin in re-
ducing heart attacks. Women
journalists the issue
found out that of all the people
lested for the resecarch, none
were women. [I was because of
WOmen re rs that the public
came (o know thal heart at-
tacks were the cause of
death in posl menopausal

WO,
In the mid eighties Lhe US

was swamped with big publicity
campaigns on AIDS while the
jssue of breast cancer which
came a long time before AIDS
and caused more deaths. was
left  relatively ignored.
Nicthammer pointed out that it

in basically every section of the
newspaper — politics, business,
health, even sports.” This sue-
cess, however, is not something
that has just come 1o them, she
pointed out, bul a result of con-
tinuous eflorts individually and
in groups. About 10 years ago,
related Niethammer, women re-
porters sued the New York
Times for not giving women
equal access o promotion, jobs
cic. As a conseguence, mosi
major newspapers in the US

now are very carcful about
maintaining the balance be-

lweun thf number of men and
who has writien for many pres-
tigious papers such as the Los
Angeles Times and San

g r——

x

much discrimination and l-.l
been a successful

more than 25 years. With M
undergraduate and graduate
degrees in  journalism,
Niethammer started her career
as a reporter al the Arizona
Daily Star and Tucson Citizen.
Later, as a freelance wiriter, she
wrpte for various newspapers
incisding The New York Times.
Having a special interest in
health and nutrition. she wrote
two books. The first book is
about wild plants and flowers in
the Artzona desert and their
traditional uses as medicine or

mgmmmm

MW“HHWM!IMWMWH

Women in Journalism’ at USIS.
WES WOmen who pub-
licised an t finding
lemu-u -mumhum

.T‘hh_ﬂ'lltl o
a low fat diet of 20 per cent sig-
nificantly reduced the incidence

of breast cancer. Why had this
not been written about before?
Because men reporters did not
think it important enough ex-
plained Nicthammer. This was
another example of women re-
porters finding information to

em women.,
ul what about now. how

mu« h opportunity do women
reporiers get in America, o
show their worth? "Over the last
3O years™ said Nicthammer,
woimen have made real strides
andd now there is very little dis-

CTHTUNALION; WoImen can be seen

Francisco Examiner, com-
mented that women have be-
come very powerful in the

Amencan industry,
mmm:'w
nior posiiions.

in the eclectronic media,
sexism is obvious the
number senior l.nl:hr

cou
more uldcrmthlnuldw
women in TV news. The reason
lor this Necithammer said was
mmhﬁlmh
ance. "A woman tnh:
young and pretty to be eligible
for TV news,” she said.

Fer her own part,
Hiclbmrl_mthldtﬂﬁm:

NICEF supports the work

of the Campaign for the

Promotion and Protection
of Breastfeeding (CPPBF) thro-
ugh the Institute of Public
Health Nutrition. One fmportant
area of concern for the CPPBF
is the situation of working
women who wish to breastfeed
their infants. Earlier this
new subcommittee of the
CPPBF was formed to deal
exclusively with this issue. A
consultant has however, been
engaged 1o study the subject in
depth with the ultimate aim of
producing a situation analysis
and a set of recommendations
for action required to facilitate
breastfeeding by working
mothers.

Although a comprehensive
analysis of the present situation
is not possible at this stage, a
partial picture can nevertheless
be

given. v
The working conditions of
pregnant and nursing mothers

Working Women

are governed by a number of
statutes and their related rules.
The key statutes are:

— Maternity Benefit Act
1939

— Maternity Benefit (Tea
Estates) Act 1950

— Tea Plantations Labour
Ordinance 1962

— Factories Act 19656

h Service Rules.

But.h the Maternity Benefit
Acts provide for a maximum of
12 weeks' maternity leave, on
full pay, six weeks of which
must be taken after the birth
and the other six weeks (or any
shorter before the birth.
The 1950 Act additionally pro-
vides for ante- and postnatal
medical care, which is, in fact, a
precondition for the payment of

Working
women
can
and do
breastfeed!

MOTHERS everywhere struggle to balance child-care and

their work responsibilities.
integration easiler.

*In Uru

Some workplaces make this
, the public sector allows women to work half-

time in order to breastfeed during the baby's first six months.
Mothers recetve 100 per cent of their :

* Groups such as '‘Maria Liberacion’ in Central Mexico
support domestic workers o negotiate better arrangements
during and after pregnancy, so that they can also breastfeed.

*In

, women [rom a cashew nut processing

work near to a creche where they can breastfeed their

twice a day,

They work in

pairs to offer mutual support.

Mbﬁtlh“bn:nhundtnbcﬁrhtallhﬁlhmhﬂtlh '

fed babies.

* Large corporations sometimes provide generous maternity
benefits to women executives in order to retain these highly

trained and valued

. The Los Angeles
Power and Water, for instance,

ment of
provides a breastfeeding

mpwrtﬂﬂmmulﬂthnmhrtmphy:n

* Some construction sites in India and Thailand provide
mobfle creches for women working at the sites.

* In the Philippines, an alternative child-care service called
'‘Arugaan’ organised by and for working women
nursing Breastfeeding mothers
and breastfeed their own babies as well as other babigs.

* Sirtraj Hospital in Banghkok has a creche for infants up o

1 1/2 years old so that nurs
breastfeed their baby at their

wel
the child-care centre

stafl and other employees can
of work.

Every mother is a working woman. It is a particular
challenge to assist women to practise optimal

maternity benefit. Both Acts
protect women against dis-
missal during the period of ma-
ternity leave. These rights ac-
crue to women who have been
employed for 9 -months before
the birth, in the case of the
1930 Act, and for approximately
5 months, in the case of the
1850 Act. The Bangladesh
Service Rules also entitle female
government employees to up to
12 weeks' paid maternity leave,
but this is given only twice
during the women's period of
service.

The provision of creche facil-
ities is dealt with in the
Factories Act 1965, Factories
Rules 1979 and the Tea
Plantations Labour Ordinance
1962. The Factories Act im-
poses on the r the obli-
gation to provide facilities in the
workplace for the care of chil-
dren under 6 of female employ-

eﬂ.wi-mr:nmrcthnndﬁt)mw '

are employe
accommodation provided must
meet minimum standards in
term of light, ventilation and
cleanliness and must be in the
charge of an experienced child
carcer. The Factories Rules set
out more detailed requirements
for the nature of the creche
facilities, including easy access
for mothers, a clean and quiet
location, type of construction,
dimensions, ventilation, furni-
ture and equipment plus the
provision of milk and other re-
freshments for the children and
a wash room. As far as the tea
gardens are concerned, the Tea
Plantations Labour Ordinance
merely gives the Government
the power to make rules requir-
ing creche facilities for children
under 6 to be provided where
more than 40 women are em-
ployed.

No clear picture {s available
of the extent to which these
laws are applied. On the basis
of purely anecdotal evidence, {t
would appear that compliance
and enforcement are far from
universal. The situation may be
particularly bad in the garment
factories, which employ signifi-
cant numbers of women. There
are said to be cases of employ-
ers deliberately employing
women in aumbers which iuﬂ
allow them to avoid the obliga-

and Breastfeeding in Bangladesh

by Rachel Kabir

tion to provide creches.
Alternatively, employers may
simply decide not to employ
women to avoid the obligations
altogether, There are reasons
why this legislation may not be
enforced very strictly against

garment factories: they are a
source of valuable foreign ex-
change and they have con-
tributed to the growth of the
female workdorce, both of which
the Government welcomes. As
far as the public sector is con-

Women, work
and
breastfeeding:
Everybody
benefits!

cerned, a study published by
the local ILO office in 1990 re-
vealed thal none of the indus-
trial units visited provided
creche facilities. No firm con-
clusions can, however, be
reached on this matter until
comprehensive, reliable data is
available,

One area in which steps are
being taken to improve the
ability of working mothers to
breasticed is in the tea gardens.
Funds are being provided under
the EEC Complex Scheme for a
Bangladesh Tea Board

Project
| lnprwﬂcm}wimhutsmﬂﬂ

tea gardens (approximately two-
thirds of the total number in

Bangladesh). As part of the
project a detailed study was
carried out in 1981 on infant
and child care requirements

within the tea industry.
From the limited picture cre-

ated by the above information,
it will be obvious that much
remains to be done to make
workplaces in Bangladesh
mother- and baby-friendly. First
of all though, as has already
been stated, the picture of the
actual conditions in the work-
place needs to become much
clcarer.

As [ar as relevant legislation
is concerned, the 1980
Innoncenti Declaration urges all
governments by 1995 to "enact
imaginative legislation protect-
ing the breastfceding rights of
working women" and to
"establish means for its en-
forcement”. Minimum standards
for the protection of working
women are laid down in various
ILO Conventions and
Recommendations, in particu-
lar, the Convention concerning
Maternity Protection (No 103 of
1962). This provides for ma-
ternity leave, maternity benefits
and employment protection
during the period ol maternity
leave and nursing breaks.
Maternity leave should be for a
minimum of 12 weeks, of which
6 must be taken after the birth.
Maternity benefits comprise a
cash benefit and medical care,
Cash benefits must be paid at
a minimum of two-thirds of the
woman's previous earnings.
Medical benefits iInclude
antenatal, confinement and
postnatal care and hospl-

talization. The basic rights set
out in Convention 103 are ex-
tended by a Recommendation
made in 1952.

The question of law reform is
one which can be addressed
only after careful consideration
of varfous matters, including
the need for reform or better
enforcement of existing laws
and the need for new laws to
fill existing gaps.

There are other arcas in
which action is required. A

‘massive awareness creation

campaign targeted at emm.
ers, unions and wor

(especially female] is needed to
inform these groups of the im-
portance and  benefits of
breastfeeding and the ways it
can be facilitated in the work-

sufficient length, flexible work-
ing hours, creche facilities,
nursing breaks and e

ment protection. If mphr:rl
be

employees,
Government will need to bear or
share the cost of providing the
additional benefits. In addition,
the Code on the marketing of
breastmilk substitutes will have
to be enforced to en-
sure that wo women are
not dissuaded from breastfeed-

ing _
The CPPBF will need time to

refine further its recommenda-
tions for action to improve the

situation of women and
wili need to tremen-
dous support for its eflorts if

significant achievements are to
be made. '

successfully
combinin
work an

breastfeeding

* Take as much leave as possible after birth.

* Take extra food and drink to maintain

your health. Your

diet should be well-balanced and include lots of locally

nvﬂhhle fruits,
e sure

returning to work.

les, carbo
reastfeeding is well established before

hydrates, and fluids.

* If you are away from your baby for several hours, express

breastmilk several times a day,

and have

your infant care

hudﬂhﬂ:hbyﬂthnmp.huunfhutth:orpwm
dhmunﬁhhhfmmbm:ﬂundlng.

sure the
understands and supports
Practise

person who cares for your baby

breas
breastmilk before returning to work.

Expressing breastmilk by hand is easy with practice and
convenient for most women,. Expressed breastmilk keeps well

al room

ure for 10 or more hours even in tropical

temperat
countries. Cooling liquids makes longer

* Have
you are b

storage possible.
members and friends provide extra help while

* Breastfeed in a comfortable chair or while lying down so

that you
* If you are

sleeps with you.
* Il you

from r
the day, breastfeed more at night. It

have flexible work hours, going

can rest at the same time.

for long hours during
be easier if your baby

an hour late,

extending your lunch break, or leaving an hour early can be

helpful.
* Form a su
breastfeed,

community.

p with other working women who
or attend a mother support group in your

* Consider cooperative strategles such as sharing child-

Care. "

* Delay your next pregnancy untfl you are ready to

breastfeed another child.




